
Board of Education 
Regular Meeting Agenda 

DATE: Thursday, August 13, 2020 
TIME: 5 :00 PM 
LOCATION: Gravenstein Elementary, Multipurpose Room 

Steve Schwartz, President 
Gregory Appling, flerk 
Alexander Kahn, Trustee 
Jennifer Koelemeijer, Trustee 
Patrick Lei, Trustee 

Zoom Link 

I. CALL TO ORDER AT 5:00 PM 

II. ADOPTION AND APPROVAL OF THE AGENDA 
Approval of the agenda for August 13, 2020 (2 min.) 

Action taken/comments: 

Motion - --- Second ---- Vote: SS: GA: PL: _ _ JK: 

AK: 

III. REPORTS, AND ORAL COMMUNICATIONS 
A. Emergency Powers Utilized by the Superintendent Pursuant to Resolution 

200316-1 (1 min.) 
B. (p. 1) Gravenstein Principal (5 min.) 
C. (p. 3) Hillcrest Principal (5 min.) 
D. Gravenstein Union Teachers' Association (5 min.) 
E. District Site Council (0 min.) 
F. Gravenstein Parent Association, GPA (5 min.) 

1. (p. 4) August 11, 2020 Agenda 
2. (p. 5) July 21, 2020 Minutes 
3. (p. 9) Financials Through June 30, 2020 

G. Trustee Reports (5 min.) 
H. Climate Committee (0 min.) 
I. Master Plan Committee (5 min.) 

C111rent Master Plan 
1. (p. 16)Update on work with Counterpoint and Quattrocchi Kwok 
Architects (QKA) 

J, (p. 18) Facilities Report (5 min.) 
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K. (p.19) CBO Report (5 min.) 
1. (p. 21) Certification of Application for Elementary and Secondary 

School Emergency Relief (ESSER) Funds 
2. (p. 25) Certification of Application for Learning Loss Mitigation Funds 

L. Superintendent Report/District Correspondence (10 min.) 
1. Questions from July Board Meeting 

IV. PUBLIC COMMENT (15 min.) 
At this time the public may address the Board on any item not listed on the agenda. 
Presentations are limited to three minutes per person per topic. The Board may not respond to 
presentations. The public may address the Board on any item listed on the agenda at the time 
the matter is taken up by the Board. 

V. CONSENT AGENDA (2 min.) ACTION ITEM 
A. (p. 31) Warrants 
B. (p. 36) Payroll 
C. (p. 37) Minutes from the Regular Board Meeting of July 9, 2020 
D. (p. 45) Consolidated Application and Reporting System, 2020-2021 Spring 

Submission 

Action taken/comments: 

Motion ---- Second ---- Vote: SS: GA: PL: __ JK: 

AK: 

VI. GENERAL ACTION ITEMS 
A. (p. 61) Resolution Declaring Instructional Method for 2020-2021 School Year, 
Resolution #200813 (5 min) 

Situation: Sonoma County is currently on the state watch list due to COVID-19 and 
the associated rates of positive tests, hospitalization rates, as well as ICU bed and 
ventilator availability. Additionally, on July 17,2020, Governor Gavin Newsom 
declared that all schools in California shall open using a distance learning model of 
instruction. 

Plan: To open the 2020/2021 school year with a distance learning program. 

Recommended motion: For the Board to approve Resolution #200813. 

Action taken/comments 

Motion ---- Second ---- Vote: SS: GA: PL: JK: __ 

AK: 

Gravenstein Union School District Board Agenda August 13, 2020 
Page2 



B. (p. 63) Memorandum of Understanding Between GUSD and Gravenstein 
Union Teacher's Association (GUTA) Regarding the COVID-19 Pandemic and 
School Opening during the 2020-2021 School Year (30 min.) 

Situation: Due to the governor's order to suspend in-person instruction and open with a 
distance learning model, an MOU is necessary to outline the details of the instructional 
plan and to agree upon the working conditions for GUSD teachers. This MOU 
incorporates the work of the Reopening Committee and the members of the negotiating 
teams to set a plan for instruction for the coming school year and defines the working 
conditions for teachers as they provide instruction for GUSD students to open the 
2020/2021 school year. 

Plan: To implement the guidelines of this MOU with fidelity as we endeavor to 
provide engaging and rigorous educational opportunities for our students. 

Recommended motion: For the Board to approve the MOU with GUTA. 

Action taken/comments 

Motion Second Vote: SS: GA: PL: JK: __ 

AK: 

- - -- - ---

C. (p. 131) Memorandum of Understanding Between GUSD and Gravenstein Union 
Classified Employees (GUCE) Association Regarding the COVID-19 Pandemic 
and School Opening during the 2020-2021 School Year (5 min.) 

Situation: Due to the governor's order to suspend in-person instruction and open with a 
distance learning model, an MOU is necessary to outline the details of the instructional 
plan and to agree upon the working conditions for GUSD classified employees. This MOU 
incorporates the work of the Reopening Committee and the members of the negotiating 
teams to set a plan for instruction for the coming school year and defines the working 
conditions for classified employees as they provide support for GUSD students to open the 
2020/2021 school year. 

Plan: To implement the guidelines of this MOU with fidelity as we endeavor to 
provide engaging and rigorous educational opportunities for our students. 

Recommendation: For the Board to approve the MOU with GUCE. 

Action taken/comments 

Motion Second Vote: SS: GA: PL: JK: ---- ----

AK: 
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D. (p. 111) 45 day Revised 2020/2021 Budget (5 min) 

Situation: Annually, the Board is presented with a revised version of the annual budget 
prior to the 45th day of the fiscal year for their consideration. Potential revisions could 
arise due to shifts or changes in funding from state or federal sources or significant changes 
in enrollment or instructional model. For 2020/2021, our proposed budget presented to the 
Board in June has undergone some changes due to a reversal of anticipated funding cuts 
from the state. 

Plan: To revise the 2020/2021 budget and resume activities and planning that were placed 
on hold due to anticipated funding cuts. 

Recommendation: For the Board to approve the 2020/2021 Revised Budget. 

Action taken/comments 

Motion Second Vote: SS: GA: PL: JK: 

AK: 

---- ----

E. (p. 110) Management Salary Schedule (5 min.) 

Situation: Our current Management Salary Schedule is inconsistent from position to 
position in terms of the number of column steps and the step increments included on 
the schedule. The current number of column steps range from 5 to 11 steps and the step 
increments range from 1.29% to 2.5%. If this revised schedule is adopted for the 
2020/2021 school year, the total combined increase in administrative salaries would be 
$24,024 for all 6 management employees. 

Plan: To amend the salary schedule so that all positions are on one schedule, each 
position has 11 column steps with equivalent incremental increases, and add language to 
address doctoral degree holders and longevity increases beyond eleven years. A 
Management Salary Schedule Committee, including Trustees Koelemeijer and Appling, 
was created and reviewed the details of this situation, the attached draft is the product 
of the committee's work. Action on this item was tabled pending an update on the 
status of the state budget. The anticipated funding cuts from the state were reversed, 
and funding for GUSD was returned to 2019/2020 levels 

Recommended motion: For the Board to approve the revised Management salary 
schedule. 

Action taken/comments 

Motion Second Vote: SS: GA: PL: JK: - --- - ---
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AK: 

F. (included in packet, pages not numbered) Racial Equity Resolution (10 min) 

Situation: The Board is considering language for a Resolution to support racial equity 
practices in place for GUSD. 

Plan: For the Board to consider and discuss a draft resolution from a committee led by 
Board President Schwartz and including staff and parents. 

Recommendation: None at this time. 

Action taken/comments 

Motion ___ _ Second ---- Vote: SS: GA: PL: JK: 

AK: 

G. (p. 128) GUSD Mental Health Coordinator (5 min) 

Situation: During the March 12, 2020 Board Meeting, the Board approved the creation of 
a Mental Health Coordinator for GUSD. The position would require a license to provide 
mental health counseling, and the successful candidate would not only provide student 
mental health counseling, but would also provide mental health related professional 
development to staff and recruit and supervisor license candidate trainees and interns to 
increase the level of service for GUSD. 

Plan: For the Mental Health Coordinator to receive an orientation to the district and begin 
planning support services and activities for students and staff to begin the 2020/202 l 
school year. 

Recommendation: For the Board to approve the hiring of Rosie Steen-Larsen as the 
GUSD Mental Health Coordinator. 

Action taken/comments 

Motion ---- Second _ __ _ Vote: SS: GA: PL: JK: 

AK: 

H. GUSD Actions to Support Distance Learning and Other Related 
Essential Services (5 min.) 

Situation: With the constant changes in guidelines and mandates related to the suspension of 
in-person instruction due to the Coronavirus for GUSD students, this item is a placeholder in 
the event that any action items arise between the time this agenda is posted and the time of the 
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meeting, as well as serving as a potential action item that arises based on Board discussion 
during the meeting. 

Plan: For the Board to consider any new action item based on new or additional mandates as 
well as any action item put forth by the Board during the meeting. 

Recommended motion: None at this time. 

VII. PUBLIC COMMENT ON ITEMS IN CLOSED SESSION 

VIII. ADJOURNMENT TO CLOSED SESSION (15 min.) 

A. With respect to every item of business to be discussed in closed session 

IX. 

X. 

pursuant to Section 54957.6 

1.0 Student Discipline 

2.0 Pending litigation 

3.0 Administrator Performance Updates 

4.0 Conference with Negotiations team: 
GUTA negotiations update 

RECONVENE TO OPEN SESSION 

PUBLIC REPORT OF ACTION ON ITEMS HEARD IN CLOSED SESSION 
(2 min.) 

Action taken/comments 

Motion - - -- Second - - -- Vote: SS: GA: __ PL: JK: 

AK: 

XI. FUTURE BOARD MEETINGS 
A. September 10, 2020 at 5pm 
B. October 8, 2020 at 5pm 
C. November 12, 2020 at 5pm 

XII. ADJOURNMENT 
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ADA Compliance: In compliance with Government Code 54954.2(a), the Gravenstein Union School District, 
will, on request, make this agenda available in appropriate alternative formats to persons with a disability, as 
required by Section 202 of the American with Disabilities Act of 1990 (42 U.S.C. 12132) and the federal rules and 
regulations adopted in implementation thereof. Individuals who need this agenda in an alternative format or who 
need a disability-related modification or accommodation in order to participate in the meeting should contact 
Dave Rose, District Superintendent, Gravenstein Union School District, 3840 Twig Ave., Sebastopol, CA 95472. 
Telephone (707) 823-7008. 
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Gravenstein Elementary School 
Principal's Report-August 2020 

Keri Pugno 

Enrollment Report 

TK K 1 2 3 4 5 Total 

Confirmed Enrollment for 15 80 75 78 74 75 81 478 
2020-2021 

End-of Year 2019-2020 18 73 80 76 79 81 86 493 

Grade Level Distance Learning Survey Results (as of 8/9/2020) 
Surveys were created to assess technology and resource needs, gather information on the family's previous 
experience with Distance Learning, and learn about how each child has handled the restrictions and limitations 
of COVID-19 and the Shelter-in-Place orders. For the Kindergarten students, we also asked parents to do an 
informal assessment of their child's current skill level and attitude toward school to help jumpstart the teachers' 
connections with the students. 

Responses/ Students Indicating Students planning 
Total students no/poor Internet to borrow devices 

TK 14/15 1 5 

Kindergarten 76/80 8 47 

Grade 1 68/75 3 21 

Grade 2 69/78 5 31 

Grade 3 65/74 12 30 

Grade 4 55/75 2 24 

Grade 5 62/81 5 29 

We are now on Facebook and Twitter! 
A huge thank you to Paul Carey for making Gravenstein's official Facebook page and Twitter account! 

Facebook 
https://www.facebook.com/GravenstelnElementary/ 
Twitter 
@GravElementary 
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Meet-the-Teacher Events 

We are kicking off the 2020-2021 school year with an adapted version of our Meet-the-Teacher event. Similar 
to how we held the last day of school events, we will have teachers at designated tables in the courtyard to 
meet their new students and hand out textbooks and workbooks. Classified staff will be on hand to assist with 
Chromebook checkout and to ensure all visitors are wearing masks and following social distancing protocols. 

Gravenstein Elementary Meet-the-Teacher Events 

Monday, 8/17/20 Tuesday, 8/18/20 

8:45-10:45 grades TK/ K 8:45-10:45 grade 3 

11 :00-1 :00 grade 1 11:00-1:00 grade 4 

1 :15-3:15 grade 2 1:15-3:15 grade 5 

District-led Professional Development (Offered to all GUSD Staff- Certificated and Classified) to 
Support Distance Learning: 

Monday, 8/10/20 
• Megan Gorman: Google Classroom, Zoom and Zoom Breakout Rooms, Padlet 

Discussion Boards, Forms, Go Guardian, Okio Document Camera, Open Court and 

Think Central 
• Debbie Candau: Padlet and Seesaw 
• Paul Carey: Creating/Recording Videos and uploading them 

Tuesday, 8/11/20 

• Matt McDowell: Google Classroom, Okio Document Camera, Zoom & 
Creating/Recording videos 

Monday and Tuesday, 8/17 and 8/18 

• Social-Emotional Learning (and Trauma-Informed Care) 

District-provided Professional Development focused on Designing Interactive Distance Learning 
Environments: Strategic Planning, Instruction/Implementation, and Assessment for Virtual Classroom 
Settings (available to both Certificated and Classified): These webinars will be led by Rajeev Virmani, Nancy 
Case-Rico, Mike Suarez (Faculty School of Education at SSU) and will include live office hours at the end of 
the week. 

• Strategic Planning and Curriculum Development 

• Instruction and Implementation 
• Assessment and Analysis of Student Growth 
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GUSP July I August Board Report 

Enrollment- as of 8/6/2020 

6th 7th 8th Total 

2019/2020 113 81 86 281 

2020/2021 99 114 81 294 

Current Waitlist 0 12 1 13 

Grade Level / Department / Student Reports: 

Field Trips / Events-

Facilities & Site Updates• 

The new electronic marquee has arrived and our Maintenance crew is in process of installing it 
into the Hillcrest parking lot. 

Our staff has been working hard over summer as they prepare for Distance Learning. Teachers 
have been collaborating with similar subject and grade level colleagues to share ideas and 
prepare to offer our students the best possible opportunity to learn this year at Hillcrest. 
Teachers have been actively seeking out PD opportunities to prepare for the challenges that will 
be faced this school year. 

The Hillcrest Staff is preparing an opening day Welcome Back video for our students. Staff 
members are all filming individual portions and the video will be edited and shared with families 
on Wednesday August 19th. 
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Gravenstein 
Parent Association 

GPA Meeting Agenda 
August 11, 2020 6:00 pm Online Zoom Meeting 
Mission and Vision Statement: 
GPA is the non-profit foundation dedicated to supporting and enhancing the ENRICH! Program. GPA 
does this by providing volunteers, direction and funding for these programs in cooperation with the GUSD 
school board, administration, teachers and staff. 

A. Welcome 

B. Public Comment on Non-Agenda Matters 

C. Assignment of Subcommittee Leads and Members 

1. Special Events/Fundraising 
2. Finance (Ben Kaun, Mike Bollinger) 
3. Governance 
4. Communications 
5. School Liaison 

D. Review 2020-21 Pledge Packet 

1. Review Language on pledge packet 
2. Discuss best way to distribute (hard copies? Schoolwise? Via email) 

E. Secretary's Report 

1. Approval of July 21, 2020 minutes. 
2. Next meeting (Third Tuesday of the month) 

a. September 15 via Zoom meeting. 

F. Principal's Reports 

G. Superintendent's Report 
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~ 

~ Gravenstein ~ Parent Association 

GPA Meeting Minutes 

Mission and Vision Statement: 
GPA is the non-profit foundation dedicated to supporting and enhancing the 
ENRICH! Program. GPA does this by providing volunteers, direction and 
funding for these programs in cooperation with the GUSD school board, 
administration, teachers and staff. 

July 21, 2020 6:00 pm Online Zoom Meeting 

Meeting called to order 6:05pm 

Board members present: 
Erin Hillmer 
Beth Dawson 
Ben Kaun 
Tiffany Melville 
Sarah Tendall 
Allison Herman 
Christina Connelly 
Ana Horta 
Mike Bollinger (arrived around 7 pm) 

Not present: 
Maggie Zavala 

Faculty present: 
David Rose 
William Deaths 
Keri Pugno 

A. Welcome + Overview 
Amy is a new parent, has an incoming 6th grader and is interested in joining the board. 

B. Public Comment on Non-Agenda Matters 

None at this time 

C. GUSD Board Meeting + Reopening Subcommittee Update 

Erin Hillmer - we do not really know how the year is going to look given the Covid-19 situation. 

Ben Kaun - does Mr. Dave Rose want to give us an update now? Segway to Superintendent 
update (item Lin the agenda) 

L. Superintendent's Report 
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Dave Rose - Sonoma County is in the state watchlist which means we will start the school year 
with distance learning. The county needs to be off the list for 14 consecutive days before 
schools can re-open for in-person or mixed learning. The last 3 weeks have been a 
rollercoaster, teachers and the teacher's union are concerned about keeping everyone healthy 
and safe. The district is also consulting with their legal team about the legal ramifications of 
decisions made. Distance learning will look different than last trimester. We know that students 
with more needs are usually overlooked. The 1 srt step will be to make sure that minorities can 
access technology and education, the rest will follow. 

Erin Hillmer - for the GPA role, should the assumption be that the 1st trimester will be distance 
learning? 

Dave Rose - the county is barely in the watchlist, we are slightly over 100 cases in 100,000. 

Erin Hillmer - we need to make decisions on how to communicate with the parents. Even if we 
go off the list many parents will choose distance learning. How will we fundraise? When does 
the 1st trimester end? 

Keri Pug no - 1st trimester ends on November 12th. 

Decision to move forward with the assumption that the first trimester will be fully distance 
enrichments. 

D. Secretary's Report 

• Approval of 6/16/20 board minutes. Minutes approved unanimously. 

• Next meeting 8/18/20 at 6pm via Zoom meeting. Discussion about the date being on the 
1st week that schools starts, the new proposed date for the meeting is August 11th. 
Motion made, all in favor, next meeting 8/11/20 at 6 pm via Zoom. 

• Proposed future dates for GPA meetings through December: 9/15, 10/20 (Ana Horta 
won't be present, Sarah Tendall will take minutes), 11/17, 12/15. Motion moved to 
approve those dates, all in favor. 

F. Finance Subcommittee 

Ben Kaun - The subcommittee reviews the budget, brings it to the board and tracks the 
finances. The subcommittee met 2 times last year. The subcommittee has a bookkeeper to help 
mostly with credit card donations. Ben Kaun will chair the subcommittee. Finances are healthy, 
no transfers back to the district (see balance sheet). Mike Bollinger signed up for the 
subcommittee. Clarification by Ben, the expenses reported are not the full expenses of the 
enrichment program. The district covers part of the cost of the program through salaries of 
teachers that offer enrichments. GPA covers the cost of enrichment contractors and other 
teacher/school programs. The goal is at the end of each year, GPA donates any additional 
monies to the district to offset salary costs for enrichment teachers. 
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Erin Hillmer - How much is prudent to ask parents to donate? Now we are asking $145 per 
student per month for a 10 month period. 

Discussion led by Keri Pugno about the cost of enrichment classes. Keri presented the cost by 
teachers, subject and whether the instructors are independent contractors or district employees. 
Most Hillcrest enrichment instructors are district employees, the independent contractors are 
mostly at Gravenstein. If the instructors are district employees, it means the district pays those 
salaries. 

Independent Contractors: Nancy Prebilich (Drama), Christine Cramer-Church (Art), Mark 
Bradksi (Science), Paige Dumont (PE), Spencer Burrow (Music) 
District Employees: Paul Carey (STEM), Kim Hawking (Spanish), Patty Hurtado (Spanish), 
Nick Pulley (Music/Band), Nancy Ricciardi (Art). 

The proposal is to provide some enrichment in the form of pre-recorded videos, not live. We do 
not want to lose the relationship; however due to fundraising ability concerns, it makes more 
sense to have district employees teach enrichment classes where possible. 

If enrichment classes are in a form of videos, members raised concerned about the amount of 
screen time. 

Beth Dawson - time check, is the intention to come up with a list of contractors that will continue 
the enrichment? What is the objective for tonight? Should instructors that provide duplicate 
service be put on hold? We have not communicated with parents about the program model and 
the amount. 

Keri Pugno - the idea will be to scale back the independent contractors. The contracts can be 
reviewed every trimester depending on instruction needed. 

Discussion about what subjects are duplicate and which are not. Independent Contractors that 
will stay; Paige Dumont and Spencer Burrow. Contractors that will be put on hold: Christine 
Cramer-Church, Mark Bradksi and Nancy Prebilich. Christina made a motion to approve this 
plan for first trimester, all in favor. 

Discussion about the amount to be asked for donation. Different amounts were proposed. Final 
proposal by Beth Dawson, $45 per month per student for a 10 month period with the ability to 
review this amount as the need for instruction changes. Motion made, all in favor. 

Discussion about the need for $350 for school supplies/classroom accounts. Both Keri Pugno 
and William Deeths expressed that having that fund is extremely helpful for teachers. Motion 
was made to continue to fund $350 for the classroom accounts, all in favor. 

G. Fundraising Subsubcommittee 
Christina Connelly - most intensive event is the pledge drive. We have a fall and a spring 
fundraiser. We do well in the readathon and the jogathon. Pancake breakfast we make some 
money and movie night is usually a loss. 
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Erin Hillmer- time check, we still have many items in the agenda. Let's give the overviews of the 
subcommittees now and make the decision at the next meeting. 

H. Communications Subcommittee 
Erin Hillmer - The committee is responsible for the newsletter, the GPA blurb in Monday 
Messages, posting in the social media accounts and updating the website. We need a volunteer 
to update our wordpress site, ideally to post enrichment videos. Erin also proposes we look into 
taking credit card payments through the GPA page. 

I. Volunteer+ School Liaison Subcommittee (new position) 
We need a volunteer-school liaison point for both Gravenstein and Hillcrest. Sarah Tendall 
cleaned the GPA storage at Hillcrest and shed and got the shelfs for free, thank you Sarah. 

J. Plan for a proper goodbye and gratitudes for departing board member 

Save for next month discussion 

K. Principal's Reports 
Keri Pugno does not have anything to add. 

William Deaths - it will be an interesting year. Electives will be solely electives until we go back 
to full instruction, students will not be grade on the electives. 

L. Superintendent's Report 
Given in the beginning of the meeting 

QUESTION/ANSWER 

(Erin Hillmer asked) Are we sending a paper pledge package or doing it through Schootwise? 
(Kerri Pugno answered) The idea is that the students will come meet the teacher a couple of 
days be-fore school starts, we can hand the package then. (Erin Hillmer added} Let's circulate a 
draft of the pledge package by next meeting and finalize it then. 

Motion made to adjourn the meeting, all in favor. Meeting adjourned around 8:10 pm 
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9:35AM 

08/10/20 

Accrual Basis 

Gravenstein Parent Association 
Balance Sheet 

ASSETS 
Current A55ets 

Checking/Savings 
Exchange Bank Chscking 
Exchange Bank Savings 
Paypal 
Venmo 

Total Checking/Savings 

Other Current Assets 
Prepaid expenses 

Total Other Current Assets 

Total Current Assets 

TOTAL ASSETS 

LIABILITIES & EQUITY 
Equity 

GSF Reserve Transfer 
32000 · Retained Earnings 
Net Income 

Total Equity 

TOT AL LIABILITIES & EQUITY 

As of July 31, 2020 

9 

Jul 31 , 20 

214,857.47 
257,015 35 

255 05 
209.00 

472,336.87 

1,246.00 

1,246 00 

473,582.87 

473,582.87 

95,504.87 
375,225.33 

2,852.67 

473,582 87 

473,582.87 
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9:37 AM Gravenstein Parent Association 
08110/20 Profit & Loss Actual vs. Budget 
Accrual Basi!S July 2020 

Jul 20 Budget $ Over Budget % of Budget 

Ordinary Income/Expense 
Income 

Parent Donations 685.00 0 00 685 00 100.0% 

Special Fundralslng Inc 
AmazonSmlle 0 00 0 00 0 00 00% 
Book Fair 0 00 0 00 0 00 00% 
Boots, Beer and Bubbly Event 000 0 00 0 00 0.0% 
Box Tops 0 00 0.00 0.00 00% 
Color Run 0.00 0 00 0 00 00% 
Escrip 284.68 0 00 284 68 100.0% 
Jog a Thon 0.00 000 0.00 0.0% 
Movie Night 000 0.00 0 00 00% 

· Pancake Breakfast 0.00 0.00 0.00 00% 
Parking Space Raffel 0 00 0.00 0 00 0.0% 
Read-a-Thon 0.00 0,00 0.00 0.0% 
See's Candy 0 00 0 00 0 00 00% 
Skate Night 0.00 0.00 000 0.0% 
Spirit Wear 0 00 0.00 0 00 0.0% 

Total Special Fundraislng Inc 284.68 0 DO 284 68 100.0% 

Corporate Matching 2 ,500 00 0.00 2,500.00 100 .0% 
Interest income 0.00 0.00 0.00 00% 
Other Donations 0.00 0.00 0 00 00% 

Total Income 3 469.68 0.00 3.469.68 100 0% 

Gross Profit 3.46968 0.00 3 ,469.68 100.0% 

Expense 
Genera! & Adm in Expense 

Bank Fees 454 74 0 00 454 74 100 0% 
Bookkeeping 0 00 0.00 0 00 00% 
General Liability 0,00 0 00 0.00 00% 
Lawyers Fees 0.00 0 ,00 0 DO 00% 
Merchant Fees 0.00 0,00 0.00 0.0% 
Misc. Expense 0 .00 0 00 0.00 00% 
Newsletter 0.00 0.00 o.oo 00% 
Office Supplies 162.27 0.00 162.27 100 0% 
Postage 0.00 0 00 0.00 0.0% 
Printing 0 00 0.00 0.00 00% 
Taxes 0 00 0.00 0 ,00 00% 
Wab:llte 0.00 0.00 0 00 00% 

Total General & Admin Expense 617 01 0.00 617 01 1000% 

Independent Contractors 
Art 0.00 0.00 0.00 0.0% 
Athletics 0 00 0.00 0.00 0.0% 
Chorus 0.00 0.00 0 00 0.0% 
Drama 0.00 0.00 0 00 0.0% 
Science 0.00 0.00 0.00 0.0% 
Independent Contractors - Other 0 00 000 000 0.0% 

Total Independent Contractors 0 00 0.00 0.00 0.0% 

School Support Expenses 
8th Grade Dinner 000 0.00 0.00 00% 
Kinder Kick Off Ev,mt 0.00 0.00 0 00 0.0% 
Staff Appreciation luncheon 0.00 0 00 0.00 00% 
Staff Water Delivery-Alhambra 0 00 0 00 0.00 00% 
Teacher Mini Grants-$500 Max 0.00 0 00 0.00 00% 
Teacher Support $350@48 Teacher 0 .00 0.00 0,00 00% 
Teacher/Staff Appreciation Week 0.00 0.00 0.00 00% 

Total School Support Expenses 0.00 0.00 0.00 0.0% 

Special Fundralslng 
Book Fair Expense 0.00 0.00 0 .00 0.0% 
Boots, Beer and Bubbly Expense 0.00 0.00 0.00 00% 
Color Run Expense 0.00 0 00 0.00 0.0% 
Jog-a-Thon Expense 0 00 0.00 0.00 00% 
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9:37 AM 

08/10(20 

Accrual Basis 

Misc Promotfonal 
Movie Night Expense 

Gravenstein Parent Association 
Profit & Loss Actual vs. Budget 

July 2020 

Jul 20 Budget 

0.00 0.00 
0.00 0.00 

Pancake Breakfut ExpenH 0.00 0.00 
Read a Thon Expense 0.00 0.00 
See's Candy Expense 0.00 0.00 
Skate Night Expense 0.00 0.00 
Spirit Wear Expanse 0.00 0.00 

Total Special Fundralslng 0.00 0.00 

Total Expense 617.01 0.00 

Net Ordinary Income 2,852.67 0.00 

Net Income 2,852.67 0.00 

11 

$ Over Budget % Clf Budget 

o.oo 0.0% 
0.00 0.0% 
0.00 0.0% 
0.00 0.0% 
0.00 0.0% 
0.00 0.0% 
0.00 0.0% 

0.00 0.0% 

617.01 100.0% 

2,852.67 100.0% 

2,852.67 100.0% 
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9:38 AM Gravenstein Parent Association 
08/10120 P&l Actual vs. Budget YTD 
Accrual Basis July 2020 

Jul 20 Budget $ Over Budget 

Ordinary Income/Expense 
Income 

Parent Donations 685 00 0 00 685.00 

Special Fundralsing Inc 
AmazonSmile 0.00 0.00 0 00 
Book Fair 0 00 0.00 0 00 
Boots, Beer and Bubbly Event 0.00 0.00 0.00 
Box Tops 0 00 0.00 0.00 
Color Run 0.00 0.00 0 00 
Escrip 284 68 0.00 284 68 
Jog a Thon 0.00 0.00 0 00 
Movie Nl!Jht 0.00 0.00 0.00 
Pancakeo Breakfast 0 00 0.00 0 00 
Parking Space Raffel 0.00 0 00 0.00 
Read-a-Thon 0.00 0.00 0.00 
See's Candy 0.00 D.00 0 00 
Skate Night 0.00 0.00 0.00 
Spirit Wear 0.00 0,00 0.00 

Total Special Fundralslng Inc 284 68 0.00 284 68 

Corporate Matching 2,500 00 0.00 2,500 00 
Interest Income 0 00 0,00 0 00 
Other Donations 0.00 0.00 0 00 

Total Income 3.469.68 0 00 3.469 .68 

Gross Profit 3,469 66 0 00 3 469 68 

Expense 
General & Admin Expense 

Bank Fees 454 74 O 00 454.74 
Bookkeeping 0.00 o oo 0.00 
General Liability 0 00 0 00 0 00 
Lawyers Fees 0,00 0.00 0 00 
Merchant Fees 0.00 0.00 o oo 
Misc. Expense 0.00 0.00 0.00 
Newsletter o.oo o oo o oo 
Office Supplies 162.27 0 00 162 27 
Postage 0.00 0.00 0.00 
Printing 0.00 0.00 0 00 
Taxes 0.00 0.00 0 00 
Web:,ite 0 .00 0 00 0 00 

Total General & Admln Expense 617.01 0.00 617 01 

Independent Contractors 
Art 0.00 0.00 0.00 
Athletics Q,00 0.00 0.00 
Chorus 0.00 0.00 0,00 
Drama 0.00 0.00 0.00 
Science 0.00 0.00 0.00 
Independent Contractors - Other 0.00 0.00 0 00 -----

Total Independent Contractors 0.00 0 00 0 00 

School Support Expenses 
8th Grade Dinner 0.00 0.00 0 00 
Kinder Kick Off Event 0,00 0.00 0.00 
Staff Appreciation Luncheon 0.00 0.00 0.00 
Staff Water Delivery-Alhambra 0 00 0,00 0.00 
Teacher Mini Grants-$500 Max 0.00 0.00 0.00 
Teacher Support $350@48 Teacher o oo 0.00 0.00 
Teacher/Staff Appreciation Week 0,00 0.00 0.00 

Total School Support Expenses 0.00 0.00 0.00 

Special Fundralsing 
Book Fair Expense 0 .00 0.00 0.00 
Boots, Beer and Bubbly EKpense 0.00 0.00 0.00 
Color Run Expense 0.00 0,00 0.00 
Jog-a-Thon Expense 0.00 0.00 0 .00 

Page 1 
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9:38 AM 

08/10/20 
Accrual Basis 

Gravenstein Parent Association 
P & L Actual vs. Budget YTD 

July 2020 

Jul20 Budget 

Misc Promotional 0.00 0.00 
Movie Night Expense 0 00 0.00 
Pancake Breakfast Expense 0.00 0.00 
Read a Thon Expense 0.00 0.00 
See's Candy Expense 0.00 0.00 
Skate Night Expense 0 00 0 00 
Spirit Wear EJCpense 0.00 0.00 - --

Total Special Fundralsing 0.00 

Total Expense 617.01 

Net Ordinary Income 2,852 67 

Net Income 2,852.67 

13 

$ Over Budget 

0 00 
0 00 
0.00 
0.00 
0.00 
0.00 
0.00 

0.00 0.00 

0.00 617.01 

0.00 2,852.67 

0.00 2,852.67 
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9:39 AM Gravenstein Parent Association 

08/10/20 Profit & Loss Budget Performance 
Accrual Basis July 2020 -

Jul20 Budget $ Over Budget Jul20 YTDBudget $ Over Budget Annual Budget 

Ordinary Income/Expense 
Income 

Parent Donations 685.00 000 685.00 685.00 000 685.00 0 00 

Special Fundraising Inc 
AmazonSmile 0.00 0.00 0 00 0.00 0.00 0 00 0.00 
Book Fair 0.00 0.00 0.00 0.00 0.00 0 00 000 
Boots, Beer and Bubbly Event 0 00 0.00 0.00 0.00 0.00 0.00 0.00 

Box Tops 000 0.00 000 0 00 0.00 0.00 0.00 

Color Run 0.00 0.00 0 00 0 00 0.00 0.00 0.00 

Escrip 28468 000 284 68 284.68 0 00 28468 0.00 
Jog a Thon 0 00 0.00 0.00 0.00 000 0 00 0.00 

Movie Night 0 00 0.00 0.00 0.00 0 00 0 00 0.00 

Pancake Breakfast 0.00 0.00 0 00 000 000 000 000 

Parking Space Raffel 0.00 0.00 0 00 0 00 0.00 0 00 0 00 

Read-a-Thon 000 0.00 0.00 0.00 0.00 0 00 0 00 

See's Candy 0.00 0.00 0.00 0.00 0.00 0 00 0.00 

Skate Night 000 0.00 0.00 0.00 0 00 0.00 0.00 

Spirit Wear 0 00 0.00 0.00 0.00 D.00 0 00 0 00 

Total Special Fundraising Inc 284 68 0 .00 284.68 284.68 0 00 284.68 0.00 

Corporate Matching 2,500.00 0 00 2,500,00 2,500.00 0,00 2,500.00 0.00 

Interest income 0.00 000 0 00 0.00 0 00 0.00 0.00 

Other Donations 0 00 0.00 0.00 0.00 0.00 0.00 0.00 

Total Income 3,469.68 0.00 3,469.68 3.469.68 0 00 3,469.68 0.00 

t-' 
,i:,. Gross Profit 3.469 68 0.00 3,469.68 3,469 .68 0 00 3.46968 0 00 

Expense 
General & Admin EJipense 

Bank Fees 454.7~ 0 00 454.74 454.74 0.00 454 74 0.00 

Bookkeeping 0 00 0 00 0.00 0 00 0.00 0 00 0 00 

General Liability 0 00 0.00 0 00 D 00 0 00 0.00 0 00 

Lawyers Fees 0.00 0 00 000 0 00 000 0.00 0 00 

Merchant Fees 0 .00 0 00 000 0 00 000 0.00 0.00 

Misc. Expense 0.00 0.00 0 00 0 00 0 DO 0 00 0 00 

Newsletter 0.00 0 00 0 00 0 00 0.00 0.00 0 00 

Office Supplies 162.27 0.00 162 27 162.27 0.00 162.27 0 00 

Postage O.OG 0.00 0 00 0 00 0 00 0 OD 0.00 

Printing 0.00 0.00 000 0.00 0.00 0.00 0.00 

Taxes 0 00 0 00 0 .00 0.00 0.00 0.00 0.00 

Website 0 00 0.00 0.00 000 0.00 0.00 0 00 

Total General & Admin Expense 617 01 0 .00 617 01 617 01 0 00 61701 0 00 

Independent Contractors 
Art 0 00 0.00 0,00 0 00 0.00 0.00 000 

Athletics 0 00 0.00 0.00 0.00 0.00 0 00 0.00 

Chorus 0 00 0.00 0.00 0.00 0.00 0 00 0.00 

Drama 0 00 0.00 0 00 0.00 0.00 0.00 0 00 

Science 0 00 0.00 0. 00 0 DO 0 00 0.00 0 00 

Page 1 



9:39 AM Gravenstein Parent Association 
08/10/20 Profit & Loss Budget Performance 
Accrual Basis July 2020 

Jul 20 Budget $ Over Budget Jul 20 YTD Budget $ Over Budget Annual Budget 

Independent Contractors - Other 0 00 0.00 0.00 0 00 000 0.00 0 00 

Total Independent Contractors 0.00 0 00 0.00 0.00 0.00 0 00 0 00 

School Support Expenses 
8th Grade Dinner 0 00 0 00 0 00 0.00 0 00 0.00 0.00 
Kinder Kick Off Event 0.00 0 00 0.00 0.00 0 00 0.00 0.00 
Staff Appreciation Luncheon 0 00 0 DD 0.00 0.00 0.00 0.00 0 00 
Staff Water Delivery-Alhambra 0.00 0.00 0 00 0 00 0.00 0 00 0 00 
Teacher Mini Grants-$500 Max o oo 0 00 0.00 000 000 0 00 0.00 
Teacher Support $350@48 Teacher 0 00 000 0.00 0 00 0.00 0.00 o oo 
Teacher/Staff Appreciation Week 0.00 0 00 0.00 0.00 0 00 0.00 0 00 

Total School Support Expenses 0.00 D.DD 0 00 0.00 0 00 0.00 0.00 

Special Fundraising 
Book Fair Expense 0 00 0.00 000 0 00 0.00 0.00 0 00 
Boots, Beer and Bubbly Expense 0 00 0.00 0 00 000 0.00 0 00 0 00 
Color Run Expense 0.00 0.00 0.00 0.00 000 0.00 0.00 
Jog-a-Thon Expense 000 0.00 o.oo 0.00 0.00 0.00 0 00 
Misc Promotional 0.00 0.00 0.00 0.00 0.00 0 00 0 00 
Movie Night Expense 0.00 0.00 0 00 000 0.00 0 00 0.00 
Pancake Breakfast Expense 0.00 0.00 0 00 0.00 000 0 00 0 00 
Read a Thon Expense 0.00 0.00 0 00 0.00 0.00 0 00 0 00 
See's Candy Expense 0.00 0.00 000 000 0 .00 0.00 0 00 
Skate Night Expense 0.00 0.00 0.00 GOO 0.00 0 00 0.00 
Spirit Wear Expense 0.00 0.00 0.00 0 00 0.00 0 00 0.00 

I-' 
u, Total Speclal Fundraising 0.00 0.00 0.00 0 00 0 00 0.00 000 

Total Expense 617.01 0 00 617 01 617 01 0 00 617 01 0 00 

Net Ordinary Income 2,852 67 0 00 2.852 67 2,852 67 0.00 2 ,852 67 0.00 

Net income 2,852.67 0.00 2,852.67 2,852.67 0.00 2,852.67 0.00 
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QUATTROCCHI KWOK 
ARCHITECTS 

23 July 2020 

Dovid Rose 

Superintendent 
Gravenstein Unified School District 
3840 Twig Avenue 
Sebastopol, CA 95472 

RE: Hillcrest Middle School Heat Mitigation Fee Proposal 
Project No. ·] 875.00 

Dear Superintendent Rose, 

1875.00/A 

Attached you will find our fee proposal for provision of a heat mitigation study for the Hillcrest Middle 

School Campus. The intent of this study will be to identify contributing factors causing heat distress, 

potential solutions and estimated cost of potential mitigation options. Once the design team and district 

have identified the potential heat mitigation measures to be explored, QKA can coordinate a construction 

cost estimate related to the options, as a supplemental service. Following district decision upon mitigation 

work to be pursued, QKA would be pleased to define design solutions and prepare construction 

documents, that could be placed out to contractors for bidding and construction as a second phase of 

services. 

QKA assumes the following for this project: 

• 
• 

QKA and consultants review the existing conditions through site visits and record drawings 

1 intermediate meeting with the district and CM to discuss preliminary concepts 

• Develop a draft report outlining findings and the recommended mitig~tion concepts 

• Final presentation to the district for approval. 

Based upon the above understanding, we respectfully submit a fixed fee proposal of thirty-one thousand 

dollars ($31,000.00), plus reimbursables budgeted to not exceed two thousand dollars ($2,000.00). Basic 

MAIN OFFICE: 
636 Fifth Street, Santo Roso, CA 95404 
PLEASANTON OFFICE: 

600 Main Street, Suite E, Pleasanton, CA 94566 

707.576.0829 
A California Corporation 

www.qka.com 
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Page 2 

services include architectural and consulting engineering services. Expenses as well as supplemental 

consultant fees are proposed to be invoiced at cost, plus ten percent. If supplemental services are 

required, we will submit a proposal for review and authorization prior to commencing. 

Probable Project Schedule 

The schedule depicted below is based solely on information available at the time of execution of this 

Agreement. As the project progresses, and further information is obtained, the schedule may change. 

1. Agreement Signed early August 2020 

2. Preliminary Heat Mitigation Concepts mid-September 2020 

3. Construction Cost Estimate October 2020 

4. Final Report and Presentation November 2020 

5 Construction Documents TBD based on Scope 

It would be a privilege to work with you on this project. Please call with any questions or concerns you 

may have. If this proposal is acceptable, please sign and return one copy to the attention of our 

Contracts Manager, Carol Tonelli, at your earliest convenience. 

Sincerely, 

Accepted on Behalf of Gravenstein Union School District 

David Rose, Superintendent Date 

Cc: Scott Boer, Project Manager, Counterpoint Construction 
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Gravenstein Union School District 
Facilities Report 

August2020 
Prepared by Brian Sposato 

Covid 19 and School Preparations: 
We have been making improvements and preparations for the new school year. We 

have continued to install touchless paper towel dispensers, changing out our Merv 13 furnace 
filters, and stocking classrooms with sanitizer and other cleaning supplies. As we continue to 
deal with these times we are making every effort to provide a clean and sanitized work 
environment. 

It has been a different experience from normal summer time activities. Yes, we have 
cleaned rooms as we always have and waxed floors, maintained grounds etc ... , as if it would be 
business as usual with classrooms filled with students for the upcoming new school year. This 
summer has been very different for everyone as we have spent time trying to find out with how 
could we conduct school with social distancing and learning about tools to make our efforts 
more effective and evaluate different strategies in maintaining facilities, and there have been 
many webinars and lots of resources to help us consider this ever changing environment. Like 
the majority of other businesses, we have challenges in dealing with supply chain shortages in 
items such as disinfecting wipes and other cleaning related supplies that otherwise would not be 
a problem normally. Still we have gathered a good amount of supplies to help keep our facilities 
clean and safe for the upcoming school year. We know that we will always be striving for 
continuous improvement, and always be on the lookout for new tools and technologies that help 
us deal with Covid-19 pandemic. 

The thing that we all remember is that we are all in this situation together, and that we 
know that we are working together always and striving to do our best in these unprecedented 
times. 
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CBO Report for the August 13, 2020 Board Meeting 

1) The Budget has been adjusted to include the Federal and State funds related to COVID-

19 as well as the revised LCFF calculation for apportionment funding. The Basic Aid 

Supplemental Funding that was included in the original budget is still included in the 45 

Day Revised Budget. Other notable changes include adjustments for added FTE at 

Hillcrest and changes in employee benefits, and increased expenses for services and 

technology due to COVID-19. 

2) Certification of ESSERF: The District has been certified for 2020-21 CARES Act Funding. 

The District preliminary allocation is $33,565. The assurances for the use of these funds 

are attached to the certification. 

3) Certification of LLMF: The District has been certified for 2020-21 Learning Loss 

Mitigation Funding. The District preliminary allocation is $292,353. The assurances for 

the use of these funds are attached to the certification. 

4) Consolidate Application via the CARS System has been completed and is included in the 

Consent Agenda for this meeting. 

S) Future projects: 

a. GASB 75 

b. J-90 

c. Special Ed Personnel Data Report 

d. CPRI Matrix for Hazard Mitigation 

e. Prop 39 Annual Reporting 

f. Audit 

g. Food Service - COVID-19 Disaster Relief Application 

h. 2019-20 Closing 

i. Unaudited Actuals for the September meeting 

j. HR/Payroll/Benefits/Open Enrollment, Units/Column changes, Employee Leaves 
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Preliminary Allocations - CARES Act, Elementary and Secondary School Emergency Relief Fund (ESSERF) Section 18003 
2020-21 Fiscal Year 
Allocation amounts are based on the LEA's share of funds received under FY 2019-20 Title I, Part A and are subject to revision. 
LEAs must apply to receive CARES Act, ES SERF, Section 18003 funds. The application has not been released and federal funds cannot be apportioned to LEAs until authorization is provided in the California Budget Act 
_S__ACS Resowce Code 321 !l. 

County County District School 
Name Full CDS Code 

Sonoma 49707140000000 
Statewide Total 

California Department of Education 
School Fiscal Services Division 
May 2020 

Code Code Code 

49 7071 4 0000000 

Direct 
Funded 
Charter 
School Service 
Number Location Local Educational Agency (LEA) 

NIA 70714 Gravenstein Union Elementaez: 

1 of 1 

FY 2019-20 LEA's Share of Preliminary 
Title I, Part A Statewide Allocation -

FINAL FY 2019-20 CARES 
Allocation Title I, Part A Act, ESSERF 
Amount Funding Section 18003 

S40,7 58 0.002% S33.565 
$40,758_ 0.002_°/o_ $33,565 



Certification 

The checkbox was selected, certifying that I have read the applicable certifications, assurances, terms, and 

conditions identified on this grant application and I agree to comply with all requirements as a condition of 

funding. 

On behalf of Gravenstein Union Elementary, I hereby apply to the California Department of Education for ESSER 

funds and agree to all of the following assurances: 

PART I: General Assurances for Local Educational Agencies (LEAs) 

Gravenstein Union Elementary will comply with the requirements in Section 442 of the General Education 

Provisions Act (GEPA) (20 U.S.C. 1232e): 

(1) The LEA will administer each program covered by the application in accordance with all applicable statutes, 

regulations, program plans, and applications; 

(2) The control of funds provided to the local educational agency under each program, and title to property 

acquired with those funds, will be in a public agency and that a public agency will administer those funds and 

property; 

(3) The LEA will use fiscal control and fund accounting procedures that will ensure proper disbursement of, and 

accounting for, federal funds paid to that agency under each program; 

(4) The LEA will make reports to the State agency or board and to the U.S. Secretary of Education, as requested, 

as may reasonably be necessary to enable the State agency or board and the Secretary to perform their duties 

and that the local educational agency will maintain such records, including the records required under Section 

1232f of this title, and provide access to those records, as the State agency or board or the Secretary deem 

necessary to perform their duties; 

(5) The LEA will provide reasonable opportunities for the participation by teachers, parents, and other interested 

agencies, organizations, and individuals in the planning for and operation of each program; 

(6) Any application, evaluation, periodic program plan or report relating to each program will be made readily 

available to parents and other members of the general public; 

(7) In the case of any project involving construction, the LEA will provide reasonable assurances that-

(a) the project is not inconsistent with overall State plans for the construction of school facilities, and 

(b) in developing plans for construction, due consideration will be given to excellence of architecture and design 

and to compliance with standards prescribed by the Secretary under Section 794 of title 29 in order to 

ensure that facilities constructed with the use of Federal funds are accessible to and usable by individuals 

with disabilities; 

(8) The LEA has adopted effective procedures for acquiring and disseminating to teachers and administrators 

participating in each program significant information from educational research, demonstrations, and similar 

projects, and for adopting, where appropriate, promising educational practices developed through such 

projects; 
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(9) None of the funds expended under any applicable program will be used to acquire equipment (including 

computer software) in any instance in which such acquisition results in a direct financial benefit to any 

organization representing the interests of the purchasing entity or its employees or any affiliate of such an 

organization. (20 U.S.C. 1232e) 

PART II: ESSER Usage of Funds Assurances 

Gravenstein Union Elementary assures that funds will be used in accordance with section 18003(d) of Division B 

of the Coronavirus Aid, Relief, and Economic Security (CARES) Act. Under that Act, LEAs receiving ESSER fund 

under this title may use the funds for any of the following: 

(1) Any activity authorized by the Elementary and Secondary Education Act (ESEA) of 1965, including the Native 

Hawaiian Education Act and the Alaska Native Educational Equity, Support, and Assistance Act (20 U.S.C. 

6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.) ("IDEA"), the Adult 

Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical 

Education Act of 2006 (20 U.S.C. 2301 et seq.) ("the Perkins Act"), or subtitle B of title Vil of the McKinney

Vento Homeless Assistance Act (42 U.S.C. 11431 et seq.). 

(2) Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and 

territorial public health departments, and other relevant agencies, to improve coordinated responses among 

such entities to prevent, prepare for, and respond to coronavirus. 

(3) Providing principals and others school leaders with the resources necessary to address the needs of their 

individual schools. 

(4) Activities to address the unique needs of low-income children or students, children with disabilities, English 

learners, racial and ethnic minorities, students experiencing homelessness, and foster care youth, including 

how outreach and service delivery will meet the needs of each population. 

(5) Developing and implementing procedures and systems to improve the preparedness and response efforts of 

local educational agencies. 

(6) Training and professional development for staff of the local educational agency on sanitation and minimizing 

the spread of infectious diseases. 

(7) Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings 

operated by such agency. 

(8) Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, 

how to provide technology for online learning to all students, how to provide guidance for carrying out 

requirements under the Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure 

other educational services can continue to be provided consistent with all Federal, State, and local 

requirements. 

(9) Purchasing educational technology (including hardware, software, and connectivity) for students who are 

served by the local educational agency that aids in regular and substantive educational interaction between 

students and their classroom instructors, including low-income students and students with disabilities, which 

may include assistive technology or adaptive equipment. 

(10) Providing mental health services and supports . . 
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(11) Planning and implementing activities related to summer learning and supplemental afterschool programs, 

including providing classroom instruction or online learning during the summer months and addressing the 

needs of low-income students, students with disabilities, English learners, migrant students, students 

experiencing homelessness, and children in foster care. 

(12) Other activities that are necessary to maintain the operation of and continuity of services in local educational 

agencies and continuing to employ existing staff of the local educational agency. 

The U.S. Department of Education generally does not consider the following to be an allowable use of ESSER 

funds, under any part of 18003: 1) subsidizing or offsetting executive salaries and benefits of individuals who are 

not employees of the state educational agency (SEA) or LEAs or 2) expenditures related to state or local teacher 

or faculty unions or associations. 

PART Ill: Programmatic, Fiscal, and Reporting Assurances 

Gravenstein Union Elementary will comply with all of the accountability, transparency, and reporting requirements 

that apply to the program, which the Governor has already assured. 

(1) LEAs receiving ESSER funds will provide equitable services to students and teachers in non-public schools as 

required under 18005 of Division B of the CARES Act. 

(a) A LEA receiving funds under sections 18002 or 18003 of this title shall provide equitable services in the 

same manner as provided under section 1117 of the ESEA of 1965 to students and teachers in non-public 

schools, as determined in consultation with representatives of non-public schools. 

(b) The control of funds for the services and assistance provided to a non-public school under subsection (a), 

and title to materials, equipment, and property purchased with such funds, shall be in a public agency, and a 

public agency shall administer such funds, materials, equipment, and property and shall provide such 

services (or may contract for the provision of such services with a public or private entity). 

(2) The LEA and any other entity that receives ESSER funds will, to the greatest extent practicable, continue to 

compensate its employees and contractors during the period of any disruptions or closures related to COVID-

19 in compliance with Section 18006 of Division B of the CARES Act. In addition, each entity that accepts funds 

will continue to pay employees and contractors to the greatest extent practicable based on the unique financial 

circumstances of the entity. CARES Act funds generally will not be used for bonuses, merit pay, or similar 

expenditures, unless related to disruptions or closures resulting from COVID-19. 

(3) The LEA receiving ESSER funds will comply with all reporting requirements, including those under Section 

15011 {b )(2) of Division B of the CARES Act. The SEA may require additional reporting in the future, which may 

include: the methodology LEAs will use to provide services or assistance to students and staff in both public 

and non-public schools, the uses of funds by the LEAs or other entities and demonstration of their compliance 

with Section 18003(d), such as any use of funds addressing the digital divide, including securing access to 

home-based connectivity and remote-use devices, related issues in supporting remote learning for all students, 

including disadvantaged populations. 

PART IV: Other Assurances 

Gravenstein Union Elementary assures that: 

(1) The LEA or public IHE will comply with all applicable assurances in 0MB Standard Forms 4248 and D 

(Assurances for Non-Construction and Construction Programs), including the assurances relating to the legal 

authority to apply for assistance; access to records; conflict of interest; merit systems; nondiscrimination; Hatch 
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Act provisions; labor standards; flood hazards; historic preservation; protection of human subjects; animal 

welfare; lead-based paint; Single Audit Act; and the general agreement to comply with all applicable Federal 

laws, executive orders and regulations. 

(2) With respect to the certification regarding lobbying in Department Form 80-0013, no Federal appropriated 

funds have been paid or will be paid to any person for influencing or attempting to influence an officer or 

employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a 

Member of Congress in connection with the making or renewal of Federal grants under this program; the State 

will complete and submit Standard Form-LLL, "Disclosure Form to Report Lobbying," when required (34 C.F.R. 

Part 82, Appendix B); and the State will require the full certification, as set forth in 34 C.F.R. Part 82, Appendix 

A, in the award documents for all subawards at all tiers. 

(3) Any LEA or public IHE receiving funding under this program will have on file a set of assurances that meets the 

requirements of Section 442 of the General Education Provisions Act (GEPA) (20 U.S.C. 1232e ). 

(4) To the extent applicable, an LEA or public IHE will include a description of how the LEA will comply with the 

requirements of Section 427 of GEPA (20 U.S.C. 1228a) in future reports. The description must include 

information on the steps the LEA proposes to take to permit students, teachers, and other program 

beneficiaries to overcome barriers (including barriers based on gender, race, color, national origin, disability, 

and age) that impede access to, or participation in, the program. 

(5) The State will comply with the Uniform Administrative Requirements, Cost Principles, and Audit Requirements 

for Federal Awards (Uniform Guidance) requirements in Subpart D-Post Federal Award Requirements (2 CFR 

§§200.300-345) and Subpart E-Cost Principles (2 CFR §§200.400-475) to ensure that LEAs, including charter 

schools that are LEAs, are using ESSER funds for purposes that are reasonable, necessary, and allocable 

under the CARES Act. 

(6) The State and other entities will comply with the provisions of all applicable acts, regulations and assurances; 

the following provisions of Education Department General Administrative Regulations (EDGAR) 34 CFR parts 

76, 77, 81, 82, 84, 97, 98, and 99; the 0MB Guidelines to Agencies on Governmentwide Debarment and 

Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department 

in 2 CFR part 3485; and the Uniform Guidance in 2 CFR part 200, as adopted and amended as regulations of 

the Department in 2 CFR part 3474. 

Questions: Government Affairs Division I CARESAct@~gov 
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Certification 

The checkbox was selected, certifying that I have read the applicable certifications, assurances, terms, and 

conditions identified on this grant application and I agree to comply with all requirements as a condition of 

funding. 

On behalf of Gravenstein Union Elementary, I hereby apply to the California Department of Education for LLMF 

funds and agree to all of the following assurances: 

Learning Loss Mitigation Funds 

PART I: General Assurances for Learning Loss Mitigation Funds 

Gravenstein Union Elementary assures that: 

Funds apportioned to LEAs from the GEER Fund are to be used from March 13, 2020, to September 30, 2022, 

inclusive, and all other funds apportioned pursuant to the Learning Loss Mitigation Funds shall be used from 

March 1, 2020, to December 30, 2020, for activities that directly support pupil academic achievement and mitigate 

learning loss related to COVID-19 school closures, and shall be expended for any of the following purposes: 

(1) Addressing learning loss or accelerating progress to close learning gaps through the implementation, 

expansion, or enhancement of learning supports that begin before the start of the school year and the 
continuation of intensive instruction and supports into the school year. 

(2) Extending the instructional school year by making adjustments to the academic calendar, increasing the 

number of instructional minutes provided during each week or school day, or taking any other action that 

increases the amount of instructional time or services provided to pupils based on their learning needs. 

(3) Providing additional academic services for pupils, such as diagnostic assessments of pupil learning needs, 

intensive instruction for addressing gaps in core academic skills, additional instructional materials or supports, 

or devices or connectivity for the provision of in-classroom and distance learning. 

(4) Providing integrated pupil supports to address other barriers to learning, such as the provision of health, 

counseling, or mental health services, professional development opportunities to help teachers and parents 

support pupils in distance-learning contexts, access to school breakfast and lunch programs, or programs to 

address pupil trauma and social-emotional learning. 

PART II: Other Assurances for Learning Loss Mitigation Funds 

Gravenstein Union Elementary assures that: 

(1) As a condition of receipt of these funds: 

(a) An eligible LEA shall certify that funding received will be used in full compliance with federal law, as detailed 

in the GEER and CR Fund assurances below, and shall adopt, on or before September 30, 2020, at a 

regularly scheduled meeting of the governing board or body of the LEA, a learning continuity and 

attendance plan pursuant to Section 43509 of the Education Code. 

(b) This does not preclude an eligible LEA from receiving or expending funds before the adoption of its learning 

continuity and attendance plan for the 2020-21 school year. 
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(c) Each eligible LEA shall maintain a file of all receipts and records of expenditures made pursuant to this 

section for a period of no less·than three years, or, where an audit has been requested, until the audit is 

resolved, whichever is longer. Receipts and records that are required to be retained by each eligible local 

educational agency shall be made available to the Superintendent, upon request. The Superintendent shall 

take action to recoup any federal disallowances of funds allocated to eligible local educational agencies, as 

applicable. 

(d) An eligible LEA shall report, on or before August 31, 2020, the balance of any unexpended funds received 

from the CR Fund to the Superintendent. Funds that are not expended by December 30, 2020, shall be 

reported to the Superintendent within 30 days, and the Superintendent shall initiate collection proceedings. 

(e) An eligible local educational agency shall report, on or before August 31, 2021, the balance of any 

unexpended funds received from the GEER Fund to the Superintendent. Funds that are not expended by 

September 30, 2022, shall be reported to the Superintendent within 30 days, and the Superintendent shall 

initiate collection proceedings. 

GEER Fund 

PART I: General Assurances for Local Educational Agencies (LEAs) 

For any GEER funds received, Gravenstein Union Elementary will comply with the requirements in Section 442 of 

the General Education Provisions Act (GEPA) (20 U.S.C. 12320): 

(1) The LEA will administer each program covered by the application in accordance with all applicable statutes, 

regulations, program plans, and applications; 

(2) The control of funds provided to the LEA under each program, and title to property acquired with those funds, 

will be in a public agency and that a public agency will administer those funds and property; 

(3) The LEA will use fiscal control and fund accounting procedures that will ensure proper disbursement of, and 

accounting for, federal funds paid to that agency under each program; 

(4) The LEA will make reports to the State agency or board and to the U.S. Secretary of Education, as requested, 

as may reasonably be necessary to enable the State agency or board and the Secretary to perform their duties 

and that the local educational agency will maintain such records, including the records required under Section 

1232f of this title, and provide access to those records, as the State agency or board or the Secretary deem 

necessary to perform their duties; 

(5) The LEA will provide reasonable opportunities for the participation by teachers, parents, and other interested 

agencies, organizations, and individuals in the planning for and operation of each program; 

(6) Any application, evaluation, periodic program plan or report relating to each program will be made readily 

available to parents and other members of the general public; 

(7) In the case of any project involving construction, the LEA will provide reasonable assurances that-

(a) the project is not inconsistent with overall State plans for the construction of school facilities, and 

(b) in developing plans for construction, due consideration will be given to excellence of architecture and design 

and to compliance with standards prescribed by the Secretary under Section 794 of title 29 in order to 

ensure that facilities constructed with the use of Federal funds are accessible to and usable by individuals 

with disabilities; 
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(8) The LEA has adopted effective procedures for acquiring and disseminating to teachers and administrators 

participating in each program significant information from educational research, demonstrations, and similar 

projects, and for adopting, where appropriate, promising educational practices developed through such 

projects; 

(9) None of the funds expended under any applicable program will be used to acquire equipment (including 

computer software) in any instance in which such acquisition results in a direct financial benefit to any 
organization representing the interests of the purchasing entity or its employees or any affiliate of such an 

organization. (20 U.S.C. 1232e) 

PART II: GEER Usage of Funds Assurances 

Gravenstein Union Elementary assures that any GEER funds received will be used in accordance with section 

18002(c) of Division B of the Coronavirus Aid, Relief, and Economic Security (CARES) Act, which provides in 

relevant part that grants awarded under the Governor's Emergency Education Relief Fund be used to continue to 

provide educational services to their students in any of the following ways: 

(1) Any activity authorized by the Elementary and Secondary Education Act (ESEA) of 1965, including the Native 

Hawaiian Education Act and the Alaska Native Educational Equity, Support, and Assistance Act (20 U.S.C. 

6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.) ("IDEA"), the Adult 

Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical 

Education Act of 2006 (20 U.S.C. 2301 et seq.) ("the Perkins Act"), or subtitle B of title VII of the McKinney

Vento Homeless Assistance Act (42 U.S.C. 11431 et seq.). 

(2) Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and 

territorial public health departments, and other relevant agencies, to improve coordinated responses among 

such entities to prevent, prepare for, and respond to coronavirus. 

(3) Providing principals and others school leaders with the resources necessary to address the needs of their 

individual schools. 

(4) Activities to address the unique needs of low-income children or students, children with disabilities, English 

learners, racial and ethnic minorities, students experiencing homelessness, and foster care youth, including 

how outreach and service delivery will meet the needs of each population. 

(5) Developing and implementing procedures and systems to improve the preparedness and response efforts of 

local educational agencies. 

(6) Training and professional development for staff of the local educational agency on sanitation and minimizing 

the spread of infectious diseases. 

(7) Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings 

operated by such agency. 

(8) Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, 

how to provide technology for online learning to all students, how to provide guidance for carrying out 

requirements under the Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure 

other educational services can continue to be provided consistent with all Federal, State, and local 

requirements. 

(9) Purchasing educational technology (including hardware, software, and connectivity) for students who are 

served by the local educational agency that aids in regular and substantive educational interaction between 
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students and their classroom instructors, including low-income students and students with disabilities, which 

may include assistive technology or adaptive equipment. 

(10) Providing mental health services and supports. 

(11) Planning and implementing activities related to summer learning and supplemental afterschool programs, 

including providing classroom instruction or online learning during the summer months and addressing the 

needs of low-income students, students with disabilities, English learners, migrant students, students 
experiencing homelessness, and children in foster care. 

(12) Other activities that are necessary to maintain the operation of and continuity of services in local educational 

agencies and continuing to employ existing staff of the local educational agency. 

(13) Child care and early childhood education. 

(14) Social and emotional support. 

(15) The protection of education-related jobs. 

The U.S. Department of Education generally does not consider the following to be an allowable use of GEER 

funds, under any part of 18003: 1) subsidizing or offsetting executive salaries and benefits of individuals who are 

not employees of the state educational agency (SEA) or LEAs or 2) expenditures related to state or local teacher 

or faculty unions or associations. 

Please note, while Section 18002(c) of Division B of the CARES Act permits the above uses, pursuant to SB 98 

(Ch. 24, Statutes of 2020), the use of funds is limited to those described in the Learning Loss Mitigation Funds 

Section, (above). 

PART Ill: Programmatic, Fiscal, and Reporting Assurances 

For any GEER funds received, Gravenstein Union Elementary will comply with all of the accountability, 

transparency, and reporting requirements that apply to the program, which the Governor has already assured. 

(1) LEAs receiving GEER funds will provide equitable services to students and teachers in non-public schools as 

required under 18005 of Division B of the CARES Act. 

(a) A LEA receiving funds under sections 18002 or 18003 of this title shall provide equitable services in the 

same manner as provided under section 1117 of the ESEA of 1965 to students and teachers in non-public 

schools, as determined in consultation with representatives of non-public schools. 

(b) The control of funds for the services and assistance provided to a non-public school under subsection (a), 

and title to materials, equipment, and property purchased with such funds , shall be in a public agency, and a 

public agency shall administer such funds, materials, equipment, and property and shall provide such 

services (or may contract for the provision of such services with a public or private entity). 

(2) The LEA and any other entity that receives GEER funds will, to the greatest extent practicable, continue to 

compensate its employees and contractors during the period of any disruptions or closures related to COVID-

19 in compliance with Section 18006 of Division B of the CARES Act. In addition, each entity that accepts funds 

will continue to pay employees and contractors to the greatest extent practicable based on the unique financial 

circumstances of the entity. CARES Act funds generally will not be used for bonuses, merit pay, or similar 

expenditures, unless related to disruptions or closures resulting from COVID-19. 
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~--f-3)-The !£A receiving GEER funds will comply with all reporting requirements, including those under Section 

15011 (b)(2) of Division B of the CARES Act. The SEA may require additional reporting in the future, which may 

include: the uses of funds by the LEAs or other entities and demonstration of their compliance with Section 

18002(c), such as any use of funds addressing the digital divide and related issues in distance learning. 

(4) The LEA receiving GEER funds will cooperate with any examination of records with respect to such funds by 

making records available for inspection, production, and examination, and authorized individuals available for 
interview and examination, upon the request of (i) the U.S. Department of Education and/or its Inspector 

General: or (ii) any other federal agency, commission, or department in the lawful exercise of its jurisdiction and 

authority. 

PART IV: Other Assurances 

Gravenstein Union Elementary assures that, for any GEER funds received: 

(1) The LEA will comply with all applicable assurances in 0MB Standard Forms 4249 and D (Assurances for Non

Construction and Construction Programs), including the assurances relating to the legal authority to apply for 

assistance; access to records; conflict of interest; merit systems; nondiscrimination; Hatch Act provisions; labor 

standards: flood hazards; historic preservation; protection of human subjects; animal welfare; lead-based paint; 

Single Audit Act; and the general agreement to comply with all applicable Federal laws, executive orders and 

regulations. 

(2) With respect to the certification regarding lobbying in Department Form 80-0013, no Federal appropriated 

funds have been paid or will be paid to any person for influencing or attempting to influence an officer or 

employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a 

Member of Congress in connection with the making or renewal of Federal grants under this program; the State 

will complete and submit Standard Form-LLL, "Disclosure Form to Report Lobbying," when required (34 C.F.R. 

Part 82, Appendix B); and the State will require the full certification, as set forth in 34 C.F.R. Part 82, Appendix 

A, in the award documents for all subawards at all tiers. 

(3) Any LEA receiving funding under this program will have on file a set of assurances that meets the requirements 

of Section 442 of the General Education Provisions Act (GEPA) (20 U.S.C. 1232e). 

(4) To the extent applicable, an LEA will include a description of how the LEA will comply with the requirements of 

Section 427 of GEPA (20 U.S.C. 1228a) in future reports. The description must include information on the steps 

the LEA proposes to take to permit students, teachers, and other program beneficiaries to overcome barriers 

(including barriers based on gender, race, color, national origin, disability, and age) that impede access to, or 

participation in, the program. 

(5) The State will comply with the Uniform Administrative Requirements, Cost Principles, and Audit Requirements 

for Federal Awards (Uniform Guidance) requirements in Subpart D-Post Federal Award Requirements (2 CFR 

§§200.300-345) and Subpart E-Cost Principles (2 CFR §§200.400-475) to ensure that LEAs, including charter 

schools that are LEAs, are using GEER funds for purposes that are reasonable, necessary, and allocable under 

the CARES Act. 

(6) The State and other entities will comply with the provisions of all applicable acts, regulations and assurances; 

the follow ing provisions of Education Department General Administrative Regulations (EDGAR) 34 CFR parts 

76, 77, 81, 82, 84, 97, 98, and 99; the 0MB Guidelines to Agencies on Governmentwide Debarment and 

Sµspension (Non-procurement) in 2 CFR part 180, as adopted and amended as regulations of the Department 

in 2 CFR part 3485; and the Uniform Guidance in 2 CFR part 200, as adopted and amended as regulations of 

the Department in 2 CFR part 3474. 
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Coronavirus Relief (CR) Fund 

PART I: General Assurances for CR Fund 

Gravenstein Union Elementary assures that any CR funds received will be used in accordance with section 601 (d) 

of the CARES Act, which provides in relevant part that grants awarded will be used in any of the followin~rw ays: 

(1) Are necessary expenditures incurred due to the public health emergency with respect to the Coronavirus 
Disease 2019 (COVID-19); 

(2) Were not accounted for in the budget most recently approved as of March 27, 2020 {the date of enactment of 

the CARES Act) for the State or government; and 

(3) Were incurred during the period that begins on March 1, 2020, and ends on December 30, 2020. 

The following is a nonexclusive list of examples of costs that would not be eligible expenditures of payments from 

the CR Fund: 

(1) Damages covered by insurance. 

(2) Payroll or benefits expenses for employees whose work duties are not substantially dedicated to mitigating or 

responding to the COVID-19 public health emergency. 

(3) Expenses that have been or will be reimbursed under any federal program, such as the reimbursement by the 

federal government pursuant to the CARES Act of contributions by States to State unemployment funds. 

(4) Reimbursement to donors for donated items or services. 

(5) Workforce bonuses other than hazard pay or overtime. 

(6) Severance pay. 

(7) Legal settlements 

Please note, while Section 601 (d) of the CARES Act permits the above uses, pursuant to SB 98 (Ch. 24, Statutes 

of 2020), the use of funds is limited to those described in the Learning Loss Mitigation Funds Section, (above). 

PART II: Other Assurances for CR Fund 

(1) The CR Fund payments to subrecipients would count toward the threshold of the Single Audit Act and 2 C.F.R. 

part 200, subpart F re: audit requirements. Subrecipients are subject to a single audit or program specific audit 

pursuant to 2 C.F.R. § 200.501 (a) when the subrecipients spend $750,000 or more in federal awards during 

their fiscal year. 

(2) Fund payments are subject to the following requirements in the Uniform Guidance (2 C.F.R. Part 200): 2 C.F.R. 

§ 200.303 regarding internal controls, 2 C.F.R. §§ 200.330 through 200.332 regarding subrecipient monitoring 

and management, and subpart F regarding audit requirements. 

(3) The LEA will make reports to the State agency or board and to the federal government, as requested. 

Questions: Government Affairs Division I CARESAct@~gQY 
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1792277 

1792278 

1792279 

1792280 

1792281 

1792282 

1792283 

1792284 

1792285 

1792286 

1793545 

1793546 

1793547 

1793548 

1793549 

ReqPay12d 

Advanced Security Systems 

07/09/2020 Ally Technology Consulting LLC 

07/09/2020 Frontline Technologies Group L LC 

07/09/2020 Schoolwise Inc. 

07/09/2020 Vision Service Plan 

07/09/2020 AAA Energy Systems, Inc. 

07/09/2020 Gravenstein Parent Association 

07/09/2020 Lattice Educational Services 

07/09/2020 Pacific Gas & Electric 

07/09/2020 Recotogy Sonoma Marin 

07/09/2020 Sonoma County Office Of Ed. 

07/16/2020 ACSIG 

07/16/2020 AT&T Calnet 3 

07/16/2020 Counterpoint Construction Services, Inc. 

07/16/2020 Employment Development Dept. 

07/16/2020 U.S. Bank Equipment Finance 

Board Report 

Fund-Object Comment 

01-5800 Fire Alarm Monitoring 2020-21 

03-5800 Fire Alarm Monitoring 2020-21 

01 -5840 IT Consultant 2020-21 

03-5840 IT Consultant 2020-21 

04-5840 IT Consultant 2020-21 

01-5830 Frontline -Absence and Subs Mgt. 2020-21 
I 

03-5830 Frontline - Absence and Subs Mgt. 2020-21 

04-5830 Frontline - Absence and Subs Mgt. 2020-21 

01-5840 Schoolwise & Gradebook 2020-21 

03-5840 Schoolwise & Gradebook 2020-21 

04-5840 Schoolwise & Gradebook 2020-21 

01-9574 Employee's Vision Plan Coverage 2020-21 

03-9510 Replacement Gutters- Gravenstein 

01-9510 Enrichment Contractor Exp: April 8 - May 31, 

2020 

03-9510 Enrichment Contractor Exp: April 8 - May 31, 

2020 
01-9510 Special Ed Services 

01-9510 Electric and Gas for 2019-20 Gravenstein 

Light Poles at Grav Elem 2019-20 

03-9510 Electric and Gas for 2019-20 Gravenstein 

Light Poles at Grav Elem 2019-20 

04-9510 Electric and Gas for 2019-20@ HiUcrest 

03-9510 Recology-Gravenstein 

04-9510 Recology-Hillcrest 

03-9510 2020 Grav Robotics Training 

01-9510 Employee's Dental Plan Coverage 2019-20 

01-9510 Gravenstein AT&T CALNET 3 Charges 

2019-20 

03-9510 Gravenstein AT&T CALNET 3 Charges 

2019-20 

04-9510 Gravenstein AT&T CALNET 3 Charges 

2019-20 
Hillcrest AT&T CALNET 3 Charges 2019-20 

40-951 O Facilities Project Management Services 

01-951 O Unemployment Taxes for the year 2019-20 

01-9510 Copier Lease for Schools and DO for 

2019-20 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the 
preceding Checks be approved. 

86.94 

162.50 

1,950.00 

1,137.50 

160.50 

1,926.00 

1,123.50 

022.50 

7,470.00 

4,357.50 

2,091.20 

24,048.80 

35.23 

1.38 

405.12 

15.92 

824.73 

893.18 

628.68 

12.61 

150.49 

75.00 

62.03 

35.27 
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94.50 

3,250.00 

3,210.00 

12,450.00 

2,059.20 

8,810.00 

26,140.00 

215.49 
.-4 
C"1 

1,282.38 

1,521.86 

75.00 

9,380.50 

300.13 

4,325.00 

722.20 



1793550 

1793551 

1793552 

1793553 

1793554 

1793555 

1793556 

1793557 

1793558 

1793559 

1793560 

1793561 

1793562 

ReqPay12d 

U.S. Bank Equipme~t Finance 

07/16/2020 U.S. Bank Corporate Payment 

07/16/2020 Weeks Drilling & Pump Co. Inc. 

07/16/2020 Holden, Wanda L 

07/16/2020 ACSA Attn: Membership Department 

07/16/2020 ACSIG 

07/16/2020 California School Boards Assoc 

07/16/2020 CalPERS Cash & Payment Processing 

Unit 
07/16/2020 KONE Inc 

07/16/2020 Pitney Bowes Global Financial 

07/16/2020 School Loop, Inc. 

07/16/2020 United Forest Products Inc. 

07/16/2020 San Joaquin County Office of Education 

07/16/2020 Fishman Supply Company 

Board Report 

Fund-Object Comment 

03-9510 Copier Lease for Schools and DO for 
2019-20 

04-9510 Copier Lease for Schools and DO for 

2019-20 
01-9510 Cal Card Payment-June 2020 

03-9510 Cal Card Payment-June 2020 

04-9510 Cal Card Payment-June 2020 

01-9510 Gravenstein Elem Water Service for 

2019-20 

03-9510 Gravenstein Elem Water Service for 

2019-20 
04-9510 Hillcrest Water Service for 2019-20 

01-5830 Reimb. Notary Services 

03-5830 Reimb. Notary Services 

04-5830 Reimb. Notary Services 

01-5300 ACSA Supt Dues Yr 2020-21 

03-5300 ACSA Supt Dues Yr 2020-21 

04-5300 ACSA Supt Dues Yr 2020-21 

01-9573 Employee's Dental Plan Coverage 2020-21 

01-5300 CSBA Dues 2020-21 

01-5880 CSBA Gamut Online 2020-21 

03-5300 CSBA Dues 2020-21 

04-5300 CSBA Dues 2020-21 

01 -9572 Employee's CalPERS Health Plan 

Coverage 2020-21 
04-5830 Maintenance Coverage for 2020-21 

01-5600 Postage Machine Lease Rental 2020-21 

03-5600 Postage Machine Lease Rental 2020-21 

04-5600 Postage Machine Lease Rental 2020-21 

01-5840 School Loop Subscription 2020-21 

03-5840 School Loop Subscription 2020-21 

04-5840 School Loop Subscription 2020-21 

01-4370 Top Soil -Gravenstein 

03-4370 Top Soil -Gravenstein 

01-5830 Annual EdJoin Acmunt Fees 2020-21 

03-5830 Annual EdJoin Account Fees 2020-21 

04-5830 Annual EdJoin Account Fees 2020-21 

01-4370 Gravenstein Custodial Supplies-District 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the 
preceding Checks be approved. 

423.40 

246.96 

22.47 

269.66 

388.51 

52.09 

599.01 

475.00 

.75 

9.00 

5.25 

79.27 

951.30 

554.93 

365.75 

1,71'5.00 

4,389.00 

2,560.25 

8.61 

103.45 

60.35 

175.78 

2,109.46 

1,230.52 

21 .04 

242.01 

22.50 

274.50 

153.00 

98.87 
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705.63 

680.64 

1,126.10 

15.00 

1,585.50 

9,38~0 

9,030.00 

40,638.96 

405.12 

172.41 

3,515.76 

263.05 

450.00 
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1793563 

1793564 

1793565 

1794424 

1794425 

1794426 

1794427 

1794428 

1794429 

1794430 

1794431 

1794432 

1794433 

1794434 

ReqPay12d 

Fishman Supply Company 

07/16/2020 Office Depot 

07/16/2020 Voyager Sopris Learning, Inc. 

07/16/2020 Zaner-Blosser Inc. 

97/23/2020 Alpha Analytical Laboratories, 

07/23/2020 Greenacre Homes, Inc 

6'7 /23/2020 Lakeshore Learning Materials 

07/23/2020 Office Depot 

07/23/2020 Really Good Stuff, LLC 

07/23/2020 Zaner-Blosser Inc. 

07/23/2020 Ally Technology Consulting LLC 

07/23/2020 Ally Technology Consulting LLC 

07/23/2020 Business Card 

07/23/2020 Greenacre Homes, Inc 

07/23/2020 Horizon 

Board Report 

Fund-Object Comment 
03-4370 Gravenstein Custodial Supplies-District 

04-4370 Gravenstein Custodial Supplies-District 

03-4310 Class Supplies- TK 

03-4310 Special Ed -Language Live! -Quote# 

00085.125 
04-4310 Special Ed -Language Live! -Quote# 

00085125 
03-4110 Handwriting Books-K 

01-5830 Water testing for Gravenstein 

03-5830 Water testing for Gravenstein 

04-5830 Water testing for Hillcrest 

01-9510 2019-20 ISA 

03-4310 Classroom Supplies-DebolUBasque 

03-4310 Class Supplies- Crandall 

Class Supplies- Team 2 

Class Supplies- Team 3 

03-4310 Class Supplies-Grimm 

03-4110 Handwriting Books-Tom sky 

01-4340 Technology Purchases for Grav and HMS 

01-4440 Technology Purchases for Grav and HMS 

01-5840 Technology Purchases for Grav and HMS 

03-4340 Technology Purchases for Grav and HMS 

03-4440 Technology Purchases for Grav and HMS 

03-5840 Technology Purchases for Grav and HMS 

04-4340 Technology Purchases for Grav and HMS 

04-4440 Technology Purchases for Grav and HMS 

04-5840 Technology Purchases for Grav and HMS 

01-9510 IT Consultant 2019-20 

03-9510 IT Consultant 2019-20 

04-951 O IT Consultant 2019-20 

01-9510 Business Card Payment-June 2020 

03-9510 Business Card Payment-June 2020 

04-9510 Business Card Payment-June 2020 

01-5100 2019-20 ISA 

01-5810 2019-20 ISA 

01-9510 2019-20 ISA 

01-9510 Irrigation Repair Parts for Grav 

03-9510 Irrigation Repair Parts for Grav 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the 
preceding Checks be approved. 

692.07 

611. 16 

1,309.40 

2.56 

29.44 

32.00 

87.43 

762.96 

1,275.55 

71.17 

809.07 

3.45 

818.49 

9,304.27 

39.93 

542.48 

6,525.63 

35.51 

162.50 

1,950.00 

1,137.50 

118.55 

1,380.57 

242.00 

192.90 

318.11 

3,806.01 

50.98 

586.27 
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1,977.36 

286.06 

1,920.56 

1,206.17 

64.00 

511.01 

24.29 

2,125.94 

54.40 

184.03 
<"') 
<"') 

18,150.00 

3,250.00 

1,741.12 

4,317.02 

637.25 



ReqPay12d 

1794435 07/23/2020 Jack Schreder & Associates, In c. 

1794436 07/23/2020 Solutions West 

1794437 07/23/2020 West Sonoma County Union High 

1795413 07/30/2020 Haas, Elsbeth B 

1795414 07/30/2020 Business Card 

1795415 07/30/2020 CalPERS Cash & Payment Processing 

Unit 
1795416 07/30/2020 MCI Comm Service 

1795417 07/30/2020 Ray Morgan Company 

1795418 07/30/2020 Santa Rosa Fire Equipment Inc. 

1795419 07/30/2020 Teachers' Curriculum Institute 

1795420 07/30/2020 Vision Service Plan 

1795421 07/30/2020 Trivunovic, Beth 

1795422 07/30/2020 Fishman Supply Company 

1795423 07/30/2020 United Forest Products Inc. 

1795424 07/30/2020 AT&T Mobility 

1795425 07/30/2020 Pacific Gas & Electric 

Board Report 

Fund-Object Comment 

40-9510 June 2020 - School Facilities Program 

01-9510 Board Workshop on Goal Setting 

03-9510 Board Workshop on Goal Setting 

04-9510 Board Workshop on Goal SetUng 

01-9510 MOU btwn WSCC & Grav 2019-20 for TM 

03-4390 Laptop Aides-Haas 

01-4380 Dist Maint Supplies 

01-4400 Covid Safety Training 

01-5202 Maint Supplies 

03-4380 Dist. Maint Supplies 

03-4400 Maint Supplies 

03-5202 Covid-19 Safety Mgr.Certification 

04-4380 Dist. Maint Supplies 

04-5202 Covid-19 Safety Mgr.Certification 

01-9572 Employee's CalPERS Health Plan 

Coverage 2020-21 
12-5911 Daycare Phone Line for 2020-21 

01-5633 Copier Contract Charges 2020-21 

01-5600 Service of Fire Extinguishers 

03-5600 Service of Fire Extinguishers 

04-5600 Service of Fire Extinguishers 

04-4110 HA! 6-8 Gr.Subscription Online 2020-21 

History Alive! 7th Grade Social Studies 

01-9574 Employee's Vision Plan Coverage 2020-21 

03-5202 Professional Development 

01-4370 District Wide Custodial Supplies 

Gravenstein Custodial Supplies-District 

03-4370 District Wide Custodial Supplies 

Gravenstein Custodial Supplies-District 

04-4370 District Wide Custodial Supplies 

Gravenstein Custodial Supplies-District 

01-4370 Top Soil -Gravenstein 

03-4370 Top Soil -Gravenstein 

01-9510 Wireless Service - year 1 

03-9510 Wireless Service - year 1 

04-9510 Wireless Service - year 1 

01-9510 Light Poles at Grav Elem 2019-20 

03-9510 Light Poles at Grav Elem 2019-20 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the 
preceding Checks be approved. 
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1,500.00 

875.00 
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ReqPay12d Board Report 

Fund-Object Comment 

ParknPool 04-4400 Picnic Tables and Benches-Hillcrest 

Total Number of Checks 

Fund Recap 

Fund Description Check Count Expensed Amount 

01 General Fund 42 127,547.37 

03 Gravenstein Elementary Charte 42 80,489.56 

04 Hillcrest Middle Charter 29 41,269.32 

12 Child Development Fund 1 14.32 

40 Special Reserve-capital Proj 2 5,108.75 

Total Number of Checks 60 254,429.32 

Less Unpaid Tax Liability .00 

Net (Check Amount) 254,429.32 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees . It is recommended that the 
preceding Checks be aep_r:_oved. 
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020 - Gravenstein Union School District Generated for Wanda Holden (WLHOLDEN), Aug 10 2020 9: 16AM 
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Gravenstein Union School l)istrict 
July Payroll Report 

August 1~3, 2020 Hc1:,'l.llar Board Meeting 

Certificated Salary & Benefits 

Regular: $ 

Supplemental: $ 

44,457.99 

7,159.64 

Classified Salary & Benefits 

Regular: $ 

Supplemental: $ 

Total Salary & Benefits 

48,735.57 

1,795.47 

$ 102,148.67 
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DATE: 
TIME: 

Board of Education 
Regular Meeting Minutes 

Thursday, July 9, 2020 
5:00PM 

LOCATION: Gravenstein Elementary, Multipurpose Room 

Steve Schwartz, President 
Gregory Appling, Clerk 
Alexander Kahn, Trustee 
Jennifer Koelemeijer, Trustee 
Patrick Lei, Trustee 

Zoom Link 

I. CALL TO ORDER AT S;OO PM 

Meeting called to order at 5:01pm All members present via zoom except Alexander Kahn (will 
join meeting later) 

II. ADOPTION AND APPROVAL OF TIIE AGENDA 
Approval of the agenda for July 9, 2020 (2 min.) 

III. 

Action taken/comments: 

Motion GA Second JK Vote: SS: _aye __ GA: _aye __ 
PL: _abstain __ JK: _aye_AK: _n/a __ 

REPORTS. AND ORAL COMMUNICATIONS 
A. Emergency Powers Utilized by the Superintendent Pursuant to Resolution 

200316-1 (1 min.) 
DR: No emergency powers used to date but the board should expect something in 
the coming weeks as there might be a need. Further details to come if needed. 

B. (p. 1) Gravenstein Principal (5 min.) 
KP: Report is included in the packet. Numbers are strong but ever changing as we 
have people moving into and out of the area. Lots of committee work around the 
different options related to Distance Leaming (DL) or possible Hybrid model for 
the coming year. As far as class sides, the aim is 20 per class with room to grow 
to 23 if needed due to families moving into the district. Current plan is to stay at 
20 per class. 

C. (p. 2) Hillcrest Principal (5 min.) 
WD: Report is included in the packet 

D. Gravenstein Union Teachers' Association (5 min.) 
GUTA report was emailed to Administration and the Board prior to the meeting. 
Included documents related to GUTA position regarding reopening of school. 
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Included a clarification letter and CTA regarding opening of school. Board 
requested that the GUTA report be provided sooner so it can be included in the 
packet and carefully reviewed prior to the meeting by the Board. 

E. District Site Council (0 min.) 
No report, no meetings since last Board meeting. 

F. (p. 3) Gravenstein Parent Association, GPA (5 min.) 
1. June 16, 2020 Agenda 
2. May 26, 2020 Minutes 
3. Financials Through June 30, 2020 
4. 20/21 Planning and Board Member Roles 

Presented to the Board by the new GPA President Erin Hillmer and Vice President 
Elizabeth Dawson. GPA is hoping to get new pledge packets out soon but are 
awaiting direction from Administration. Next meeting is July 21st. 

G. Trustee Reports (5 min.) 
GA and JK spoke regarding presentations they have received from SCOE and 
CSBA regarding best practices around reopening of schools. Additional 
information is still being developed and needed prior to the start of school year. 

SS spoke about Board development that will be done in closed session. 
Apologized for not having the Black Lives Matter discussion on the agenda as 
requested. It will be on the agenda for the August meeting. 

H. Climate Committee (0 min.) 
No report at this time. 

I. Master Plan Committee (5 min.) 
Current Master Plan 

1. Update on work with Counterpoint and Quattrocchi Kwok Architects 
(QKA) 

The committee will present to the board a proposed contract to hire QKA as the 
school's architect ofrecord. QKA is already investigating current conditions 
around classroom temperature and classroom ventilation. JK noted that QKA has 
a personal investment in our community and was very happy with the work of the 
committee to select QKA from the many qualified architects. 

J. (p. 19) Facilities Report (5 min.) 
Report is included in the packet. Current focus cleaning, preparing for the school 
year, creating hand washing stations in classrooms that don't have them, and 
working with OKA and possible contractors around the classroom temperature 
issue. 

K. (p. 20) CBO Report (5 min.) 
Report is included in the packet. WH noted the modernization grant application 
process has been completed and the funding is still down the road. J-13 waivers 
were approved. JK asked regarding updating of the budget. WD noted that 
administration would bring another budget to the board with 45 days of the state 
updating their budget. Current funding is using the same ada and amounts as last 
year. The funding is the same but is being deferred. 
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Parent circled back to the BLM issue mentioned during trustee reports and asked 
why it wasn't immediately taken to the full board. SS we will bring it to the 
board. 

L. Superintendent Report/District Correspondence (10 min.) 
1. Questions from June Board Meetings 
2. (p. 21) State Controller's Office Audit Certification 

Question about page numbers on the agenda: Page numbers have been added to 
the agenda. 

Question about time teachers spent interacting with students during DL: The vast 
majority did daily zoom type instruction. 87% had some form of daily interaction. 

Audit certification was approved. 

IV. PUBLIC COMMENT (15 min.) 
At this time the public may address the Board on any item not listed on the agenda. 
Presentations are limited to three minutes per person per topic. The Board may not respond to 
presentations. The public may address the Board on any item listed on the agenda at the time 
the matter is taken up by the Board. 

EH request that parents be provided with a reopening plan and provide parents with what ideas 
are being discussed and different strategies (ie a,b,c options) and the potential number of hours 
kids could be in school. It is a good idea to provide some communication related to masks 
being used and enforced at school. This will give parents a chance to get kids used to using 
them. Some communication from administration on these items would be helpful. 

BT: The fact that the BLM resolution did not make it on the agenda is very disappointing. 
Having it brought forward would show the community that you care about them. This is 
embarrassing, sad, and disappointing. 

JM: The answers that were given as to why this wasn't brought to the agenda is very 
concerning since it was promised at the June meeting it would be. To me it seems like it was 
left off on purpose which is the exact reason there is a BLM movement. I was at a previous 
board meeting where a Board member used the term "separate but equal". Ignoring this issue 
will cause people to feel more resentments and feel ignored. 

SS: We will focus on the BLM issue at a committee level and then bring it to the Board. Please 
let me or DR know if you are interested. 

V. CONSENT AGENDA (2 min.) ACTION ITEM 
A. (p. 23) Warrants 
B. (p. 28) PayroJI 
C. (p. 29) Minutes from the Regular Board Meetings of June 11, 2020 and 

June 18, 2020 
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D. (p. 45) Memorandum of Understanding with the West Sonoma County 
Unified High School District for Credentialed School Nurse Services 
for the 2020/2021 School Year 

F. (p. 48) Memorandum of Understanding with the Sonoma County Office of 
Education for Inclusion in the Sonoma County Consortium for English 
Learner Program Services for the 2020/2021 School Year 

G. (p. 52) Contract Agreement for Vended Meal Services with the City of Santa 
Rosa High School District for the 2020/2021 School Year 

H. (p. 58) Williams Quarterly Report 
I. (p. 62) Contract Agreement for Architectural Services related to the Master 

Plan Update and Classroom Temperature Mitigation Projects with 
Quattrocchi Kwok Architects (QKA) 

J. (p. 91) Memorandum of Understanding with the Sonoma County 
Superintendent of Schools for GUSD Participation in the North Coast 
Teacher Induction Program for the 2020/2021 School Year 

Action taken/comments: 

Motion to approve consent agenda as written 

Motion SS Second JK Vote: SS: _aye __ GA: _aye __ 
PL: _aye __ JK: _aye __ AK :_n/a __ 

VI. GENERAL ACTION ITEMS 
A. (p. 96) GUSD Reopening Plan for the 2020/2021 School Years (30 min.) 

Situation: If Sonoma County is in either Stage 3 or Stage 4 of the reopening process moving 
to the conclusion of the current Shelter In Place Order from the Sonoma County Department of 
Health Services, GUSD will be able to return to in-person instruction for our students. 
However, in order to provide a safe learning environment for our students and staff, there are 
many new mandates, regulations, guidelines, and recommendations that will require significant 
modifications to the GUSD instructional model. In order to meet the needs of our students, 
continue to provide a first class educational experience, and to maintain our enrollment levels, 
a Reopening Committee has been gathering information and answers to a multitude of critical 
questions, and has drafted a plan for reopening GUSD schools. 

Plan: To review the current draft of the Reopening Committee's plan. 

Recommended motion: For the Board to approve the plan. 

DR Thank you to the committee doing the work. We don't know ifwe are going to be open yet 
and we don't have mandates yet. So, we will need to have options. Spoke about the challenges 
for distance learning makes for students at home. How do we balance health and safety needs 
and desire to get students back in school? Our plan will not be perfect for everyone. School has 
been listed as essential personnel. This requires we have education for the students in the fall 
and it must be in person to the best of our ability. We have a staff and a parent survey. Our 
work in the next few weeks is to develop a plan that works for our parents. Our physical space 
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is limiting what we can do in each classroom. 15 students at Gravenstein, and 17 at Hillcrest. 
Mask will be required when social distancing isn't possible. Requesting the next two weeks to 
finalize how the day to day process will go. Planning an all hands meeting (remotely) 
regarding safety for the teachers. Survey data will be posted on the school's website but we 
will edit to protect anonymity. DR planning to look at a shortened day that handles the 
minimum minutes. That we open with focus on the core subjects to start with. 

Docwnents included in the packet. Items requesting approval are: 

1. The Reopening Conunittee, pursuant to the current Health Order, reconunends a 
requirement that students and staff wear a face covering at all times while indoors, in 
conunon areas, and any time when closer than 6 feet to another person on campus. The 
proposed schedule will have frequent break times daily for both students and staff to be 
out of the classroom with the opportunity to remove their facial covering. 

2. The Conunittee reconunends that as we begin the school year, that GUSD suspend the 
Beyond The Bell program. We will resume services again when Sonoma County 
reaches Stage 4 or additional health directives are received. 

3. The Conunittee further reconunends that GUSD provide services for the children of 
staff members that attend GUSD schools in order to provide staff members the ability 
to fulfill all work-related responsibilities during this very challenging time 

4. The Committee recommends that GUSD adopt a shortened day schedule daily pursuant 
to the minutes listed above until Sonoma County reaches Stage 4 or additional health 
directives are received. 

5. The Conunittee reconunends the development of a Site Specific Safety Plan for each 
school site that includes the required elements from CDE and Public Health. 

6. Staff continues to develop models for instruction that provide the maximum amount of 
direct teacher instruction possible. We will have a proposed model ready for release to 
our families by July 31. Parent conunitment to a model by August 5. 

(Lengthy discussion can be provided upon request) 

Break was taken from 7:14 -7:20pm 

Notes: 

Board raised questions about the suspension of Beyond the Bell and how that will affect 
parents, the timing of providing a plan or options to parents as possibly too late, and the 
need to move quickly to provide information to parents. 

Parent raised questions regarding the length of day, beyond the bell, and the requirement 
for masks. 

Teachers raised concerns about the development of the "cohorts", need to continue 
discussions around the hybrid model options, need for parents to practice mask use with 
their children, and the need to have a plan prior to July 31st. 

Several motions were considered. Final motion: 
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Motion to approve items 1,3,4,5,and 6 as written and amended item 2 to provide Beyond 
the Bell to students during in person schooling. 

Action taken/comments 

Motion GA Second_JK __ Vote: SS: _aye __ GA: _aye __ PL: _aye __ 
JK: _aye_ AK: _n/a_ 

B. GUSD Actions to Support Distance Learning and Other Related 
Essential Services (5 min.) 

Situation: With the constant changes in guidelines and mandates related to the suspension of 
in-person instruction due to the Coronavirus for GUSD students, this item is a placeholder in 
the event that any action items arise between the time this agenda is posted and the time of the 
meeting, as well as serving as a potential action item that arises based on Board discussion 
during the meeting. 

Plan: For the Board to consider any new action item based on new or additional mandates as 
well as any action item put forth by the Board during the meeting. 

Recommended motion: None at this time. 

Action taken/comments 

DR brought to the board a request to purchase additional computers and equipment needed for 
meetings and to support DL 

Motion to approve computer equipment purchase not to exceed $230,000 to allow the district 
to provide additional computer needs at meetings and during DL 

Motion GA Second_JK __ Vote: SS:_aye __ GA:_aye __ PL:_aye __ 
JK: _aye_ AK: _n/a_ 

C. Amend Board Bylaw 9220 

Situation: This Bylaw currently requires any candidate for a seat on the GUSD 
Board of Trustees to pay for the inclusion of a Statement of Qualifications on the 
Sonoma County Election Ballot; this would be a fee of$530 per candidate for the 
2020 election. Elections Code 13307 gives districts the ability to pay this fee on 
behalf of any candidates. 

Plan: Staff has proposed some edits to this Bylaw, including the provision for GUSD 
to pay the fees to Sonoma County for a candidate Statement of Qualification. Taking 
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this action will remove a potential deterrent for any qualified person that wishes to 
participate in the election process for vacant Board seats. 

Recommendation: For the Board to approve the amended version of Board Bylaw 
9220. 

Action taken/comments 

Motion to approve 

Motion GA Second _JK __ Vote: SS: _aye __ 
GA: _aye __ PL: _aye __ JK: _aye_ AK: _n/a_ 

D. Resolution #200709, Ordering an Election to be Held and Requesting 
Consolidation with the November 3, 2020, Consolidated District Election (5 min) 

Situation: The term for three of our current Trustees expires in December, 2020. This resolution 
orders an election to fill those vacancies and allows for this election to be consolidated with 
the other Sonoma County elections on November 3, 2020. 

Plan: To submit the required documentation to the Sonoma County Clerk and Registrar of Voters 
to enable the election process to take place. 

Recommendation: For the Board to approve Resolution #200709 

Action taken/comments 

Motion to approve 

Motion GA Second_ SS __ Vote: SS: _ aye __ GA: _ aye __ PL:_ aye __ 
JK: _aye_ AK: _n/a_ 

PL left the meeting at 8:35 

VII. PUBLIC COMMENT ON LTEMS IN CLOSED SESSION 

VIII. ADJOURNMENT TO CLOSED SESSION (15 min.) 

Moved to closed session at 8:38pm 

A. With respect to every item of business to be discussed in closed session 
pursuant to Section 54957.6 

1.0 Student Discipline 
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2.0 Pending litigation 

3.0 Administrator Performance Updates 
a) Review Superintendent Performance Evaluation 

4.0 Conference with Negotiations team: 
GUTA negotiations update 

IX. RECONVENE TO OPEN SESSION 

Returned to open session at 8:55pm 

X. PUBLIC REPORT OF ACTlON ON ITEMS HEARD IN CLOSED SESSION 
(2 min.) 

Action taken/comments 

No actions were taken during closed session 

XI. FUTURE BOARD MEETINGS 
A. August 13, 2020 at 5pm 
B. September 10, 2020 at 5pm 
C. October 8, 2020 at 5pm 

XII. ADJOURNMENT 

Meeting was adjourned at 8:57pm 

ADA Compliance: In compliance with Government Code 54954.2(a), the Gravenstein Union School District, 
will, on request, make this agenda available in appropriate alternative formats to persons with a disability, as 
required by Section 202 of the American with Disabilities Act of 1990 (42 U.S.C. 12132) and the federal rules and 
regulations adopted in implementation thereof. Individuals who need this agenda in an alternative format or who 
need a disability-related modification or accommodation in order to participate in the meeting should contact 
Dave Rose, District Superintendent, Gravenstein Union School District, 3840 Twig Ave., Sebastopol, CA 95472. 
Telephone (707) 823-7008. 
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Consolidated Application and Reporting System, 
2020-2021 Spring Submission 

Certification: I hereby certify that all of the applicable state and federal rules and regulations will be 
observed by this applicant; that to the best of my knowledge the information contained in this 
application is correct and complete; and, I agree to have the use of these funds received and/or 
audited according to the standards and criteria set forth in the Calif omia Department of Education's 
Federal Program Monitoring (FPM) Manual. Legal assurances for all the programs are accepted as 
the basic legal condition for the operation of selected projects and programs and copies of assurances 
are retrained on site. I certify that we accept all assurances except for those, which a waiver has been 
obtained or requested. A copy of all waivers or requests is on the file. I certify that actual ink 
signatures for this page are on file . 

QQ~ D d\Jl~U 
Signature of authorized representative Printed name of authorized representative 

~Ld ~.N I I\ ~\,\<L_,J 
Titld 

1-/t ,-/}OJO 
Date 



California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 

Status: Certified 
Saved by: Wanda Holden 
Date: 7/16/2020 4:42 PM 

2020-21 Certification of Assurances 
Submission of Certification of Assurances is required every fiscal year. A complete list of legal and program 
assurances for the fiscal year can be found at https://www.cde.ca.gov/fg/aa/co/ca20assurancestoc.asp. 

CDE Program Contact: 
Consolidated Application Support Desk, Education Data Office, conappsupport@cde.ca.gov, 916-319-0297 

Consolidated Application Certification Statement 

I hereby certify that all of the applicable state and federal rules and regulations will be observed by this applicant; 
that to the best of my knowledge the information contained in this application is correct and complete; and I 
agree to participate in the monitoring process regarding the use of these funds according to the standards and 
criteria set forth by the California Department of Education Federal Program Monitoring (FPM) Office. Legal 
assurances for all programs are accepted as the basic legal condition for the operation of selected projects and 
programs and copies of assurances are retained on site . I certify that we accept all assurances except for those 
for which a waiver has been obtained or requested . A copy of all waivers or requests is 'on file. I certify that actual 
ink signatures for this form are on file. 

Authorized Representative's Full Name David Rose -
Authorized Representative's Signature ~ )'{)/~ 

-Authorized Representative's Title Superintendent 

Authorized Representative's Signature Date 08/13/2020 

***Warning••• 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

Report Date:7/16/2020 
violation of both state and federal law. 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/1 6/2020 4:43 PM 

2020-21 Protected Prayer Certification 
Every Student Succeeds Act (ESSA) Section 8524 specifies federal requirements regarding constitutionally 
protected prayer in public elementary and secondary schools. This form meets the annual requirement and 
provides written certification . 

CDE Program Contact: 
Franco Rozic, Title I Monitoring and Support Office, frozic@cde.ca.gov, 916-319-0269 

Protected Prayer Certification Statement 

The local educational agency (LEA) hereby assures and certifies to the California State Board of Education that 
the LEA has no policy that prevents, or otherwise denies participation in, constitutionally protected prayer in 
public schools as set forth in the "Guidance on Constitutionally Protected Prayer in Public Elementary and 
Secondary Schools." 

The LEA hereby assures that this page has been printed and contains an ink signature. The ink signature copy 
shall be made available to the California Department of Education upon request or as part of an audit, a 
compliance review, or a complaint investigation . 

The authorized representative agrees to the above statement Yes 

Authorized Representative's Full Name David Rose 

Authorized Representative's Title Superintendent 

Authorized Representative's Signature Date 08/13/2020 

Comment 

If the LEA is not able to certify at this time, then an explanation must be 
provided in the Comment field . (Maximum 500 characters) 

***Warning*'* 
The data in th is report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

Report Date:7/16/2020 
violation of both state and federal law. 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

2020-21 LCAP Federal Addendum Certification 

CDE Program Contact: 
Local Agency Systems Support Office, LCFF@cde.ca.gov, 916-323-5233 

Initial Application 

To receive initial funding under the Every Student Succeeds Act (ESSA), a local educational agency (LEA) must 
have a plan approved by the State Educational Agency on file with the State. Within California, LEAs that apply 
for ESSA funds for the first time are required to complete the Local Control and Accountability Plan (LCAP), the 
LCAP Federal Addendum Template (Addendum), and the Consolidated Application (ConApp) . The LCAP, in 
conjunction with the Addendum and the ConApp, serve to meet the requirements of the ESSA LEA Plan. 

In order to initially apply for funds, the LEA must certify that the current LCAP has been approved by the local 
governing board or governing body of the LEA. As part of this certification, the LEA agrees to submit the LCAP 
Federal Addendum, that has been approved by the local govern ing board or governing body of the LEA, to the 
California Department of Education (COE) and acknowledges that the LEA agrees to work with the COE to 
ensure that the Addendum addresses all required provisions of the ESSA programs for which they are applying 
for federal education funds . 

Returning Application 

If the LEA certified a prior year LCAP Federal Addendum Certification data collection form in the Consolidated 
Application and Reporting System, then the LEA may use in this form the same original approval or adoption 
date used in the prior year form. 

County Office of Education (COE) / District 06/25/2018 

For a COE, enter the original approval date as the day the COE approved 
the current LCAP. For a district, enter the original approval date as the day 
the COE approved the current LCAP 

Direct Funded Charter 

Enter the adoption date of the current LCAP 

Authorized Representative's Full Name David Rose 

Authorized Representative's Title Superintendent 

***Warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or shari ng of th is data may constitute a 

Report Date:? /16/2020 
violation of both state and federal law. 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

2020-21 Application for Funding 

COE Program Contact: 
Consolidated Application Support Desk, Education Data Office, conappsupport@cde.ca .gov, 916-319-0297 

Local Governing Board Approval 

The local educational agency (LEA) is required to review and receive approval of their Application for Funding 
selections with their local governing board . 

Date of approval by local governing board 08/13/2020 

District English Learner Advisory Committee Review 

Per Title 5 of the California Code of Regulations Section 11308, if your LEA has more than 50 English learners, 
then the LEA must establish a District English Learner Advisory Committee (DELAC) which shall review and 
advise on the development of the application for funding programs that serve English learners. 

DELAC representative's full name 

(non-LEA employee) 

DELAC review date 

Meeting minutes web address 

Please enter the web address of DE LAC review meeting minutes (format 
http://SomeWebsiteName.xxx). If a web address is not available, then the 
LEA must keep the minutes on file which indicate that the application was 
reviewed by the committee. 

DELAC comment Does not apply - 65 EL students in 
the District 

If an advisory committee refused to review the application , or if DE LAC 
review is not applicable, enter a comment. (Maximum 500 characters) 

Application for Categorical Programs 

To receive specific categorical funds for a school year, the LEA must apply for the funds by selecting Yes below. 
Only the categorical funds that the LEA is eligible to receive are displayed. 

Title I, Part A (Basic Grant) 

ESSA Sec. 1111 et seq. 
SACS 3010 

Title II, Part A (Supporting Effective Instruction) 

ESEA Sec. 2104 
SACS 4035 

Title Ill English Learner 

ESEA Sec. 3102 
SACS 4203 

Title Ill Immigrant 

ESEA Sec. 3102 
SACS 4201 

***Warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

Yes 

Yes 

Yes 

Yes 

Report Date:7/16/2020 
violation of both state and federal law. 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

2020-21 Application for Funding 

CDE Program Contact: 

Consolidated Application 

Status: Certified 
Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

Consolidated Application Support Desk, Education Data Office, conappsupport@cde.ca.gov, 916-319-0297 

Title IV, Part A (Student and School Support) 

ESSA Sec. 4101 
SACS 4127 

•••warning••• 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

Yes 

Report Date:7/16/2020 
violation of both state and federal law. 

Page 5 of 8 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:44 PM 

2020-21 Title Ill English Learner Student Program Subgrant Budget 
The purpose of this form is to provide a proposed budget for 2020-21 English learner (EL) Student Program 
Subgrant funds only per the Title Ill English Learner Students Program requirements (ESSA, Sections 3114, 
3115, &3116) . 

CDE Program Contact: 
Geoffrey Ndirangu, Language Policy and Leadership Office, gndirang@cde.ca .gov, 916-323-5831 

Estimated Allocation Calculation 

Estimated English learner per student allocation $114.40 

Estimated English learner student count 65 

Estimated English learner student program allocation $7,436 

Note: $10,000 minimum program eligibility criteria 

If the local educational agency's estimated English learner student program allocation is less than $10,000, then 
it does not meet the minimum program eligibility criteria for direct funding status and requires further action. To 
receive instructions regarding the consortium application process, please go to the California Department of 
Education Title Ill EL Consortium Details web page at https://www.cde.ca.gov/sp/el/t3/elconsortium.asp. 

Budget 

Professional development activities 

Program and other authorized activities 

English Proficiency and Academic Achievement 

Parent, family, and community engagement 

Direct administrative costs 

(Amount cannot exceed 2% of the estimated English learner student 
program allocation) 

Indirect costs 

(LEA can apply its approved indirect rate to the portion of the subgrant that 
is not reserved for direct administrative costs) 

Total budget 

***Warning••• 
The data in this report may be protected ,by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

$6,150 

$1,138 

$0 

$0 

$148 

$0 

$7,436 

Report Date:7/16/2020 
violation of both state and federal law. 

Page 6 of 8 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:44 PM 

2020-21 Title Ill Immigrant Student Program Subgrant Budget 
The purpose of this form is to provide a proposed budget for 2020-21 Immigrant Student Program Subgrant 
funds only per the Title Ill Immigrant Student Program requirements (ESSA, Sections 3114, 3115, & 3116). 

CDE Program Contact: 
Geoffrey Ndirangu, Language Policy and Leadership Office, gndirang@cde.ca .gov, 916-323-5831 

Estimated Allocation Calculation 

Estimated immigrant per student allocation $104.70 

Estimated immigrant student count 2 

Estimated immigrant student program allocation $209 

Note: Eligibility criteria 

A local educational agency which has 21 or more eligible immigrant students and has experienced a significant 
increase of one percent or more in eligible immigrant students enrollment in the current year, compared with the 
average of the two preceding fiscal years, is eligible to apply. 

Budget 

Authorized activities 

Direct administrative costs 

(Amount should not exceed 2% of the estimated immigrant student 
program allocation) 

Indirect costs 

(LEA can apply its approved indirect rate to the portion of the subgrant that 
is not reserved for direct administrative costs) 

Total budget 

•••warning••• 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

$209 

$0 

$0 

$209 

Report Date:7/16/2020 
violation of both state and federal law. 

Page 7 of 8 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

2020-21 Substitute System for Time Accounting 
This certification may be used by auditors and by California Department of Education oversight personnel when 
conducting audits and sub-recipient monitoring of the substitute time-and-effort system. Approval is automatically 
granted when the local educational agency (LEA) submits and certifies this data collection . 

CDE Program Contact: 
Arturo Ambriz, Fiscal Oversight and Support Office, AAmbriz@cde.ca.gov, 916-323-0765 

The LEA certifies that only eligible employees will participate in the substitute system and that the system used to 
document employee work schedules includes sufficient controls to ensure that the schedules are accurate. 

Detailed information on documenting salaries and wages , including both substitute systems of time accounting , 
are described in Procedure 905 of the California School Accounting Manual posted on the web at 
https://www.cde.ca.gov/fg/ac/sa/. 

2020-21 Request for authorization Yes 

LEA certifies that the following is a full disclosure of any known No known deficiencies at this time. 
deficiencies with the substitute system or known challenges with 
implementing the system 

(Maximum 500 characters) 

***Warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicab le data privacy laws. Unauthorized access or sharing of this data may constitute a 

Report Date :7/16/2020 
violation of both state and federal law. 

Page 8 of 8 
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California Department of Education 
Gravenstein Union Elementary (49 70714 0000000) 

2020-21 Nonprofit Private School Consultation 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

The local educational agency shall provide, on an equitable basis, special education services or other benefits to address the needs of eligible children and staff 
enrolled in nonprofit private elementary and secondary schools under the programs listed below. 

CDE Program Contact: 

Sylvia Hanna, Federal Programs and Reporting Office , shanna@cde.ca.gov, 916-319-0948 
Rina DeRose, Federal Programs and Reporting Office, RDerose@cde.ca.gov, 916-323-0472 

In accordance with the Every Student Succeeds Act (ESSA) sections 1117 and 8501 , 
a local educational agency shall consult annually with appropriate private school 
officials and both shall have the goal of reaching agreement on how to provide 
equitable and effective programs for eligible private school children, teachers, and 
families . This applies to programs under Title I, Part A; Title I, Part C; Title II, Part A; 
Title Ill, Part A; Title IV, Part A; Title IV, Part B; and section 4631, with regard to the 
Project School Emergency Response to Violence Program (Project SERV). 

u, 
,i:,. 

The enrollment numbers are reported under penalty of perjury by each private school 
on its annual Private School Affidavit. The information in the Private School Affidavit 
is not verified, and the California Department of Education takes no position as to its 
accuracy. It is expected that districts engaged in private school consultation verify the 
accuracy of student enrollment data and the tax exempt status if it is being used for 
the purpose of providing equitable services. 

Private School's Believed Results of Consultation Allowable Codes 

Y1 : meaningful consultation occurred 
Y2: timely and meaningful consultation did not occur 
Y3: the program design is not equitable with respect to eligible private school children 

Y4 : timely and meaningful consultation did not occur and the program design is not 
equitable with respect to eligible private school children 

Add non-attendance area school(s) 

The local educational agency is electing to add nonprofit private schools outside of 
the district's attendance area . 

No 

***Warning*** 

Report Date:7/16/2020 

The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 
other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

violation of both state and federal law. 
1,(f' Page 1 of 2 



California Department of Education 
Gravenstein Union Elementary (49 70714 0000000) 

2020-21 Nonprofit Private School Consultation 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

The local educational agency shall provide, on an equitable basis, special education services or other benefits to address the needs of eligible children and staff 
. ~ 

hools under the oroarams listed bel 
School Name School Code Enrollment Consultation Was Signed Consultation Code School Added 

IJl 
IJl 

Report Date:7/16/2020 

Occurred Consultation Written 
Agreement Met Mfirmation on 

File 

***Warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 
violation of both state and federal law. 
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California Department of Education 
Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

2019-20 Title II, Part A Fiscal Year Expenditure Report, 12 Months 
A report of year-to-date expenditures and encumbrances by activity. Activity period covered is July 1, 2019 
through June 30, 2020 

COE Program Contact: 
Arianna Bobadilla (Fiscal), Division Support Office, abobadilla@cde.ca .gov, 916-319-0208 
Lisa Fassett (Program), Standards Implementation Support Office, lfassett@cde.ca.gov, 916-323-4963 

2019-20 Title II, Part A allocation 

Transferred-in amount 

Transferred-out amount 

2019-20 Total allocation 

Professional Development Expenditures 

Professional development for teachers 

Professional development for administrators 

All other professional development expenditures 

Recruitment, Training, and Retention Expenditures 

Recruitment activities 

Training activities 

Retention activities 

All other recruitment, training, and retention expenditures 

Miscellaneous Expenditures 

Class size reduction 

Administrative and indirect costs 

Equitable services for nonprofit private schools 

All other allowable expenditures and encumbrances 

Total expenditures and encumbrances 

2019-20 Unspent funds 

***Warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

$8,030 

$0 

$0 

$8,030 

$4,596 

$3,434 

$8,030 

$0 

Report Date:7/16/2020 
violation of both state and federal law. 

Page 1 of 4 
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California Department of Education 
Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by : Wanda Holden 
Date: 7/16/2020 4:43 PM 

2019-20 Title IV, Part A LEA Use of Funds Report 
A use of funds report of year-to-date expenditures by activity. 

CDE Program Contact: 
Federal Programs and Reporting Office, TitlelY@cde.ca .gov, -

2019-20 Title IV, Part A LEA allocation $10,000 

Transferred-in amount $0 

Total funds transferred out of Title IV, Part A $0 

Total LEA Reservations $0 

2019-20 Title IV, Part A LEA adjusted allocation $10,000 

Well-Rounded 0 

Safe and Healthy Students 0 

Effective Use of Technology 0 

Carryover as of September 30, 2020 $10,000 

***Warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

Report Date:7 /16/2020 
violation of both state and federal law. 

Page 2 of 4 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 

Status: Certified 
Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

2019-20 Homeless Education Policy, Requirements, and Implementation 
The purpose of this data collection is to meet federal requirements specified in 42 United States Code 11431 et 
seq. (Education for Homeless Children and Youths Act) and some federal requirements in Title I, Part A of the 
Elementary and Secondary Education Act (ESEA). This collection includes monitoring local educational agencies 
(LEAs) and their compliance with key provisions of the Education for Homeless Children and Youths Act includin£ 
the collection of contact information for each required designated LEA's homeless liaison. 

COE Program Contact: 
Leanne Wheeler, Integrated Student Support and Programs Office, lwheeler@cde.ca.gov, 916-319-0383 
Karmina Barrales, Integrated Student Support and Programs Office, KBarrales@cde.ca.qov, 916-327-9692 

Homeless Education Certification 

The LEA hereby assures that the LEA has met the following requirements: 

1. Designated a staff person as the liaison for homeless children and youths; 

2. Developed a written policy that supports the enrollment and retention of homeless children and youths in 
schools of the LEA which : 

a) Includes policies and practices to ensure that homeless children and youths are not stigmatized or segregated 
on the basis of their status as homeless; 

b) Includes a dispute resolution process; 

c) Ensures that transportation is provided for a homeless child or youth to and from the school of origin if 
requested by the parent, guardian or homeless liaison; 

3. Disseminated public notice of the educational rights of homeless children and youths where such children and 
youths receive services under the provisions of the Education for Homeless Children and Youths Act. 

Homeless Liaison Contact Information 

Homeless liaison first name David 

Homeless liaison last name Rose 

Homeless liaison title Superintendent 

Homeless liaison email address drose@grav.k12.ca.us 

(Format: abc@xyz.zyx) 

Homeless liaison telephone number 707-823-7008 

(Format: 999-999-9999) 

Homeless liaison telephone extension 213 

Enter the full-time equivalent (FTE) for all personnel directly responsible 1.00 
for the implementation of homeless education 

(Format: 0.00) 

Homeless Liaison Training Information 

***Warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

Report Oate:7/16/2020 
violation of both state and federal law. 

Page 3 of 4 
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California Department of Education 

Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 

Status: Certified 
Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

2019-20 Homeless Education Policy, Requirements, and Implementation 
The purpose of this data collection is to meet federal requirements specified in 42 United States Code 11431 et 
seq. (Education for Homeless Children and Youths Act) and some federal requirements in Title I, Part A of the 
Elementary and Secondary Education Act (ESEA). This collection includes monitoring local educational agencies 
(LEAs) and their compliance with key provisions of the Education for Homeless Children and Youths Act includin£ 
the collection of contact information for each required designated LEA's homeless liaison. 

CDE Program Contact: 
Leanne Wheeler, Integrated Student Support and Programs Office, lwheeler@cde.ca.qov, 916-319-0383 
Karmina Barrales, Integrated Student Support and Programs Office, KBarrales@cde.ca.gov , 916-327-9692 

Has the homeless liaison attended and/or participated in a homeless Yes 
education liaison training within the last two years 

Has the homeless liaison provided training to the following personnel: 

Principals and other school leaders Yes 

Attendance officers and registrars Yes 

Teachers and instructional assistants Yes 

School counselors Yes 

Homeless Education Policy and Requirements 

Does the LEA have a written homeless education policy Yes 

No policy comment 

Provide an explanation why the LEA does not have a homeless education 
policy. (Maximum 500 characters) 

Date LEA's board approved the homeless education policy 01/11/2006 

Does the LEA meet the above federal requirements Yes 

Compliance comment 

Provide an explanation why the LEA does not comply with federal 
requirements. (Maximum 500 characters) 

Title I, Part A Homeless Expenditures 

2019-20 Title I, Part A LEA allocation $40,758 

2019-20 Title I, Part A direct or indirect services to homeless children $50 
reservation 

Amount of 2019-20 Title I, Part A funds expended or encumbered for direct $0 
or indirect services to homeless children 

Homeless services provided 

(Maximum 500 characters) 

No expenditures or encumbrances comment No homeless students at this time. 

Provide an explanation why there are no Title I, Part A expenditures or 
encumbrances for homeless services . (Maximum 500 characters) 

***Warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

Report Date:7/16/2020 
violation of both state and federal law. 

Page 4 of 4 
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California Department of Education 
Gravenstein Union Elementary (49 70714 0000000) 

Consolidated Application 
Status: Certified 

Saved by: Wanda Holden 
Date: 7/16/2020 4:43 PM 

2018-19 Title II, Part A Fiscal Year Expenditure Report, 24 Months 
A report of year-to-date expenditures and encumbrances by activity. Activity period covered is July 1, 2018 
through June 30, 2020. 

COE Program Contact: 
Arianna Bobadilla (Fiscal), Division Support Office, abobadilla@cde.ca.gov, 916-319-0208 
Lisa Fassett (Program), Standards Implementation Support Office, lfasselt@cde.ca.gov, 916-323-4963 

2018-19 Title II, Part A allocation 

Transferred-in amount 

Transferred-out amount 

2018-19 Total allocation 

Professional Development Expenditures 

Professional development for teachers 

Professional development for administrators 

All other professional development expenditures 

Recruitment, Training, and Retention Expenditures 

Recruitment activities 

Training activities 

Retention activities 

All other recruitment, training, and retention expenditures 

Miscellaneous Expenditures 

Class size reduction 

Administrative and indirect costs 

Equitable services for nonprofit private schools 

All other allowable expenditures and encumbrances 

Total expenditures and encumbrances 

2018-19 Unspent funds 

•••warning*** 
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA) and 

other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a 

$7,572 

$0 

$0 

$7,572 

$1,100 

$6,472 

$7,572 

$0 

Report Date:7/16/2020 
violation of both state and federal law. 

Page 1 of 1 
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Gravenstein Union School District 

Resolution Declaring Instructional Method for 2020-2021 School Year 

Resolution Number 200813 

WHEREAS, Section 34 of Senate Bill 98 ("SB 98"), signed by the Governor on June 29, 2020, 
addresses the ability of Local Educational Agencies ("LEAs") to offer distance learning in the 
2020-2021 school year; and 

WHEREAS, Education Code Section 43503 subparagraph (2) of subdivision (a) was added by 
SB 98 to allow LEAs to offer distance learning under either of the following circumstances: 

"(A) On a local educational agency or school wide level as a result of an order or 
guidance from a state public health officer or a local public health officers. 

(B) For pupils who are medically fragile or would be put at risk ]?yin-person instruction, 
who are self-quarantining because of exposure to COVID-19."; and 

WHEREAS, on June 26, 2020, both the State Senate and Assembly issued letters to the Senate 
Journal for the purpose of clarifying the intent of SB 98, as it relates to distance learning 
("Clarifying Letters"); and 

WHEREAS, the Clarifying Letters state that Section 34 of SB 98 was intended to provide LEAs 
with flexibility in determining how K-12 instruction would be provided to meet the needs of 
students, families and the community during the COVID-19 pandemic such that LEAs would 
have discretion to adopt a distance learning, hybrid, or mixed-delivery instructional model; and 

WHEREAS, both the State Senate and Assembly acknowledged in the Clarifying Letters that 
while the intent of the Legislature was for LEAs to offer in-person instruction in the 2020-2021 
school year to the greatest extent possible, Education Code Section 43503(a)(2)(A) was not 

intended to require an LEA to seek out or receive approval from a state or local public health 
officer prior to adopting a distance learning model, but to simply consult and collaborate with 
state or local public health officials in making this determination; and 

WHEREAS, the Clarifying Letters also stated that it was not the Legislature's intention to 
prevent an LEA from adopting a distance learning, hybrid or mixed-delivery instructional model 

to ensure safety, but rather to give LEAs flexibility to determine what instructional model the 
LEA will adopt during the COVID-19 pandemic, taking into account the needs of their students 

and staff, and their available infrastructure, provided the model adheres to an applicable state or 
local public health order or guidance; and 

WHEREAS, the June 12, 2020, Sonoma County Roadmap to Reopening Schools incorporates 
the state and local public health guidance that Sonoma County LEAs must follow; and 
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WHEREAS, the Governing Board of the Gravenstein Union School District ("District") has 
reviewed the Sonoma County Roadmap to Reopening Schools in determining which 
instructional model best meets the needs of the District, its students and staff, in light of the 
District's available infrastructure and safety concerns. 

NOW THEREFORE, BE IT RESOLVED THAT, the Governing Board of the Gravenstein Union 
School District has determined that at this time full in-person direct instruction cannot be 
provided in compliance with the Sonoma County Roadmap to Reopening Schools. 

BE IT FURTHER RESOLVED THAT, the Governing Board of the Gravenstein Union School 
District has determined that full in-person direct instruction will not be offered as an available 
instructional model from August 19, 2020 through October 2, 2020. 

BE IT FURTHER RESOLVED THAT, the Governing Board of the Gravenstein Union School 
District will be offering the following instructional methods during the 2020-2021 school year: 

Distance Leaming with periodic small group in-person meetings with health protocols in 
place as allowed pursuant to waiver approval by the Sonoma County Department of 
Health Services 

Independent Study designed to meet the needs of families unable to attend daily 
in-person remote learning activities 

PASSED AND ADOPTED by the Governing Board of the Gravenstein Union School District as 
its meeting on the_ day of 2020 by the following vote: 

AYES: 
NOES: 
ABSENT: 
ABSTAIN: 

Gregory Appling 
Clerk, Governing Board 
Gravenstein Union School District 
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MEMORANDUM OF UNDERSTANDING BElWEEN GRAVENSTEIN UNION SCHOOL DISTRICT AND 
GRAVENSTEIN UNION TEACHERS' ASSOCIATION 

REGARDING THE COVID-19 PANDEMIC AND SCHOOL OPENING DURING THE 2020-2021 SCHOOL 
YEAR. 

AUGUST 13, 2020 

The Gravenstein Union School District ("District") and the Gravenstein Union Teachers' Association 
("Association"), jointly known as the Parties ("Parties'') enter into this Memorandum of Understanding ("MOU") 
regarding the issues related to the coronavirus COVID-19 and the opening of schools during the 2020-2021 
school year. 

As of the date of this MOU, the Parties recognize that the COVID-19 pandemic necessitates significant 
modifications to the operation of schools to minimize the health risks associated with COVID-19 infection for all 
students, staff, and their families while also providing equitable access to education for students. 

The Parties acknowledge that staff and students may need to self-quarantine, become quarantined, and/or the 
District may need to close a learning cohort or close school(s) on an emergency basis to slow the spread of 
infection and illness arising from COVID-19 during the 2020-2021 school year. 

Unless otherwise noted below, the provisions of this MOU shall supersede any provisions of the Collective 
Bargaining Agreement between the Parties that are in conflict for the duration of this MOU, or until modified by 
mutual agreement of the District and the Association. The Parties affirm the obligation to comply with all 
provisions of the Collective Bargaining Agreement ("CBA") not in conflict with this MOU. Further, the Parties 
affirm that all provisions of the Educational Employment Relations Act ("EERA") California Government Codes 
3540 et seq. apply and remain in effect. 

The Parties agree to the following: 

1.0 DEFINITIONS 
1.01 "Classroom" - is any academic, learning, assessment, or instructional space used by 
students, certificated, classified, parents, administrators, or other adults on a school campus. 
This applies to both indoor and outdoor learning spaces, and includes libraries, computer or 
scientific laboratories, study halls, or any other common space on a school campus. 

1.02 "Cohort" - is a group of students that maintains social isolation and physical distancing. 
Cohorts are designed to remain stable and intact in order to prevent the spread of infection and 
illness arising from COVID-19. Classroom cohort sizes supersede class size language in the 
CSA for in-person learning during the life of this MOU. 

1.03 "Common Equipment" - is any school equipment or structures that is designed to be 
used or shared by more than one individual. This includes, but is not limited to, technology, 
books, computers, recess/playground equipment, physical education equipment, pens, pencils, 
etc. 

1.04 "Common Space" - is any indoor or outdoor space on a school campus designed or 
commonly used by more than one group of individuals. This includes, but is not limited to, 
school offices, nurse stations, playgrounds, blacktops, quads or outdoor gathering spaces, 
hallways, bathrooms, etc. 
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1.05 "Face Coverings" - cloth face coverings or masks as recommended by federal, state, 
and local public health guidance. 

1.06 "Hand Sanitizer" - this product must contain at least 60% alcohol. Ethyl alcohol is 
preferred and should be used when there is the potential of unsupervised use by children. 
lsopropyl alcohol hand sanitizers are more toxic and can be absorbed through the skin. Hand 
sanitizers containing methanol are toxic and shall not be used. (see CDC and FDA Advisories.) 

1.07 "Personal Protective Equipment" - this refers to equipment that is used to limit or prohibit 
the transmission or infection of COVID-19 from person to person. It is also commonly referred to 
as Essential Protective Equipment or Essential Protective Gear and may includes face 
coverings, masks, N95/KN95 respirators, face shields, neck guards, barriers, gloves, goggles, 
etc. 

1.08 "Physical Distancing" - also known as social distancing to help decrease the spread of 
the virus by increasing the space between people to at least six (6) feet and reducing the 
number of different people with whom a person interacts. If health department guidance on 
distancing changes, the parties agree to confer before changing GUSD standards. 

2.0 PERSONAL PROTECTIVE EQUIPMENT ("PPE") 
2.01 The District shall have California Department of Public Health and Sonoma County 
Health Department recommended PPE available for all unit members and students for every 
day that unit members or students are required to report to school sites. 

2.02 In-lieu of using District-provided PPE, unit members may bring their own PPE so long as 
the PPE complies with public health guidelines and provides equivalent protection to the PPE 
provided by the District. 

2.03 Unit members shall not be required to bring their own PPE, and no unit member shall be 
disciplined or evaluated negatively for not bringing their own PPE. 

2.04 If the District fails to provide sufficient PPE for the day, individuals without PPE will be 
sent home for the day. Unit members sent home due to lack of PPE will receive their full daily 
rate of pay. Any in-person classes taught by the unit member will resume when sufficient PPE is 
available. 

Face Covering Requirements 
2.05 Face coverings are reguired to be worn properly at all times by all individuals on a 
school campus indoors or in areas outdoors where spacing mandates cannot be met such as 
walkways and near entrances. This applies to all staff, all students in grades 3-8, all 
administrators, and any visitors on campus over two years of age. For TK-2, staff will work with 
parents prior to school starting to encourage the wearing of face coverings at home so that 
students will be better prepared to meet this recommendation while at school. Staff and 
Administration will engage parents to encourage the wearing of face coverings for TK-2 
students. Students and others who are not in compliance with the face covering requirements 
will not be allowed on school sites. Staff may choose to wear a face covering when working 
alone in an indoor space or when delivering on screen instruction during Distance Learning. 
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2.05.1 Face coverings shall not be required for students or staff if there is a medical or 
behavioral contraindication verified in writing from a medical professional or behavioral 
specialist. 

2.06 For unit members and students who cannot wear a face covering mask according to 
section 2.05.1, face shields with neck drapes tucked into the shirt shall be used. Masks and face 
shields may not be required for students with medical apparatus which prevents or obstructs the 
use of the apparatus. 

2.07 GUSD will endeavor to find a source for N95 respirators. If available, N95 or KN95 
respirators shall be provided to: 

2.07 .1 Unit members caring for individuals who get sick at the worksite with possible 
symptoms of COVID-19 illness; and 

2.07.2 Unit members with a high number of daily workplace contacts or to unit 
members who request in writing N95 or KN95 respirators due to professional or personal 
health concerns. Unit members shall not be required to submit a note from a medical 
professional when making this request. 

Hand Washing Requirements 
2.08 The Parties recognize that frequent hand washing for a minimum of 20 seconds 
minimizes the spread of COVID-19. 

2.09 All individuals shall be required to wash their hands or use medically effective hand 
sanitizer upon entering district sites and every time a classroom is entered. 

2.10 The District shall comply with the following hand washing requirements: 

2.10.1 Every room with a sink shall be stocked with soap, medically effective hand 
sanitizer, and no touch hand drying equipment. 

2.10.2 Every classroom shall be provided medically effective hand sanitizer. 

2.10.3 Non-classroom workspaces and common spaces shall be provided medically 
effective hand sanitizer. 

2.10.4 Hand sanitizer or portable hand washing stations shall be provided at each 
ingress and egress point on a school campus. Association representatives, District 
administration and Maintenance shall do a campus walk-through to identify locations for 
such stations. 

2.10.5 All hand washing/hand sanitizing supplies noted above or otherwise provided 
shall be checked and restocked immediately as needed and prior to the beginning of 
each day that staff or students are on campus. 
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3.0 IN-PERSON LEARNING 
The COVID-19 pandemic has caused federal, state, and local public health officers to issue orders and 
guidance impacting the educational operations of the District in order to minimize health and safety 
risks associated with COVID-19 infection and illness. As a result of the orders and guidance issued by 
federal, state, and local public health officers, any in-person learning offered by the District during the 
pandemic shall be offered consistent with all of the provisions below. Pursuant to Resolution 200813 
(Appendix E), GUSD will begin the 2020/2021 school year with Distance Learning as the primary mode 
of instruction, through at least October 2, 2020. The parties agree to collect state and county health 
department updates and use that information to plan instruction after October 2, 2020. During this 
period of Distance Learning, GUSD will apply for waivers to allow small group in-person instruction for 
short periods of time during the suspension of in-person instruction. Small group instruction will be 
scheduled at the request of a unit member or members. GUSD will also support requests for 
independent study from GUSD families for the 2020/2021 school year. 

Adherence to Health Guidelines and Orders 
3.01 The District shall adhere to the most current COVID-19 guidelines and orders issued by 
the Centers for Disease Control and Prevention ("CDC"), California Department of Public Health 
("CDPH", Appendix A ), California Department of Education ("CDE"), California Department of 
Industrial Relations Division of Occupational Safety and Health ("Cal-OSHA"), and Sonoma 
County Department of Health Services ("SCDHS"). 

3.02 Where there is a conflict between the various guidelines or orders, the District shall 
adhere to the most restrictive of either the CDPH or SCDHS guidelines or orders in order to 
minimize potential health and safety risks for all unit members, students, and their families. OK 

3.03 The Parties agree to meet as soon as possible to negotiate the impact and effects of any 
revisions or updates to the guidelines in section 3.01 . 

Physical Distancing 
Classroom/Instructional/Academic Learning Spaces 
3.04 The District shall ensure minimum physical distancing of six (6) feet between all student 
workspaces, between all educators, staff, and student workspaces, and between all employee 
workspaces (subject to 1.08). 

3.04.1 The District shall calculate the maximum capacity of all workspaces while 
maintaining physical distance requirements. The capacity for each classroom space 
shall be posted one week prior to the start any small group in-person instruction. 

3.04.2 If GUSD is granted a waiver to provide in-person instruction, unit members shall 
have the ability to schedule and conduct small group in-person instruction. The unit 
member will consult with the site principal regarding scheduling so that the number of 
students on campus can be minimized at any one time. 

3.04.3 If students are to be involved in multiple sessions, the unit member shall create 
consistent cohorts for these sessions. 

3.04.4 Small group instruction should be scheduled after 1 :OOpm to avoid conflict with 
other instructional activities. 
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3.04 .5 Small group instruction is limited to 5 students per session. At no time can a 
group exceed the room capacity numbers pursuant to 3.04.1. 

3.04.6 Small group instruction shall not include recess or lunch breaks; a unit member 
may insert short breaks into a session and will provide or arrange for supervision during 
any such break. 

3.04.7 Students should remain in their same workspace as much as practicable. 

3.04.8 If students need to move to other workspaces in a classroom, the space should 
be properly cleaned before and after its use. 

3.04.9 Each student's belongings shall be separated and stored in individually labeled 
storage containers, cubbies, areas or in their backpack (if age-appropriate). A protocol 
for student return of items shall be developed with details regarding the use of sealable 
bags or a sanitization process before items are handled by unit members. 

3.04.10 The District, working with unit members, shall provide each student with 
sufficient supplies in order to provide equitable access to education as well as to 
minimize the sharing of high-touch materials. If equipment must be shared between 
students, the equipment shall be cleaned and disinfected between uses. 

3.04.11 School staff shall limit the number of in-person visits to classroom cohorts in 
order to maintain the stability of the cohorts and to minimize the spread of the illness. 

3.04.12 Unit members shall only interact in-person with students from four (4) 
classroom cohorts in the same workday in order to minimize their potential exposure to 
COVID-19. Unit members assigned a grade level cohort will be scheduled to interact 
with their cohort only; specialist, elective, and physical education teachers may interact 
with up to 4 cohorts per day, following all safety guidelines. 

3.04.13 All workspaces shall be measured and marked to maintain the physical 
distancing requirement one week prior to the start of small group in-person instruction. 

3.05 In rare situations in a classroom where the minimum physical distancing requirement is 
insufficient to provide necessary academic instruction or assessments as mutually agreed to by 
the unit member and the site administrator, alternative and effective safety devices shall be 
used such as plexiglass barriers and/or face shields with neck drapes. Time spent in proximity 
of less than six (6) feet between individuals shall be minimized to the extent possible and strictly 
limited to no more than ten (10) minutes daily. 

3.06 No unit member shall be directed to violate the six (6) feet of physical distancing 
requirement except to prevent imminent bodily or physical harm from occurring. 
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One-Way Directions/Movement 
3.07 In order to help maintain physical distancing requirements in all common walkways and 
congregation areas (both outdoor and indoor), the District shall create unidirectional pathways. 
These pathways shall be clearly marked to indicate the direction of travel and the six (6) feet 
physical distance spacing requirements. 

School Ingress and Egress Points 
3.08 Since students, parents, and staff tend to congregate in large groups at access points 
before and after school: 

3.08.1 School sites shall identify a limited number of access points to be used for 
student and parent ingress and egress before and after school. 

3.08.2 Where possible, staff, students, and parents will be assigned an ingress and 
egress point for use when coming to school for in-person learning. 

3.08.3 Unit members will have modified adjunct duties with all health guidelines followed 
and a protocol mindful of minimal cohort mixing during before and after school 
supervision. 

3.08.4 School sites may designate staggered start and end times for cohorts, but any 
staggered start or end times shall not create longer or shorter work days for unit 
members. 

Meetings and Gatherings 
3.09 Meetings (including but not limited to, staff meetings, 504s, IEPs, SSTs, professional 
development, committee meetings, district meetings, staff gatherings, parent meetings, and 
parent-teacher conferences) shall be held virtually unless a unit member schedules an 
in-person interaction. All meetings shall follow all health and safety protocols, and shall be 
scheduled during non-instructional time to the greatest extent possible. 

3.10 Large in-person gatherings (i.e. school assemblies) are prohibited except in an 
emergency. 

3.10.1 Back-To-School Night, Open House, and in-person Promotion/Graduation 
meetings or ceremonies shall be replaced with virtual events or in a format mutually 
agreed upon by unit members for the 2020-2021 school year. 

3.10.2 Meet the Teacher: Intent is to streamline and minimize interactions; stress to 
parents the specific limitations on access to teachers/staff. Event will be by grade level 
with staggered scheduling across several days; specific times for specific 
students/families. Teachers will have the flexibility to participate in this event remotely or 
in some other fashion as needed. 

3.11 Notwithstanding sections 3.09 and 3.10, all other provisions of the CBA regarding 
meetings apply. 
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Other Health and Safety Issues 

Daily Cleaning and Disinfecting 
3.12 The District shall ensure that all classroom spaces, restrooms, common spaces, and 
workspaces are cleaned and disinfected daily, including but not limited to desks, doorknobs, 
light switches, faucets, and other high touch fixtures, using the safest and most effective 
disinfectant necessary, as recommended by federal, state, and/or local health officials. 

3.12.1 Sufficient cleaning supplies for the routine hygiene practice shall be provided to 
each classroom including, but not limited to soap, hand sanitizer that is at least 60% 
alcohol per CDC guidelines, paper towels, disinfectant spray and/or wipes, disposable 
gloves. 

3.12.2 Within each cohort where students move to another class, a passing period will 
be allocated with enough time for high touch (e.g. student desk, faucet) surfaces to be 
cleaned. 

3.13 Cleaning and disinfecting as described in Section 3.12 shall be done by trained 
personnel. Certificated unit members shall not be required to perform daily cleaning and 
disinfecting that falls outside the scope of the normal duties in our bargaining unit. All staff shall 
r~ceive training on the use of disinfectants through the Integrated Pest Management (1PM, 
Appendix F) training prior to the beginning of the school year. 

3.14 Upon request of the Association, the District shall provide copies of all Safety Data 
Sheets ("SDSs") required to be maintained by Cal-OSHA. 

Regular Decontamination of Classroom Spaces 
3.15 Each classroom and staff work space shall be cleaned and sanitized daily by trained 
district staff pursuant to all health and safety guidelines. 

Air Ventilation and Filtration 
3.16 The Parties affirm that public health officials indicate that proper ventilation is necessary 
to minimize the transmission and infection from COVID-19 especially for individuals in a closed 
space for extended periods of time by reducing the airborne concentration of the virus and thus 
the risk of transmission and infection of COVID-19 through the air. All locations with functioning 
windows shall be encouraged to keep them open depending on weather, temperature, or air 
quality conditions. 

3.16.1 An outside assessment with recommendations by HVAC unit for the percentage 
an air damper can reasonably be opened without harming the unit will be contracted for 
by GUSD upon MOU agreement by both parties and shared with unit members when 
completed. Air filters shall be MERV-13 at locations where HVAC units can 
accommodate this filter and changed at the recommended intervals by GUSD 
maintenance staff. 
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3.17 The District shall ensure all HVAC systems operate on the mode which delivers the most 
fresh air changes per hour, including disabling demand-controlled ventilation, and open outdoor 
air dampers to 100% as indoor and outdoor conditions safely permit. 

3.17 .1 HVAC air filters shall be equipped with MERV-13 filters and changed at the 
recommended intervals. 

3.17 .2 Portable classrooms and poorly ventilated restrooms and/or other classroom 
spaces or workspaces without adequate central HVAC shall be equipped, if available, 
with low noise HEPA air filters with a large enough capacity and flow rate for the square 
footage of the room. 

3.17.3 If an individual tests positive for COVID-19, the District will pull any and all 
HVAC filters at the school site that may have been impacted to be tested for the 
presence of COVID-19. The test results shall be shared with the Public Health Officer 
and the unit members. 

Health Screening, Testing, Notification, and Contact Tracing 
3.18 Each school site shall have a registered Schoof Nurse for the safety and health of all 
students, staff, and visitors to the campus. The School Nurse shall: 

3.18.1 coordinate with the District and interface with the Sonoma County Public Health 
Department; 

3.18.2 oversee the plan for primary care for any individuals that manifest symptoms 
associated with COVID-19; 

3.18.3 participate in the implementation of quarantine protocols; and 

3.18.4 train all students, staff, and parents, on effective hygiene practices including but 
not limited to hand washing, physical distancing, and PPE usage, and review and 
approve signage and guidance for visitors. 

3.19 The District shall ensure that all students, employees, and visitors are checked daily for 
symptoms associated with COVID-19 infection upon entering school including temperature 
checks. 

3.19.1 Health screening, testing, notification, and quarantine protocols and procedures 
will be created prior to in-person learning occurring. 

3.19.2 Alf students and staff will be trained on these protocols and procedures. 

3.20 Staff and students with any symptoms consistent with COVID-19 or who have had close 
contact with a person with a confirmed case of COVI D-19 shall be sent home or sent to an 
isolation room on site pending travel home or to a medical facility. 

3.21 Upon notification that an employee or student has been infected with COVID-19, the 
District shall contact the Sonoma County Public Health Department and support all contact 
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tracing efforts. All persons who may have come in contact with the infected individual shall be 
notified. The District shall notify the Association President(s) of the location(s) where the 
infected individual was present on the school campus during the suspected incubation/active 
infection period. 

3.22 All bargaining unit members shall be provided the opportunity COVID-19 testing at no 
charge. Testing schedules shall be arranged to take place onsite if possible to minimize delays 
and results shall be delivered to each unit member promptly, with all relevant privacy rights 
preserved. 

4.0 DISTANCE LEARNING 
Pursuant to Resolution 200813, GUSD will begin the 2020/2021 school year with Distance Learning as 
the primary mode of instruction, through at least October 2, 2020. The parties agree to collect state 
and county health department updates and use that information to plan instruction after October 2, 
2020. During this period of Distance Learning, GUSD will apply for waivers to allow small group 
in-person instruction for short periods of time during the suspension of in-person instruction. GUSD will 
also support requests for independent study from GUSD families for the 2020/2021 school year. 

Regardless of the District's ability to operate in-person learning according to Sections 2.0 and 3.0, 
distance learning is permitted five days per week for students who are medically fragile or would be put 
at risk by in-person learning instruction, or who are self-quarantining because of exposure to 
COVID-19. 

4.01 The Parties affirm that the District shall offer in-person instruction to the greatest extent 
possible while also maintaining a safe and healthy learning environment for all students, 
educators, and their families. This is done consistent with the provisions of this MOU. 

4.01.1 GUSD will provide child supervision services at no cost for school-aged children 
of any GUSD employee whose needs can be met by our typical Beyond the Bell 
services. All campus areas where child supervision takes place will be sanitized daily, 
as will implementation of safeguards and protocols to prevent the spread of COVID-19 
provided by the CDC, the California Department of Public Health, and the Sonoma 

County Office of Health Services. 

4.02 All students will receive synchronous or asynchronous instruction and content five days 
per week, pursuant to Education Code 43503 (Appendix D). The lesson design and type of 
instruction provided that fulfills the requirements of Education Code 43503 and the daily live 
interaction guidelines below shall be at the discretion of the classroom teacher. Required 
course work during the suspension of in-person will include only the core subjects of English, 
Mathematics, Social Studies, and Science. The Daily Live Interaction instructional minutes 
listed below will be subject to review on September 4; the parties may agree to meet and confer 
on this item. 
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Grade Level Daily Live Interaction Total Daily Instructional Time 
Minimum 

TK/K 30 - 45 minutes 180 minutes 

1st - 3rd 45 - 60 minutes 230 minutes 

4th - 5th 45 - 60 minutes 240 minutes 

6th - 8th 60 - 80 minutes (at least 15 - 240 minutes (at least 60 
20 minutes per subject area) minutes per subject area) 

4.02.1 When providing distance learning, academic content, classwork, independent 
work, assignments, projects, synchronous instruction, asynchronous instruction, and live 
interaction shall all be combined to meet the daily minimum minutes per grade level. 
Daily lesson plans, assessments, and instructional methodologies used shall be at the 
discretion of the classroom teacher. 

4.02.2 Teachers shall use district adopted curriculum and materials and all content shall 
be aligned to grade level standards that are provided at a level of quality and intellectual 
challenge substantially equivalent to in-person instruction. 

4.02.3 All students will receive daily live interaction with certificated employees and 
peers for purposes of instruction, progress monitoring, and maintaining school 
connectedness. This interaction may take the form of internet or telephonic 
communication, or by other means permissible under public health orders and consistent 
with this MOU. 

4.02.4 This daily live interaction shall be designed to meet the needs of students at the 
discretion of the classroom teacher. 

4.02.5 If daily live interaction is not feasible as part of regular instruction, the District 
shall develop an alternative plan in consultation with and based on meaningful input from 
students, parents, and the Association. 

4.03 The District shall ensure equitable access to education for all students and shall confirm 
and/or make provisions so that all pupils have adequate access to connectivity and 
technological devices to participate in the educational program and complete assigned work. 

4.04 The District shall provide academic and other supports in distance learning that are 
designed to address the needs of pupils who are not performing at grade level, or need support 
in other areas, such as English learners, pupils with exceptional needs, pupils in foster care or 
experiencing homelessness, and pupils requiring mental health support. 

4.04.1 Special Education teachers shall work with the IEP team of each student to 
determine the appropriate level of service that represents a Free and Appropriate Public 
Education (FAPE) for each student that qualifies for Special Education Services. 
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4.05 Bargaining unit members shall determine the means and methods for providing distance 
learning based on appropriate standards-based instruction, their resources, and their students' 
abilities to access the curriculum. Bargaining unit members shall be responsible for planning 
appropriate standards-based instruction, responding to parents and students in a timely manner, 
supporting diverse learners, building rapport and connections with students, regularly monitoring 
student work completion and participation, providing students feedback, and reporting 
non-participation to the site administrator for additional outreach and follow-up. 

4.06 Bargaining unit members shall set their schedule to work and be available during their 
normal contractual work hours and workdays in order to provide students and parents with 
consistency and to avoid conflicts. Bargaining unit members shall have time each week 
designated to provide student support, feedback, and clarification and may be conducted via 
phone, email , and/or other virtual platforms. 

4.07 Interactive instruction will include content that requires student interaction with their 
teacher/classmates, content that engages a student in making a response, content that 
engages students in a visual way, and provides the bargaining unit member opportunities to 
provide the student encouragement and feedback. 

4.08 Bargaining unit members providing service in a total distance learning model may work 
remotely or may access and work from their assigned classroom/office workspace during 
regular school hours. A unit member shall report their presence any time on campus outside of 
regular school hours to the Director of Maintenance. In the event a bargaining unit member 
reports to a district worksite, they shall be responsible for following all safety and health 
requirements in Sections 2.0 and 3.0 of this MOU. This item shall be evaluated by 
administration by September 4, 2020, attendance and participation rates as well as other factors 
will be considered. GUSD reserves the right to meet and confer on this issue. 

4.09 Any recording of live/synchronous virtual instruction is required to have the consent of 
the teacher and the principal. 

4.10 The District shall provide all bargaining unit members the necessary equipment and 
supplies in order to provide distance learning, including but not limited to technology, laptop 
computers, display boards, video cameras, headphones, and any other items normally provided 
during in-person learning. 

Distance Learning Accountability Requirements 
4.11 The District, in consultation with the bargaining unit, shall develop a system for unit 
members to document daily participation for each pupil on each school day, in whole or in part, 
for which distance learning is provided. A pupil who does not participate in distance learning 
when assigned to do so shall be documented as absent by the distance learning teacher. 

4.11.1 Evidence of daily student participation in distance learning shall be obtained 
using: 

4.11.1.1 evidence of participation in online activities; 

4.11.1.2 completion of regular assignments and/or assessments; and 
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4.11 .1.3 contacts between employees of the District and pupils or parents or 
guardians. 

4.11.2 The District shall ensure that a weekly engagement record system is available 
for unit members to utilize for documenting pupil synchronous or asynchronous 
instruction for each whole or partial day of distance learning, verifying daily participation, 
and tracking assignments. 

4.11.3 The District, in consultation with the bargaining unit, shall develop written 
procedures for tiered reengagement strategies for all pupils who are absent from 
distance learning for more than three school days or 60% of the instructional days in a 
school week. These procedures shall require that, following at least three unit member 
directed contact attempts, school site administrators or classified staff te make contact 
with the pupil's parents or guardians pursuant to the requirements of Education Code 
Sections 43504(() . 

4.11.4 Classroom teachers shall regularly communicate with parents and guardians 
regarding a pupil 's academic progress consistent with established practices and 
procedures for traditional in-person learning. 

5.0 FAILED SUBSTITUTE COVERAGE 
5.01 If no certificated bargaining unit member is available to provide substitute teaching 
coverage, the cohort may be instructed by an administrator until such time as a bargaining unit 
member or certificated substitute teacher becomes available. 

6.0 DAYS AND HOURS 
Classroom Preparation Days 
6.01 Bargaining unit members shall be provided two (2) additional days of classroom 
preparation days prior to the start of instruction. Unit members shall be free to choose to 
participate in optional professional development training or state/federal mandated training 
offered during these two additional days. State/federal mandated training shall also be offered 
remotely and during the regularly scheduled training period on August 17 and/or August 18, 
2020. 

6.02 Staff will submit supplemental timesheets for completing required and optional training 
modules. Site administration will provide staff with a schedule and details of needed 
activities/expectations for GUTA review prior to sharing with unit members (goal is to have a 
draft to GUTA by 8/4 and out to teachers 8/5 for August 13, 14, 17, 18). Staff will have flexibility 
to complete tasks that are possible to do independently/remotely beginning the week of August 
10, and add this time to a timesheet. Target Solutions access will be open beginning the week 
of August 1 O; staff will have a preliminary introduction to the reason for their access and how to 
track time spent on the modules. 

In-Person Adjunct Duties, Committee Assignments, or Extra Duty Work 
6.03 While subject to activity restrictions due to COVID-19, any and all in-person adjunct 
duties, committee assignments, or extra-duty positions shall be cancelled unless such duties, 
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assignments, or positions can be reasonably performed in a virtual setting or in a setting in 
which the District, the Association and the involved unit member(s) approve. 

7.0 LEAVES 

Families First Coronavirus Relief Act (FFCRA expires December 31, 2020) 
7.01 For unit member self-care: 

A unit member shall use up to 10 days of available federal paid sick leave under the 
FFCRA if the member (1) is unable to work due to government issued quarantine or 
isolation order related to COVID-19, (2) has been advised to self-quarantine by a 
healthcare provider related to COVID-19 and is unable to work, (3) is experiencing 
symptoms of COVID-19 and is seeking diagnosis and is unable to work. The District may 
request verification prior to placing a unit member on paid leave. The District will pay a 
unit member's full salary regardless of per diem pay limits in the FFCRA. 

7.02 For unit members to care for others: 
A unit member may use up to 10 days of available federal paid sick leave under the 
FFCRA if the member is unable to work due to the need to care for (1) a minor child due 
to a COVID-19 related school closure, (2) an individual subject to government issued 
quarantine or isolation order related to COVID-19, (3) an individual who has been 
advised to self-quarantine by a healthcare provider related to COVID-19, or (4) an 
individual who is experiencing symptoms of COVID-19 and is seeking diagnosis. The 
District may request verification prior to placing a unit member on paid leave. The District 
will pay a unit member's full salary regardless of per diem pay limits in the FFCRA. 

7.03 Unit members requiring additional unpaid time beyond FFCRA limits shall not 
have days deducted from their sick leave. 

Paid Leave of Absence for Unit Members At-Rjsk of COVID-19 Exposure 
7.04 In the event a bargaining unit member is unable to return to in-person instruction 
because either they or someone in their household is at high risk for illness or infection 
associated with COVID-19, and an alternate or remote assignment is unavailable to them, such 
member shall follow the provisions of the California Labor and Workforce Development 
(Appendix B) protocol. 

Industrial Accident Leave/Worker's Compensation 
7.05 All provisions of the CSA pertaining to Industrial Accident Leave and/or Worker's 
Compensation remain in effect. 

7.06 Any days that unit members who are unable to perform work duties virtually or in-person 
in excess of the 10 available days through the FFCRA, while schools in the District are open for 
site-based learning or in-person instruction allowed per a waiver provision, unit members will be 
offered an additional 5 days of paid administrative leave. 

8.0 TRANSFERS AND ASSIGNMENTS 
8.01 The following procedures shall apply to the assignment of distance learning remote 
work: 
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9.0 CHILPCARE 

8.01.1 The District shall post and notify all bargaining unit members of remote 
assignment vacancies via district email. Vacancies shall also be posted on the District 
website. The vacancy shall contain the title and brief description of the position, the 
credential requirements for the position, and a closing date which is at least seven (7) 
calendar days following the posting date. 

8.01.2 The unit member's request for a distance learning remote work assignment must 
be submitted via email. The request may include the reasons for the bargaining unit 
member's request, including that they are seeking the distance learning remote work 
assignment because either they or someone in their household is at high risk for 
infection and illness associated with COVID-19. 

8.01.3 Priority for distance learning remote work assignments shall be given to those 
individuals who are requesting the remote work assignment because either they or 
someone in their household is at high risk for infection or illness associated with 
COVID-19, in order of hire date seniority with the District. 

8.01.4 If after giving priority of assignment to bargaining unit members according to 
Section 8.01.3, there is additional distance learning remote work available, the remaining 
assignments shall be filled in order of hire date seniority with the District for unit 
members with the appropriate credential qualifications. 

9.01 During Distance Learning childcare is only an option to staff. Childcare shall follow all 
provisions in Section 2.0 and 3.0 as applicable. 

10.0 PAY AND BENEFITS 
10.01 While working under an in-person learning model, a hybrid model, or a total distance 
learning model, or during a period of total emergency school closure, bargaining unit members 
on active work status shall continue to receive their full compensation and benefits as long as 
state and federal funding is provided to the District to compensate staff. If extracurricular duties 
can and are performed, bargaining unit members shall continue to receive stipends and/or 
additional pay, as provided for under the CBA. 

10.02 The District shall reimburse all bargaining unit members for pre-approved costs 
associated with purchasing equipment that is delivered to campus; or instructional materials not 
provided by the District directly related to providing distance learning or a hybrid learning model 
of instruction. Such reimbursement shall be compensated up to $500 per unit member for the 
2020-2021 school year. 

11.0 EVALUATION 
11.01 The period of time from the start of the school year through September 30, 2020 shall 
not be used to evaluate bargaining unit members in order to allow time for bargaining unit 
members and administrators to adjust to a new model of instruction. The evaluation process 
shall begin on October 1, 2020, with all observations and final evaluations concluded by the 
designated end date in the CBA. The Parties agree to meet and discuss the evaluation process 
for the 2020-2021 school year as needed. 
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12.0 SPECIALISTS/ELECTIVES/PHYSICAL EDUCATION 
12.01 Unit members that provide instruction to multiple stable student cohorts in one school 
day shall be provided N95 or KN95 respirators if requested due their increased interactions with 
students. 

12.02 Specialists, elective teachers, and physical education teachers shall not interact 
in-person with more than four (4) stable student cohorts. 

12.03 During the time period when GUSD is offering distance learning only, GUSD will be 
offering a shortened schedule that will include required student participation in live instruction in 
only core subject areas. Specialists, elective teachers, and physical education teachers shall 
consult with their site principal for assignment details during distance learning. Site 
administrators will assign and adjust duties with the intent of replicating a normal teaching 
assignment. Duties may include but will not be limited to: the preparation of optional lessons, 
interacting with students that are in need of additional support, co-teaching, coordinating 
independent study agreements, and acting as a substitute. Teachers receiving these 
assignments will review the precautions and safety measures in place for any assignment, and 
shall provide any concerns in writing to a site administrator. If and when the instructional day is 
extended, specialists, elective teachers, and physical education teachers shall prepare daily 
lesson plans based on academic content standards that provides an equivalent level of rigor as 
in-person learning for stable student cohorts engaged in in-person learning as well as for 
students engaged in distance learning or a hybrid model of instruction. 

12.04 Assignments that typically have large performance-based classes (band, music, drama, 
PE) shall only be assigned stable student cohort groups based on the in-person cohort limits in 
Section 3.0 of this MOU. Any in-person classroom activity that necessitates an increased 
behavioral risk (such as singing, playing and instrument, or close physical contact) shall be 
prohibited until deemed safe by public health officials without PPE, physical distancing, and 
cohort sizes. Alternative lessons {such as music theory, music appreciation, string or percussion 
instruments, physical education with distance requirements, etc.) shall be provided. 

13.0 COVID-19 EXPOSURE AND COHORT/SCHOOL SITE CLOSURE 
13.01 GUSD and all staff shall follow the most current guidance from the California Department 
of Public Health (Appendix A) and the Sonoma County Department of Health Services 
(Appendix C) in regard to COVID-19 exposure and cohort/school site closure. 

13.02 During any period of quarantine, students will receive distance learning. The District or 
site administrator will ensure that the students will have a certificated teacher providing distance 
learning instruction. The bargaining unit member, if medically able to do so, shall continue to 
provide instruction to the cohort during distance learning. The unit member being quarantined 
will be provided at least one (1) duty free workday to plan and prepare for distance learning. 

13.03 Within 48 hours of school and/or District closure, the academic program shall transition 
to a total distance learning model until such time as it is deemed reasonably safe to return to an 
in-person or hybrid learning model. 
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14.0 VACANT SECTION AT THIS TIME 

15.0 TRAINING 
15.01 Consistent with federal, state, and local public health officer guidelines, all staff shall be 
trained (Appendix G) in the following areas, including but not limited to: 

15.01.1 Reinforcing the importance of health and safety practices and protocols; 

15.01.2 Cleaning and disinfecting protocols, cleaning supplies and equipment; 

15.01.3 Physical distancing requirements, personal protective equipment, and stable 
classroom cohort protocols; 

15.01.4 Health screening protocols and procedures; 

15.01.5 Protocols on responding to individuals who manifest symptoms associated with 

COVID-19 while at school; 

15.01.6 Protocols on responding to individuals with a family member or someone in 
close contact with a student or staff member who tests positive for COVID-19; 

15.01.7 Protocols on responding to a student or staff member testing positive for 

COVID-19; and 

15.01.8 any other orders or guidelines in operation at a District site for which a 
bargaining unit member is expected to understand and comply with. 

15.02 The District shall provide appropriate software and training for bargaining unit members 
required to engage with students in a virtual setting either as part of in-person learning, distance 
learning, or a hybrid model. 

15.03 The District shall provide a minimum of 72 hours' notice to all bargaining unit members 
of additional required training hours or days not already provided for in the CBA. 

16.0 ACCOMMODATION 
16.01 The Parties acknowledge that the interactive accommodation process may be required 
to make work safe for employees with health conditions that heighten the risk of severe 
outcomes with COVID-19. 

16.02 The District agrees to protect and support employees who are at higher risk for severe 

illness or who cannot safely distance from household contacts at higher risk by providing 
reasonable working accommodations that may include options such as distance learning or 

working remotely. 

16.03 If reasonable accommodations are not practicable, the District shall work with the 
employee to develop a flexible leave plan pursuant to guidance from the California Labor and 

Workforce Development Agency (Appendix B) that endeavors to avoid exhausting the 
employee's earned leave. 
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16.04 The District agrees to maintain procedures for keeping confidential employee 
communications about non-COVID health conditions. 

16.05 The District agrees to initiate in a timely manner the interactive process for employees 
whose medical doctor designates them as "high risk," "vulnerable," or equivalent terminology as 
related to exposure to COVID-19. 

16.06 The District shall provide reasonable accommodation for employees particularly 
vulnerable to COVID-19 due to a medical condition, that may include but not limited to: 

16.06.1 Providing additional or enhanced PPE; 

16.06.2 Placing physical barriers to separate the vulnerable employee from staff, 
students, or other individuals on campus; 

16.06.3 Eliminating, reducing, or substituting less critical, non-essential job functions that 
create more risk of exposure; 

16.06.4 Moving the employee workstations; and 

16.06.5 If available, reasonable, and still addresses student/District needs, transferring 
or reassigning the employee to a distance learning assignment or an assignment with 
minimal daily contacts with others. 

16.07 When no reasonable accommodation can be reached, the District shall provide paid 
leave to bargaining unit members according to the options presented by the California 
Workforce and Development Agency (Appendix 8) 

17.0 ACCESS LIMITATIONS AND ASSOCIATION RIGHTS 
17.01 The District shall develop and implement a plan to minimize access to school sites, and 
limit non-essential visitors, facility use permits, and volunteers. 

18.0 GRIEVANCE PROCEDURE 
18.01 All provisions of this MOU are subject to the negotiated grievance procedure in the CBA. 

19.0 CONSULTATION RIGHTS AND RESERVE RIGHT TO FURTHER NEGOTIATE 
19.01 The District and Association agree to meet and confer monthly during the pandemic to 
discuss textbooks, curricula, educational methods, standards, assessments, with the goal of 
evaluating the instructional models being used and to improve student learning outcomes. The 
Parties shall each select representatives c.hosen by the Superintendent and Association 
Co-Presidents or their designees to meet virtually in this consultation committee. 

19.02 The Parties shall meet to consult to provide meaningful input into the "School 
Site-Specific Protection Plan" before the District submits this to the Sonoma County Office of 
Education, the local public health department, posts it at all District sites, and shares it with all 
stakeholder. All "School Site-Specific Protection Plans" shall be provided to the Association 
President or designee at least 24 hours prior to being posted at work sites. 
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19.03 The District shall prepare a "Learning Continuity and Attendance Plan" for the 2020-2021 
school year in consultation with and reflecting meaningful input from students, the Association, 
and parents. The District shall provide a copy of the "Learning Continuity and Attendance Plan" 
in draft format at least 24 hours prior to adoption of the plan by the Board of Trustees. 

19.04 The District shall provide all bargaining unit members at a school site with the 
individual's name, cell phone number, and work email address designated as the single point of 
contact from each school site and/or District work location to the Sonoma County Public Health 
Department. 

19.05 Due to the evolving nature of the pandemic, the parties reserves- the right to negotiate 
safety and/or any impacts and effects related to the COVID-19 pandemic as needed. 

20.0 DURATION 
20.01 The Parties share joint interests in keeping communications open and working 
collaboratively for the benefit of students, staff, parents, and the District community as events 
continue to unfold during the pandemic. 

20.02 This MOU shall expire in full without precedent on June 30, 2021 unless extended by 
mutual written agreement of the Parties. This MOU shall expire if all health concern restrictions 
are lifted by the State of California and/or the Sonoma County Department of Health Services 
and there is a return to full in-person instruction. 

FOR THE ASSOCIATION: FOR THE DISTRICT: 

$tbf [Dn&nGWC, Date:~/ {p / ;;)_Q;;;_,0 
' ------------ Date: __ _ 

j/f~&AA Date: 
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APPENDICES: 
Appendix A: California Department of Public Health, COVID-19 and Reopening In-Person 
Learning Framework for K-12 Schools in California, 2020-2021 School Year; July 17, 2020 

Appendix B: California Labor and Workforce Development Agency, Corona virus 2019 
(COVID-19) Resources for Employers and Workers, May 7, 2020 

Appendix C: Sonoma County Department of Health Services, Sonoma County COVID-19 
Notification Process in the event of a case at school, July 22, 2020 

Appendix D: California Education Code, Education Code 43502 and 43503, June 29, 2020 

Appendix E: Gravenstein Union School District, Draft Distance Learning Resolution 
200813, August2020 

Appendix F: California Department of Pesticide Regulation, California School and Child 
Care Integrated Pest Management, The Healthy Schools Act, Every Child Deserves a Healthy 
Schoo/site, June 2019 

Appendix G: Gravenstein Union School District, Addendum to the Injury and Illness 
Prevention Program (IIPP) of the Gravenstein Union School District, COVID-19, August 2020 
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SONIA Y. ANGELL, MD, MPH 
State Public Health Officer & Director 

State of California-Health and Human Services Agency 

California Department of Public Health 

COVID-19 and Reopening In-Person Learning 
Framework for K-12 Schools in California, 2020-2021 School Year 

July 17, 2020 

Overview 

GAVIN NEWSOM 
Governor 

California schools have been closed for in-person instruction since mid-March 
2020 due to the COVID-19 pandemic. School closures to in-person instruction 
were part of a broader set of recommendations intended to reduce 
transmission of SARS-CoV-2, the virus that causes COVID-19. CDPH developed 
the following framework to support school communities as they decide when 
and how to implement in-person instruction for the 2020-2021 school year. New 
evidence and data about COVID-19 transmission, including variations by age, 
and the effectiveness of disease control and mitigation strategies continues to 
emerge regularly. Recommendations regarding in-person school reopening and 
closure should be based on the available evidence as well state and local 
disease trends. 

The CA School Sector Specific Guidelines, and the Centers for Disease Control 
and Prevention CDC have published additional guidance on school re-entry. 

In-Person Re-Opening Criteria 

Schools and school districts may reopen for in-person instruction at any time if 
they are located in a local health jurisdiction (LHJ) that has not been on the 
county1 monitoring list within the prior 14 days. 

If the LHJ has been on the monitoring list within the last 14 days, the school must 
conduct distance learning only, until their LHJ has been off the monitoring list for 
at least 14 days.2 

1 School districts in LHJs that are cities are considered to be included as part of the 
county if the county is on the monitoring list. 
2 A waiver of this criteria may be granted by the local health officer for elementary 
schools to open for in-person instruction. A waiver may only be granted if one is 
requested by the superintendent (or equivalent for charter or private schools), in 
consultation with labor, parent and community organizations. Local health officers 
must review local community epidemiological data, consider other public health 
interventions, and consult with CDPH when considering a waiver request. 

CDPH, MS 0500 • P.O. Box 997313~ • Sacramento, CA 95899-7377 
(www.cdph.ca.gov) 



State of California-Health and Human Services Agency 

California Department of Public Health 

SONIA Y. ANGELL, MD, MPH 
State Public Health Officer & Director 

Guidance Once Re-Opened to In-Person Instruction 

How should schools think about testing? 

GAVIN NEWSOM 
Governor 

Once schools are re-opened to at least some in-person instruction, it is 
recommended that surveillance testing be implemented based on the local 
disease trends. If epidemiological data indicates concern for increasing 
community transmission, schools should increase testing of staff to detect 
potential cases as lab tes ting capacity allows. 

Who should be tested and how often? 

School staff are essential workers, and staff includes teachers, para
professionals, cafeteria workers, janitors, bus drivers, or any other school 
employee that may have contact with students or other staff. School districts 
and schools shall test staff periodically, as testing capacity permits and as 
practicable. Examples of recommended frequency include testing all staff over 
2 months, where 25% of staff are tested every 2 weeks, or 50% every month to 
rotate testing of all staff over time. 

What if a school or school district reopens to in-person instruction, but the county 
is later placed on the county monitoring list? 

Schools should begin testing staff, or increase frequency of staff testing but are 
not required to close. 

CDPH, MS 0500 • P.O. Box 997377 • Sacramento, CA 95899-7377 
(www.cdph.ca.gov) 
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l. 

2. 

3. 

4. 

SONIA Y. ANGELL, MD, MPH 
State Public Health Officer & Director 

State of California-Health and Human Services Agency 

California Department of Public Health 

GAVIN NEWSOM 
Governor 

What measures should be taken when a student, teacher or staff member has 
symptoms, is a contact of someone infected, or is diagnosed with COVID-19? 

Student or Staff with: Action Communication 
COVID-19 Symptoms • Send home • No Action 
(e .g., fever, cough, • Recommend testing (If positive, see #3, if needed 
loss of taste or smell, negative, see #4) 
difficulty breathing) • School/classroom remain open 

Symptom Screening: 
Per CA School Sector 
SQecific Guidelines 

Close contact Ct) with • Send home • Consider school 
a confirmed COVID- • Quarantine for 14 days from last exposure community 
19 case • Recommend testing (but will not shorten 14- notification of a 

day quarantine) known contact 
• School/classroom remain open 

Confirmed COVID-19 • Notify the local public health department • School 
case infection • Isolate case and exclude from school for 10 community 

days from symptom onset or test date notification of a 

• Identify contacts (t). quarantine & exclude known case 
exposed contacts (likely entire cohort (tt)) for 
14 days after the last date the case was 
present at school while infectious 

• Recommend testing of contacts, prioritize 
symptomatic contacts (but will not shorten 14-
day quarantine) 

• Disinfection and cleaning of classroom and 
primary spaces where case spent significant 
time 

• School remains open 
Tests negative after • May return to school 3 days after symptoms • Consider school 
symptoms resolve community 

• School/classroom remain open notification if prior 
awareness of 
testing 

CDPH, MS 0500 • P.O. Box 997377 • Sacramento, CA 95899-7377 
(www.cdph.ca.gov) 
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~ 
State of California-Health and Human Services Agency 

~ C~PH 
California Department of Public Health 

SONIA Y. ANGELL, MD, MPH 
State Public Health Officer & Director 

GAVIN NEWSOM 
Governor 

(t) A contact is defined as a person who is <6 feet from a case for> 15 minutes. 
In some school situations, it may be difficult to determine whether individuals 
have met this criterion and an entire cohort, classroom, or other group may 
need to be considered exposed, particularly if people have spent time together 
indoors. 
(tt) A cohort is a stable group with fixed membership that stays together for all 
courses and activities [e.g., lunch, recess, etc.) and avoids contact with other 
persons or cohorts. 

Guidance on School Closure 

What are the criteria for closing a school? 

Individual school closure is recommended based on the number of cases, the 
percentage of the teacher/students/staff that are positive for COVID-19, and 
following consultation with the Local Health Officer. Individual school closure 
may be appropriate when there are multiple cases in multiple cohorts at a 
school or when at least 5 percent of the total number of teachers/student/staff 
are cases within a 14-day period, depending on the size and physical layout of 
the school. 

The Local Health Officer may also determine school closure is warranted for 
other reasons, including results from public health investigation or other local 
epidemiological data. 

If a school is closed for in-person learning, when may it reopen? 

Schools may typically reopen after 14 days and the following have occurred: 
• Cleaning and disinfection 
• Public health investigation 
• Consultation with the local public health department 

What are the criteria for closing a school district? 

CDPH, MS 0500 • P.O. Box 997377 • Sacramento, CA 95899-7377 
(www.cdph.ca.gov) 
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State of California-Health and Human Services Agency 

California Department of Public Health 

SONJA Y. ANGELL, MD, MPH GAVIN NEWSOM 
State Public Health Officer & Director Governor 

A superintendent should close a school district if 25% or more of schools in a 
district have closed due to COVID-19 within 14 days, and in consultation with the 
local public health department. 

If a school district is closed, when may it reopen? 

Districts may typically reopen after 14 days, in consultation with the local public 
health department. 

State Resources for Case, Contact & Outbreak Investigations 

California is committed to supporting local health departments with resources 
and other technical assistance regarding school case, contact, and outbreak 
investigations. 

CDPH, MS 0500 • P.O. Box 997377 • Sacramento, CA 95899-7377 
(www.cdph.ca.gov) 
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Coronavirus 2019 (COVID-19) Resources for 
Employers and Workers 

Guidance for Employers and Workers 

In the face of the COVID-19, the Labor & Workforce Development Agency (LWDA) wants to keep workers, employers, co-workers, and families safe. What employees are 

entitled to may be confusing. We are trying to make it easier and spread awareness through this centralized source of info. Use the guidance below to determine what is 

best for you, your family, and your workplace. 

Information for Workers 

Support Services for Workers 

Face coverings required in public spaces 
Cloth face coverings or masks help reduce the spread of coronavirus, 
especially when combined with physical distancing and frequent hand 
washing. Starting June 18, Californians must wear face coverings in common 
and public indoor spaces and outdoors when distancing is not possible. 

• Summary Chart: Benefit for Workers Impacted by COVID-19 

• COVID-19 Unemployment Benefits Guide 

• COVrD-19: Unemployment Insurance Claims 

• Pandemic Addit ional Compensation 

• Pandemic Unemployment Assistance 

• pandP.mic Emergency Unemployment Compensation (13-week extension) 

• Benefits Frequently Asked Questions 

• Support Services for those who are Sick or Quarantined. Care91vlng. or Dealing with Reduced Work Hours 

• Supportive Services for Basic Needs, Re-Employment. and Rapid Response 

• Resources for Injured Workers 

• Injured worker benefits 

• Employer requirements 

• Details on workers' compensation and COVID-19 
Rights and Protections for Workers 

• Laws Enfon;ed by the Labor commissioner's Office 
• Side by Side comoadson of covm-19 Paid Leave 
• VIDEOS: Know Your Bights and Responsibilities 
• Update on Essential and Non-essential Workers 

• Guldanc;e on Conditional Susoenslon of California WARN Act Notjce Requirements 
• FAQs on Executive Order concerning Supplemental Paid Sick Leave for Food Sector workers at companies with soo or More 

Employees 

• Workplace Poster - suoolemental Paid Sick Leave for Food Sector workers (Spanish Version) 
• rnfoOJ)atioo on Executive Order for a time-limited rebuttable presumption for accessing workers' compensation benefits tor a 

COYJQ-19 Infection - Posted May 7, 2020 

• Questions and Answers on Executive Order N-62-2n - Updated May 18, 2020 

California COVID-19 Statewide Industry and County Guidance 

• Statewide Industry Guidance and Checkl ists to Reduce Risk 

• County Guidance and Criteria 

Cal/OSHA Guidance on Requirements to Protect Workplaces from qJJ]fID-19 



General Workforce 

, Interim General Guidelines on Protecting Workers from COVID-19 - Updated May 14, 2020 

~ 
, Know Your Rights: Safe and Healthy Workplace in California Video - Posted Apr. 28, 2020 

filltlWl 

Health Care Facilitles 

, Interim Guidance on Severe Respirator Supply Shortages - Updated Apr. 2, 2020 

f!l.illifill 
, Interim Guidance for Protecting Hospital Workers from Exposure to Coronavirus Disease (COVID-19) - Posted May 22, 2020 

English I Espanol 

• Interim Guidance for Protecting Workers at Skilled Nursing and Long-term Care Facilities - Updated Apr. 5, 2020 

.Erull.i2h I ~ I 'Px [Chinese) I ~fi'tOJ [Korean) I ~ 

Agriculture 

• COVID-19 Dally Checklist for Agricultural Employers - Posted May 8, 2020 

.EngJjm I w.aii.Q[ 

• COVID-19 General Checklist for Agricultural Employers - Updated May 26, 2020 

frul!ifill I ~ 
, Infection Prevention for Agricultural Employers and Employees - Updated May 26, 2020 

English I Espanol I +1 :it (Chinese) I Tieng Vi~t (Vietnamese) 

• COVID-19 Infection Prevention for Agricultural Workers Video - Posted May 20, 2020 

English(Video Transcript) 

Child Care 

• Infection Prevention In Child Care Programs - Updated May 5, 2020 

frulllih I ~ I 'Px !Chinese} I 

Construction 

, Infection Prevention in Construction - Updated May 13, 2020 

English 

Grocery Stores 

• COVID-19 Daily Checklist for Grocery Employers - Posted May 12, 2020 

~ 

• COVID-19 General Checklist for Grocery Employers - Updated May 26, 2020 

~ 
• Infection Prevention in Grocery Stores - Updated May 26, 2020 

&.D9lis.h. I ~ 
logistics 

, Infection Prevention for Logistics Employers and Employees - Updated May 13, 2020 

~ 

Mortuary and Funeral Homes 

, Interim Guidance for Protecting Mortuary and Funeral Home Workers from Exposure to Coronavirus Disease (COVID-19) - Posted May 4, 2020 

f.rul!ifill 

Educational Materials and Fact Sheets 

• Aerosol Transmissible Diseases Safety and Health Fact Sheet - Updated Jan . 3, 2020 

frul!J.w. 
, The California Workplace Guide to Aerosol Transmissible Diseases - Updated Apr. 13, 2020 

frullifill 

Frequently Asked Questions 

• Recording and Reporting Requirements for COVID-19 Cases - Updated June 2, 2020 

English 

Model Written Aerosol Transmisslble Disease (ATD) Plans and Programs 

• Aerosol Transmissible Diseases Model Exposure Control Plan - Posted Jan. 3, 2020 

(Fillable Word) frul!is.h 
, Aerosol Transmissible Diseases Model Laboratory Biosafety Plan - Posted Jan. 3, 2020 

(Fillable Word) £llil!.ifill 
• Aerosol Transmissible Diseases Referring Employer Model Written Program - Posted Jan . 3, 2020 

(Fillable Word) ~ 

Employer Resources 

88 
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• Reduced Work Hours. Potential Closure or Layoffs, and nus Assistance 
• Work Sharing Program 

• Side by Side comparison of covm- 19 Paid Leave 
• FAQs on Laws Enforced by the California Labor Commissioner's Office 

Guldaace on Condjtloaal susoeosloo of CaH(om,a WARN Act Notice Reoulreo,ents under Executive Order N-31-20 
• Financial and Technical Assistance for Small Business 

• Supportive Services for Basic Needs, Re-Employment. and Rapid Response 
, Governor's Office of Business and Economic Development (GO·Biz) COVID· 19 Resources 
• Resilience Roadmap 

Rights and Protections for Workers 

• Laws Enforced by the Laboe Comm1ss1oner's Office 
• Side by Side comparison of covJD-19 Paid Leave 

• VIDEOS: Know Your Rights and Resoonsiblllties 
, Update on Essential and Non-essential Workers 

• Guidance on Condlt1onal suspension of caufornla WARN Act Notice Reaufrements 
• FAQs on Executive Order concerning Supolemenlal Paid Sick Leave For Food Sector Workers at Companies with soo or More 

Employees 

• Workplace Poster - suppfementaf Paid Sick Leave for Food sector workers ( Spanish Version) 

• Jnformat1on on Executive order for a time-Hmlted rebuttable oresumot/oo for accessing workers' compensat/oo benefits for a. 
COVID-19 infection - Posted May 7, 2020 

Questions and Answers on Executive Order N-62-20 - Updated May 18, 2020 

California COVID-19 Statewide Industry and county Guidance 

• Statewide Industry Guldanc,: and Checklists to Reduce Risi< 

• County Guidance and Criteria 

Cal/OSHA Guidance on Requirements to Protect Workplaces from COVI0·19 

General Workforce 

, Interim General Guidelines on Protecting Workers from COV!D-19 - Updated May 14, 2020 

English 

• Know Your Rights: Safe and Healthy Workplace in California Video - Posted Apr. 28, 2020 

English 

Health Care Facilities 

, Interim Guidance on Severe Respirator Supply Shortages - Updated Apr. 2, 2020 

English 

Interim Guidance for Protecting Hospital Workers from Exposure to Coronavirus Disease (COVID-19) - Posted May 22, 2020 

English I Espanol 

, Interim Guidance for Protecting Workers at Skilled Nursing and Long-term Care Facilities - Updated Apr. 5, 2020 

English I Espanol I 'l'X (Chinese) I ~f:"}Oj (Korean) I Tagalog 

Agriculture 

, COVID-1 9 Daily Checklist for Agricultural Employers - Posted May 8, 2020 

English I Espanol 

• COVID-19 General Checklist for Agricultural Employers - Updated May 26, 2020 

English I Espanol 

, Infection Prevention for Agricultural Employers and Employees - Updated May 26, 2020 

English I Espanol I 'l"K (Chinese) I TI@'ng Viet {Vietnamese} 

, COVID-19 Infection Prevention for Agricultural Workers Video - Posted May 20, 2020 

English (Vldeo Toinscrlpt) 

Child Care 

, Infection Prevention in Child Care Programs - Updated May 5, 2020 

English I Espanol I rj• )t (Chinese) I 

Construction 

• Infection Prevention in Construction - Updated May 13, 2020 

English 

Grocery Stores 

• COVID-19 Daily Checklist for Grocery Employers - Posted May 12, 2020 

English 

• COVID-19 General Checklist for Grocery Employers - Updated May 26, 2020 

English 

Infection Prevention in Grocery Stores - Updated May 26, 2020 

English I Espanol 8 9 
Logistics 



• Infection Prevention for Logistics Employers and Employees - Updated May 13, 2020 

English 

Mortuary and Funeral Homes 

, Interim Guidance for Protecting Mortuary and Funeral Home Workers from Exposure to Coronavirus Disease (COVID-19) - Posted May 4, 2020 

English 

Educational Materials and Fact Sheets 

, Aerosol Transmissible Diseases Safety and Health Fact Sheet - Updated Jan. 3, 2020 

English 

• The California Workplace Guide to Aerosol Transmissible Diseases - Updated Apr. 13, 2020 

English 

Frequently Asked Questions 

• Recording and Reporting Requirements for COVID-19 Cases - Updated June 2, 2020 

English 

Model Written Aerosol Transmissible Disease (ATD) Plans and Programs 

• Aerosol Transmissible Diseases Model Exposure Control Plan - Posted Jan. 3, 2020 

(Fillable Word) English 

• Aerosol Transmissible Diseases Model Laboratory Biosafety Plan - Posted Jan. 3, 2020 

(Fillable Word) English 

• Aerosol Transmissible Diseases Referring Employer Model Written Program - Posted Jan. 3, 2020 

(Fillable Word) English 

Benefits for Workers Impacted by COVID-19 

What employees are entitled to may be confusing. The purpose of this information is to make it easier to understand what resources may 
be available. 

Program Why What Benefits 
More 

How to File 
Information 

Short-term benefit Approximately 

II If you're unable to 
payments to 60-70 percent 

;, 
work due to medical 

eligible workers of wages bei!cn msm: 

Disability quarantine or illness 
who have a full or (depending on ~.!2UL 

Elle a Qjsabmty 
partial loss of income); ellg!bJ)lty for Insurance related to COVID-19 1os1,1[ij,Qs;1: s;laim 

( certified by a 
wages due to a ranges from ~'i 

medical professional) 
non-work-related $50-$1,300 a Josurance 
illness, injury, or week for up to 

pregnancy. 52 weeks. 

Up to six weeks of 
Approximately 

If you're unable to benefit payments 
work because you to eligible workers 

60-70 percent 

are caring for an ill who have a full or 
of wages Learn more 

Paid Family or quarantined partial loss of 
(depending on il2Yl.Y..2Y.C Elle a Blill EilDJII~ 

Leave family member with wages because 
income); ~gib.ilJty....fQr 

Leave claim 
ranges from Pajg Fawilv. COVID-19 (certified they need time off 

$50-$1,300 a ~ 
11 

by a medical work to care for a 
week for up to 

II professional) seriously ill family 
6 weeks. 

member. 

Partial wage Range from 

Unemployment 
replacement $40-$450 per 

Insurance 
If you have lost your benefit payments week for up to Learn m9re 

(and any 
job or have had your to workers who 26 weeks (plus about y..Q.!J.[ .Eiill...fil1 

I 
hours reduced for lose their job or additional ellgi.bility for \JoemoJov..!MD.t I extended UI 
reasons related to have their hours weeks under !Jaem121o~meot 1osur.aa,1: ,1a1m benefits 

COVID-19 reduced, through extended UI Insurance programs) 
no fault of their benefits 

own. programs). 
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Partial wage 
replacement 

benefit payments 
for business 
owners, self-

employed, 
II independent 

contractors, those 
who h11ve limited 

work history, 
!.,e9tn mQte If you have lost your 

those who have 
Range from i!b!2!dt Y-2.Ur Eil~ s1 Pac2ew1, 

II job or business or 
collected all UI 

$167-$450 per !ill91WY,.Igr 
~RJ.Q.y.mfil1t 

Pandemic 
have had your hours 

benefits for which 
week for up to pandemic 

~slst.Doce claim 

unemployment 
or services reduced 

they are eligible, 
39 weeks. ~~ 

Assistance 
for reasons related 

and others not 
Ass1stacce to COVID-19 

eligible for regular 

UI benefits who 
are unemployed, 

partially 
unemployed, 

unable to work or 
unavailable to 

work as a direct II 
result of COVID-

19. 

The leave you 

I 
have accumulated 
or your employer 
has provided to 

you under the Paid 
Sick Leave law. 

If you or a family 
This may be 1 

Paid to you at member are sick or 
hour accrued for 

your regular Lei.lea ro2~ If i!CC[IJeQ liicJs 
for preventive care, 

every 30 hours 
rate of pay or ~J2U[ 

Jeaye is denied,. 
California Paid including when civil 

worked or 3 
an average .eligi.bi.!.ity....fur me a ~11ge claim 

Sick Leave authorities 
days/24 hours 

based on the esi1'1 Sii;IS Li:aJ£e recommend 
provided per year; 

past 90 days. II quarantine, isolation, 
employer may cap II or stay-at-home 

accrual at 48 

hours and use at 3 
II days or 24 hours, 

whichever is 
greater, within a 
12 month period . 

If you are a "Food 

sector Worker" and 
are (1) subject to a 

governmental 
California quarantine or 

Up to 80 hours of Paid to you at 
beiH!l IDQ~ COVID-19 Isolation order 

supplemental paid your regular 
~..2lJ,.[ It CQ'•,l]Q-19 

supplemental related to COVID-19, 
sick leave for Food rate of pay, the 

.eligi.lill.Lty....fur 
~ 

Paid Sick (2) advised by a 
sector Workers state minimum 

coyID-19 
es1 i2 ~1,is Leaye is Leave for Food health care provider 

who work for wage, or the SJ.1.Rplemental 
denied, file a 

Sector to self-quarantine or 
hiring entities with local minimum 

ea12 ~ lck b~ ve 
~e c1a1m 

Workers self-isolate due to 
500 or more wage, 

r2c E22tl si:ct2c (Executive COVID-19 concerns, 
employees in the whichever is 

~ 
[I 

Order N-51- or (3) are prohibited 
United States. higher. 11 

20) from working by the 
Worker's Hiring 

Entity due to COVID-
19-related health 

concerns. 
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If you are unable to 
work ( or telework) 

because: 
11 (1) You are subject 

to a Federal, State, 
or local quarantine 
or isolation order 

related to COVID-19. 

II (2) You have been 
advised by a health ,, care provider to self-

II quarantine due to 
concerns related to 

COVID-19. 
Up to 80 hours of 

(3) You are 
For employee: 

paid sick leave for Higher of 
experiencing 

employees who regular rate or 
symptoms of COVID-

19 and seeking a 
work for public minimum wage 

Federal 
medical diagnosis. 

employers, or for rate, not to 

Families First 
( 4) You are caring 

private employers exceed $511 Learn more l!.r2ilid sick leave 
Coronavirus 

for an individual who 
with fewer than per day and ~m.u: 1s denied._yJ& 

Response Act 
is subject to an order 

500 employees. $5,110 in total fil[gi!mitY___fQ.I: 
ma1'. me a EFQM 

(FFCRA} 
as described in 

(Some exceptions 
For family 

fEQ!8. 
,merqem;y~ 

Emergency may apply, EmergerK'£ 
subparagraph (1) or care: 2/3 of Sicls Le<1ve cleim 

II Paid Sick including small ~1g sick Leave 
has been advised as regular rate, 

Leave 
described in 

business 
not to exceed 

exemption from 
II paragraph (2). 

providing paid 
$200 per day 

(5) You are caring 
leave for child 

and $2,000 in 
for a child whose 

care.) 
total 

school or place of 

I! care has been 
closed, or whose 

child care provider is 
unavailable, for 

reasons related to 

I COVID-19 . 
(6) You are 

I 
experiencing any 

I other substantially 

I similar condition 
specified by the 

Secretary of Health 
and Human Services. 

If you are unable to Up to an additional 

work (or telework) 10 weeks of paid 

Federal because you are leave for 
!.ii!ra mi;ice IF Qai!;J l!:im: toe 

Families First caring for a child employees who 
2/3 of regular abpyt Y.o..ur cblf.d ca re Is 

Coronavirus whose school or work for public 
rate, not to fili.gil2i.lLty___fQ.I: ~,_y..o..u....r:nay_ 

II Reponse Act place of care has employers or 
exceed $200 EEC.BA rni:: a EE!;;B8 

1: (FFCRA) been closed, or private employers 
per day and Emecg!,lncy Emergency~ 

Emergency whose child care with fewer than 
$10,000 total Paid Family.Jll Eaml!Y. & Med ical 

Paid Family & provider is 500 employees. 
Mect1ca1 Leave Leave claim 

Medical Leave unavailable, for (Small business 

II reasons related to exemption may 

COVID-19. apply) 

If you live in the city 
of Los Angeles, 

unincorporated areas 
of Los Angeles 

LA City 
Local County, San 

Government Francisco, or San 
Up to 80 hours of 

1Jain1:or t1ora~d 
Supplemental Jose, you may be 

supplemental paid 
Varies by LA countY.. 

sick leave for Varies by locality. 
Paid Sick eligible for 

covered 
locality. 

Sao Francisco 
Leave for supplemental paid 

employees. 
COVID-19 sick leave for saa Jose 

COVI D-19-related 
reasons if you are 
not covered by the 

FFCRA. 92 
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Workers' If you reported to Under the TD generally 

Compensation your employer's Executive Order pays two-thirds 

worksite between you may receive of the gross 

March 19 and July 5, temporary wages you lose 

2020 and tested disability (TD) while you are 

positive or were payments after recovering from 

diagnosed with a exhausting specific a work-related 
COVID-19-related federal or state illness or injury, 

illness, you may be COVID-19 paid up to maximum 

eligible for workers' sick leave weekly amount 

compensation benefits. You may set by law. In b&ara IJJOr!il 
benefits under the be entitled to TD addition, about Y,Q,UI 

Ell~ ii W9t~!i:Ci' Executive Order payments for up eligible .eJ.igil2ilitY...fQr 
~pensatlon 

issued by Governor to 104 weeks. TD employees are ~ w.i.m. Newsom on May 6. payments stop entitled to !;;!2Wl2~D~ilti90 
when either you medical .b.en.efils 
return to work, treatment and 

your doctor additional 

releases you for payments if a 

work, or your doctor 

doctor says your determines you 

Illness has suffered a 

improved as much permanent 

as it's going to. disability 

because of the 

illness. 

5/7/2020 

Benefits Summary for Workers Impacted by COVID-19 

Disabllfty Insurance 

, If you're unable to work due to medical quarantine or illness related to COVID-19 (certified by a medical professional) 

, Short-term benefit payments to eligible workers who have a full or partial loss of wages due to a non-work-related illness, injury, or 

pregnancy. 

, Approximately 60-70 percent of wages (depending on income); ranges from $50-$1,300 a week for up to 52 weeks. 

Paid Family Leave 

, If you're unable to work because you are caring for an ill or quarantined family member with COVID-19 (certified by a medical 

professional) 

, Up to six weeks of benefit payments to eligible workers who have a full or partial loss of wages because they need time off work to 

care for a seriously ill family member. 

, Approximately 60-70 percent of wages (depending on income); ranges from $50-$1,300 a week for up to 6 weeks . 

Unemployment Insurance (and any extended UI benefits programs) 

• If you have lost your job or have had your hours reduced for reasons related to COVID-19 

, Partial wage replacement benefit payments to workers who lose their job or have their hours reduced, through no fault of their own. 

, Range from $40-$450 per week for up to 26 weeks. (plus additional weeks under extended UI benefits programs). 

pandemic unemployment Assistance 

, If you have lost your job or business or have had your hours or services reduced for reasons related to COVID-19. 

, Partial wage replacement benefit payments for business owners, self-employed, independent contractors, those who have limited 

work history, those who have collected all UI benefits for which they are elig ible, and others not eligible for regular UI benefits who 

are unemployed, partially unemployed, unable to work or unavailable to work as a direct result of COVID-19. 

, Range from $167-$450 per week for up to 39 weeks. 

California Paid Sic!< Leave 

, If you or a family member are sick or for preventive care, Including when civil authorities recommend quarantine, isolation, or stay

at-home 

, The leave you have accumulated or your employer has provided to you under the Paid Sick Leave law. This may be 1 hour accrued 

for every 30 hours worked or 3 days/24 hours provided per year; employer may cap accrual at 48 hours and use at 3 days or 24 

hours, whichever is greater, within a 12 month period. 

, Paid to you at your regular rate of pay or an average based on the past 90 days. 

California covm-19 Supplemental Paid Sick Leave for Food Sector Workers (Executive Order N- 51· 20) 

, If you are a "Food Sector Worker" and are (1) subject to a governmental quarantine or isolation order related to COVID-19, (2) 

advised by a health care provider to self-quarantine or self-isolate due to COVID-19 concerns, or (3) are prohibited from working by 

the Worker's Hiring Entity due to COVID-19-related health .coniJns. 



, Up to 80 hours of supplemental paid sick leave for Food Sector Workers who work for hiring entities with 500 or more employees in 

the United States. 

, Paid to you at your regular rate of pay, the state minimum wage, or the local minimum wage, whichever is higher. 

federal famflles First Coronavlrus Response Act CEECRA) Emergency Paid Sick Leave 

If you are unable to work (or telework) because: 

(1) You are subject to a Federal, State, or local quarantine or isolation order related to COVID-19. 

(2) You have been advised by a health care provider to self-quarantine due to concerns related to COVID-19 . 

(3) You are experiencing symptoms of COVID-19 and seeking a medical diagnosis. 

(4) You are caring for an individual who is subject to an order as described in subparagraph (1) or has been advised as described in 

paragraph (2). 

(5) You are caring for a chi.Id whose school or place of care has been closed, or whose child care provider is unavailable, for reasons 

related to COVID-19. 

(6) You are experiencing any other substantially similar condition specified by the Secretary of Health and Human Services. 

• Up to 80 hours of paid sick leave for employees who work for public employers or private employers with fewer than 500 employees . 

(Some exceptions may apply, including small business exemption from providing paid leave for child care.) 

• For employee: Higher of regular rate or minimum wage rate, not to exceed $511 per day and $5,110 in total 

• For family care: 2/3 of regular rate, not to exceed $200 per day and $2,000 in total 

Federal Families First Coronavirus Response Act (FFCRA) Emergency Paid Family & Medical Leave 

• If you are unable to work (or telework) because you are caring for a child whose school or place of care has been closed, or whose 

child care provider is unavailable, for reasons related to COVID-19. 

• Up to an additional 10 weeks of paid leave for employees who work for public employers or private employers with fewer than 500 

employees. (Some exceptions may apply, including small business exemption.) 

, 2/3 of regular rate, not to exceed $200 per day and $10,000 total 

Local Government Supplemental Paid Sick Leave for COVID-19 

• If you live in the city of Los Angeles, unincorporated areas of Los Angeles County, San Francisco, or San Jose, you may be eligible 

for supplemental paid sick leave for COVID-19-related reasons if you are not covered by the FFCRA. 

• Up to 80 hours of supplemental paid sick leave for covered employees. 

• Va r ies by locality : LA City, Unincorporated LA County, San Francisco, San Jose. 

Workers' Compensation 

, If you reported to your employer's worksite between March 19 and July 5, 2020 and tested positive or were diagnosed with a 

COVID-19-re\ated illness, you may be eligible for workers' compensation benefits under the Executive Order issued by Governor 

Newsom on May 6. 

• Under Executive Order N-62-20, you may receive temporary disability (TD) payments a~er exhausting specific federal or state 

COVID-19 paid sick leave benefits. You may be entitled to TD payments for up to 104 weeks. TD payments stop when either you 

return to work, your doctor releases you for work, or your doctor says your illness has improved as much as it's going to. 

• TD generally pays two-thirds of the gross wages you lose while you are recovering from a work-related illness or injury, up to 

maximum weekly amount set by law. In addition, eligible employees are entitled to medical treatment and additional payments if a 

doctor determines you suffered a permanent disability because of the illness. 

Revised: May 7, 2020 
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CONFIRMED POSiTIVE CASE 
~ 

.~j:~:~. 

If school/district learns of a confirmed case/cases 
involving a student/staff member before being 

contacted by public health, they should contact 
public health via the school hotline number. 
When contacting public health about a student, 
district should work with their legal counsel to 

ensure that FERPA* protocols are being followed. 

In consultation with Public Health, the 
appropriate school official may decide whether 
a class, school, or district closure is warranted, 
using the guidance provided by California 
Department of Public Health (CDPH) (p. 2) 

• School/district supports contact tracing and 
follows FERPA protocol for students 

• Where necessary, communicates information 

about quarantine of affected classes/ after 
school programs/bus cohorts to the affected 
groups 

• Notifies general school community without 
disclosing personally identifiable information 
of students or staff 

• Ensures proper cleaning of affected classrooms 
and common areas or the entire school 

campus before they are reopened 

Page 1 

("6 
When an individual is confirmed to 

have COVID-19, Public Health will work 

with the individual/family to identify 
"close contacts."** If the individual had 

close contacts at a school, the public 
health nurse contacts the school 

/district via the COVID-19 liaison. 

Public Health works with COVID-19 

Liaison to conduct contact tracing and 
notify exposed children/staff following 
FERPA protocol for student information. 

Public Health determines whether 
quarantine and testing is necessary 

based on length of exposure, number 

of people exposed, and closeness of 
contact. 

Public Health notifies school/district 

when it is safe to reopen the classroom 
or school, and school/district makes 

final determination when to reopen 

based on CDPH guidance (p. 2) 

SuSPECTED/POSSIBLE CASE 

.fil ;~~ 

If a student/staff member becomes ill at school with a 
fever or other COVID symptoms, minimize contact and 
isolate immediately. Anyone interacting with them 
must wear a mask, gloves, and other PPE as appropriate. 
The ill person should wear a mask and go to a dedicated 
room and be safely sent home as soon as possible. If 
symptoms are severe***, send person to a healthcare 
provider or call 911 . Wait 24 hours before cleaning 
dedicated room. 

~ 
If a student/staff member 
becomes ill at home, they 
should NOT come to school. 
Staff should be 
accommodated or given 
sick leave. Ill students must 
continue to have access to 
instruction. 

................................ 
Affected individual/family contacts doctor for evaluation, COVJD-19 testing 
eligibility, and clearance to return to school. If unable to obtain medical clearance 
due to lack of health care, advise not to return to school until they have met district 
criteria or CDC criteria to discontinue home isolation. 

The public health department will contact the school if the individual is confirmed to 
have COVID-19, at which point the school will follow the "confirmed positive case" 
procedures outlined to the left. 

r:--· -------.,.--- ....-- "'~ -- -- . -- . -1 

*FERPA (Federal Educational Rights and Privacy Act) Protocol: If a school/district 

contacts public health regarding a student illness, they should work with their 
legal counsel to ensure that they follow proper FERPA protocols for student 
privacy. 

**Close Contact: For contact tracing, only "close contacts" will be notified by 

public health. This is defined as someone who has been exposed to the sick 
individual at a distance of six feet or less for more than 15 minutes, irrespective 
of face coverings. 

***Severe SymRtoms: Symptoms that would require immediate medical 

attention include: Trouble breathing, persistent pain or pressure in the chest, 

new confusion, inability to wake or stay awake, bluish lips or face. 
l.h . -~ - ·-- - -- ._ ... 

i.n 
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Individual school closure is recommended based on the number of cases, the percentage of the teacher/students/staff that are positive for COVID-

19, and following consultation with the Local Health Officer. Individual school closure may be appropriate when there are multiple cases in 

multiple cohorts at a school or when at least 5 percent of the total number of teachers/student/staff are cases within a 14-day period, depending 

on the size and physical layout of the school. The Local Health Officer may also determine school closure is warranted for other reasons, including 

results from public health investigation or other local epidemiological data. 

If a student/staff member has symptoms, they should be sent home with a recommendation to be tested. The school/classroom remains open 

until a case is confirmed positive. If the test returns positive, refer to the flowchart on p. 1 for next steps. If the student/staff member is tested and 

the results are negative, the student/staff member can return to work 3 days after symptoms resolve. 

When to Close a Class 

With public health, consider 
closing if one or more students or 

staff members is confirmed to 

have COVID-19 

• 
Page2 

When to Close a School 

tD 
With public health, consider closing if multiple 

"cohorts" or classes have confirmed cases OR 5% of 

all students/staff have confirmed cases 

When to Reopen 

When to Close the District 

25% or more of schools in a 

district have closed due to COVID-

19. 

Schools may typically reopen after 14 days and the following have occurred: 

D Cleaning and disinfection 

D Public health investigation 

D Consultation with the local public health department 

IC 
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State of California 

EDUCATION CODE 

Section 43502 

43502. (a) For purposes of calculating apportionments for the 202(}-21 fiscal year, 
a local educational agency shall offer in-person instruction, and may offer distance 
learning, pursuant to the requirements of this part. 

(b) Notwithstanding Sections 41601, 42238.05 to 42238.053, inclusive, and 46010, 
for purposes of calculating apportionments for the 202(}-2 t fiscal year for a local 
educational agency, except for a new charter school that is authorized by the governing 
board of a school district or county board of education on or before June I, 2020, or 
approved by the state board at its July 8 and 9, 2020, meeting and that is beginning 
instruction in the 202(}-21 school year, the department shall use the average daily 
attendance in the 2019-20 fiscal year reported for both the second period and the 
annual period apportionment that included all full school months from July I, 2019, 
to February 29, 2020, inclusive, and extended year average daily attendance attributed 
to the 2019-20 school year reported pursuant to Section 96 of the act adding this part. 
Any positive adjustment to average daily attendance for the 2019-20 fiscal year in 
the second or annual period attendance report submitted to the Superintendent after 
August 17, 2020, shall be substantiated by concurrence from an independent auditor. 

( c) For the 202(}-2 I fiscal year, a local educational agency shall satisfy the annual 
instructional day requirements described in Sections 41420, 46200.5, and 46208, and 
in Section 11960 of Title 5 of the California Code of Regulations through in-person 
instruction or a combination of in-person instruction and distance learning pursuant 
to this part. 

(d) (1) For the 202(}-21 fiscal year, a local educational agency shall not be required 
to offer the annual instructional minutes that it would otherwise have offered pupils 
to meet the requirements of Sections 46207 and 47612.5, or the implementing 
regulations for those sections. 

(2) For the 202(}-21 fiscal year, a local educational agency shall not be required 
to offer the minimum instructional minutes in physical education required pursuant 
to Sections 51210, 51220, 51222, and 51223. 

(e) For the 202(}-21 school year, instructional minutes shall be determined as 
follows: 

( 1) For in-person instruction, instructional minutes shall be based on time scheduled 
under the immediate physical supervision and control of an employee of the local 
educational agency who possesses a valid certification document, registered as required 
bylaw. 
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(2) For distance learning, instructional time shall be based on the time value of 
assignments as determined, and certified to, by an employee of the local educational 
agency who possesses a valid certification document, registered as required by law. 

(3) For a combined day of instruction delivered through both in-person instruction 
and distance learning, time scheduled under the immediate supervision of an employee 
of the local educational agency who possesses a valid certification document can be 
combined with assignments made under the general supervision of an employee of 
the local educational agency who possesses a valid certification document as registered 
by law to meet the equivalent of a minimum day of instruction. 

(f) For the 202~21 school year, the process by which a local educational agency 
receives credit for a material decrease in average daily attendance for appgrtionment 
pursuant to Section 46392 due to an event described in Section 46392 that occurs 
during the 202~21 fiscal year is suspended for ail local educational agencies. 

(g) Except for a new charter school that is authorized by the governing board of 
a school district or county board of education on or before June 1, 2020, or approved 
by the state board at its July 8 and 9, 2020, meeting, and that is beginning instruction 
in the 202~21 school year, for purposes of any calculations that would use average 
daily attendance, the Superintendent, consistent with subdivision (b ), shall use the 
local educational agency's average daily attendance in the 2019-20 school year in 
place of its average daily attendance in the 202~2 l school year. 

(Added by Stats. 2020, Ch. 24, Sec. 34. (SB 98) Effective June 29, 2020. Inoperative June 30, 2021. 
Repealed as of January l, 2022, pursuant to Section 43511.) 
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State of California 

EDUCATION CODE 

Section 43503 

43503. (a) (1) For the 2020-21 school year, a local educational agency that offers 
distance learning shall comply with the requirements of subdivision (b ). 

(2) Distance learning may be offered under either of the following circumstances: 
(A) On a local educational agency or schoolwide level as a result of an order or 

guidance from a state public health officer or a local public health officer. 
(B) For pupils who are medically fragile or would be put at risk by in-person 

instruction, or who are self-quarantining because of exposure to COVID-19. 
(b) Distance learning shall include all of the following: 
(I) Confirmation or provision of access for all pupils to connectivity and devices 

adequate to participate in the educational program and complete assigned work. 
(2) Content aligned to grade level standards that is provided at a level of quality 

and intellectual challenge substantially equivalent to in-person instruction. 
(3) Academic and other supports designed to address the needs of pupils who are 

not performing at grade level, or need support in other areas, such as English learners, 
pupils with exceptional needs, pupils in foster care or experiencing homelessness, 
and pupils requiring mental health supports. 

( 4) Special education, related services, and any other services required by a pupil's 
individualized education program pursuant to Section 56341, including the 
requirements of subparagraph (A) of paragraph (9) of subdivision (a) of Section 56345, 
with accommodations necessary to ensure that individualized education program can 
be executed in a distance learning environment. 

( 5) Designated and integrated instruction in English language development pursuant 
to Section I 1300 ofTitle 5 of the California Code of Regulations for, English learners, 
including assessment of English language proficiency, support to access cmTiculum, 
the ability to reclassify as fully English proficient, and, as applicable, support for dual 
language learning. 

(6) Daily live interaction with certificated employees and peers for purposes of 
instruction, progress monitoring, and maintaining school connectedness. This 
interaction may take the form of internet or telephonic communication, or by other 
means permissible under public health orders. If daily live interaction is not feasible 
as part of regular instruction, the governing board or body of the local educational 
agency shall develop, with parent and stakeholder input, an alternative plan for frequent 
live interaction that provides a comparable level of service and school connectedness. 

(c) Pursuant to Sections 49550 and 47613.5, school districts, county offices of 
education, and charter schools shall provide nutritionally adequate meals for pupils 
who are eligible for free and reduced-price meals, whether engaged in in-person 
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instruction or distance learning, contingent upon the department receiving an approved 
waiver from the United States Department of Agriculture, for each day of the scheduled 
school year. 

(Added by Stats. 2020, Ch. 24, Sec. 34. (SB 98) Effective June 29, 2020. Inoperative June 30, 2021. 
Repealed as of January l, 2022, pursuant to Section 43511.) 
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Gravenstein Union School District 

Resolution Declaring Instructional Method for 2020-2021 School Year 

Resolution Number 200813 

WHEREAS, Section 34 of Senate Bill 98 ("SB 98"), signed by the Governor on June 29, 2020, 
addresses the ability of Local Educational Agencies ("LEAs") to offer distance learning in the 
2020-2021 school year; and 

WHEREAS, Education Code Section 43503 subparagraph (2) of subdivision (a) was added by 
SB 98 to allow LEAs to offer distance learning under either of the following circumstances: 

"(A) On a local educational agency or school wide level as a result of an order or 
guidance from a state public health officer or a local public health officers. 

(B) For pupils who are medically fragile or would be put at risk by in-person instruction, 
who are self-quarantining because of exposure to COVID-19. "; and 

WHEREAS, on June 26, 2020, both the State Senate and Assembly issued letters to the Senate 
Journal for the purpose of clarifying the intent of SB 98, as it relates to distance learning 
("Clarifying Letters"); and 

WHEREAS, the Clarifying Letters state that Section 34 of SB 98 was intended to provide LEAs 
with flexibility in determining how K-12 instruction would be provided to meet the needs of 
students, families and the community during the COVID-19 pandemic such that LEAs would 
have discretion to adopt a distance learning, hybrid, or mixed-delivery instructional model; and 

WHEREAS, both the State Senate and Assembly acknowledged in the Clarifying Letters that 
while the intent of the Legislature was for LEAs to offer in-person instruction in the 2020-2021 
school year to the greatest extent possible, Education Code Section 43503(a)(2)(A) was not 
intended to require an LEA to seek out or receive approval from a state or local public health 
officer prior to adopting a distance learning model, but to simply consult and collaborate with 
state or local public health officials in making this determination; and 

WHEREAS, the Clarifying Letters also stated that it was not the Legislature's intention to 
prevent an LEA from adopting a distance learning, hybrid or mixed-delivery instructional model 
to ensure safety, but rather to give LEAs flexibility to determine what instructional model the 
LEA will adopt during the COVID-19 pandemic, taking into account the needs of their students 
and staff, and their available infrastructure, provided the model adheres to an applicable state or 
local public health order or guidance; and 

WHEREAS, the June 12, 2020, Sonoma County Roadmap to Reopening Schools incorporates 
the state and local public health guidance that Sonoma County LEAs must follow; and 
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WHEREAS, the Governing Board of the Gravenstein Union School District ("District") has 

reviewed the Sonoma County Roadmap to Reopening Schools in determining which 
instructional model best meets the needs of the District, its students and staff, in light of the 

District's available infrastructure and safety concerns. 

NOW THEREFORE, BE IT RESOLVED THAT, the Governing Board of the Gravenstein Union 

School District has determined that at this time full in-person direct instruction cannot be 
provided in compliance with the Sonoma County Roadmap to Reopening Schools. 

BE IT FURTHER RESOLVED THAT, the Governing Board of the Gravenstein Union School 

District has determined that full in-person direct instruction will not be offered as an available 

instructional model from August 19, 2020 through October 2, 2020. 

BE IT FURTHER RESOLVED THAT, the Governing Board of the Gravenstein Union School 

District will be offering the following instructional methods during the 2020-2021 school year: 

Distance Leaming with periodic small group in-person meetings with health protocols in 
place as allowed pursuant to waiver approval by the Sonoma County Department of 
Health Services 

Independent Study designed to meet the needs of families unable to attend daily 
in-person remote learning activities 

PASSED AND ADOPTED by the Governing Board of the Gravenstein Union School District as 

its meeting on the _ day of , 2020 by the following vote: 

AYES: 
NOES: 
ABSENT: 
ABSTAIN: 

Gregory Appling 
Clerk, Governing Board 
Gravenstein Union School District 
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THE HEALTHY SCHOOLS ACT 
EVERY CHILD DESERVES A HEALTHY SCHOOLSITE 

', 

WHAT ISTHE HEALTHY SCHOOLS ACT? 

When pcstic,d<'s arc used at schools a11d child care 

cemers in Cal,fo,-nia , the H e;i lthy Sc hools Ace de tin es 

1-equi1·enwnts for school and child care center· staff. pest 

management prnfcssionals. and the Dcpanrnent of 

PL'Sticidc! Regul:1t 1011 . !'he CalifNnia Legi slatu1·e 01·iginJlly 

p.is~ed Lile bw in 2000 .Thc Healthy Schools Ace also 

cncou1·:1ges schools and child can= cente1·s--collcct1vely 

referred to as school sites-to adopt effective. low-ri sk 

pest management practices . also known as integ1·ated 

pest rn~nagement 01· 1PM . 

..,..-- I-~ 

l' 

WHAT IS 1PM? 

lncegrat.c'd pest rn:inagcrnc11t, or 1PM. focuses on 

effective. low-1-isk pe'>l 11lJnage111ent pr~ctices . 1PM is a 

l-i.~ !' :( ,111 c .1pp1 0 .1, Ii co pest rnanagc,nem tk1t considers 

; p,,ople ,rnd rile c11vironrne11t when pest management 

decisions :in~ ni;irk. There :ire ;i v:iriety of 1PM pr;ictices. 

illrluding clc;ini11g regubrly. closing g;1ps into buildings. 

fixing leaky pipes. setting rr.1ps. and choosing low-risk 

pesr.1c1de~.With the ;1mount of !PM information ~v:iilable 

rnrhv .v1d .1n r,rrl hw.i ;,ct;c 1PM lead,!1-. J!I schoolsite,; c:111 

success fully m.111.1ge pests' 

WHAT IS A PESTICIDE ? 

.A. rcst1c1 dc is .,ny substance intended to prevent. 

destroy. repel. or mitigate .iny pest. Pests include insects. 

,·odems. weeds. and germs. Insecticides. rodenticides, 

herbicides. sanitizers. and ,d1sinfect~nts are all pesticides . 

P' 
Deportment of 
Pesticide Regulation www.cdpr.ca.gov 
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WHAT IS THE DEPARTMENT 

OF EDUCATION'S ROLE ? 

The Healthy Schools Act 1-equi1-ernents fo1- schoolsites 

.,re i11 the C11iforn1a Educ:ltlon Code . The C1l1fornia 

Dc,f)d1-c1m,nt of Educ.1ti o 11 ,t11d tl1e Depanmcllt of 

Pesticide Regulat101·: wo 1·k cogethff to ,11teq1rec the law 

and provide .,ccurace 111formJ.t1on rn schoolsites 

throughout C1liforn1a. The Californic1 Depanment of 

Education also acts as an :idvisory resource for school 

districts. chaner schools. and other local education 

agencies. 

WHAT IS THE DEPARTMENT OF 

SOCIAL SERVICES'S ROLE ? 

The Child Ca1-e Licensing Program of the Department 

of Social Services acts as a liaison between licensed child 

care facilities and the Department of Pesticide 

Regulation. With ovei- 40,000 licensed child care facilities 

in California. the Depai-tment of Pesticide Regulation 

relies on the Child Care Licensing Program to share 

Healthy Schools Act information through newsletters, 

confe1 ences, and othe1- networks. The Child Care 

Licensing Prog1·am also includes Healthy Schools Act and 

1PM information in the training orientation 1·equired for 

new licenses. 

HOW CANYOU GET MORE 

HEALTHY SCHOOLS ACT INFORMATION ? 
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ADDENDUM TO THE INJURY AND ILLNESS PREVENTION PROGRAM OF 
Gravenstein Union School District 

COVID-19 

The Gravenstein Union School District is adopting the following measures in order to protect 
GUSD staff and visitors from potential exposure to SARS-CoV-2 the virus that causes 
COVID-19. 

COVID-19 is a new disease caused by a novel coronavirus known as SARS-CoV-2. The virus 
is thought to spread mainly between people who are in close contact with one another (within 
about 6 feet) through respiratory droplets produced when an infected person coughs, speaks, or 
sneezes. It is believed an individual becomes infectious anywhere from 2-14 days after 
exposure. 

Maintaining a safe workplace requires a combination of controls as demonstrated through 
NIOSH'S hierarchy of controls. 

r,.,.,).~, 
r,-"'1tvt,~ 

1
11 ... ~J .. , •• 
th-v "IN' .t-----d 

ti,•'.lhtp.r,:,c;I., 
frlYI\ fr,.; \UJ.llfj 

i Ch-.1r•9., t~-.'!'t.;i'J 
- ·-1 ~q>!to 'f"•:'.tf~ 

P•"'.'!«! 11147 w1J1l~1 ~;th 
Pt:rt,?...,.Jf ?'f,A~~N~ fif'J<t'..1 .... ,~r-!t 

Source: CDC NIOSH Hierarchy of Controls, 
https://www.cdc.gov /n iosh/topics/hierarchy/default.html 
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INFECTION PREVENTION MEASURES 

Sneeze or cough into a cloth or tissue . Wash your hands immediately after. 

Do not gather in groups. 

Sick employees shall stay home. 

Limit non-essential visitors in the office. 

Implement "contact-free deliveries" by establishing a location to receive packages away 
from high-traffic areas. 

Signage will be posted throughout the office regarding hand washing, social distancing, 
cleaning, and disinfecting. 

All essential meetings will be conducted by phone or digital technology (Zoom, Webex). 

Effective June 1, 2020 employees will conduct a health self-assessment and 
temperature check before reporting to the workplace. 

Employees will be immediately sent home or to medical care, as needed, if they have a 
frequent cough, fever, difficulty breathing, chills, muscle pain, headache, sore throat, or 
recent loss of taste or smell. 

Ensure employees who are out ill with fever or acute respiratory symptoms do not return 
to work until both of the following occur: 

At least three full days pass with no fever (without the use of fever-reducing 
medications) and no acute respiratory illness symptoms; and 

At least ten days pass since the symptoms first appeared. 

Provide employees with paid sick leave or expanded family and medical leave for 
specified reasons related to COVID-19 if required to by the Families First Coronavirus 
Response Act. 
Ensure employees that return to work following an illness promptly report any recurrence 
of symptoms. 

Employees shall telework from home as directed by their manager. 
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Practice physical distancing by cancelling in-person meetings, using video or telephonic 
meetings, and maintaining a distance of at least 6 feet between persons at the 
workplace when possible. Practice social distancing outdoors also. 

Provide employees with cloth face covers or encourage employees to use their own face 
covers for use whenever employees may be in workplaces with other persons. Cloth 
face coverings are not personal protective equipment (PPE), but combined with physical 
distancing of at least six feet, they may help prevent infected persons without symptoms 
from unknowingly spreading COVID-19. 

Avoid shared workspaces (desks, offices, and cubicles) and work items (phones, computers, 
other work tools, and equipment). 

If they must be shared, clean and disinfect shared workspaces and work items 
before and after use. 

Employees should routinely clean and disinfect commonly touched objects and 
surfaces they contact such as copy machine touch pads, intrusion alarms, water 
dispenser controls, Keurig handle and controls, faucet handles, refrigerator handles, 
and door handles. These procedures include: 

Using disinfectants that are EPA-approved for use against the virus that 
causes COVID-19. 

Providing EPA-registered disposable wipes for employees to wipe down 
commonly used surfaces after use. 

Following the manufacturer's instructions for all cleaning and disinfection 
products (e.g ., safety requirements, PPE, concentration, contact time). 

Ensuring there are adequate supplies to support cleaning and disinfection 
practices. 

If an employee is confirmed to have COVID-19 infection: 

Inform employees of their possible exposure to COVID-19 in the workplace 
but maintain confidentiality as required by the Americans with Disabilities Act 
(ADA). 

Temporarily close the general area where the infected employee worked until 
cleaning and disinfecting is completed. 

Utilize a professional cleaning/remediation service for conducting deep 
cleaning of the entire general area where the infected employee worked and 
may have been , including the kitchen , restrooms, offices, cubicles, and travel 
areas, with a cleaning agent approved for use by the EPA against 
coronavirus. 

Any person cleaning the area should be equipped with the proper 
PPE for COVID-19 disinfection (Tyvek coveralls, gloves, eye 
protection, mask, or respirator if required) in addition to PPE required 
for cleaning products. 

Employees shall avoid non-essential travel and check CDC's Traveler's Health 
Notices prior to travel. 
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EMPLOYEE TRAINING 
The District will provide employee training on the following topics using interactive 
methods that are easy to understand including lecture, PPT, and handouts. 

General description of COVID-19, symptoms, when to seek medical attention, how to 
prevent its spread, and the employer's procedures for preventing its spread at the 
workplace. 

• How an infected person can spread COVID-19 to others even if they are not sick. 

• How to prevent the spread of COVID-19 by using cloth face covers, including: 

CDC guidelines that everyone should use cloth face covers when around other 
persons. 

How cloth face covers can help protect persons around the user when combined 
with physical distancing and frequent hand washing. 

Information that cloth face covers are not protective equipment and do not 
protect the person wearing a cloth face cover from COVID-19. 

Instructions on washing and sanitizing hands before and after using face 
coverings, which should be washed after each shift. 

• Cough and sneeze etiquette. 

Washing hands with soap and water for at least 20 seconds, after interacting with other 
persons and after contacting shared surfaces or objects. 

Avoiding touching eyes, nose, and mouth with unwashed hands. 

Avoiding sharing personal items with co-workers (i.e., dishes, cups, utensils, towels. 

Providing tissues, no-touch disposal trash cans and hand sanitizer for use by 
employees. 

• Safely using cleaners and disinfectants, which includes: 

The hazards of the cleaners and disinfectants used at the worksite. 

Wearing PPE (such as gloves). 

Ensuring cleaners and disinfectants are used in a manner that does not 
endanger employees. 

ADMINISTRATIVE CONTROLS 

Staff will be provided with cloth face coverings/masks if needed. Disposable masks are 
available for essential visitors/vendors if necessary. Impermeable disposable gloves, 
disinfectant wipes, and hand sanitizers are also readily available to staff. The District will 
replace face coverings and disposable gloves, as necessary. 

POST-EXPOSURE PROCEDURES 

Staff are required to report the following information immediately to their manager: 
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• Positive COVID-19 test. 
Close contact within the past 14 days with an individual who tested positive for 
COVID-19 or who is exhibiting symptoms associated with COVID-19. 

INDIVIDUAL TRAINING DOCUMENTATION 

Name of Trainer:, ______________ _ 

Training Subject: COVID-19 Addendum to the Injury and Illness Prevention Program 

Date of Training: ___________ _ 

I hereby certify that I received training as described above. I understand this training and agree 
to comply with the safety procedures for my work area. 

Employees: Print name and sign below. 

PRINT NAME SIGNATURE 
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Gravenstein Union School District 
Management Salary Schedule 
Position Days step 1 
School Counselor 183 $ 70,450 

Daily Rate $ 384.97 
Mental Health Coordinator 204 $ 59,064 

Da.UY Rate $ 289.53 
Principal 210 $ 112,064 

Daily Rate $ 533.64 
Superintendent 225 $ 147,290 

DailvRate $ 654.62 
CBO 260 $ 111,488 

DaitvRate $ 428.80 

Doctorate Stipend: $1,000 per year 
Master Stipend $1,000 per year 

Step 2 Step3 Step4 
$ 72,176 $ 73,944 $ 75,756 
$ 394.40 $ 404.07 $ 413.91 
$ 60,511 $ 61 ,994 $ 63,512 
$ 296.62 $ 303.89 $ 311 .34 
$114,810 $117.622 $120,504 
$ 546.71 $ 560.11 $ 573.83 
$150,899 $154,596 $158,383 
$ 670.66 $ 687.09 $ 703.93 
$1 14,219 $ 117,018 $119,885 
$ 439.31 $ 450.07 $ 461.10 

: DRAFT 
Effective July 1, 2020 

Step 5 Step6 Step7 Step8 Step9 Step 10 Step 11 
$ 77,612 $ 79,513 $ 81,462 $ 83,457 $ 85,502 $ 87,597 $ 89,743 
$ 424.11 $ 434.50 $ 445.15 $ 456.05 $ 467.22 $ 478.67 $ 490.40 
$ 65,068 $ 66,663 $ 68,296 $ 69,969 $ 71,683 $ 73,440 $ 75,239 
$ 318.96 $ 326.78 $ 334.78 $ 342.99 $ 351.39 $ 360.00 $ 368.82 
$123,457 $ 126.481 $129,580 $132,755 $136,007 $139,339 $ 142,753 
$ 587.89 $ 602.29 $ 617.05 $ 632.17 $ 647.65 $ 663.52 $ 679.78 
$162,264 $166,239 $170,312 $174,485 $178,759 $183,139 $ 187,626 
$ 721 .17 $ 738.84 $ 756.94 s ns.49 $ 794.49 $ 813.95 $ 833.89 
$124,224 $127,267 $130,386 $133,580 $136,853 $140,206 $ 143,641 
$ 4n.78 $ 489.49 $ 501.48 $ 513.n $ 526.36 $ 539.25 $ 552.46 

Longevity Five years after completing step 11, longevity increase of an additional $60 per month, and an additional $60 per month every 5th year there after. 

Board Approved: 

Note# 
1) All step increases are 2.45% 
2) CBO salary schedule for 2019/20 contained a one year "me too" increase for step 5, subsequent steps are at 2.45% (effective 7/1/2019) 
3) A "me too" 3% increase over prior year has already been approved by the Board and has been included in step 1 of each position. (effective 7/1/2020) 

Step 
Increase 

2.45% 

2.45% 

2.45% 

2.45% 

2.45% 

0 
~ 
~ 



FUND: General Fund 01, 03 & 04 
Combined 

Revenut!_ 
LCFF Sources 
Federal 
Other State 
Other Local 
Total Revenue 

Expenditures 

Certificated Salaries 
Classified Salaries 
Em~ee Benefits 
Books and Su.eE_lies 
Services and other operating expenses 
Capital Outlay 
Other Outio 
Total Ex_p_enditures 

Excess (Deficicncx) 

~ansfers In 
1!"ransfers Out (enter as negative) 
Other Sources 
Other Uses (enter as negative) 
Total Transfers/Other Uses 

Ne1 Increase (Decrease} 
Fund Balance 
Be_g_inning Balance 
Audit Adlustment(s) 
Net Endin, Balance 

Gravenstein School District 

Object Codes 

8010-8099 
8100-8299 
8300-8599 
8600-8766 

1000-1999 
2000-2999 
3000-3999 
4000-4999 
5000-5999 
6000-6999 
7100-7499 

8910-8929 
7610-7629 
8930-8979 
7630-7699 

Changes from Adopted Budget to 45 Day Revise 

Adpoted 45 Day 
Budget Revise 
2020-21 202-21 

7,615,090 8,147,893 
135,220 424,316 
532,147 588.969 
184,233 184,233 

8,466,690 9,345,411 

4,584,137 4,636,861 
1,228,022 1,228,022 
2,222,302 2,251,897 

352,329 405,894 
826,281 1,138,717 

39,400 39,400 

9,252,471 9,700,792 

(785,781) (355,381 ) 

-
44,937 44,937 

- -
44,937 44,937 

{830,718) ~00,318) 

8,581 ,799 8,581,799 

7,751,081 8,181.481 

Aaopcea 
Budget to 45 
Day Revise 

Change 

-
532,803 
289,096 

56,822 

-
878,721 

52.724 
-

29,595 
53.565 

312,436 

-
-

448,321 

430,400 

430.~00 1 

430,400 

U2_dated LCFF Calculator 
ESSER. uuirning Loss Mitigation Funds 
Learning Loss Mitigation Funds 

Increased Certi[J_cated FTE 

Employee benefits changes 
COV/D-19 related tech & so[tware 
COVID-19 Exp_enses 
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LCFF Calculator Universal Assumptions 
Gravenstein Uhlon Elementary (70714) . 
Summary of Funding 

Target Components: 
COLA & Augmentation 

Base Grant Proration Factor 

Add-on, ERT & MSA Proration Factor 

Base Grant 
Grade Span Adjustment 
Supplemental Grant 
Concentration Grant 
Add-ons 

Total Target 
Transition Components: 

Target 
Funded Based on Target Formula /PYP-2J 

Floor 
Remaining Need after Gap (informotlonol only) 

Gap% 

Current Year Gap Funding 
Miscellaneous Adjustments 
Economic Recovery Target 
Additional State Aid 

Total LCFF Entitlement 

Components of LCFF By Object Code 

8011 - State Aid 
8011 · Fair Share 
8311 & 8590 - Categoricals 
EPA (for LCFF Calculation purposes) 

Local Revenue Sources: 

8021 to 8089 · Property Taxes 
8096 - In-Lieu of Property Taxes 

Property Taxes net of in-lieu 

TOTAL FUNDING 

Basic Aid Stotus 

Less: Excess Taxes 

Less: EPA in Excess ta LCFF Funding 

Total Phase-In Entitlement 

EPA Details 

% of Adjusted Revenue Limit - Annual 

% of Adjusted Revenue Limit - P-2 
EPA (for LCFF Calculation purposes) 

8012 • EPA, Current Year Receipt 

(P-2 plus Current Year Accrual) 

8019 - EPA, Prior Year Adjustment 
(P-A less Prior Year Accrual) 

Accrual (from Assumptions) 

8110/20209:20 AM 

$ 

s 

$ 

s 

$ 
$ 

$ 

$ 

2019-20 

3.Z6% 

316,733 

30,839 

27,152 
. 

59,509 
434,233 

434,233 $ 
TRUE 

837,142 

100% 

. 

. 

316,914 

85,995 
837,142 s 

2019-20 

632,302 $ 

32,456 

3,097,284 
(2,924,900) 

172,3811 

837,14'2 $ 

Basic Aid 
. $ 
- $ 

837,142 s 

16. 086988 70% 

16. 08698870% 

32,456 $ 

32,456 

{4,646} 
. 

113 
Summary 

8/13/2020 

2020-21 2021-22 2022-23 

0.00% 0.00% 0.00% 

0.00% 0.00% 0.00% 

0.00% 0.00% 0.00% 

316,733 311,983 294,962 

30,839 30,839 29,068 

25,581 21,563 21,062 

- . . 
59,509 59,509 59,509 

432,662 423,894 404,601 

432,662 $ 423,894 s 404,601 

TRUE TRUE TRUE 
837,142 834,195 823,156 

. - . 

100% 100% 100% 

. . . 

. . . 
316,914 316,914 316,914 

87,566 93,387 101,641 
837,142 $ 834,195 s 823,156 

2020-21 2021-22 2022-23 

632,302 s 632,302 $ 632,302 

. . 
28,149 27,688 25,678 

3,174,716 3,174,716 3,174,716 

(2,998,025) (3,000,511) (3,009,540) 

176,691 1711,ZOS 165,176 

837,142 s 834,195 $ 823,156 

Basic Aid Basic Aid Basic Aid 

- $ - $ -
- $ - $ . 

837,142 $ 834,195 $ 823,156 

16. 086988 70% 16. 086988 70% 16.08698870% 

16.08698870% 16.08698870% 16.08698870% 

28,149 $ 27,688 $ 25,678 

28,149 27,688 25,678 

- . -
- . -

LCFF Calculator v21 .2 



LCFF Calcuh;1tor Universal Assumptions 
Gravenstein Union Elementary (70714) -

Summary of Student Population 

Unduplicated Pupil Population 
Enrollment 
COE Enrollment 

Total Enrollment 

Unduplicated Pupil Count 
COE Unduplicated Pupil Count 

Total Undup/icated Pupil Count 

Rolling %, Supplemental Grant 

Rolling %, Concentration Grant 

FUNDED ADA 
Adjusted Base Grant ADA 

Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Total Adjusted Base Grant ADA 

Necessary Small School ADA 
Grades TK-3 

Grades 4-6 
Grades 7-8 
Grades 9-12 

Total Necessary Small Schoo/ ADA 
Total Funded ADA 

ACTUAL ADA (Current Year Only) 

Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Total Actual ADA 
Funded Difference (Funded ADA less Actual ADA) 

LCAP Percentage to Increase or Improve 
Services 

Current year estimated supplemental and concen $ 
Current year Percentage to Increase or Improve 51 

8/10/20209:20 AM 

2019-20 

43 

1 

44 

13 

13 

39.0600% 

39.0600% 

Current Year 

38.50 

2.51 

41.01 

Current year 

41.01 

38.50 

2.51 

41.01 

2019-20 

27,152 $ 
3.62% 

114 
Summary 

8/13/2020 

2020-21 2021-22 2022-23 

39 39 39 

1 1 1 

40 40 40 

13 13 13 

13 13 13 

36.8000% 31.4500% 32.5000% 

36.8000% 31.4500% 32.5000% 

Current Year Prior Year Current Year 

38.50 38.50 36.29 

2.51 1.92 1.92 

41.01 40.42 38.21 

Current year Current year Current year 

41.01 40.42 38.21 

38.50 36.29 36.29 

2.51 1.92 1.92 

41.01 38.21 38.21 
2.21 

2020-21 2021-22 2022-23 

25,581 $ 21,563 $ 21,062 

3.40% 2.86% 2.84% 

LCFF Calculator v21 .2 



SCHOOL DISTRICT DATA ELEMENTS REQUIRED TO CALCULATE THE LCFF 

Gravenstein Union Elementary (70714) - Gravenstein District 45 Day Revise 8/13/20 

Estimated Property Taxes (with RDA) C-1 

Less In-Lieu transfer 
Total Local Revenue 

Statewide 90th percentile rate 

OTHER LCFF TRANSITION INFORMATION 
Enter class size penalties, longer day/longer year penalties 

and other special adjustments per the School District LCFF 

Transition Calculation exhibit. 

Floor Adjustments 
Miscellaneous Adjustments H-2 

Minimum State Aid Adjustments J-5 

Funded Based on Target Formula 

UNDUPLICATED PUPIL PERCENTAGE 

District Enrollment 
COE Enrollment 

Total Enrollment 

District Unduplicated Pupil Count 

COE Unduplicated Pupil Count 

Total Unduplicated Pupil Count 

Single Year Unduplicated Pupil Percentage 
Unduplicated Pupil Percentage(%) 

AVERAGE DAILY ATTENDANCE (ADA) 
Enter ADA. Calculator will use greater of total current or prior year ADA. 

Enter ADA by grade span. 
ADA ADA to ~i se : 

CURRENT YEAR ADA: 
Grades TK-3 P•2 
Grades 4-6 (Annual for Speciai 

Grades 7-8 Day Class extencled 

Grades 9-12 ye.ir) 

Non Public School, NPS-Licensed Children Institutions, Community Day School: 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

A rin u;1t 

District Basic Aid ADA otherwise excluded from LCFF Calculator (for EPA Funding) 

DISTRICT TOTAL 

County operated (Community School, Special Ed) : 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

COUNTY TOTAL 

RATIO: District ADA to Enrollment 
RATIO: County ADA to Enrollment 

PRIOR YEAR GUARANTEE ADJUSTMENT FOR CHARTER SHIFT 
ADA transfer: Student from District to Charter (cross fiscal year) 

Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

ADA transfer: Student from Charter to District (cross fiscal year) 

P-2 / ,'\nnual 

2019-20 2020-21 2021-22 

A-61 3,097,2841 3,174,7161 3,174,7161 

$ (2,924,900) $ (2,998,025) $ (3,000,511) 

$ 172,384 $ 176;691 s 174;205 

2019-20 2020-21 2021-22 

,_:;:: ''1 'TROt T~O~ Trtm 

2019-20 2020-21 2021-22 

A-1/ A-3, 

A-2/ A-4 4~ I 3~ I 3~ I 
44 40 40 

B-1 /8-31 
B-2 / 8·4 -131 1~ I 1~ I 

13 13 13 

3-yr rolling 3-yr rolling 3-yr rolling 

percentage percentage percentage 

29.55% 32.50% 32.50% 
39.06% 36.80% 31.45% 

2019-20 2020-21 2021-22 

:~ 8·4 
lr1 ln ":" I 

H Bal ·H ::!11-----------...----
E-4 .__ _______ ...._ ____ __....._ __ 

I I 
40.10 40.10 

Mil ·H 
E-6 & E·ll1 
E-7 & E· l2. E-8&~13--------------
E-9 &E-14-------11--------11----

0.91 0.91 

.__ _____ ,........_ ___ ..,...,__....._ __ _ 

93.26% 
91.00% 

102.82% 
91.00% 

I 
37.25 

i." I 
0.96 

95.51% 
96.00% 

2021-22 

$ 
$ 

2022-23 

3,174,7161 

(3,009,540) 
165,176 

2022-23 

TROt 

2022-23 

3~ I 
40 

1~ I 
13 

3-yr rolling 

percentage 

32.50% 
32.50% 

2022-23 

l!il 
·H 

I 
37.25 

,H 
0.96 

95.51% 
96.00% 

2022-23 

~~l ... ----26-~-78-+1------+------41-------t 
----2""'5.--7""g __________________ __, 

8/10/20209:32 AM 
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SCHOOL DISTRICT DATA ELEMENTS REQUIRED TO CALCULATE THE LCFF 

Gravenstein Union Elementary (70714} - Gravenstein District 45 Day Revise 8/13/20 

2019-20 2020-21 2021-22 2022-23 

- <'.irades ·n-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 ~~I~ =======3=!:=2=8;I==========~==========~~=========~ ----3""'3'"'.2""'8,...._ ____ __, _____ .._ ____ _, 

Difference (if diff. < 0, no adj. to PY ADA) 

LCFFADA 

ADA Guarantee - Prior Year 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

LCFF Subtotal 
NSS 

Combined Subtotal 

ADA Guarantee - Current Year 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

LCFF Subtotal 
NSS 

Combined Subtotal 

Change in LCFF ADA 
(excludes NSS ADA) 

Funded LCFF ADA 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Subtotal 

Funded NSS ADA 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Subtotal 

NPS, CDS, & COE Operated 
Grad~s TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Subtotal 

Combined Total 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Total 

8/10/20209:32 AM 
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District MVP Data 

(6.50) 

2019-20 
33.24 

33.24 

33 .24 

38.50 

38.50 

38.50 

5.26 
Increase 

38.50 

38.50 
Current 

Prior 

2.51 

2.51 

38.50 

2.51 

41.01 

2020-21 
38.50 

38.50 

38.50 

38.SO 

38.50 

38.50 

No Change 

38.50 

38.50 
Current 

Prior 

2.51 

2.51 

38.50 

2.51 

41.01 

2021-22 
38.50 

38.50 

38.50 

36.29 

36.29 

36.29 

(2.21) 
Decline 

38.50 

38.50 
Prior 

Prior 

1.92 

1.92 

38.50 

1.92 

40.42 

2022-23 
36.29 

36.29 

36.29 

36.29 

36.29 

36.29 

No Change 

36.29 

36.29 
Current 

Prior 

1.92 

1.92 

36.29 

1.92 

38.21 

LCFF Calculator v21 .2 



I Y-IC~i"l'l":,fil?i'f'.§;;ji!l'i."'JU!b • oti.l:; ;.r;,t1r:-::~-;~ _:.. -:... ., --~: __ ~ -f--.. ~-. , ... ;.,...:"~ .•• ,.;..: ·..---: :.=.,_~_,.- -;.T;.1~\r,. .••• ~..-· z•- •"* , _ ..... ,_ -· - ..:. ;:tr •• ·' -~- :i---, 

LOCAL CONTROL FUNDING FORMULA 2D20-2l Z02l·2Z 20%2·2' 
<M.Wl.Aif LCff- lA-.i.GIT I 

""'1illl!!. Un!l!,!l!lical~l!;! Py!i!il t:t~aru.. !,.![!du11:li£i!td Pu12;il ~ Unsh11i11!catr!lP1112:il 
~~A &. Augm~!)tatioa ~- ~ ~O~A ~ !Yi:CI!~lltation e.mru!~ ~ !;Q! ~ & !Y&m~r.tation ~ ~ 

Unduplicatedu%ofEnroUment 0.000"-' 0.00"• 36.80% 36.80% ~ 0000% 000% 31.45% 31.45% ~ 0000% 0 ,00% 32.50% 32 50% ~ 
ADA .... GrS;i,w,, ..... - TMCITT ADA .... G,..., :hi:._a, """"" T,.\AGEt - ·- G1S.,,,, "'" ~· T""*1" GradesTK-3 38,50 1.m ''" 526 !S1.4'a 38,50 7,1<11 801 535 347,957 3629 l ~?D2 801 m 328,631 Grades4-6 7,818 575 7,818 492 7,818 508 

Grades 7-8 l.51 8,050 592 21,693 1,52 8,050 508 16,42S 1.s2 8,050 5" 16.461 Grades9-12 9,329 243 704 9,329 243 602 9,329 243 m SubtractNSS 

NSSAllowance 

TOTAL BASE ,U ,01 31~ l:33 >0.tn , .... -m,w ... "2 ]U.98,3- ».Iii n.s&;i M,t;,&IS .. .11 , ... .., ...... 21.W JAS,O'Jl 
Targeted lnstructfana! Improvement Block Grant 9.509 9,509 9,509 
Home-to-School Transportation 50,000 50,000 50.000 
sma,1 School Oistrlct Bus Replacement Prouam 

LOCAL C.ONTROl FUNDING FORMULA flCFA TARGET ,i.i,1"'· ~ -..U.1 
Funded Based on lW<r<formula,..-, .. ~~Ntf'F'I~ -i1llr'" ""' E~C'kfCOVUfTAA-Gl'T PAYMENT 316,914 -Jl~IC 316.91& 

CALCULATE LCFF FLOOR 

U-13 20-21 12·13 21-22 U-13 22-23 
Rate ADA Rate ADA 

""' ADA Current -,ear Funded ADA times Base per ADA 4,982.29 4101 204,324 4,982,29 40.42 201,384 4,98229 3821 190,373 
Current year Fund11:d ADA times Other RL per ADA 12.S9 41.01 516 12.59 4042 so, 12 59 3821 481 
Necessary Small School A!lowance at 12-13 rates 

2012·13C,.te1orlc.als 632,302 632,302 632,302 
FloorAo'justments 

2012-13 Ultesorical Projram Entitlement R;ite per ADA• c:-, ADA 
UUF1,t$1t.~A~n. 
Nan-COE certified New Charter: District PY rate • Cf ADA 

Beginning in 2014-15, prior year LCFF liiP funding per ADA• cy ADA s 41.01 $ 40.42 $ 38-21 
LOCAL CONTROL FUNDING FORMULA (LCFF) FLOOR ~ ~ ~ 
CALCULATE LO:F PHASE-IN ENTITlEMENT 

2020-21 2021-22 ~ 
LOCAL CONTROL FUNDING FORMULA TARGET ~ ~ «)4,601 
LOCAL C.ONTROL FUNDING FORMULA FlOOR. ~ 
LCFF Need (lCIF1or~•tit11J1LCFFF/oor,,fpo,irNeJ 

~ ~ 

Current Year Gap Funding 10000% 100 ,00% 100 00% 
ECONOMIC RECOVERY PAYMENT 316,914 316,9111 316,914 
MiKellaneousAdjustments 

~ ~ ~ t-' I lCfF Em•- behw, Minimum 5,.,. Aid-= 
t-' 
-...I CALCULATE STATE AID 

'r,.-.$.l~En.tl~tl'l'IMnl 749,576 740,808. 721,515 
f.oalFlt...,..ld:~IIOill ~ ~ ~ 
Gross State Aid ~ ~ ~ 
CALCULATE MINIMUM STATE A.ID 

12·13 Rate 20-21AOA MINIMUM STATE AID 12-URate 21·22ADA MINIMUM STATE AID l2-UR1te n-23AOA MINIMUM STATE AID 
2012-13 RL/Charter Gen BG adjust!M:l for ADA 4,994,SB 41.01 204,&40 <1,994. BB 4042 201,893 4,994.88 3821 190,854 
2012-13 NSS Allowance (deficited) 

Minimum 51:.tt Aid Adjustments 

LessCurTent'l'earPropertyTaxes/ln Lieu ~ ~ ~ 
Subtotal State Aid far Historical RL/Charter Ge!"leral BG 28,149 27,688 25,678 
Catee;oric.al fundlne; from 2012-13 632,302 632,302 632,302 
Charter Categorical Block Grant ~justed for ADA 

Minimum State Aid Guarantee Before Proration Factor ~ 659,990 657,980 

Proration Factor 0.00% ~ 000% 
Mir,/"ft!Um n.aii, ~G&ral'ffll" ~ ~ 657 980 

CHARTER SCHOOL MINIMUM STATE AlO OFFSET 

Local Control Funding Formula Target Base (2019-20 forward) 

Minimum State Aid p lus Property Taxes lnduding ROA - --- ----Offset 

MdUmwrl St.ta AW Pt\Ol"lO on,,., --- - ---- ----Total Minimim St.ite Aid with Offset 

TOTAL STATE AID ~ ~ ~ 

Addltional Stat• A.kt (Addltion1I SA) 87,566 93,3&7 101,641 

\.CFF Phaw-ln Entitlament 

(baiMr CIX Utn.dtt, Cholc-. ,S. Cluf\.tf Su!¥1*1M1'1.llfj 837,142. 834J.9S 82).156 
~AN'G( CV&R.PAICHI YE°Alt ..,,,,. -0.3S% (2,947) -1.32% (11,039) 

LCFF Entltlrment PER ADA ~,u 2(],6'8 21,543 

PER ADA OiANGE OVER PRIOR YEAR o,o:,,< l ,~0% 225 4.39" 905 

&.ASIC AID STATUS (school districts only) BtUlcAid B~sitAid Basic Aid 

iG!' 50\lftCU IN(\UDiNG Ettt'5S 1AXU 
ln.creaa ~ 1ncre1u ?02:Q,J.J .. ,,.,,. ~11.u 

State Aid -0.65% ~ 660,451 -0,07% ~ 659,990 -0 30% ----rz:oior 657,980 

PrcpertyTaxunetofin-lieu 250% 4,307 176,691 -1.41% (2,486) 174,205 -S18% {9,029) 165,176 

Charterin-LieuTall'es .__ 0-""' 0.-
lCff ;.,,• COE, (M;or. Suoo _!)~--- 111.U-> ,e,,:tS" (l°~M1l ... ,,... -LID, CU/a9! O,J..:.$5 

- ----
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1019,ZU iow-u iou,u ZOll•U 
Local Property Taices ~ l,097,214 s 3,174,71! s 1,1111,11, s ),174,716 

Len: ROA incL in Prop. Taices Is I I l I I I I 
Local Property Taltes less RDA $ 3,097,284 $ 3,174,716 s 3,174,716 $ 3,174,716 

District LCFF ADA 41,01 4L01 40.42 38.21 

Total Charier LCFF ADA 695,83 695.83 696.20 696.20 

Tola! lCFF ADA 736,84 736.84 73_6.62 734,41 

Property Taxes per ADA 4,203.47 4,308.56 4,309.84 4,322,Bl 

Funding Method: 

Property Taxes per ADA 2,924,900 2,998,025 3,000,511 3,009,540 

lCFF Funding per ADA 
Certified In-Lieu fo>tes 

Alternative Calculation Taal I I I I I 
In-Lieu of Property Tu Transfer ~ l,92•,900 s 1,998.015 s !,000,SU l,009,5 .. 

Prior Y~ar Das~ Aid jJCUW Basic Aid 81»1(Ard Basic Aid tJasJrAitl 

1 ( Grom:1n1f,ln floment . .tP"f' l,916,0l.'i l,li!U
1
427 ~ot,763 J,IOltJ.11 

1~ PTopa,tv Tues per ADA 
ADA m.~11s 1,816,025 m:~11s 1,861,427 11m1s 1,802,763 11u~ 1s 1,808,188 

2. LCFF Funding per ADA 

11, Charter IS funded at Target in pr year. 

lilJ.rkl.MJ 8!la alltl ADA aae. 
Grades K-3 I 212.14 I l 212.14 I I IJIMO I I 267.40 I 

Grades 4-6 I 159.89 I 159.89 I I 150 89 I I !S0.89 I 
Grades 7-8 I I I I I I I I 
Grades 9-12 I I I I I I I I 
ln -Lieu of Property Ta>e limit at 

Ta,get 3,564,026 3,564,026 3,453,360 3,453,360 

11 ~IUcmt Ch•rl" l,1Ql .• 7S ~ 1,U6,S!18 .1~J.91.1Aft 1.201,1n 
1. Property T11xes per ADI\ 

ADA m.fli Js 1,108,875 m.i~Js 1,136,598 c=m.§! Is 1,197,748 111.91 I s 1,201,352 

2. LCFF Funding per ADA 

a, Charter IS funded at Target In pr year 

~ ADA ~ ~ 8Qa 
Grades K-3 I I I I I I I I 
Grades 4-6 I 10'1.52 I I 100.s2 I I 91.68 f I 9168 f 
Grades 7-B I 1s4.28 I I 154,28 I I 1ee.23 I I 186.23 I 
Grades 9-12 I I I I I I I I 
In-lieu of Properly Ta11 limil at 

Target 2,098,181 2,098,181 2,215,906 2,215,906 

I I I 
L Property T:PflJ per ADA 

ADA I I$ Is I I$ I I S 

2. LCFF Funding per ADA 

a, Charter IS funded at Targel In pr year 

~ AM 

~ 
!11!11 ~ 

Grades K-3 § § § Grades 4-6 

Grades 7-B 

Gntdes 9-12 

In -Lieu of Property Talt limit al 

Target 

• I I 
L Pro-pc:rt'( Taxes per AOJ\ 

ADA I I c=:=Js 
2 LCFF Funding per ADA 

a. Ch11rter IS funded at Target in pr year 

~ ADA rul!, ADA 1!1\1! 
Grades K-3 § ~ § ~ Grades 4-6 

Grades 7-8 

Grades 9-12 

In-lieu of Property Tax limit at 

Tareet 

, 1 I 
l - .Properl'f Taxes per A!JII. 

ADA Is 
2, LCFF funding per ADA 

a, Charter IS funded at Target in pr year 

~ l!!M AM ADA llJ1A 
Grades K-3 § ~ ~ ~ Grades 4-6 

Grades 7-8 

Grades 9-12 

In-Lieu of Property Tax limit at 

Target s s 

118 
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lCFf calculator Unh1enal Assumptions 
Gravenstein Union Ek!mentary {70714) - Gravenstein District 45 Day Revise 

LEA: Gravenstein Union Elementary ,---,.;;:n Sdf&ltOl1\rlctn,,cl.,017dlcttMhaol<ad•(/ro111lll•CDScOMJ 

Oblrlrt Yu Did the COS cod• ••Ill Tn 201Z-U1((orroku/ot;onoJEPAm,lr, 

c:- ,otJ.it] Flnt LCFF tertlnt11tlon ye1r(t1""" p,io<yto,io,i ,11.,cm<"""°'" 

ProJecdon I 
ruie: : Graverutaln District 45 Da~ Revise 

Projection[ - - , 
Oet•: OIJU/:0 

WBi ~ = ~ ~ 
Statutory COLA & A1,1gmentatlonfSuspenslon 

3.70% 3,26% OClOo/, 0.()()% 000% 
(pr.fill•d.., c•lcul•l•d by lfi• D•p•rlm•nt of Fin1nco, DOFJ 

Slatulory COLA l..7U( J.J6H 1.Jl. ,..,. U6'< 
Augmantation/(COLA Suspension) Q.!WK 40/1" -.LJHC ·l.'8# .J.1,HC 

Oua Gtam Pronatlo,i F.acfot 0.00% O.OO>I O.Qo,t. a.ca• 
Add-on, ERT & MSA Proration Factor 000% 0,(J(J" o.ao,. O.ODl< 

LCFF Gap Closed Percentage 
100 00% 100.00% 10000% 10000% 10000% 

(p,wNlff u c•lcul•IH by /IN o.p.lftfrlflnf ol Fimuu:•. DOFJ 

Statewide 90th percentlle rate 
(010d in Economio R.co.,.,-,. To,g.l, ERT. cMCu/1tfOt1 only} 

EPA Entitlement a,% of statewide adjusted Revenue Limit (Ann~II 30.7434S70B% 160&69&&7°"" 16""" 16.~ 16.09% 

EPA EntlHement as% or !dalewlde adjusted Revenue Limit (Ml 30 50770954% 16 08698870% ··- 1'090< 16.09% 

Hir.lorlr:•I Dil'f,,,..ncr, In EP/11 R1/u bitlWIMttl Annu•I & P-Z 011.Jr.l 

Loc:alEP'AAccrual 

PER ADA FUNDING LEVELS (calculated at TARGET} 

Ouo, Su~ie;fcunCl'nLilt ilf'ld Com::,cmtrollon Hmta e2r ADA 

Grades TK-3 $ 8,888 69 s 9,167 25 $ 9,128 82 $ 9,037 84 $ 9,055 70 

Grades 4<i $ 8,171 99 $ 8,428 74 $ B,393 40 $ 8,309 75 $ 8,326 17 

Grades 7-8 8,414 85 B,678 87 $ 8,642 48 $ 8,556 35 $ 8,573 25 

Grades 9-12 10,004 77 10,319 76 $10,276 50 $10,174 08 $10,194 Hi 

e.uaOrant. 
Grades TK·3 7,459 7,702 7,702 7,702 s 7,702 

Grades 4-6 7,571 7,818 7,818 7,818 $ 7,818 

Grades 7-8 7,796 6,050 8,050 8,050 $ 8,050 

Grades 9-12 9,034 9,329 s 9,329 9.329 s 9,329 

Grad11 se;an Ad~uslmant 

Grades TK-3 $ 776 $ B01 B01 B01 $ 801 

Grades 9-12 s 235 s 243 243 243 243 

Prorated Baso, sueE!lemental and Concentration Rate 2e{ A.DA 

Grades TK-3 B,503 8,503 $ 8,503 

Grades 4-6 7,818 7,818 $ 7,816 

Grades 7-8 8,050 8.050 $ 8,050 

Grades 9-12 9,572 9,572 s 9,572 

Prorated Bno Grants 

Grades TK·J 7,459 7,702 s 7,702 7,702 7,702 

Grades 4-6 s 7,571 $ 7,818 7 818 7,818 7,818 

Grades 7-6 $ 7.796 $ 8,050 8,050 8.050 8,050 

Grades 9-12 $ 9,034 9,329 s 9,329 9.329 $ 9,329 

P101ntad Gtada Sf?!n AdJu1tm'*-(!I 

Grades TK-J s 776 $ B01 s 801 $ 801 $ B01 

Grades 9-12 s 235 $ 243 243 $ 243 243 

Naccinnry Smntl School SIIOCUOt\ "~..,.,. 

NSS#1 LCFF LCFF LCFF LCFF LCFF 

NS5#2 LCFF LCFF LCFF LCFF LCFF 

NSS #J LCFF LCFF LCFF LCFF LCFF 

NSS#4 LCFF LCFF LCFF LCFF LCFF 

NSS #5 LCFF LCFF LCFF LCFF LCFF 

suef!romum.111 o,an1 I0.00" ,o.oo~ .. o.oo,c. '2Cl,OO,C. 20.00% 
Mawlnium - 1.00 AOA. 100% UPP 

Grades TK-3 1,647 1,701 1,701 1,701 1,701 

Grades 4-6 1,S14 1,564 1,S64 1,564 1,564 

Grades 7-8 1,559 1,610 1,610 1,610 1,610 

Grades 9-12 1,854 1,914 1,914 s 1,914 1,914 

Actu:11 • 1.00 AO.A. LOc•l llPP :t'i toUow•: .39,69% .39.06" ]6.80" JJ 4S" 3150% 

Grades TK-3 654 664 626 sas SS3 

Grades 4-6 601 611 575 '" 508 

Grades 7-B 619 629 59Z 506 5Z3 

Grades 9-12 736 7'8 s 704 ,oz "' 
Conconlro.Uon Gr.tnl ,:-55% eoeul•tlont SO.DOK SO.OOJl $OJIOK ~0.00IC. , .. -

Maximum - 1,00 ADA, 100% UPP 

Grades TK-J 4,118 4,252 4,2S2 4,252 4,252 

Grades 4-6 3,786 3,909 3,909 3,909 3,909 

Grades 7-8 3,898 4,025 4,025 4,025 4,025 

Grades 9-12 4,635 4,786 4,786 4,786 4,786 

Actual - 1,00 ADA, Local UPP :>55% as follows: 0 0000" 00000,C 0.0000" 0.0000% 0 0000" 
Grades TK-3 

Grades 4-6 

Grades 7-8 

Grades 9-12 
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LCFF Calculator Universal Assumptions 
Gravenstein Elementary (6051742) -
Summary of Funding 

Target Components: 
COLA & Augmentation 

Base Grant Proration Factor 

Add-on, ERT & MSA Proration Factor 
Base Grant 

Grade Span Adjustment 
Supplemental Grant 
Concentration Grant 

Add-ons 
Total Target 

Transition Components: 
Target $ 
Funded Based on Target Formula (PYP-2J 

Floor 
Remaining Need after Gap /Informational only) 

Gap% 

Current Year Gap Funding 
Miscellaneous Adjustments 
Economic Recovery Target 
Additional State Aid 

Total LCFF Entitlement $ 
Components of LCFF By Object Code 

8011 - Slate Aid $ 
8011 - Fair Share 
8311 & 8590 - Categoricals 
EPA (for LCFF Calculation purposes) 

Local Revenue Sources: 
8021 to 8089 - Property Taxes 
8096 - In-Lieu of Pr9p~rty Taxes - -

Property Taxes net of in-lieu 
TOTAL FUNDING s - -- -~- - - --

Basic Aid Status 
Less: Excess Taxes $ 
Less: EPA in Excess to LCFF Funding $ 

Total Phase-In Entitlement s 
EPA Details 

% of Adjusted Revenue Limit - Annual 

% of Adjusted Revenue Limit - P-2 
EPA (for LCFF Calculation purposes) $ 
8012 - EPA, Current Year Receipt 

(P-2 plus Current Year Accrual) 
8019 - EPA, Prior Year Adjustment 

(P-A less Prior Year Accrual) 

Accrual (from Assumptions) 

8/10/20209:27 AM 

2019-20 

3.26% 

-

3,346,042 

217,984 

176,134 
. 
-

3,740,160 

3,740,160 $ 
TRUE 

3,603,191 
-

100% 

-
-
-
-

3,740,160 $ 

2019-20 
1,567,126 s 

. 
357,009 

-
__ 1,816,025 --

3,740,160 s 

-
- $ 
- $ 

3,740,160 s 

16.08698870% 

16.08698870% 

357,009 $ 

357,009 

(49,872) 

120 
Summary 

8/13/2020 

2020-21 2021-22 2022-23 

0.00% 0.00% 0.00% 

0.00% 0.00% 0.00% 

0.00% 0.00% 0.00% 

3,346,042 3,239,173 3,239,173 

217,984 214,187 214,187 

182,692 187,379 189,244 
. -
- - -

3,746,718 3,640,739 3,642,604 

3,746,718 s 3,640,739 $ 3,642,604 

TRUE TRUE TRUE 
3,603,191 3,488,597 3,488,597 

- - -
100% 100% 100% 

- -
. . 
- -
- - -

3,746,718 $ 3,640,739 $ 3,642,604 

2020-21 2021-22 2022-23 
1,528,282 s 1,492,321 s 1,493,940 

-
357,009 345,655 340,476 

- - -
1,861,427 1,802,763 1,808,188 

- . . 
3,746,718 $ 3,640,739 $ 3,642.~04 

- - -
- $ - $ 

$ - $ . 
3,746,718 $ 3,640,739 $ 3,642,604 

15.08598870% 15.08598870% 16.08598870% 

15.08698870% 16.08598870% 16.08598870% 

357,009 $ 345,655 $ 340,476 

357,009 345,655 340,476 

- - -
- -

LCFF Calculator v21 .2 



LCFF Calculator Universal Assumptions 
Gravenstein Elementary (6051742) · 
Summary of Student Population 

Unduplicated Pupil Population 

Enrollment 

COE Enrollment 
Total Enrollment 

Unduplicated Pupil Count 
COE Unduplicated Pupil Count 

Total Unduplicated Pvpil Count 

Rolling %, Supplemental Grant 

Rolling %, Concentration Grant 

FUNDED ADA 

Adjusted Base Grant ADA 
Grades TK-3 

Grades 4-6 

Grades 7-8 

Grades 9-12 

Total Adjusted Base Grant ADA 

Necessary Small School ADA 
Grades TK-3 

Grades 4-6 
Grades 7-8 

Grades 9-12 

Total Necessary Small School ADA 
Total Funded ADA 

ACTUAL ADA (Current Year Only) 

Grades TK-3 

Grades 4-6 

Grades 7-8 

Grades 9-12 

Total Actual ADA 
Funded Difference (Funded ADA less Actual ADA) 

LCAP Percentage to Increase or Improve 
Services 

Current year estimated supplemental and concen $ 
Current year Percentage to Increase or Improve S 

8110/20209:27 AM 

2019-20 

451 

451 

120 

120 

24.7100% 

24.7100% 

Current Year 

272.14 

159.89 

432.03 

Current year 

432.03 

272.14 

159.89 

432.03 

2019-20 

176,134 $ 
4.94% 

121 
Summary 

8/13/2020 

2020-21 2021-22 2022-23 

438 438 438 

438 438 438 

120 120 120 

120 120 120 

25.6300% 27.1300% 27.4000% 

25.6300% 27.1300% 27.4000% 

Current Year Current Year Current Year 

272.14 267.40 267.40 

159.89 150.89 150.89 

432.03 418.29 418.29 

Current year Current year Current year 

432.03 418.29 418.29 

272.14 267.40 267.40 

159.89 150.89 150.89 

432.03 418.29 418.29 

2020-21 2021-22 2022-23 

182,692 $ 187,379 $ 189,244 
5.13% 5.43% 5.48% 

LCFF Calculator v21 .2 



Charter School Data Elements required to calculate the LCFF 
Gravenstein Elementary (6051742) - Gravenstein Elementary 45 Day Revise 8/13/20 

2019-20 2020-21 2021-22 2022-23 

COLA & Augmentation 3.26%j 0.00%1 0.00%1 0.00%1 

GAP Funding rate 100.00%1 100.00%1 100.00%1 100.00%1 

In-lieu of Property Tax 1-4 F-6 / F,71 1,816,025 ! 1,861,427 J 1,802,763 J 1,808,1881 

Statewide 90th percentile rate 

UNDUPLICATED PUPIL PERCENTAGE 

Charter School: 2019-20 2020-21 2021-22 2022-23 
Enrollment A· 1. A·2, A·3, ~~~ I ;~~ I ;~~ I ~~~ I Unduplicated Pupil Count 8-1, 8 ·2, 8·3 

J-yr rollmg J-yr rollmg J-yr rolling J-yr rollmg 

percentage percentage percentage percentage 
Single Year Unduplicated Pupil Percentage 26.61% 27.40% 27.40% 27.40% 
Unduplicated Pupil Percentage(%) 24.71% 25 .63% 27.13% 27.40% 

Concentration Grant Funding limitation: District of Physical Location 

Enter the unduplicated pupil percentage for the district that the charter school is physically 

located in. If the charter school is located in more than one district, enter the information for 

the district that yields the highest unduplicated pupil percentage. Beginning in 2014-15, 
include the authorizing agency automatically in the list of physical locations. 

2019-20 2020-21 2021-22 2022-23 
Unduplicated Pupil Percentage(%) 0-3 I H·3! ~g.cs~1 ~!i.!!0~1 ~u~~I ~Bc~1 

Unduplicated Pupil Percentage:Supplemental Grant 24.71% 25.63% 27.13% 27.40% 
Unduplicated Pupil Percentage:Concentration Grant 24.71% 25.63% 27.13% 27.40% 

AVERAGE DAILY ATTENDANCE {ADA) 
Enter P2 Data - Note: Charter School ADA is always funded on Current Year 

2019-20 2020-21 2021-22 2022-23 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 
SUBTOTAL ADA 

RATIO: ADA to Enrollment 0.96 0.99 0.96 0.96 

OTHER LCFF TRANSITION INFORMATION 

Miscellaneous Adjustments 
Minimum State Aid Adjustments 
Funded Based on Target Formula 

H-2 

J.4 

True/F:~:l .. --t""R"D"'E __ :-llfo--... t""R"O"'E---,f,--.. T""ROrTl"E--t--1.,Rma.,.,E--1 

8/10120209:31 AM 
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Charter MYP Data 



1-l" .. ·- • ~=rn I• 3r.J,.L~•t•••· l_i:-'f•- - ---.:s...?'-~ .... ~.~-~--.Y:,'.,,~'("""";.rff"i" . -'*"~· ·•..:c·:>;:t"",.: ,. .. ~ ~ _-;,_~j· . ;- -..... ·' ",·- --- -- - . <• .. 
LOCAL CONTROL FUNotNG FORMUlA 1020-2J 20ZJ-22 2022-23 
CA.lQJUT[ lCff tAAGrr I 

~ U!!!ih,!11licat§ld ?u11:il ~ !,,!ndu11!ii;;1ted Pu11tl ~ ungy1;1lig,~ed fug:i ! 
!;2~8 & 8.Y1ment1~i!i!D ~ ~ g21,81r!,~!,!E!I!entatiQn Pr2rati9n ~ C0~6 I! ~Y1!I\!:nt1tis:!n ~ ~tJll 

Unduplkatedas%ofEnrollment 0.000",' 0.00% 25,63% 2563% ~ 0.000% 0.00% 27,13% 27.13% ~ O,OOO"A, OJXI% 27.40% 2740% ~ - .... GtSct1t1 5'1op =·· TA."tQ.£T .... .... Gr59,a, s,,.,, '6nc1.n T.A.P.GEJ ... ·- Gtb,o .... c-.. lAIIGff GradesTK-3 2n"1• 1,10> 801 ·"' 2,432,622 H7i60 7,702 501 '61 un,011 267,.AO 1.m, ao:. ... 2.!,5~1 Grades4-6 159.89 7,818 401 1,3114,096 150,89 7,818 424 1,243,665 uo.1, ),Ill ,,.. 1,,l.U.,8(1) 
Grades7-8 8,050 413 B,050 437 8,050 441 
Gr1des9-12 9,329 243 491 9,329 243 519 9,329 243 525 
Subtract NSS 

NSSA!lowance 

TOTAL BASE I ,4;iJ,03 3~2P :217.iM 112.m ],"7"6,1U 1-,!tL>S "J~tl Ui1,11·1 li'1.l19 3,640,739 I 418.29 3,239,173 214,187 189,244 3,642,604 
Targeted Instructional Improvement Block Grant 

Home-to-School Transportation 

Smi!ill School District Bus Replacement Pro&ram 

LOCAL CONTROL FUNDING FORMULA rLcFF) TARGET f;;\i')I •c1n ~ Funde<i Based on t"af1~l Formula ,,_,,,, __ ..,..N~~ 
l 

ICOHOMI.Ct:UCOYfin' TMGll P~YMEHT 

CALc;u\.,:l'{i' 1.Qf fLOOlt 

I 
12-13 20-21 

I 
12-13 21-22 

I 
12-13 22-23 

Rate ADA Rate ADA R.ite AOA 
Current year Funded ADA times Base per ADA 5,136,78 432 ,03 2,219,243 5,136.78 418,29 2,148,664 S,136 78 41829 2,148,664 
Current year Funded ADA times Other RL per ADA 432 .03 41829 418.29 
Necessary Small School Allow11nce at 12·13 rates 

2012-13 Categorica1s 
Floor Adjustments 
2012-13 Cate&orical Program Entitlement Rate per ADA• C'f ADA I 443 es 432,03 191,757 I Ltu Falt Sha,.. R..(UC;t)or, 

443 85 418.29 185,658 443 85 41829 185,658 

Non-CDE certified New Charter: District PY rate - CY ADA 

se1lnning in 2014-15, prior year LCfF gap funding per AOA • c, ADA $2,759.51 432,03 1,192,191 $ 2,759-51 418.29~ $ 2,75951 418.29 ~ \OCAL i:otlff:OI. FUNDING FO'IM1.ftA ILCIO HQOfl ~ 3,488.597 3.488,597 

CALCULATE LCFF PHASE-iN i:NTITLEMENT 

2020-21 2021-22 2022-23 
LOCAL CONTROL FUNDING FORMULA TARGET ~ ~ ~ 
LOCAL CONTROL FUNDING FORMULA FLOOR ~ ~ ~ 
LCFF Need (tCfF Ttw9tl /us \':IF Floor, if pos;riwtt} 

10000% 10().00% 100.00% CurTent Year Gap Funding 

ECONOMIC RECOVERY PAYMENT 

Mi,cellaneousAdjustments 

I ~I I-' I LCFF Entltlom'"t befo~ Minimum Stm Aid p,o,o.., ~ I 3,642,604 

N 
CAtCUl.Al't STATE A!O w 
Transition Entitlement 3,146.718 3,640,139 3,~2,604 
Local Revenue( indudinsllDA) (l,861,4271 (1,802.763) ~ 
Gross Sate Aid 1,885,291 1,837.976 ~ 
CALCULATE MINIMUM STATE AID 

12-13 Rate 20-21AOA N/A l2·13 Rate 21-22AOA N/A 12-URate 22·23ADA N/A 
2012·13 Rl/Charter Gen BG adjusted for ADA 5,136.78 432,03 2.219,241 5,13678 41829 2,148,662 5,136.78 41829 2,148,662 
2012-13 NSS AIIOWiln~ (deficited) 

MinimumStat,A.idA.djustments 

LessCurrent'fli!lrPropertyTaxes/ln Lieu (1,861.427) (1,802763) (1,808,188) 
Subtot.i.1 State Ald forHlstorical RIJOiarter Generill SG ~ 3'5,895 340,474 
Categoricaf fundil\ll from 2012-13 

Charter Categorical Stock Grant adjusted for ADA 191,757 185,658 185,656 
Minimum St.ate Aid Guarantee Before Proration Factor ~ 531,557 526,132 
P.roration F.ctor 000"• ~ 0,00% 

Minimum 5~te Aid GUarantae 549571 ~ S26,132 

I r . ,,. ... .,.'Ii:' 3,746,718 3,640,739 l,GQ.60' 

I,~ ( . ~ti~ • ~.it~~.rrffi~1 
2,410,998 2,334,320 1,ll,l.J20 

549,571 ~ ., ..... t 

!I 1 .• "'"""'"'so," ~ . ~, I I ~ 531.557 ~ 
I itiJM.:5T~TUJ:o . ) I ~ 1,837.97§_ 1.834.(16 

111 •-I 1· iL ",' JI ,1 ..,.- ... ,. .w .... . "'I I 

~-~~~~_,eum1~m9flU41 l,746.1.18 l,SC0.719 . ..... 2..604 

OWiG£0YEJt,~~ 0.18% 6,558 -2.83% (105,979) -· t."1 
lfflfn. llli'tl•O , 8,672 8,704 ~,... 
.P't1&.D.t;OI.MG[0'41.~Yf.AP. 0 .11" lS 0 ,37% 32 -~ 8AS1C AID STAlUS (school districts only) 

I 1.111 
I l.Cff lOUMC:BjNCl.UD(NO E*!SHUf:S - :,020,.)1 ll'IUU$a: lml·ll 1n.u-t•ai.t 2022-23 

State Aid -,.o~ ~ 1,885.291 ·2.51% (47,315) Ul1.'7S -0.19% ~ l,Sl4,416 

PropertyTaxesnetofin-lieu 0.00% 000% 000% 

O!lttfflf,~11 T1.11n ,...,,. Js.<Ol 1...Nl, .. )7 ··- 1su••1 \,!1.:12.Hl OJ3lC ..... ......., .. 
WC ~~~.~ -~:e! . ., ... OSI 1.1'.C t..7il , 6.,sni, .!!_ __ OS~~ U-,0,Ut ..,,.,. ,.sos ,...,...,. 

6110120209: 36 AM Calculator LCFF Calculator v21 2 



LCFF Calculator Universal Assumptions 
Hlllcrest'Mlaa1e (6051759) - 45 Day 
Summary of Funding 

Target Components: 
COLA & Augmentation 

Base Grant Proration Factor 

Add-on, ERT & MSA Proration Factor 

Base Grant 
Grade Span Adjustment 
Supplemental Grant 
Concentration Grant 
Add-ons 

·Total Target 
Transition Components: 

Target 
Funded Based on Target Formula /PYP-2/ 

Floor 
Remaining Need after Gap /informational only/ 

Gap% 

Current Year Gap Funding 
Miscellaneous Adjustments 
Economic Recovery Target 
Additional State Aid 

Total LCFF Entitlement 

Components of LCFF By Object Code 

8011 - State Aid 
8011 - Fair Share 
8311 & 8590 - Categoricals 
EPA (for LCFF Calculation purposes) 

Local Revenue Sources: 

8021 to 8089 - Property Taxes 
8096 - In-Lieu of Property Taxes 

Property faxes net of in-lieu 

TOTAL FUNDING -

Basic Aid Status 

Less: Excess Taxes 

Less: EPA in Excess to LCFF Funding 

Total Phase-In Entitlement 

EPA Details 

% of Adjusted Revenue Limit- Annual 

% of Adjusted Revenue Limit - P-2 
EPA (for LCFF Calculation purposes) 

8012 - EPA, Current Year Receipt 

(P-2 plus Current Year Accrual) 

8019 - EPA, Prior Year Adjustment 

(P-A less Prior Year Accrual) 

Accrual (from Assumptions) 

s 

s 

s 

$ 

$ 
$ 
$ 

$ 

2019-20 

3.26% 

-
2,098,181 

-
85,858 

-

2,184,039 

2,184,039 $ 
TRUE 

2,122,619 

-
100% 

-

-
Z,184,039 $ 

2019-20 
850,339 s 

-
224,825 

. 
1,108,875 

-
2,184;039 s 

-
- $ 
- $ 

2,184,039 $ 

16.08698870% 

16. 086988 70% 

224,825 $ 

224,825 

(26,255} 

124 
:_.,_s_ummary 

2020-21 2021-22 2022-23 

0.00% 0.00% 0.00% 

0.00% 0.00% 0.00% 

0.00% 0.00% 0.00% 

2,098,181 2,215,906 2,215,906 

- - -
75,912 74,543 73,081 

. -

. -
2,174,093 2,290,449 2,288,987 

2,174,093 $ 2,290,449 $ 2,288,987 

TRUE TRUE TRUE 

2,122,619 2,236,153 2,236,153 

- - -
100% 100% 100% 

- - -
- -
- - -
- . -

Z,174,093 $ Z,290,449 s 2,288,987 

2020-21 2021-22 2022-23 

812,670 s 855,850 $ 850,784 

- -
224,825 236,851 236,851 

- . 
1,136,598 1,197,748 1,201,352 -- - -
2,174,093 s 2,290,4119 s 2,288,987 

- - -
- $ - $ . 
- $ - $ . 

2,174,093 $ 2,290,449 $ 2,288,987 

16.08698870% 16.08698870% 16.08698870% 

16.08698870% 16.08698870% 16. 086988 70% 

224,825 $ 236,851 $ 236,851 

224,825 236,851 236,851 

- -
-

LCFF Calculator v21 .2 



LCFF Calculator Universal Assumptions 
Hillcrest M iddle (6051759) - 45 Day 

Summary of Student Populatlon 

Unduplicated Pupil Population 
Enrollment 
COE l;:nrollment 

Total Enrollment 

l,Jnduplicated Pupil Count 
COE Unduplicated Pupil Count 

Total Unduplicated Pupil Count 

Rolling %, Supplemental Grant 
Rolling %, Concentration Grant 

FUNDED ADA 
Adjusted Base Grant ADA 

Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Total Adjusted Base Grant ADA 

Necessary Small School ADA 
Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Total Necessary Small School ADA 
Total Funded ADA 

ACTUAL ADA (Current Year Only) 

Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 

Total Actual ADA 
Funded Difference (Funded ADA less Actual ADA) 

LCAP Percentage to Increase or Improve 
Services 

Current year estimated supplemental and concen $ 
Current year Percentage to Increase or Improve S 

8110120209:35 AM 

2019-20 

274 

274 

48 

48 

20.4600% 

20.4600% 

Current Year 

109.52 

154.28 

163.80 

Current year 

263.80 

109.52 

154.28 

263.80 

2019-20 

85,858 $ 
4.09% 

125 
Summary 

2020-21 2021-22 2022-23 

291 291 291 

291 291 291 

48 48 48 

48 48 48 

18.0900% 16.8200% 16.4900% 

18.0900% 16.8200% 16.4900% 

Current Year Current Year Current Year 

109.52 91.68 91.68 

154.28 186.23 186.23 

163.80 177.91 177.91 

Current year Current year Current year 

263.80 277.91 277.91 

109.52 91.68 91.68 

154.28 186.23 186.23 

263.80 277.91 277.91 

2020-21 2021-22 2022-23 

75,912 $ 74,543 $ 73,081 

3.62% 3.36% 3.30% 

LCFF Calculator v21.2 



Charter School Data Elements required to calculate the LCFF 
Hillcrest Middle (6051759) - 45 Day Revise 

COLA & Augmentation 

GAP Funding rate 

In-Lieu of Property Tax 

Statewide 90th percentile rate 

1•4 F-6 / F-71 

UNOUPLICATED PUPIL PERCENTAGE 

Charter School: 

I-

A-1, A-2, /\-3, 
B-1, B-2, B-3 

Enrollment 
Unduplicated Pupil Count 

Single Year Unduplicated Pupil Percentage 
Unduplicated Pupil Percentage (%) 

Concentration Grant Funding Limitation: District of Physical location 

Enter the unduplicated pupil percentage for the district that the charter school is physically 
located in. If the charter school is located in more than one district, enter the information for 
the district that yields the highest unduplicated pupil percentage. Beginning in 2014-15, 
include the authorizing agency automatically in the list of physical locations. 

Unduplicated Pupil Percentage(%) D-3/ H-3! 

Unduplicated Pupil Percentage:Supplemental Grant 
Unduplicated Pupil Percentage:Concentration Grant 

AVERAGE DAILY ATTENDANCE (ADA) 

Enter P2 Data - Note: Charter School ADA is always funded on Current Year 

Grades TK-3 
Grades 4-6 
Grades 7-8 
Grades 9-12 
SUBTOTAL ADA 

RATIO: ADA to Enrollment 

OTHER LCFf TRANSITION INFORMATION 

2019-20 2020-21 2021-22 2022-23 

3.26%1 :0.00%1 0.00%1 0.00%1 

100.00%1 100.00%1 100.00%] 100.oor.l 

1,10s,s1s I 1,136,S98 I 1,197,7481 1,201,3521 

I -- I- I-

2019-20 2020-21 2021-22 2022-23 

~:1 ~~~ I ~:~ I ~:~ I 
3-yr rolling 3-yr rolling 3-yr romng 3-yr rolling 

percentage percentage percentage percentage 
17.52% 16.49% 16.49% 16.49% 
20.46% 18.09% 16.82% 16.49% 

2019-20 2020-21 2021-22 2022-23 

~!Ul~~I ~i;.s1m1 n.:.m~1 ~'.Bll~I 

20.46% 18.09% 16.82% 16.49% 
20.46% 18.09% 16.82% 16.49% 

2019-20 2020-21 2021-22 2022-23 

0.96 0.91 0.95 0.96 

Miscellaneous Adjustments 
Minimum State Aid Adjustments 
Funded Based on Target Formula 

H-2 

J-4 

Truo/F~;:11----.T .. R""U"'E..--~-+1--T""R:1'10""'E--t--..,f""R:1'10""'E---11---•fR""0"'"E..---t 

8110/20209:34 AM 
126 

Charter MYP Data LCFF Calculator v21.2 



IT1(! -•~JI:... •• -'~l ..... ...__..,..~~T .....,. .. -. ..:....:,.; ·.-.... ...-i .. . ..... ·~~-- -·~-~,".· -.• . ..-.u- r.i:;,'.-'li ----- _;. - .-- .,:to• . .,,, 
LOCAL CONTROL FUNDING FORMULA 1020..21 2021-22 202.2-B 
C.AlC\.11.Afi t.CFJ: TJ,_;GlT I ....__.._ Undyplic;Jed Pupil ~ Uodupllgtgq pupil l!iltiUlll. Unduplicated Pupil 

COi A & Augmentation Pmratioo ~ COLA & Augmentation ~ ~ COLA & Aygmen~tion ~ Pe:rcanta1e 
Unduplicated as% of Enrollment 0 .000% 0.00% 18.09% l8.D9% ~ 0 ,000% 0.00% 16.82% 1642% ....lli!:E_ 0000% 000% 16.49% 16.49% ~ - .... G,S... ..... .,._,, t.AAG!T ••• ..,, <i,lo<n ..... '°""" ..... ,.... - ._ 

"'""" Si.ioo c_,,, r,wm 
Gr.idesTX·3 UO:J 801 ,oa 7,702 ''" ,.. 7,7"' B01 280 
Gr.idu4-6 10952 7,818 ,., 887,206 91.68 7,818 m 740,866 9168 7,818 25B 740,393 Gradu 7·8 154.ll 8.,050 291 1,286,888 18623 8,050 271 1,549,583 18623 B,050 265 1,548,594 
Grade5 9-12 9,329 "' "' 9,329 "' m 9,329 ,., 

"' SubtractNSS 

NSSAllowance 

TOTAL BASE 261.10 } '1l 2,174.,093 I Jn1s1 J,:U.5,;~ 1,.,0 2,290,449 I 277.$1 2JJUOO 7310II 1.l ... ffl 
TarJeted lnstruction;al Improvement Block Grant 

Home-to-School Transport;ition 

Sm;ill School District Bus Replacement Program 

lOCAl CONTROL FUNDING FORMULA (LO:F) TARGET ~ 'ZP ------:iv FundedBasedon TMpt.Fonnu~fboJ«J°" ,..,.,,,,_""'~ ~ 

' t:~Jtl'~YTAAGfll",.YMENT 

CI\I.CW_rt \O'F .Fi.OO'l 

I 
12-13 20-21 

I 
12-13 21·22 

I 
12·13 22·23 

Rote AOA Rate AOA .... ADA 
Current year Funded ADA. times Base per ADA 5,297.80 263.80 1,397,560 5,29780 2n91 1,4n,312 5,297,80 2n91 1,472,312 
Current vur Funded ADA times Ottler RL p~ ADA 263.BO 277.91 2n~1 Necessary Small School AUowance at 12-13 rates 

20l2-l3Catesoricals 
Floor Adjustments 
2012-13 Cate1oric;i,I Proar;im Entitlement Rate per ADA• C'f ADA I 441 79 
ku ~ Sh~ ,iic,JNCtio" 

263 ,80 116,544 I 441.79 27791 122,778 I 441,79 27791 122,77!1 

Non-COE certified New Charter: District PY rate • CY ADA 

Beginning In 2014-15, pr!or ye;i,r LCFF gap funding per ADA • cy ADA $ 2,306.73 263 ,80~ S 2,306 73 277 91 ~ S 2,306.73 277.91 t,;~J)SJ 
U)C-", CCl"I~ FUNDING fOM.NIA 0.a'J} A.QQil; :t.W.'1t 2.?l<m ---... -
OJ,..C.I.JL>lt ~cg P'f,l.~H IHT"1..£Mi'.NT 

2020-21 ....lli!:E_ 2022-23 
LOCAL CONTROL FUNDING FORMULA TARGET ~ 2,290,449 2,288,987 
lOCAl CONTROL FUNDING FORMULA FLOOR ~ ~ ~ 
lCFFNeed(LCFFro19~tlttsLCFFFloar,ifpasitju) 

CurrentYearGapFundin1 100.00"A, 10000% 100,00% 
ECONOMIC RECOVERY PAYMENT 

M~ltirlf-Old; ,11dj-,i,.sttMnt:1. 

I ~I I-' I lCFF En-"""t bel- M~lm= Sta" Aid p,o""~ ~ I 2,2All,917 
!\.) 

-..J CAt..CU\AftST4Tt: AIO 
Tmiiluon !n:l\iame~ 2,174,093 2,290,449 2,2&8,987 
tocalRtw:nva~~ (1,136,598) (1,197,748) 11,201,352) 
Gross State Aid 1037495 1,092,701 ~ 
CALCULATE MINIMUM STATE AID 

12-13 Rate 20-21ADA N/A 12·13R;i,te 1J-llADA- N/A 12·13R;ite 22-23ADA N/A 
2012-13 RL/Charter Gen BG adjusted for ADA 5,297.80 263 80 1,397,560 5,29780 :n.'91 1,472,312 5,297.80 277_91 1,472,312 
2012-13 NSSAUow.ince(deficited) 

Minimum State Aid Adjustments 

Le5) Current Year Property Taxes/In Lieu {1,136,598) (1,197,74-a) (1,201,352} 
Subtotal State Aid for Hlstorical RL/Charter General BG 260,962 274,564 270,960 
Cat•gorf,:alfundingfrom2012-13 

Charter Categoricil! Block Grant adjusted for ADA l16,S44 122,778 122,771! 
Minimum State Aid Guarantee Before Proration Factor ~ 397,342 393,731! 
ProrationF~or 0.00% ~ "-00% 
~mStattlJd.Gi..r.ltMtftlt 377,506 ~ ~ 

CHARTER SCHOOL MINIMUM STATE AID OFFSET 

loal Control Fundln1 Formula Tuget Base (2019-20 forward) 2,174,093 2,290,449 2,2i8,987 
Minimum State Aid plus Propertv Taxes including RDA 1.S14,104 1,595,090 1,595,090 

Ofhet 

MirJrnwn St.a'tl' Ml Prior tO Cth.ti ~ ~ ~ 
Total Minimim State Aid with Offset 377,506 397,3,42 393,738 

1Qflol.JT"ATt.MO ~ ~ ~ 

A.6dk:lorul1 SIAl•AAl~1$A,) 

LCFFPhas .. ln Entitlam.nt 

f\W(Of1' CO!! tr"'"1.,,. O.OC & Qi.i..,r Su~~t.-fJ t.,J.H;Otl :t.190,"9 l.l.~"1 
01.AHGtO'll'VIPRIOfl:.VE'.AR. '°'"" tt.t"Eil UN nu.st ..,.,.,. 

1\Mll 
lar .&,dtl~,N:111 ArM 11141 ..,., 

~ .. 
PtFI AO.i. ow«;e' OYER mOft YEAA t(I.~ , ... Cl.01'• t --(l;OJ',c (61 
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Gravenstein Union School District ('GUSD') 
DRAFT Resolution on Racial Justice, Equity and Inclusion 

A RESOLUTION of the Board of Trustee of Gravenstein Union School District, Sonoma 

County, Sebastopol, California to declare that the lives of Black students matter, and that the 

lives of all of our students of color matter, 

WHEREAS, our country has recently been reminded--in part by the murder of George Floyd on 

May 25, 2020--ofthe horrors that stem from systemic racism, we take this moment to affirm that 

Black Lives Matter. 

WHEREAS, schools have the potential and social responsibility to assert positive and tangible 

social change in the world while instilling agency for our students to be ambassadors of their 

communities, their classrooms, their campuses, and each other; 

WHEREAS, our country's healing and restoration relies on high-quality education systems that 

confront institutionalized racism, systematic bias, and demonstrate models that ensure that 

BIPOC (Black, Indigeous, People of Color) students, families, and staff flourish within the 

systems intended to serve them, and/or employ them; 

WHEREAS, a tremendous opportunity has been bestowed to teach all students about social 

justice, to lead for equity, integrate culturally responsive and restorative practices, counter 

curricula that perpetuates bias and hate, and support students as they become ambassadors in 

making GUSD and our country safer and more inclusive; 

WHEREAS, schools should serve to be safe places for honest conversation and critical 

reflection of an educator's professional growth on practices of equity, social justice, and for the 

active engagement of all in creating pathways for GUSD to assert responsibility of ensuring 

freedom and justice for all people; 

THEREFORE, we affirm and recommit to direct District resources to upholding the rights and 

working for the equitable education of Black, Indigenous and People of Color, and others that 

have faced historical systemic discrimination, and recognize the importance of our education 

system to counteract historical wrongs. We affirm that the District will be committed to the 

following guiding principles: 
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3. Establish and support a Racial Justice, Diversity and Inclusion Committee to advance and 

monitor progress towards principles listed herein; The committee shall have 5-9 members and 

shall include at least one member of the Administrative Team; one teacher representing each 

campus; and one parent representing students at each campus. 

The Committee will report to the Board at the December Annual meeting, and then at least 

bi-annually. Report will include recommendations for resource commitment for specific 

programs. December, 2020 report should specifically include recommendations: 1. on whether 

development of a plan to advance principles herein should include hiring of an outside consultant 

with clear perspectives of Black, Indigenous and People of Color; 2. Should the District 

participate in the national Black Lives Matter in Schools Week of Action the first full week of 

February in 2021 and going forward; 3. Best qualitative and/or quantitative data to monitor 

efforts to hire for diversity within the staff team. 
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Job ntle: 
Reports To: 
Prepared Date: 
Approved Date: 

SUMMARY 

Gravenstein Union School District 
Position Description 

Mental Health Coordinator 
Superintendent 
March 2020 
April 2020 

Under the general direction of the Superintendent, Mental Health Coordinator plans, 
coordinates and provides oversight and supervision for the mental health program. Duties 
include recruiting and supervising mental health interns/trainees, providing a range of 
counseling support services to students and/or parents; consulting with and training for 
teachers, counselors, administrators, specialists and district personnel; responding to mental 
health crises within the district when needed; and to do job-related work as required. 

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other job-related 
duties may be assigned. 

Provides direct and indirect services including individual, group and family counseling; conflict 
resolution to students; consults with staff and community agencies; provides crisis 
intervention, intake interviews, assessment and dispositional interviews; makes referrals to 
other services and service providers within the community. Manages and implements district 
school based mental health program working closely with teachers, counselors, 
administrators, school psychologists, school nurses and special education staff. Participates 
in Student Study Team meetings, IEPs and other educational meetings as part of an 
interdisciplinary team. Actively recruits, trains and supervises mental health trainees and 
interns adhering to all standards stipulated by the California Board of Behavioral Sciences. 
Provides intake assessments and direct mental health services which may include individual, 
group or family counseling. Makes referrals to other services and service providers within the 
community. Has responsibility of being on-call for crises during the school day and assessing 
high levels of concern within the district. Duties include conducting threat assessments, 
suicide assessments and making CPS reports when mandated. Provides psychoeducation, 
training , prevention and intervention services to school staff and parents. Collaborates as part 
of the administrative team to run the district-wide crisis response team and provides services 
for students operating under discipline contracts. Perform duties and data collection in 
compliance with federal, state and grant requirements. May coordinate educational 
seminars/events which may include outside speakers. 
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QUALIFICATIONS 

To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or 
ability required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 

Knowledge of the principles of human behavior. Familiar with a variety of counseling 
interventions appropriate in working with TK-8 students, including individual, group and family 
methods. Knowledge of child development, adult and child psychopathology, differential 
diagnosis and the theoretical and pragmatic aspects of counseling relationships. Knowledge 
of community service agencies and resources; problems and concerns of families in the 
community; family needs; social and personal needs of school-age students and 
organizations and individuals who handle emotional, social and substance use-related 
problems of school-age students. Must possess strong communication and interpersonal 
skills. Ability to effectively intervene in mental health crises utilizing consultation as needed. 
Must be self-motivated and be able to work independently without direct supervision as well 
as have the ability to work collaboratively within school. social services, mental health, law 
enforcement, probation, legal and non-profit systems. Ability to apply knowledge of cultural 
diversity, anti-bullying strategies, domestic violence and healthy relationships. Must have an 
understanding of children and adolescent developmental stages and working knowledge of 
problems such as substance abuse, depression, anxiety, suicide, eating disorders, anger 
management, sexuality, abuse, dating relationships, grief and loss issues, conflict resolutions, 
etc. Ability to establish and maintain cooperative relationships with students, school 
administrators, teachers, school support staff and the community; analyze situations 
accurately and adopt an effective course of action; take responsibility and use good judgment 
in recognizing scope of authority. 

EDUCATION and/or EXPERIENCE 

M.A. degree in Marriage Family Therapy, Psychology or Counseling. Licensure as Marriage 
Family Therapist for at least two years in California is required so that the District Guidance 
Coordinator may supervise Marriage Family Therapist interns and trainees. Experience in 
program creation and oversight preferred. Experience working within schools is preferred. 

LANGUAGE SKILLS 

Ability to read, analyze and interpret professional journals and reports; ability to write reports 
and communicate with and respond to questions from students and families as well as staff 
and other community members. Fluent understanding of how to communicate psychological 
concepts and interventions. 
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REASONING ABILITY 

Ability to solve practical problems and deal with a variety of concrete variables in situations 
where only limited standardization exists. Ability to interpret a variety of instructions furnished 
in written and oral form. Ability to multitask while remaining organized. 

PHYSICAL DEMANDS 

The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 

While performing the duties of this job, the employee is regularly required to sit, stand, walk, 
talk, or hear; and use hands to finger, handle, or feel. The employee is occasionally required 
to reach with hands and arms, climb or balance; and stoop, kneel, or crouch. The employee 
must occasionally lift and/or move up to 10 pounds. Specific vision abilities required by this 
job include close vision, distance vision, color vision, peripheral vision, depth perception, and 
ability to adjust focus. 

WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an 
employee encounters while performing the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 

The noise level in the work environment is usually moderate. 

dr.3/20 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

Gravenstein Union SCHOOL DISTRICT 
AND THE 

Gravenstein Union CLASSIFIED EMPLOYEES ASSOCIATION 
REGARDING COVID-19 CORONAVIRUS AND OPENING SCHOOLS FOR THE 2020-21 SCHOOL VEAR 

AUGUST 13, 2020 

The Gravenstein Union District ("District") and the GUCE Association ("Association"), jointly known as 
the Parties ("Parties") enter into this Memorandum of Understanding ("MOU") regarding the issues 
related to the coronavirus COVID-19 and the opening of schools for the 2020-2021 school year. 

As of the date of this MOU, the Parties recognize that the COVID-19 pandemic necessitates significant 
modifications to the operation of schools to minimize the health risks associated with COVID-19 infection 
for all students, staff, and their families while also providing equitable access to education for students. 

The Parties acknowledge that staff and students may need to self-quarantine, become quarantined, 
and/or the District may need to close a learning cohort or close school(s) on an emergency basis to slow 
the spread of infection and illness arising from COVID-19 during the 2020-2021 school year. 

Additionally, the parties agree to address the GUSD Resolution to Continue Suspension of In-Person 
Instruction until October 2, 2020 (Appendix D) and guidance from the California Department of Public 
Health (Appendix A), and agree to meet and confer regarding work conditions prior to any change in the 
instructional format after October 2, 2020. Further, the Parties affirm that all provisions of the 
Educational Employment Relations Act ("EERA") California Government Codes 3540 et seq. apply and 
remain in effect. 

The Parties agree to the following: 

1.0 DEFINITIONS 
1.01 "Classroom" - is any academic, learning, assessment, or instructional space used by 

students, certificated, classified, parents, administrators, or other adults on a school 
campus. This applies to both indoor and outdoor learning spaces, and includes libraries, 
computer or scientific laboratories, study halls, or any other common space on a school 
campus. 

1.02 "Common Equipment" - is any school equipment or structure that is designed to be 
used or shared by more than one individual. This includes, but is not limited to, 
technology, books, computers, recess/playground equipment, physical education 
equipment, pens, pencils, etc. 

1.03 "Common Space" - is any indoor or outdoor space on a school campus designed or 
commonly used by more than one group of individuals. This includes, but is not limited 
to, school offices, nurse stations, playgrounds, blacktops, quads or outdoor gathering 
spaces, hallways, bathrooms, etc. 

1.04 "Face Coverings" - cloth face coverings or masks as recommended by federal, state, and 
local public health guidance. 
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1.05 "Hand Sanitizer" - this product must contain at least 60% alcohol. Ethyl alcohol is 
preferred and should be used when there is the potential of unsupervised use by 
children. lsopropyl alcohol hand sanitizers are more toxic and can be absorbed through 
the skin. Hand sanitizers containing methanol are toxic and shall not be used. (see CDC 
and FDA Advisories.) 

1.06 "Personal Protective Equipment" - this refers to equipment that is used to limit or 
prohibit the transmission or infection of COVID-19 from person to person. It is also 
commonly referred to as Essential Protective Equipment or Essential Protective Gear and 
may include!l'face coverings, masks, N95/KN95 respirators, face shields, neck guards, 
barriers, gloves, goggles, etc. 

1.07 "Physical Distancing" - also known as social distancing to help decrease the spread of 
the virus by increasing the space between people to current health department 
guidelines (currently at least six (6) feet) and reducing the number of different people 
with whom a person interacts. 

1.08 "Workspace" - any location where a unit member can reasonably be expected to be 
required to perform assigned duties. 

2.0 PERSONAL PROTECTIVE EQUIPMENT ("PPE") 
2.01 The District shall provide Sonoma County Health Services Department recommended 

PPE to all unit members and students for every day that unit members or students are 
required to report to school sites. 

2.02 In-lieu of using District-provided PPE, unit members may bring their own PPE so long as 
the PPE complies with public health guidelines and provides equivalent protection to the 
PPE provided by the District. 

2.03 Unit members shall not be required to bring their own PPE, and no unit member shall be 
disciplined or evaluated negatively for not bringing their own PPE. 

2.04 If the District fails to provide sufficient PPE for the day, individuals without PPE will be 
sent home for the day. Unit members sent home due to lack of PPE will receive their full 
daily rate of pay. Any in-person classes taught by the unit member will resume when 
sufficient PPE is available. 

Face Covering Requirements 
2.05 Face coverings are required to be worn properly at all times by all individuals on a school 

campus indoors or in areas outdoors where spacing mandates cannot be met such as 
walkways and near entrances .. This applies to all staff, all students in grades 3-8, all 
administrators, and any visitors on campus over two years of age. For TK-2, staff will 
work with parents prior to school starting to encourage the wearing of face coverings at 
home so that students will be better prepared to meet this recommendation while at 
school. Staff and Administration will engage parents to encourage the wearing of face 
coverings for TK-2 students. Students and others who are not in compliance with the 
face covering requirements will not be allowed on school sites. Staff may choose to 
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wear a face covering when working alone in an indoor space or when delivering on 
screen instruction during Distance Learning. Unit members working in-person with TK-2 
students that are not wearing a mask shall ensure that they do not have sustained 
contact beyond 10 minutes in proximity closer than the current social distancing 
requirement. 

2.05 .1 Face coverings shall not be required for students or staff if there is a medical or 
behavioral contraindication verified in writing from a medical professional or 
behavioral specialist. 

2.06 For unit members and students who cannot wear a mask according to section 2.05.1, 
face shields with neck drapes tucked into the shirt shall be used. Masks and face shields 
may not be required for students with medical apparatus which prevents or obstructs 
the use of the apparatus. 

2.07 GUSD will endeavor to find a source for N95 respirators. If available, N95 or KN95 
respirators shall be provided to: 

2.07.1 Unit members caring for individuals who get sick at the worksite with possible 
symptoms of COVID-19 illness; and 

2.07.2 Unit members with a high number of daily workplace contacts or to unit 
members who request in writing N95/KN95 respirators due to professional or 
personal health concerns. Unit members shall not be required to submit a note 
from a medical professional when making this request. 

Hand Washing Requirements 
2.08 The Parties recognize that frequent hand washing for a minimum of 20 seconds 

minimizes the spread of COVID-19. 

2.09 All individuals shall be required to wash their hands or use medically effective hand 
sanitizer upon entering district sites and every time a classroom or shared workspace is 
entered. 

2.10 The District shall comply with the following hand washing requirements: 
2.10.1 Every room with a sink shall be stocked with soap, medically effective hand 

sanitizer, and no touch hand drying equipment. 

2.10.2 Every classroom shall be provided medically effective hand sanitizer. 

2.10.3 Non-classroom workspaces and common spaces shall be provided medically 
effective hand sanitizer. 

2.10.4 Hand sanitizer or portable hand washing stations shall be provided at each 
ingress and egress point on a school campus. Association representatives, 
District administration and Maintenance shall do a campus walk-through to 
identify locations for such stations. 
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2.10.5 All hand washing/hand sanitizing supplies noted above or otherwise provided 
shall be checked and restocked immediately as needed and prior to the 
beginning of each day that staff or students are on campus. 

Protective Shielding 
2.11 Individuals not working in classrooms but who must interact with the public (such as but 

not limited to office workers) shall have a Plexiglass or similar barrier between their 

workstation and the public. 

3.0 HEALTH GUIDANCE 
Pursuant to Resolution 200813, GUSD will begin the 2020/2021 school year with Distance 
Learning as the primary mode of instruction, through at least October 2, 2020. The parties agree 
to collect state and county health department updates and use that information to plan 
instruction after October 2, 2020. During this period of Distance Learning, GUSD will apply for 
waivers to allow small group in-person instruction for short periods of time during the 
suspension of in-person instruction. GUSD will also support requests for independent study 
from GUSD families for the 2020/2021 school year. 

3.01 The District shall adhere to the most current COVID-19 guidelines and orders issued by 
the Centers for Disease Control and Prevention ("CDC"), California Department of Public 
Health ("CDPH"), California Department of Education ("COE"), California Department of 
Industrial Relations Division of Occupational Safety and Health ("Cal-OSHA"), and the 
Sonoma County Pt:tbHe Health Services Department ("SCDHS"). 

3.02 Where there is a conflict between the various guidelines or orders, the District shall 
adhere to the SCDHS guidelines or orders in order to minimize potential health and 
safety risks for all unit members, students, and their families. 

3.03 The Parties agree to meet as soon as possible to negotiate the impact and effects of any 
revisions or updates to the guidelines in section 3.01. 

Physical Distancing 
Classroom/Instructional/Academic Learning Spaces 
3.04 The District shall ensure minimum physical distancing as per current SCDHS guidelines 

between all student workspaces, between all educators, staff, and student workspaces, and 

between all employee workspaces. 

3.04.1 The District shall calculate the maximum capacity of all workspaces 

while maintaining physical distance requirements. The capacity for each 

classroom space shall be posted one week prior to the start any small group 

in-person instruction. 

3.04.2 If GUSD is granted a waiver to provide in-person instruction, unit 

members may be assigned to work with students in support of a classroom 

teacher or administrator. GUSD will conduct scheduling so that the number of 

134 



convene a farger group can only be granted by the site principal. At no time can 

a group exceed the room capacity numbers pursuant to 3.04.1. 

3.04.5 Small group instruction shall not include recess or lunch breaks; a 

classroom teacher may insert short breaks into a session and a unit member 

may be assigned to support supervision during any such break. 

3.04.6 Students should remain in their same workspace as much as practicable. 

3.04.7 If students need to move to other workspaces in a classroom, the space 

should be properly cleaned before and after its use. 

3.04.8 Each student's belongings shall be separated and stored in individually 

labeled storage containers, cubbies, areas or in their backpack (if 

age-appropriate). 

3.04.9 The District shall provide each student with sufficient supplies in order to 

provide equitable access to education as well as to minimize the sharing of 

high-touch materials. If equipment must be shared between students, the 

equipment shall be cleaned and disinfected between uses. 

3.04.10 School staff shall limit the number of in-person visits to classroom 

cohorts in order to maintain the stability of the cohorts and to minimize the 

spread of the illness. 

3.04.11 Unit members interaction in-person with students shall be structured to 

observe cohort grouping, social distancing, facial covering, and all other safety 

guidelines in order to minimize their potential exposure to COVID-19. 

3.04.12 All workspaces shall be measured and marked to maintain the physical 

distancing requirement prior to the start of small group in-person instruction. 

3.05 In a school setting where the minimum physical distancing requirement is insufficient to 
prov!_clE!_ nece~sary ;;ic;.ademic instruction as mutually agreed to by the unit member and 
the site administrat0r alternative and effective safety devices shall be used such as 

.. ce shields with neck drapes. Time spent in close proximity 
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shall be minimized to the extent possible; staff should be mindful not to speb 
than 10 minutes in close proximity to a student that is not wearing a face cov,n , 

3.06 No unit member shall be directed to violate the current physical distancing (cuaent_y $1.?< 
(6) feet) requirement except to prevent imminent bodily or physical harm fr_om· -

3.07 

Lunch 
3.08 

3.09 

occurring. 

The District shall structure all work assignments to minimize as much as possible the 
number of total contacts for all people at a school or worksite. 

Current physical distancing requirements (currently six {6) feet) shall be maintained 
between students, between staff and students, and between all staff during their lunch 
period(s). 

Staff lounge capacity while maintaining physical distancing requirements shall be 
determined and posted on all entrances to the staff lounge. 

One-Way Directions/Movement 
3.10 In order to help maintain physical distancing requirements in all common walkways and 

congregation areas (both outdoor and indoor), the District shall create unidirectional 
pathways where practical. These pathways shall be clearly marked to indicate the 
direction of travel and the six (6) feet physical distance spacing requirements. When 
practical, develop procedures to minimize staff congestion around high-use items or 
areas such as photocopy machines, break rooms, business office, etc. 

School Ingress and Egress Points 
3.11 Since students, parents, and staff tend to congregate in large groups at access points 

before and after school: 

3.11.1 School sites shall identify a limited number of access points to be used for 

student and parent ingress and egress before and after school. 

3.11.2 Where possible, staff, students, and parents will be assigned an ingress and 

egress point for use when coming to school for in-person learning. 

3.11.3 Unit members may be assigned to monitor ingress and egress locations with all 

health guidelines followed and a protocol mindful of minimal cohort mixing during 

before and after school supervision (ie, yard duty, drop off and pickup). 

3.11.4 School sites may designate staggered start and end times for cohorts, but any 

staggered start or end times shall not create longer or shorter work days for unit 

members. 
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Break Times/Student recess duties 
3.12 School site administrators, in consultation with unit members, shall create plans and 

schedules that proyide recess and break times for both students and unit members 
consistent with the following: 

3.12.1 All recess and break times shall be designed to maintain physical distance 
requirements and to maintain cohort stability. 

3.12.2 All recess and break times shall be staggered to minimize the number of 
different people with whom staff and students interact. 

3.12.3 Unit members working 6-8 hours shall have at least one morning break of at 
least 10 minutes and one afternoon break of at least 10 minutes, and unit 
members working at least 3-5 hours shall have at least one break of 10 minutes. 
All breaks shall be without student supervision or other responsibilities. Staff is 
encouraged to identify outdoor locations for breaks. 

3.12.4 Unit members shall be assigned to student supervision duties equitably and to 
least extent possible in order to minimize the number of different people with 
whom a unit member interacts. Assignments will vary based on 
role/responsibility. 

Meetings and Gatherings 

3.13 All in-person meetings involving unit members shall be eliminated during the pandemic 
(including but not limited to, staff meetings, 504s, IEPs, SSTs, professional development, 
committee meetings, district meetings, staff gatherings, parent meetings, and 
parent-teacher conferences) unless the District can ensure a minimum distancing 
requirements (currently of six (6) feet) between all employees for the duration of the 
meeting and for entering/leaving the meeting. Otherwise, all meetings shall be held 
virtually and shall be scheduled during non-instructional time to the greatest extent 
possible and will be scheduled at a time of "minimum student/program impact 
whenever possible. 

3.14 Large in-person gatherings (i.e. school assemblies) are prohibited. 

Other Health and Safety Issues 
Daily Cleaning and Disinfecting 

3.15 The District shall ensure that all classroom spaces, restrooms, common spaces, and 
workspaces are cleaned and disinfected daily, including but not limited to desks, 
doorknobs, light switches, faucets, and other high touch fixtures, using the safest and 
most effective disinfectant necessary, as recommended by federal, state, and/or local 
health officials. 

3.16 Daily cleaning and disinfecting as described in Section 3.15 shall be done by trained 
custodial personnel or other unit members as agreed per job description and that has 
undergone proper training. GUSD will provide sealable gallon-sized bags to allow staff to 
transport any items that may need to be laundered or cleaned based on contacts during 

137 



the work day. All staff shall receive training on the use of disinfectants through the 
Integrated Pest Management (1PM, Appendix El training prior to the beginning of the 
school year. 

3.17 When choosing cleaning products, the District shall consult information on 

Environmental Protection Agency (EPA)-approved disinfectant labels with claims against 

emerging viral pathogens. Products with emerging viral pathogens claims are expected 

to be effective against SARS-CoV-2 based on data for harder to kill viruses. Employees 
will follow the manufacturer's instructions for use of all cleaning and disinfection 

products (e.g., concentration, application method, contact time, personal protective 

equipment, etc.) 

3.18 Upon request of the Association, the District shall provide copies of all Safety Data 
Sheets ("SDSs") required to be maintained by Cal-OSHA. 

Regular Decontamination of Classroom Spaces 
3.19 Regular decontamination of classroom spaces and staff workspaces shall be completed 

at least once per week. Decontamination shall be done by trained, qualified staff. 
Decontamination shall occur with sufficient time for any harmful chemicals to dissipate 
prior to the space being occupied by staff, students, administrators, or visitors. 

Air Ventilation and Filtration 
3.20 The Parties affirm that public health officials indicate that proper ventilation is necessary 

to minimize the transmission and infection from COVID-19 especially for individuals in a 
closed space for extended periods of time by reducing the airborne concentration of the 
virus and thus the risk of transmission and infection of COVID-19 through the air. All 
locations with functioning windows shall be encouraged to keep them open depending 
on weather, temperature, or air quality conditions. 

3.21 An outside assessment with recommendations by HVAC unit for the percentage an air 
damper can reasonably be opened without harming the unit will be contracted for by 
GUSD upon MOU agreement by both parties and shared with unit members on or 
before when completed. Air filters shall be MERV-13 at locations where HVAC units can 
accommodate this filter and changed at the recommended intervals by GUSD 
maintenance staff. 

3.21.1 The District shall ensure all HVAC systems operate on the mode which delivers 
the most fresh air changes per hour, including disabling demand-controlled ventilation, 
and open outdoor air dampers to 100% as indoor and outdoor conditions safely permit. 

3.21.2 HVAC air filters shall be equipped with MERV-13 filters and changed at the 
recommended intervals. 

3.21.3 Portable classrooms and/or other classroom spaces or workspaces without 
adequate central HVAC shall be equipped, if available with low noise HEPA air filters 
with a large enough capacity and flow rate for the square footage of the room. 
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3.21.4 If an individual tests positive for COVID-19, the District~wHI-P.!!.li:~::.a.}1d all HVAC 
filters at the school site that may have been impacted to be test~(l:f<11'1:h presence of 
COVID-19. The test results shall be shared with the Public Health Officer and the unit 
members. 

Health Screening, Testing, Notification, and Contact Tracing 
3.22 Each school site shall have a registered School Nurse for the safety-and health of all 

students, staff, and visitors to the campus. The School Nurse shall : 

3.22.1 Oversee the annually required health screening, testing, and notification of all 
individuals on the school campus; 

3.22.2 coordinate with the District and interface with the County Public Health 
Department; 

3.22.3 oversee the plan for primary care for any individuals that manifest symptoms 
associated with COVID-19; 

3.22.4 participate in the implementation of quarantine protocols; and 

3.22.5 train all students, staff, and parents, Hl'ld vi!iitol'! on effective hygiene practices 
including but not limited to hand washing, physical distancing, and PPE usage, 
and review and approve signage and guidance for visitors. 

3.23 The District shall ensure that all students, employees, and visitors are checked daily for 
symptoms associated with COVID-19 infection upon entering school including 
temperature checks. 

3.23.1 Health screening, testing, notification, and quarantine protocols and procedures 
will be created prior to in-person learning occurring. 

3.23.2 All students and staff will be trained on these protocols and procedures. 

3.24 Staff and students with any symptoms consistent with COVID-19 or who have had close 
contact with a person with a confirmed case of COVID-19 shall be sent home or sent to 
an isolation room on site pending travel home or to a medical facility. 

3.25 Upon notification that an employee or student has been infected with COVID-19, the 
District shall contact the County Public Health Department and support all contact 
tracing efforts. All persons who may have come in contact with the infected individual 
shall be notified. The District shall notify the Association President of the location(s) 
where the infected individual was present on the school campus during the suspected 
incubation/active infection period. 

3.26 All bargaining unit members shall be provided the opportunity for CXl\/lD_':_l~ testing at 
no charge. Testing schedules shall be arranged to take place orisite if possi6le-to 
minimize delays and results shall be delivered to each unit membe!!.ipromptly,-with all 
relevant privacy rights preserved. 

139 



4.0 DAYS AND HOURS 
4.01 Unit members shall report to work according to the bargaining unit member start time 

in the CBA, individual contract, or consistent with past practice. If the school develops 
staggered start and end times, bargaining unit members shall adjust their contractual 
start and end time so that the overall workday remains the same number of minutes as 
provided for in job assignments prior to COVID-19. 

4.02 School site protocols will be developed to minimize interaction of bargaining unit 
members, staff, students, and parents prior to the daily opening of the classroom space 
for in-person learning. 

4.03 The District shall work with employees to allow for flexible work hours and other social 
distance strategies where possible. 

In-Person Adjunct Duties, Committee Assignments, or Extra Duty Work 
4.04 While subject to activity restrictions due to COVID-19, any and all in-person adjunct 

duties, committee assignments, or extra-duty positions shall be cancelled unless such 
duties, assignments, or positions can be reasonably performed in a virtual setting, or in a 
setting to which the District, the Association, and the involved unit member(s) approve. 

Training Days or Hours 

4.05 Unless already provided for in the CBA, no more than two (2) additional Training Days or 
equivalent work hours shall be required by the District. Such additional days and/or 
hours shall be added to the unit member's work year and compensated at the unit 
member's regular hourly or daily rate of pay. 

5.0 LEAVES 

Famllles First Coronavirys Relief Act (FFCRA expires December 31. 2020) 
5.01 For unit member self-care: 

A unit member shall use up to 10 days of available federal paid sick leave under the 
FFCRA if the member (1) is unable to work due to government issued quarantine or 
isolation order related to COVID-19, (2) has been advised to self-quarantine by a 
healthcare provider related to COVID-19 and is unable to work, (3) is experiencing 
symptoms of COVID-19 and is seeking diagnosis and is unable to work. The District may 
request verification prior to placing a unit member on paid leave. The District will pay a 
unit member's full salary regardless of per diem pay limits in the FFCRA. 

5.02 For unit members to care for others: 
A unit member may use up to 10 days of available federal paid sick leave under the 
FFCRA if the member is unable to work due to the need to care for (1) a minor child due 
to a COVID-19 related school closure, (2) an individual subject to government issued 
quarantine or isolation order related to COVID-19, (3) an individual who has been 
advised to self-quarantine by a healthcare provider related to COVID-19, or (4) an 
individual who is experiencing symptoms of COVID-19 and is seeking diagnosis. The 
District may request verification prior to placing a unit member on paid leave. The 
District will pay a unit member's full salary regardless of per diem pay limits in the 
FFCRA. 
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Paid Leave of Absence for Unit Members At-Risk of COVID-19 E,cposure 
5.03 Unit members who work directly with students or the general public and who provide 

documentation of an underlying high-risk condition or reside with someone with 
documentation of an underlying high-risk condition shall be provided an alternate work 
assignment without loss of compensation or benefits if at all possible. In the event a 
bargaining unit member is unable to return to in-person duties because either they or 
someone in their household is at high risk for COVID-19, and an alternative or remote 
assignment is unavailable to them, such member shall follow the provisions of the 
California Labor and Workforce Development (Aopendjx B) protocol. 

Industrial Accident Leave/Worker's Compensation 
5.04 All provisions of the California Labor and Workforce Development Department 

pertaining to Industrial Accident Leave and/or Worker's Compensation remain in effect. 

6.0 TRANSFERS, NEW ASSIGNMENTS, WORK, or POSITIONS due to a switch to DISTANCE 
LEARNING 
The following procedures shall apply to the assignment of transfers, assignments, or new 
work/positions during distance learning: 

6.01 The District shall notify all bargaining unit members of any transfer, new assignments, 
work, or positions due to a switch to distance learning via district email. The vacancy shall 
contain the title and brief description of the position, the requirements for the position, and a 
closing date which is at least two (2) business days following the posting date. 

6.01.2 The unit member's request for a transfer, new assignments, work, or positions 

due to a switch to distance learning must be submitted via email. The request may 

include the reasons for the bargaining unit member's request, including that they are 

seeking the work assignment or new work/position because either they or someone in 

their household is at high risk for infection and illness associated with COVID-19. 

6.01.3 Priority for distance learning remote work assignments shall be given to those 

individuals who are requesting the remote work assignment because either they or 

someone in their household is at high risk for infection or illness associated with 

COVID-19, in order of hire date seniority with the District. 

6.01.4 If after giving priority of assignment to bargaining unit members according to 

Section 6.01, there is additional work available, the remaining assignments and new 

work/positions shall be filled in order of hire date seniority with the District for unit 

members with the appropriate qualifications. 

7.0 CHILDCARE/Beyond the Bell 
7.01 Free child supervision services shall be provided to school age children, whose needs 

can be met by typical Beyond the Bell services, of all bargaining unit members reporting 
to in-person work at a District facility. Child supervision rooms shall follow all PPE and 
physical distancing, and student cohort size requirements of this MOU. 
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7.02 While working in the Beyond the Bell program, all PPE, physical distancing, cohort size, 
and sanitizing requirements are both required and supplied. 

7.03 Any bargaining unit member assigned to provide child supervision services must be 
trained in proper cleaning and sanitizing procedures. 

8.0 PAV AND BENEFITS 
8.01 While working under any model for school opening or during a period of total 

emergency school closure, bargaining unit members on active work status shall continue 
to receive their full compensation and benefits as long as state and federal funding is 
provided to the District to compensate staff. Bargaining unit members who perform 
extracurricular duties shall continue to receive stipends and/or additional pay, as 
provided for under the CBA if the duties can and are performed. 

8.02 The District shall reimburse all bargaining unit members working remotely for 
pre-approved costs associated with purchasing equipment that is delivered to campus, 
or other necessary materials not provided by the District directly. Such reimbursement 
shall be compensated up to $500 per unit member for the 2020-2021 school year. 

9.0 EVALUATION 
9.01 All evaluation processes will remain in place, but the parties agree to meet and confer 

should circumstances change during the school year that make completing evaluations 
impractical. 

10.0 WORK SCHEDULES 
10.01 Daily work schedules shall be provided by school site administration, in consultation 

with unit members. If site administration has determined a need for a change in any 
assignment, individual unit members may inform their site administrator of any barriers 
or challenges of meeting job responsibilities. Administration and the unit member will 
discuss potential solutions with the intent of addressing the challenges of the unit 
member while prioritizing service to students. 

11.0 COVID-19 EXPOSURE AND COHORT/SCHOOL SITE CLOSURE 
11.01 GUSD and all staff shall follow the most current guidance from the California 

Department of Public Health (Appendix A) and the Sonoma County Department of 
Health Services (Appendix C) in regard to COVID-19 exposure and cohort/school site 
closure. 

11.02 During any period of quarantine, students will receive distance learning. The District or 
site administrator will ensure that the students in the cohort will continue to have the 
services of any classified personnel assigned to the cohort, and the bargaining unit 
member, if medically able to do so, shall continue to provide services to the cohort 
during distance learning. 

12.0 TRAINING 
12.01 Consistent with federal, state, and local public health officer guidelines, all staff shall be 

trained {Appendix F) in the following areas, including but not limited to: 

12.01.1 Reinforcing the importance of health and safety practices and protocols; 
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12.01.2 Cleaning and disinfecting protocols, cleaning supplies and equipment; 

12.01.3 Physical distancing requirements, personal protective equipment, and stable 
classroom cohort protocols; 

12.01.4 Health screening protocols and procedures; 

12.01.5 Protocols on responding to individuals who manifest symptoms associated 
with COVID-19 while at school; 

12.01.6 Protocols on responding to individuals with a family member or someone in 
close contact with a student or staff member who tests positive for COVID-19; 

12.01. 7 Protocols on responding to a student or staff member testing positive for 
COVID-19; and 

12.01.8 any other orders or guidelines in operation at a District site for which a 
bargaining unit member is expected to understand and comply with. 

12.02 The District shall provide appropriate software and training for bargaining unit members 
required to perform their assignment or engage with students in a virtual setting either 
as part of in-person learning, distance learning, or a hybrid model. 

12.03 The District shall provide a minimum of 72 hours' notice to all bargaining unit members 
of additional required training hours or days not already provided for in the CBA and as 
agreed to by the Association. 

13.0 ACCOMMODATION 
13.01 The Parties acknowledge that the interactive accommodation process may be required 

to make work safe for employees with health conditions that heighten the risk of severe 
outcomes with COVID-19. 

13.02 The District agrees to protect and support employees who are at higher risk for severe 
illness or who cannot safely distance from household contacts at higher risk by providing 
reasonable work accommodations that may include options such as distance learning or 
working remotely. 

13.03 If reasonable accommodations are not practicable, the District shall work with the 
employee to develop a flexible leave plan pursuant to guidance from the California Labor 
and Workforce Development Agency (Appendix B) that endeavors to avoid exhausting 
the employee's earned leave. 

13.04 The District agrees to maintain procedures for keeping confidential employee 
communications about non-COVID health conditions. 
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13.05 The District agrees to initiate in a timely manner the interactive process for employees 
whose medical doctor designates them as "high risk," "vulnerable," or equivalent 
terminology as related to exposure to COVID-19. 

13.06 The District shall provide reasonable accommodation for employees particularly 
vulnerable to COVID-19 due to a medical condition, that may include but not limited to: 

13.06.1 Providing additional or enhanced PPE; 

13.06.2 Placing physical barriers to separate the vulnerable employee from staff, 
students, or other individuals on campus; 

13.06.3 Eliminating, reducing, or substituting less critical, non-essential job functions 
that create more risk of exposure; 

13.06.4 Moving the employee workstations; and 

13.06.5 If available, practical, and still address.es student/District needs, transferring or 
reassigning the employee to a distance learning assignment or an assignment 
with minimal daily contacts with others. 

13.07 When no reasonable accommodation can be reached, the District shall provide paid 
leave to bargaining unit members according to the options presented by the California 
Labor and Workforce Development Agency (Appendix B). 

14.0 ACCESS LIMITATIONS AND ASSOCIATION RIGHTS 
14.01 The District shall develop and implement a plan to minimize access to school sites, and 

limit non-essential visitors, facility use permits, and volunteers. 

14.02 Representatives from the Association, including local Association leaders, the California 
Teachers Association, and the National Education Association may visit school campuses 
at any time and shall be granted access to District worksites with prior administrative 
notification to support efforts to limit exposure to COVID-19. 

15.0 CONSULTATION RIGHTS AND RESERVE RIGHT TO FURTHER NEGOTIATE 
15.01 The District and Association agree to meet and confer monthly during the pandemic to 

discuss the effectiveness of decisions made and any ongoing concerns. The Parties shall 
each select up to four (4) representatives chosen by the Superintendent and Association 
President or their designees to meet virtually in this consultation committee. 

15.02 The Parties shall meet to consult to provide meaningful input into the "School 
Site-Specific Protection Plan" before the District submits this to the County Office of 
Education, the local public health department, posts it at all District sites, and shares it 
with all stakeholder. All "School Site-Specific Protection Plans" shall be provided to the 
Association President or designee at least 24 hours prior to being posted at work sites. 

15.03 The District shall prepare a "Learning Continuity and Attendance Plan" for the 2020-2021 
school year in consultation with and reflecting meaningful input from students, the 
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Association, and parents. The District shall provide a copy of the "Learning Continuity 
and Attendance Plan" in draft format at least 24 hours prior to adoption of the plan by 
the Board of Trustees. 

15.04 The District shall provide all bargaining unit members at a school site with the 
individual's name, cell phone number, and work email address designated as the single 
point of contact from each school site and/or District work location to the County Public 
Health Department. 

15.05 Due to the evolving nature of the pandemic, the parties reserve~ the right to negotiate 
safety and/or any impacts and effects related to the COVID-19 pandemic as needed. 

16.0 DURATION 
16.01 The Parties share joint interests in keeping communications open and working 

collaboratively for the benefit of students, staff, parents, and the District community as 
events continue to unfold during the pandemic. 

16.02 This MOU shall expire in full without precedent on June 30, 2021 unless extended by 
mutual written agreement of the Parties. This MOU shall expire if all health concern 
restrictions are lifted by the Sonoma County Department of Health Services and there is 
a return to in-person instruction. 

FOR THE ASSOCIATION: FOR THE DISTRICT: 

Date 
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APPENDICES: 
Appendix A: California Department of Public Health, COVID-19 and 
Reopening In-Person Learning Framework for K-12 Schools in California, 
2020-2021 School Year, July 17, 2020 

Appendix B: California Labor and Workforce Development Agency, 
Coronavirus 2019 (COVID-19) Resources for Employers and Workers, May 7, 
2020 

Appendix C: Sonoma County Department of Health Services, Sonoma 
County COVID-19 Notification Process in the event of a case at school, July 22, 

2020 

Appendix 0: Gravenstein Union School District, Draft Distance Learning 
Resolution 200813, August 2020 

Appendix E: California Department of Pesticide Regulation, California 
School and Child Care Integrated Pest Management, The Healthy Schools Act, 
Every Child Deserves a Healthy Schoo/site, June 2019 

Appendix F: Gravenstein Union School District, Addendum to the Injury and 
Illness Prevention Program (I/PP) of the Gravenstein Union School District, 
COV/0-19, August 2020 
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