
GRAVENSTEIN UNION SCHOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472

Board of Education
Regular Meeting Agenda

DAIE: Thursday, October 10,2019
TIME: 5:00 PM
LOCATION: Gravenstein Elementary Multipur?ose Room

Steve Schwartz, President
Gregory Appling, Clerk
Alexander Kahn, Trustee
Jennifer Koelemeijer, Trustee
Patrick Lei, Trustee

I. CALL TO ORDER AT 4:45 pM

il. PUBLIC COMMENTS ON CLOSED SESSION ITEM

NI. ADJOURNMENT TO CLOSED SESSION
A. Pursuant to Government Code 54957.6, update on negotiations with the

Gravenstein Union Teachers Association, GUTA

IV. RECONVENMENT

V. ADOPTION AND APPROVAL OF THE AGENDA
A. Approval of the agenda for October 10,2019

VI. PUBLIC COMMENT
At this time the public may address the Board on any item not listed on the agenda.
Presentations are limited to three minutes per person per topic. The Board may not
respond to presentations. The public may address the Board on any item listed on the
agenda at the time the matter is taken up by the Board.

VII.
A. (p. 1) Gravenstein principal/Teachers Report
B. (p.3) Hillcrest PrincipaVTeachers Report
C. Gravenstein Union Teachers, Association
D. (p. 5) District Site Council
E. (p. 9) Gravenstein parent Association, GpA
F. Trustee Reports
G. (p. 17) Facitities Report

1. (p.22) Facilities Committee
H. CBO Report



1. Update on Modernization Funding
I. Superintendent Report/District Correspondence

1. (p. 26) GPA Letter, Budget Approval, SCOE Reminders
2. Enrich! Update
3. Traffic Update
4. (p. 32) Retreat Plans
5. (p.34) Climate Committee

V[I. PUBLIC HEARINGS: SUFFICIENCY/INSUFFICIENCY OF TEXTBOOKS PER
E.C. 60119

A. By the 8th week of school, the Board of Trustees must hold a public hearing to
discuss the sufficiency/insufficiency of textbooks in the CORE curricular areas

of reading/language arts, mathematics, science, and history-social science.

Schools are to have a sutticient number of textbooks (or electronic textbooks)
and instructional materials fbr every student in these four areas, and textbooks
must bc from thc cun'ent Statc Adopted Textbook list.

IX. CONSENT AGENDA ACTION ITEM

A. (p. 36) Approval of Minutes from the Regular Board Meeting of September
10,20t9

B. (p.49) Warrants
C. (p.57 ) Payroii
D. (p. 58) Approve Increasing Secretary position at Hillcrest from .25 FTE to

.375 FTE
E. (p. 60 ) Federal LCAP Addendum

Action taken/comments :

Motion Second Vote

X. GENERAL ACTION ITEMS

A. (p. 71) Approve Williams Settlement Quarterly Report
The Board will be asked to approve the Williams Settlement Quarterly Report.

Action taken/comments

Motion Second Vote

B. (p. 88) Adopt Resolution #191010-t Sufficiency of Instructional
Materials
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The Board will consider adoption of Resolution #191010-1, regarding the
sufficiency of textbooks and instructional materials in the four core academic
areas. The resolution will reflect information obtained during the Public
Hearing.

Action taken/comments :

Motion Second Vote

C. Certification of Compliance with Standards-Aligned Instructional Materials
Staff will review the District's Selection and Evaluation of Instructional
Materials process. The Board will be asked to certifu compliance with Education
Code Section60422(a) ahd Calfornia Code of Regulation (CCR), Title 5,
Section 9531(a) stating that all textbooks that have been purchased using LCFF
funds were from the State Adopted list, aligned to the standards.

Action taken/comments:

Second Vote

D. (p. 91) Approve revisions/updates to contract with the Gravenstein Union
Teachers Association
The Board will be asked to approve revisions and updates to the existing contract
that includes a new salary schedule as well as edits to selected articles and
MOU's.

Action taken/comments :

Motion Second Vote

XI. PUBLIC COMMENT ON ITEM$ IN CLOSED SESSION

XII. ADJOURNMENT TO CLOSED SESSION

A. With respect to every item of business to be discussed in closed session
pursuant to Section 54957.6

. 1.0 Expelled students status

2.0 Pending litigation

3.0 Administrator Performance Updates

4.0 Conference with Negotiations team:
GUTA negotiations update

Motion
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x[I. RECONVENE TO OPEN SESSION (if necessary)

XIV. ACTION ON ITEMS HEARD IN CLOSED SESSION (if necessary)

xv. PUBLIC REPORT OF ACTION TAKEN IN CITOSED SESSION (if necessary)

XVI. FUTURE BOARD MEETINGS
A. November 14,2019 at Spm
B. December 12,2019 at 5pm

XVII. ADJOURNMENT

ADA Compliance: In compliance with Government Code 54954.2(a), the Gravenstein Union School District,
will, on reqnest, make this agenda available in appropriate alternative formats to persons with a disabilify, as

required by Section 202 of the American with Disabilities Act of 1990 (42 U.S.C. 12132) and the federal mles

and regulations adopted in implenrentation thereof. Individuals who need this agenda in an alternative format or

who need a disability-related modification or accommodation in order to participate in the meeting should

contact Dave Rose, District Superintendent, Gravenstein Union School District, 3840 Twig Ave., Sebastopol, CA
95472. Telephone ('707) 823-7008.
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Gravenstein Elementary School
Principal's Report- Oetober ZAL}

Keri Pugno

2079-2020 Enrollment as of L}ti.ftg

Attendance Report for the Month of: September
Average Attendance for ,,Month I" (Bf^2llg _ 916119)
Average Attendance for ,,Month Z (glglrc _ I)l4l1,g)

G rade Level/Departrnent Reports
September: pE/STEM presented by paul Carey
October: Grade 5 presented by Megan Gorman

97.660/o

96.780/o

Carnpus Events/Fl igh lights
o Buddy Benches have arrived and shourd be instailed shortrylo Gravenstein school PurpleAir sensor is installed and operational. (Thank you to the McNeill

family for their generous donation of this equipment.)
c Parent-Teacher conference- No Schoorfor students, 10/11i19o Jog-a-thon is Thursday, LOI1-TlIg (also an ERD)
o Halloween costume parade, 1,013L119, at 9:00 (arso an ERD)o Friday, I1lLlt9- No School

Field Trips

Professional Development
o NGSS Science Curriculum Training on911,211,9

o Twig Science for grades TK_2
o Amplify Science for grades 3_5

o Safe Schools Conference ong126119 (Keri, Renee, Brian, and Dave attended)o Adverse childhood Experiences and How ACE,s lmpacts Education on

TK K 1 2 J 4 q Tota!

1B 74 82 75 77 B1 B6 493

grade field trip location duration
K Armstrong Woods day trip
q Armstrong Woods day trip
5 Sugarloaf Hike and Observatory overnight
A+ Joe Rodota/Julliard park 14-mile bike ride day trip
J CalSkate STEM activities day trip



o Dave Rose presented at the Gravenstein Staff Meeting on l0/1/l-9 (allteachers)

o ELPAC Training onL0l2l19 (K. Hawkins and p. Hurtado aitended)
r cornmunication Severity scales on ral2lLg (T. McDowell attended)

Monitoring of Academic Progress
r Teachers worked with their gracie levelteams to develop their SPSA Goals for the 2019-2020

schuol year.

o Discussion has begun on monitoring academic progress toward grade levelstandards
o Focus is currently on the EL Redesignation process (RFEP). Staff completing input charts.
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IttcREST
MiCdte School

GUSD October Board Repor:t

Enrollment- as of 101T12019:

6th

114

Attendance- Septemb er 201g:
Overall Aftendance Rate- 96.66%

Grade Level { Department / Student Reports:
September- 6th Grade trip to Alliance Redwoods
October- Yearbook Class Updates

Field Trips / Events- September 2A1g

8th Grade ,Yosemite

7th Grade
Marin Shakespeare
Festival Day trip

:Day time
6th Grade :Paleolithic Day event

' Constitution Day Spirit

,Day

,Public Event Screenagers showing
Evening
Event

7th

79

Total

276

All Grades
rDay time
revent

3



Professional Development / Staff Work:
Teaching staff and administration rnet to discuss the new block schedule at Hillcrest and
what could be done to make changes that would improve the new schedule for all staff
members and students. Administration will be working with GUTA for next steps in the
process to amend the current HMS bell schedule.

Superintendent Rose presented to the Hillcrest teaching staff at our Monthly Faculty
meeting regarding childhood trauma and the role that it plays in regards to academic
and social success.
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GRAVENSTEIN UNION SCHOOL DISTRICT
DgSTRICT SITE COLJNCIL

and Superintendent's Advisory Committee For LCAp
October 2,2019 (rescheduled from September 18,201g)

Gravenstein School, Superintendent's office
3:45pm-4:45pm

If you need an accommodation for the Meeting contacr Superintendent Dave Rose al (707) S2J-7008

Members Present: Dave Rose, Keri Pugno, Will Deeths, Stephanie Tomsky, Amy Gloeckner, Beth
Haas, Jessica Rasmussen, Dan Dexter, Bonny Russell Larrain

Members Absent: Brian Sposato, Christina Connelly (Brian Sposato joined at 4:05pm)

Call to Order
MOTION: Dan SECOND: Amy

fourth Wednesday October 23, Jan 22
MOTION: Jessica SECOND: Bonny

VOTE: 7-0

il Approval of Minutes
A. Approval of Minutes from April 17 ,20J,9 meeting

i. Note- Minutes were electronically shared with everyone in April. paper copies will be
available but access to the file can be found by searching your Drive for this file:
"Gravenstein Site Council 4lI7l\-g- minutes"

ii. Note- Discussion was had on meeting minutes being shared electronically with
members in the future. This digital copy will replace every member receiving a paper
copy. One printed copy will still be made for the records binder and any member can
request a printed copy.

MOTION: Bonny SECOND: Amy VOTE: 7-0

Apptoval ofAqenda
Keri suggested we move item V.G. (Next Meeting Date and Time) to the top of the agenda as
the meeting date/time that the Committee selects for the 2OI}-2O20 year may cause a conflict
for current members and therefore require seeking new members. A motion was made to
approve the agenda with ltem V.G. moved to directly before ltem lV.

ilt

VOTE: 7-0

*ltem V.G Next Meeting Date and Time
Committee Members were consulted as to the best day of the week for Slte Council meetings.
It was agreed that we would continue with meetings being held on the fourth Wednesday oi

. each month, with no meeting scheduled in November or December. The next meeting date will
be Wednesday, October 23. Time and location to remain unchanged, 3:45-4:45 in District
Office.

lV. Approval of New Members
There are no new members'to approve

welcomed.
Superintendent Dave Rose was introduced and

SECON D

5
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Discussion or Action ltems
A. Meeting Roles

Dave reviewed that a Site Council Committee does not fall under the regulations of the
Brown Act, but does require that all meetings are open to the public and agendas are
posted 72 hours in advance. The various Committee Member Roles were discussed,
volunteers came forward, and a motion was made to approve the meeting roles.

1. Dan- SSC Chairperson
2. Bonny- President
3. Jessica- Vice president
4. Keri P- Secretary f ncludes posting agendas)
5. Stephanie-Timekeeper
6. Amy- Encourager

MOTION: Dave SECOND: Amy VOTE: 7-0

Acquisition of new members
With a full committee already in place, plans to acquire new members are not necessary
(Notification of the Site Council meeting was in multiple Monday Messages and anyone
interested in joining Site Council was encouraged to contact site principals.)

MOTION SECON D VOTE

Safety Plan
Dave, Brian, and Keri attended a full-day Safe Schools Conference on September 26.
Valuable and new information was given to them regarding the updated requirements to
a School Safety Plan. Keri shared a clocumentthat listed all of required Appendices in a
School Safety Plan. Dave shared more of his professional background; creating a
successful Safety Plan was one of his responslbilities at his former district. No action
was taken.

MOTION SECOND VOTE

Brian Sposato joined the meeting at 4:05

S i ngle P lan for Student Achievem ent 20L9-2O20
Keri shared the preliminary District CAASPP scores from 2018 -ZOL}. Three pages were
distributed: ELA scores breakdown, Math scores breakdown, and a comparison of the
last two years' data. The 201,8-2019 data is still embargoecl.

Dave added his impression of the scores as an administrator new to the District. He
shared that the scores are impressive and thc 4 ycar trcnds show a high level of stability.
He reminded the Site Council that it is important to pay attention to that lower percentage
group and it will be important to develop goals and target intervention designed for those
studenis. Dave also spoke aboutthe Dashboard subgroups: Who are these individual
kids? What are their barriers?
Dave shared that CDE puts out DataQuest, a public access resource that shares data
from roughly 25 different categories. This resource is free to all and can help us target
our intervention.

B

C

D
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E

Will Deeths shared that Hillcrest Middle School staff are analyzingtheir test taking
schedule from last year to see if changes should be made for this year. He also shared
the concern over the number of students who "opted out" of last year's test.

No action was taken

MOTION SECON D VOTE

LCAP Advisory
Dave providei an update on the ongoing District LCAP approval process. The District is
required to explain how the funds are being utilized in each of the four areas of focus:

Title 1- Socio-Economic Status (SES)
Title 2- Professional Development
Title 3- English Language Development (ELD) and English Learner (EL) support
Title 4- Professional Development

Dave shared that there is a new LCAP format coming out and Wanda and he will soon
be going to a training.

No action taken

MOTION SECON D VOTE

Administration report
Keri shared that the ENRICHI single program at Gravenstein has rolled out nicely.
Teachers are positive and have noted improvements in student relationships.
Transporlation and the Gravenstein traffic remains the biggest challenge. New ideas to
address this problem include:free shuttle to Hillcrest, Reading Room fiee for grades 3-5
from 3:05-3:30, decreased day care fees, significantly decreased fees for Kindlrgarten
students who are in daycare until older sibling dismisses- and then a staff member walks
them up to connect with their sibling at either 3:05 or 3:2O.

Will shared that while traffic was difficult at the start of the year, it is better now. There is
also a brand new block schedule, with the students having 8 periods over two days.
Staff are discussing the positive changes already seen due to the ENRICHI single
program. Will shared that the Wednesday electives are amazing and diverse: yoga,
gardening, Mandarin, disc golf, etc.)

Dave added that he is working with representatives from RESIG to help with ideas for
our traffic/transpoftation chal lenges.

Jessica asked how the GPA contributions are coming in. Dave shared that the most
recent GPA meeting (September 30) was positive and the GPA Treasurer reported that
the donations and pledges are coming in ata rate indicating theywill be able to fully
cover the costs of all lndependent Contractors.

Bonny shared that the extra Wednesday elective at Hillcrest is positive and an
"energizer" to the students.

Dan shared that he is pleased with how receptive administration is being to the ongoing

F



discussion of Hillcrest scheduling

No action taken.

MOTION S ECON D VOTE

VI

vlt

G. Next Meeting Date and Tirrre: wednesday, octob er 23,3:45-4:45

Items from the Public Not Listed On the Agenda
These items may be heard by the council but notdiscussed in futl nor acted upon.1

Adjournment
TIME; 4:50pm
MOTION: Amy SECOND: Bonny VOTE: 8-0

B



GRAVENISTEIN L;i\J!OLI SCHOCL DiSTRICI
Gi'ayenstein Pai'ent Association
725 Bloorniielcl Rd, Sebasto poi, CA 98472

Grawnstein
Parent Association GPA is a 501 (c)3 rrcn-pi'ofit orgariizaiion. Tax lD#. 2A-8976996

October 7 ,2019

President Schwartz and mernbers of the GUSD Board,

The iast -6 months for the Gravenstein Parent Association has been all about trial, success (or
failure), and adaptation. Though many things about how our parent organization and the school
operate are the same, enough minor changes have been n'lade to warrant a full re-evaluation of
how we do business and how we partner with the Gravenstein Union School District. in dcing
this, we hope to make GPA's operations more streamlined, and the organization poised to
provide even more benefits to the District.

One of our biggest achievements this month was to pass a 2019/20 GPA budget.
Conceptualizing the first ever GPA budget involved far more than just combining the olcj MpF
and GSF numbers. We had to fuily re-examine the prlmary goals of our organization to make
sure that our operations and the budget supporting them were constructed in a way that would
maximize our potential for success. Our approved budget and associated memo from the GpA
Treasurer are attached.

Another item we have spent time re-evaluating this month is our "hrlemorandum of
Understanding". ln the past, the MOl..! was an imporlant instrurnent between the GUSD and MpF
organizations due to the way the previous Enrich program was constructed. Moving forward,
however, we feel that a less formal and more collaborative tradition for our GPA/GUSD boards is
appropriate. Attached you will find the GPA 2019/20 i-etter of intent, which has the function of
providing inforrnation forthe District to use for planning purposes in the 2019/20 schoolyear.

We will continue to iterate the way we.do business and very nruch appreciate your support and
understanding through this challenging process. Our goal is to do the hard work now that will lay
the groundwork to build a strong program that will be able to benefit future generations to
come.

Best regards,

Megan Kaun

GPA Board President
meoan.kaun@gmail.com
773-677-1639 (ceil)
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GRAVENSTEJIi UNiON SCi IOOL DiSTRICT
Gravenstein Parent Associaticn
i25 Bloomfield Rd, Sebasro pol, CA,95472

Gravenstein
9rrant Accaeirliaa

GP,{ is a 501(c)3 non-profit organizaLion Tax lD#: 20-897rc996

Dear GPA Board,

I have provided a budget for your consideration as a guiding document for the Fiscal year
2019-2CI20

I have attached 5 budget documents; one which is a high level summary and 4 of which provide
more line item details for revenue and costs by section.

The purpose of this budget is to provide GPA and the Gravenstein Union School District
(GUSD) with a general plan for spending throughoui the year, and I will be seeking a motion for
approval of the budgei, with the intention of submitting a revised budget in early 2020.

This is a new program, and therefore there is still uncertainty on both the funding and cost
sides. lt wiNl take time to develop a tr"ack record" For example, we are stil! trying to understand
what the true state of parent pledges are and how reliable pledges are to convert to real
funding.

Please note that this budget as written is balanced
following assumptions:

This is made possible because of the

1. Assumes that GPA fully pays for independent contractors
2. Assumes GPA pays any residual income to GUSD in June 2020to contribute to any GUSD
staff and materials (called 'TOTAL GRANT TO GUSD FOR ENRICH")

As a result of this approach, the Enrich program overall is budgeted to have a 9262,271
shortfall, which would need to be covered by the District.

I have budgeted for no increase or decrease in GPA reserves this fiscal year, which means that
allfunds raised will support the program. However, it does not plan to burn any reserves, which
would put the organization and the Enrich program at risk of not being able to fulfill its
obligations to its contractors, and it could result in abrupt program changes in the middle of a
school year. I recommend that we re-evaluate our reserves as the actual expenses of the
prograrn become more clear.

I appreciate your support, and I look forward to our discussion

Best regards,
Ben, GPA Treasurer
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GRAVEN]STEIN UNION SCHO{]I. DISTRICT
Gravenstein Parent Association
725 Bloorlireicl Rd, Sebastopol, CA 95472

Gravemtein
Farent Assodation GPA is a 501(c)3 noir-profi[ orr3anizatrorr Tax lD#: 20-8976c)96

The Gravenstein Parent Association's (GPA's) mission statement is to support and enhance the
Enrich Creative Arts Magnet Prograrn, operating within the Gravenstein union School District
(GUSD)" GFA provides volunteers, direction, and funding for these programs in cooperation with
the GUSD schooi board, adrninistration, teachers, and staff. Our GPA board is proud ta offer this
support to the GUSD, especially in this inaugural year of the Enrich For All prograrn.

Based on the approved GPA budget and current financial projections, GPA would like to provide
the following inforrnation to the District for planning purposes:

All of the money raised by GPA for the 2a19l2a school year will go toward paying
erlrichrnent teachers, supporting teachers and other school projects, and keeping the
lights on at GPA.

GPA aqrees to aid the District in complying with the new State ineleBendent eontraetor
rules by contracting with and paying independent contractor enrichment teachers
directly. Given current pledge projections, GPA estimates that thene will be sufficient
funds to cover this expense for the 2A19n0 school year.

a

3

Gravenstein Elementary and Hillcrest Middle Schools are encouraged to request grants
for any additional enrichment expenses incurred for the 201w2a school year.

Organizational transparency is very important to the GFA board. We will continue to
provide GUSD with updated budgets, donation projections, and any other necessary
financial information on request. GPA's 2019120 budget does not allow for the hiring of
any staff or any large capital expenditures.

We look forward to working with the District to make the Enrich For All program a success. GPA
is committed to supporting the programming as planned by the GUSD this year and in years to
come.

BesI regards,

n un

a

a

GPA Board Fresident
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Gravenstein tJnion School Distniet
FacElities Repont

October 10th,20'lg
Pnepared by tsrian $posato

Gravenstein Phase lll: Gravenstein Phase lll has construction has been completed. The
section of added gutter has been installed, paint touch ups and other punch llst iterns have been
finished. We are still waiting on sorne DSA papenrork finalization reports from the design
consultants, but wil! then be able to File a Notice of Completion for this project once this is
completed"

Gravenstein Solan: Solar is is substantially installed. Due to a failed weight test to test for
wind uplift back in late August, project has been in a holding pattern until a resolution to the
testing is resolved. There was a conference call on October 7th with all stakeholders to discuss
the failed test and to discuss procedures for the next test. The design team and contractor are
working towards a plan to retest wind uplift test to meet DSA requirernents. Once this is
accomplished and passes, the project can proceed to tie into existing electrical system.

Furple AEr Sensor; A purple air sensor has been installed at Gravenstein, thanks to a donation
by Robin and Jeri McNeills. The device measures air quality by using laser particle counters that
measures dust, smoke, and other organic and inorganic particles in real time. The sensor is
factory calibrated, so there is no end user settings that woutd need to be adjusted. The only
maintenance needed is to possibly vacuum out the sensor if readings appear to be abnormally
high. Access to the purple air map data is purpleair.com and the sensor name is Gravenstein
School. We find that this will be a helpful resource in measuring air quality and giving,us the
best local data point to assess the air quality.

Playgrotrnd $urfacing at TK Yand: The TK yard has gotten new poured in place rubber
surfacing to replace the older rubber tiles that were getting past their life expectancy. This
provides a more uniform level surface. ln addition the primary playground poured in place was
resealed and spot patched to repair damaged areas in the surfaces.

l'lillcnest

Solar: Hillcrest Solar is installed, but we are waiting for Sunworks to get an approved pTO
inspection from PG&E to proceed with scheduling commissioning for this system.

Picnic Tables: We have added six new picnic tables as wellas installed a new bench to the
Hillcrest quad and eating areas.
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Appenclix C

ItlOAA"s llntionul Weuther Service
Heot lndcx

Tenperolure "I ('(}

80(27) 82(28) 84(29) B6(30) SS(31) 90(32) 92(34) 94{34) 96(36) 98(3n 100(38) 102(39) 104(40) 106(41) 108(43) il0(4n
40

tq

50

55

E60
.= A\E
"=
=?^
=lU
o 7t> tJ'=E^^EUUe

B5

90

ot

100

80(2/)

B0{27)

$fr(27)

sAQn

B2(28)

82(28)

B2(28)

B4(2e)

B4(29)

84(29)

s6(30)

B6(3CI

87(31 )

Br (27) 83(28) 8s(2e)

82iz8) B4(2?) B7(31)

B3(?B) Bs(29) BB(31)

84(2e) 86(30) Set32)

B4(29) B8(31) 9it33)

B5(2e) S9(32) 93{34)

B6{30) e062} 15{3'5)

B8(3r) ??{33) 9t{36}

89(32) 94(34) t00(38)

90(32) ?6{36} l0?{39)

et{33) eB(3n l05t{}}

93{34) 100(38) l0&{4?)

95(35) r03(39) tt2t44}

BB(3r) el(33i ?4{34} F7{36i }0lt$8)

9r{3r} e5{35} fe(3t)

?3{34) ?i(36} t0'ti3$)

e5{3$ 10$t38)

9&6r) r0${3$}

likelihood of Heor Disorders with Prolonged [xposure or srrenuous Adivily

(oulion
:

Exlreme [oution i
Donger

Adapred from 1$OAA [zutz].

The National Oceanic and Atmospheric Administration (NOAA) issues heat alerts based on the
heat index values, as seen in the chart above. The Heat Index is a measure of how hot it feels when
RH is taken into account with the actual air temperature" Since heat inclex values were devised for
shady, light wind conditions, exposure to full sunshine can increase heat index values by up to 15oF.

NOAA may also issue an extreme heat advisory:

. Excessive Heat Outlook
Extended excessive heat (heat index of 105"F-110'F [41"C -43"C]) over the next 3 to 7 days.

. Excessive Heat Watch
Excessive heat may occur within the next 24 to 72 hours.

. Excessive Heat Warning
The heat indcx lviil bc life threatening in ilte tcxl 24 hours. Excesslve heat is imminent or
has a high probability of occurring.

. Excessive Heat Advisory
The heat index maybe nncomfortable but not life threatening if precautions are taken.

NOAA uses four bands of colors associated with four risk levels. The risk level-related measures in
Table C-l have been modified by OSHA for use on worksites.

Exlreme l)onger
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Heat index

Appendix C

Thble c-1. Heat index-associated protectiye measures for worksites

Risklevel Protective measure

Lss$ *m glqF

{3SfC}
!-s!@{,w@} $,*sie hedlh €ed d€r.y &@qS

Adapted from OSHA [2012c].

Additional information about protective measures mentioned in the above table can be found on oSHAs website.
Note: The presence ofa radiant heat source may decrease the accuracy and usefirlness ofthe above heat index.
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Sonoma County Schools Air Qual,ity Guidance

About the Gilidetrines:
rGuidelines were modified from EnvironmentaL Protection Agency (EPA) and Centers for Disease Contro['s

Air Ouatitv and Outdoor Activity Guidance for Schoots and Witdfire Smoke: A Guide for Pubtic Heatth
Officiats.

rThey were devetoped by Sonoma County schooL districts in consultation with the Sonoma County
Department of Pub[ic Hea[th, Bay Area Air Qual.ity Management District, the Northern Sonoma County Air
Pollution Control District (NSCAPCD), and the Sonoma County Office of Education (SCOE).

rThey are meantto assist schooI districts in making decisions when air quatity is poor. SchooL closure is
ultimately a district-by-district decision based on Locol conditions.

r Guidelines are provided on an interim basis untit statewide guidetines can be established.
rThe impact of smoke depends on the sensitivity of the person and the Length of exposure, as outtined in

this outdoor activitvthatt provided by NSCAPCD. Chitdren are considered "group 2', because their
developing [ungs and heightened activity make them more sensitive to the impacts of smoke.

Choosing to Use the Guldelines:
r School districts wi[[ monitor the air quaLity index (AQl) using EPA's AQI monitoring tooLs at AirNow.gov.
o School activities/closures decisions witL be made based on AirNow measurements and local. conditions,

such as the avaiLabitity/quaLity of air filtration and direct observation of indoor/outdoor air quaLity.
I School districts may wish to consult with their air quatity management district regarding outdoor air and

pubLic heaLth official regarding indoor air before making a finaI determination. NSCAPCD covers northern
Sonoma County, white BAAQMD covers southern Sonoma County.

r schoot districts wit[ report any schooI closures to ScoE for media notification.
r Srhnnl rlistrietq rarill rnnnrrnra rnrr rlncrrrac +n frmilia. ".;h^ 6^.h-l -F^^^t -t^-,,.^ ^-^-^),,-^^
r Chitdren with respiratory or heart conditions are vulnerab[e to poor air quaLity and may require extra

precautions. SchooI districts shoutd advise parents to consutt with their famiLy heaLth care provider.

Afiout AirNow.gov:
r Airnow.gov is a network of monitors maintained and operated by trained government agencies.
I lt is recommended by air management districts, the Catifornia Air Resources Board, and the EPA.
oAirNow monitors form a network to track regionaI air quaLity. According to experts with locat air quatity

management districts, potlutants tike smoke tend to be wel.l.-mixed in the atmosphere and are adequateLy
represented by these monitors, even if a monitor is not in the same neighborhood as a school.

r Highty accurate tools are regutarly monitored for qual.ity control by EPA. Tools remain accurate at a[t levels
as opposed to personaI sensors like Purpte Air, which overestimate (especial.ly at AQI of 150 or higher).

About Masks:
rWhen air is unhea[thy, the best option is to reduce physicat activity and stay indoors with windows/doors

ctosed. lf indoor temperature is high, get to a location rryith ctean, fittered air such as a pubtic Library,
shopping mat[ or other buiLding with HVAC system fittration.

r Masks have limitations. SurgicaI gauze masks provide no protection from smoke. N95 respirator masks are
designed for professionaI use by trained adults and are not intended for chiLdren. Therefore, masks are not
recommended for children by most air quatity districts/pubtic heaLth agencies.

r N95 masks require a perfect seaI to be effective. They can give a fal.se sense of security without a proper fit.
o Masks can exacerbate breathing difficutty for sensitive breathers or potentialLy cause deeper breathing,

which draws particutates deeper into the Lungs.
r Masks must be kept ctean and replaced frequentl.y to be effective.

Reeornmendations for Ensuring Cleaner A!r at School:
r lnstaL[ and maintain HVAC air conditioning system with high-quaLity air fiLters that have medium or high

efficiency. EPA recommendations for air fittration are oiven here.
o lnstaI portable HEPA air fitters in classrooms where possibl'e. See aooroved fitters here.
o Be sure that portabte filters are sized correctty for the room.
o Ensure doors and windows are sealed tightty. Minimize air movement in and out of room.
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Sonoma Co Schools Air ti Guidance

1 Asihrna Symptoms: Air poLLution can make asthma symptoms worse and trigger attacks. symptoms of asthma incLudecoughing, wheezing, difficuity breathing, and chestiigiitness. Even studeniiwho do not have asthma could experiencethese symptoms. lf symptoms occur: The student migfitneed to take a break, do a less intense activity, stop ail. activity,go indoors, or use quick-retief medicine as prescribei. lf symptoms uon't irprou", get medicat heLp.

2L

Great day to be active outsidea a None r None

ycllow

r Good day to be active outside. Students who are unusuatly
sensitive to air po[ution
coul'd have symptoms,*

Monitor readings, keep
staff aware of sensitive
students

a Monitor the situation
if index worsens

a

(101-1s0) UNHEALTHY FOR
SENSITIVE GROUPS

o lt's OK to be active outside
for short activities (<I0 min.)
such as recess and pE

o For longer activities such as
athletic practice, take more
breaks and do less intense
activities. Consider moving
indoors or rescheduting.

r Watch for symptoms and take
action as needed* '

o Students with asthma shouLd
foLlow their asthma action
plans and keep their

ick tctne

I nform stafF that
restrictions are in ptace
based on these
recommendations
Ensure that stafT are
fo[owing the
guidelines

a

a

Remind site
administrators of
restrictions at this
IeveI
Monitor the situation
if index worsens

a

a

Consider moving outdoor
activities indoors or
rescheduting them
Any outdoor activities shouLd
be less intense and inctude a
lot of breaks
Watch for symptoms and take
action as needed.- Students
with asthma shou[d foLl.ow
their asthma action plans and
keep their qu ick-rel.ief
medicine handy

a

a

o lnform staffthat
restrictions are in ptace
based on these
recommendations

o Move a[[ athletic
retated events to
indoors if possibte or
reduce to less intense
activities if moving to
indoors is not possibte

o Ensure that staff are
fotlowing the
guidetines

o Remind site
administrators of
restrictions at this
leveI

o Monitor the situation
if index worsens

r Determine if there are
site by site concerns.

o Respond to school if
there are site by site
concerns to support
and determine severity

(151-200) UNHEALTHY

(201 and higher) VERy
UNHEALTHY

purple
Move alL activities indoors or
reschedute them to another
day

a r lnform staffthat
restrictions are in place

r Cancel a[[ outdoor
athl.etic activity

r Ensure that staff are
foLlowing the
guidel.ines

. Stay in communication
with district office for
changes

. Monitor school site for
concerns such as poor
air filtration or teaky

r Respond to site
concerns to Support
and determine severity

r Remind site
administrators of
restrictions at this
Ievel

r Consider closing
schools based on site
by site concerns

r Altow excused
absences for students
with reported heal.th



Gn"averlsteir,l Umionr Sehmol Distniet

Facilities Committee
gt25l1 I

Meeting

9!O0 - lOsOO AM - GUSD Office

ATTENDEIS

Gregory, Brian, Wanda, Keri, W-i11, Dave

2) Solar project updates Brian 15 min HMS: PG&E testing is the next step, Sun
Works is working with PG&E to set a
date. Brian will have an update for
10/10 Board Meeting. Aetivate staff
and/or parent contact with PG&E to
make this happen? Brian will check with
Sun Works to see if our support is
needed.
Grav: Waiting for PG&E to do the
connection piece for the system, this is
on hold until the stress test is passed
and DSA gives approval" Structure did
not pass stress test, the current status
is that the test was not done with the
correct procedure and needs to be
re-done. Brian will get a timeline for the
re-test once the questions of the testing
protocol are clarified by DSA, GUSD is
not paying for labor until this test is

ITEM Participants TI14E ACTIOI{ STEPS

1) Puroose, Eoals all 10 min Construction and projects oversight and
connection to Master Plan. Players have
changed over the years. Current Master
Al_-- r-- - !^^ --:ll!-l-ldtl IldS +'ZO Illllllun ln prOJeULS, SOtlle
prioritization has happened. The Solar
project was an add on as the
oppoftunltles became avallable. One
question we have is whether or not we
stay with the current architect.
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hardware upgrade and a switeh from
aluminum to steel for support braekets
could set conditions for passing the test
if the system does not pass the re-test";

3) Traffic mitigation ail L5 min Grav: traffic concern continues, after
school is more significant than before
sehool. Staggered start and dismissal
times have had limited impact
(considering 20 minute stagger vs.
current 15 minute stagger)" Free
strategies are key. Day care prices
dropped and a system set up for
delivery of students to their ear, After
school HW help is open, no cost, until
3:30 for siblings with a later release
time" Shuttle to Hillcrest, no cost, after
working out some opening kinks is
running smoothly (despite the rumored
2nd shuttle that was never planned).
This service has increased phone traffic
in the office from parents getting
messages to kids. B0 participants has
been max., typically around 40 per day.
Morning drop-off is by far easier and
smoother than ever before" IA added to
monitoring traffic at bottom lot has
helped. More students walking to school
is helping as well" Staff is spending time
dealing with individual parent and
resident concerns. Afternoon traffic still
backs up despite reminders to parents
about arrival for their specific dismissal
time, More Lone Pine Road concerns this
year. CHP has been on site to enforce
traffic safety twiee. Student created
banners for posting on Twig with safety
messages.

HMS: Smooth. Drop-off traffic has no
delays. After school presented some
challenges in the first few days, but
parents are now more comfortable with
staggering their pick-up time, shuttle
system is smooth, and with a 3:15
dismissal, Bloomfield is open by 3:25.
Anticipating some issues on rainy days.

GUSD is working with RESIG to observe
and generate a report that GUSD can
use to engage CHP/County of Sonoma
for any solutions they can help with.
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4) Classroom temperatures all 15 min Grav: Will rnonitor classroom
temperatures today (9/25, expected
high of 97 degrees), and we have data
frorn 4 other prevlous days" Desplte
protocol for cooling, some staff are
keeping rooms open, resulting in high
classroom temperatures. Moving
activities indoors.

HMS: Rooms that have had window AC
units added are staying below B0
degrees. Inside lunch, cancelling
activities are strategies used. Windows
are single-pane with tinting.

Status of windows in classrooms and
potential impact of temperature.
Differences between sites in exposure,
insulation, roofing. An open classroom
due to a field trip maxed at 77 degrees
(9124, high temp of 9B).

Climate change impact and more high
l'otnnar=tr lra rl:tre *hrn in F[ra n:cl-7Lr rv PUJL:

Qr:estion of whether portable classroom
units or full scalc installation of AC is the
best path?

Roof, insulation/ and window upgrades
need to be considered prior to
conrmitting to AC installation,

Create a strategie plan for identifying
and researching potential solutions with
expected impact.

5) Future items all 5 min Look at Master Plan to prepare for the
next meeting and have a personal list sf
how the projects should be prioritized.
Also bring a wish/need list. Current
status of power capacity at each site.

New legislation that requires a private
space for a nursing mother to use; we
currently do not have such a space at
Grav.

Food Service staff space for accounting
and clerical work with connectivity,
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Field area, play equipment upgrade at
HMS, adding a track (for both sites).

Portable office for Supt. and Business
Services.

Gregory will e-mail list of projects to
consider.

Wanda has information for potential
funding sources in addition to basic aid
supplemental reserve.

Create a plan for project planning and
project management.

Next meeting: L0/t8/t9

Wish List

Item Submitted by Description
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Sonoma eounty
Af{ice of Education

5340 Skylane Boulevard
Santa Rosa, CA 95403-8246

{707t 524-2600 - dww.scoe.org

September 15, 2019

David Rose, Superintendent
Gravenstein Union School District

384o Twig Avenue
Sebastopol, CA 95472

Dear Mr. Rose,

ln accordance with Education Code Section 4ztz7, the Sonoma Counly Superintendent of
Schools (County) has reviewed the Gravenstein Union School District's (District) 2otg-2o
Adopted Budget to determine if it complies with the Criteria and Standards for fiscal stability
and allows the District to meet its financial obligations for the budget and two subsequent
years. The zorg-zo Adopted Budget ma,v only be approved subsequentto the approval of the
District's zotg-2o Local Control Accountability Plan (LCAP).

The District's Adopted Budget has been analyzed in the context of the May Revision to the
Governor's budget proposal for the 2o!g-zo year, as well as the zorg-zo Adopted State Budget
and related trarler brlls that were approved subsequent to the District's budget adoption, along
with and the County's approval of the District's 2oag-2o LCAP. Based on our analysis of the
submitted documentation, the County Office has concluded the District has met the necessary

requirements and therefore approves the District's budget as adopted by the District Board of
Trustees (Board).

Adopted Budget
As adopted by the District's Governing Board, the zorg-zo budget, which includes its
conversion charter schools, reflects an ending fund balance in the General Fund of $5,051,197;
comprised of t4,742,743 in unrestricted fund balance and $3o8,454 in restricted fund balance.
The minimum state reserve level of 4o/ofor a districtof yoursize has been met. ln zorg-zo, the
General Fund reports deficit spending of -$r,r39,zoo. Even though the District meets minimum
reserve requirements, the County Office remains concerned about on-going deficit spending,
and notes that Basic Aid Supplemental revenue is not budgeted until received.

The District Multi-Year Projection (MYP) is projecting an unrestricted ending fund balance of
$3,302,834 in zozo-zt with total deficit spending of $-r,3o6,414 and $r,9r8,r53 in zozr-zz with
total deficit spending of -$r,26o,93r. The minimum state reserve reported as met in both
years.

Steven D. Herrington, Ph.D. r Superintendent ol Schools

Board of Education r Gina Cuclis, Herman G. Hernandez, Peter Kostas, Andrew Leonard, Lisa Wittke Schaf fner

rt\\J'-..
',,rlPl
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Callective Baraainins
Based upon the Criteria and Standards, negotiations with all bargaining units in the zorg-zo
fiscalyearare settled. Because these costs make upthe largest portion of the district's budget,
any salary and/or benefit increase could adversely impact the fiscal condition of the district. We
caution the district to ensure that the costs of any proposed agreement be supported by
ongoing revenues to avoid creating or exacerbating structural deficits. Before the district takes
any future action on a proposed collective bargaining agreement, Government Code Section
3547.5 requires the district to certify financial projections reflecting the impact of any salary
negotiations on the current or two subsequent years. Sonoma County Office of Education
requests copies of the disclosure at the time of board publication or earlier.

Summary
Our Office appreciates the preparation and timely submittal of your Adopted Budget report. A
technical review will be communicated to the business office. The First lnterim Report is due to
our office no later than December r5, zor9. Please see the attached for standard rerninders.
lf you have any questions, please feelfree to call me at (7ofl 524-2635.

Sincerely,

>/'/t!//#ilfrlu
Shelley Stiles
Director, External Fiscal Services

c:

Wanda Holden, Gravenstein CBO
Dr. Steven Herrington, County Superintendent of Schools
Mary Downey, SCOE Deputy Superintendent, Business Services
Linda Daugherty, SCOE District Fiscal Management Advisor
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;f,s Soalonna eounty
ffie' office of Education

5340 S$lane Boulevard
Santa Rosa, CA 95403{246
FO7) 524-2600 r wwwscoe-org

2A5"q-2A Annua{ Standsrd Reminders * Al{ Districts

A the $lne
EC sections 5zo6z(c) and 52o68(c) allow districts to adopt revisions to an LCAP during the period
the LCAP is in effect if they follow the same process for adopting the LCAP. EC sectio ns S2o7o
and 5zo7o.5 specify that no later than five days after the adoption of an LCAP or annual update to
an LCAP, the plan must be filed with the eOE. While timelines identified in these sections are
reflective of an annual process, statute does provide a process for a revised LCAP to be approved
by the appropriate entity. 

r

Discl.osure
SCOE Business requests copies of collective bargaining disclosures ro days prior to board approval:
lf any collective bargaining settlements are reached during the current year all districts are being
reminded of the public disclosure obligation. An important AB rzoo reporting requirement is the
statute for tentative collective bargaining agreements to meet the requirements of Government
Code Section 3547.5 and Education Code Sections 42t3L and 4zt4z, both of which outline the
District's responsibilities for public disclosure and budget revisions for collective bargaining
agreements. A three-year analysis must be completed to determine the impact of negotiations in
future years. The superintendent and chief business officer must certify that the District can meet
the costs incurred under the agreement. The governing board must take formal board action to
approve the proposed agreement. Please note that within 45 days of the settlement, the District
must send to SCOE

the agreement

Studies udits
Education Code Sections 42a27 and 4ztz7.6 require districts to submit to the County Office any
studies, reports, evaluations, or audits done of the district that contain evidence that the district is

showing fiscal distress. They also require the County Office to incorporate that information into
the analysis of budgets, interim repofts, and the District's overallfinancial condition.

We request that the District submit to this office any such documents commissioned by the District
(e.9. reports done by Fiscal Crisis and Management Assistance Team), or by the State
Superintendent of Public lnstruction and/or a state control agency anytime they are received by
your District"

SBV4o
Please note that a SB74o funding determination may be required when a charLer school offers
instructional time in a non-classroom based setting. Charter schools that do not submit a request
by the due date may not receive a funding determination, and could have their State
apportionment associated with its non-classroom based ADA reduced to zero. SB74o regulations,
instructions and form can be found at:

/s p/c h/ncl rb ifu nddet.asp

Page 1 of4
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Resuirernents for Debt Manaaenlent Paliev s.nd Fractiees
Effective January i.t. zot7t (per Senate Bill (SB) roz9, Hertzberg) issuers must certify on the
Report of Proposed Debt Issuance ) that they
have:

r{. Adopted local debt policies concerning the use of debt; and
*L The proposed debt issuance is consistent with those policies.

The issuer's local debt policies must include (A)through (E), below:
A. The purposes for which the debt proceeds may be used.
B. The types of debt that may be issued.
C. The relationship of the debt to, and integration with, the issuer's capital improvement

program or budget, if applicable.
D. Policy goals related to the issuer's planning goals and objectives.
E. The internal control procedures that the issuer has implemented, or will implement, to

ensure that the proceeds of the proposed debt issuance will be directed to the intended
use.

FCMAT has prepared a Fiscal Alert which provides a sample Debt Managepent Policy which is

located at http://icmat.orb/fcmat-fisca l.and- lega l-a lefts/ .

SB :.o29 contains a declaration that state and local agencies should adopt comprehensive written
debt management policies pursuant to the recommendation of the Government Finance Officers
Association (GFOA). The GFOA is a national association of government finance professionals with
a shared mission to promote excellence in state and local government financial management. The
GFOA provides best practices and a link to the Debt Issuance Checklist: Considerations When
lssuing Bonds at http://www.gfoa.org/debt-management-policy (bottom of the webpage).

California Debt and lnvestment Advisory Commission's (CDtAC) website contains the necessary
reporting forms and fees which can be found at the website
http:i/www.treasurer.ca.gov/cdiac/reporting.asp. CDIAC's guidance regarding SBrozg is located at
http://www.treasurer.ca.gov/cdiac/ by clicking on "Guidance on 1029 lmplementation with
SBrozg" on the left side of the webpage. Some of its guidance is noted below:

Government Code 8855fi) requires any issuer of public debt to provide a Report of Proposed
Debt Issuance to the California Debt lnvestment and Advisory Commissio n no laterthan 3o
days before the sale ofsuch debt.

Government Code section 88SS(k) - Effective January L1 2ot7, state and local issuers are
required to submit an annual debt transparency report for any issue of debt for which they
have submitted a Repoft of Final Sa/e during the reporting perloC. The annual debt
transparency repoft is due to CDIAC within seven (7) months of the close of the reporting
period, defined as July 1st to June 3oth. This provision makes January 3rst the effective
deadline for submittal of the annual debt transparency report. Debt issued between January
t, 2Qt7 and June 3ot 2ot7, and reported to CDIAC on or after January ztr 2crL7 will be required
to submit an annual debt transparency report no laterthan January 3r, zor8.

Minimum annual debt transparency report information and additional r equirements/stipulations
apply. Please see the Guidance from CDIAC for more detailed information.
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d Debt
AB zz74 amended Government Code Section 8855 and is effective January \ 2ot1. lt requires
LEAs to notify the California Debt lnvestment Advisory Commission (CDIAC) of any proposed
debt issuance, which would include refinancing and other secondary issuances. ln addition,
the bill established reporting timeframes. No later than 3o days prior to the sale of any debt
issue, the issuer shall submit a report of the proposed issuance to CDIAC. Not later than zr
days after the sale of the debt, the issuer shall submit a report of final sale to CDIAC.

lnstructions to all of the requirements that CDIAC needs depending on the type of debt
transaction and applicable repofting forms are available at:

AB z55r enhances transparency requirements for local bond elections, including Proposition 39
(zooo) and two-thirds vote general obligation bonds. The bill requires LEAs attemptingto pass

local bondsto submitto their local elections ffice the total estimated debt service, including
principal and interest, if all bonds are issued, as part of the Tax Rate Statement required
pursuant to Elections Code Sections 94oo-94oi.. The aforementioned reporting requirements
are applicable to any issuance of debt after AB zz74 adds reporLing requirements to debt from
bonds already approved by voters. lt requires agencies to notifi7 CDIAC of any proposed debt
issuance, which wou!d include refinancing and other secondary issuances. The provisions of
AB z55r will be required for any local bond elections after.!anu d(y Lr 2ol"5.

Debt
Education Code Section r7r5o requires school districts to notify the County Superintendent of
Schools and County Auditor at least 3o days prior to the governing boards' approval of the
issuance of certificates of participation (COPs) or other non-voter-approved debt secured by
real property such as: Lease purchases (LP) secured by real property; Qualified Zone Academy

on secu rea property; evenue on nergy oanS 0r n on
Notes (BANs). Under the new law, the district must provide repayment schedules, evidence of
the ability to repay, and costs of issuance as well as information necessary to assess the
anticipated effect of the debt issuance. Within 15 days of the receipt of the information, the
County Superintendent of Schools and the County Auditor are authorized to comment publicly
regarding the district's capacity to repay the debt obligation, based on the information
provided.

Page 3 of4
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Debt fssuqnce
The statutory requirements for debt issuance for school districts with qualified or negative
interim report certifications are specifically addressed by E.C. Section 42r33(a), and read as
follows:

"A school distnict that has a qualified or negative certification !n any fiscal year rnay not
issue, inr that fiscal year o!'in the next succeeding fiscal year, certificates of participation, tax
anticipation notes, revenue bonds, or any other debt instruments that do not require the
approval of the voters of the distric! nor may the district cause an information report
regarding the debt instrument to be submitted pursuant to subdivision (e) of Section r49 of
Title z6 of the United States Code, unless the county superintendent of schools determines,
pursuant to criteria established by the Surperintendent of Public Instruction, that the
district's repayrilent of that indebtedness !s probable" A school district is deemed to have a
qualified,oi: negative certification for purposes of this subdivision if, pursqrant to this art-icle, it
files that certification or the county superintendent of schools classifies the certification of that
fiscalyearto be qualified or negative.',

E.C. Section 15140 (b) notes that a district that has received a qualified or negative certification
in its most recent interim repoft, may not issue and sell bonds on its own behalf pursuant to
this chapter without further action of the board of supervisors or officers of that county or of
any other county in which a portion of the school district or community college district is
located.

Coltective E !nq
Government Code Section 354c.2 provides added oversight related to the collective bargaining
process. Any school district with a Oualified or Negative certification under Education Code
Section 42L3L shall allow the county office of education at least ten working days to review
and comment on any proposed agreement made between the exclusive representative
anci the pubiic schooi empioyer, or ciesignateci i'epresentative, befoi'e it is r-atified. The
school district shall provide the county office with all information relevant to yield an
understanding of financial impact of that agreement. The county superintendent shall notify
the school distric! county board of education, district superintendent, governing board of the
school district, and each parent and teacher organization of the district within tirose ro days if,
in his or her opinion, the agreement would endangerthe fiscal well-being of the school district.

Per Governmerit Code 354o.2(d), a school district shall, upon request, provide the county
superintendent of schools with all information relevant to provide an understanding of the
financial impact of any final collective bargaining agreement reached.

Page 4 of 4
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Board Retreat Date Selection

Below is a table with a new set of dates that Jennifer has available to host this event.
Please put "yes" for any date that yoti can make, and "no" for any tl'lat you cannot.
Open stanting tlrne slots fon each day have been added.

Jennifer Steve Gregory Alexander Patrick

Sunday, October 20: 10 am Yes Yes yes yes

Tuesday, October 22: 6 pm Yes lrlo no no

Wednesday, October 23: 5 prn Yes No no no

Thursday, October 24: 5 pm Yes No yes yes

Friday, October 25: 6 pm Yes No no yes

Saturciay, October 26: 10 am Yes Yes yes yes

Rr lnr{arr (1nfn}ror ?7. 4 fl amvsrrvsJ, vvrvvvt 4r. tv qttl tgo lE5 yes yes

Tuesday, October 29: 6 pm Yes Yes yes no

Wednesday, October 30: 5 prn Yes Yes no no
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Gravenstein Union School District

Retreat Aqenda

DRAFT

Welcorne, coffiee, purpose otthe day, lee-breaker

Remindens and,Areas for Boards: General expectations and dos and don,ts fon
Boands, a review and rennlnder of roles" Topics like: prepanation,
authonity of the Superintendent, lrow to handle connpla!nts, publ!c partlcipation,
how to handle confidentlality, etc.

work on Board Norms and Expectations fsn worklng together, begin work on
Board Handbook {Examples provided}

Bneak

!ffi.

tv.

V" Dave to present Multi-Tlered system of suppods, the basis for work plans and the
LCAP

Vl !-uncln

Vll. Vision, Mission, Goals, Core Values, Action lterns

vHt, Wrap [,!p, Evaluation of the Day; Appneciations; Next Steps
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Gravelasteirl Urlisn $ehoofl ffiistniet

Climate Committee Meeting

10 t3t1g
3!30 - 4sg0 ptlt : H$ts princ.ipal's Office

ATTENDEES

Atli son, t/ili 11, Dave

ITEM Pa rt'1" ct pants TIME ACTTON STEPS

1) Purpose, goals, review of Board
Resolution

all 30 min Allison was unanimously elected Chair.
HMS Student Council meeting on 10/2,
presentation of student letter. What can
L--*^* -! I ttr^t aa--!t^t-Irdppcil dL Fil't):. tvlunLilty IileeuilgS ot
this committee. Include student council
student reps from each site, Ani from
Grav., prarerrl,s, Boartl Member? Wlll wlll
invite a Board Member to join the
committee on 10/10.

2) Current initiatives all L5 min See below

3) Future items, Board Report all l-0 min Prioritize wish list (attainable,
measureable monthly goals). Will will
report to the Board on 10/10.

4) Next Meeting all 5 min Will and Allison will invite other staff and
students and a parent involved in the
foundation work.

Wish List

Item Submitted by Description

Work with Recology wilt Separate bins exist, but are not being used.
Competitions, assembly, house competition
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lnitiative to make as many items used on campus
as possible recyclable"

Spreading understanding Allison The key starting point will be to create a base of
understanding the key issues as well as individual
actions that can rnake a difference

Solar Panel Cerernony wiil An activity fon the panels, but also to spread rnore
inforrnation about climate awarenes$

Monthly tl'lemes at HMS Allisorr From the model of life skill traits, adopt a monthly
theme in regards to climate protecfion activities.
l-lave a year long theme that all rnonthly themes
would connect to such as "Think globally, act
locally." What is each student doing as an
individual on a daily basis?

Green Team Questionnaire Allison Group of students that can forrn a ch.rb that invites
student participation and action.

Use of Monday Messages wiil Continuous updates on activities/initiatives

Use of Tech resources Allison Use studio, video production, and other resources
available at HMS to create
informational/instructional messages. "Full circle"
message - what happens to the materials.we
recycle after they leave here . . . do they come
back.

Climate friendly meal service Allison What could we do with our SRCS contract
provider? Check with Lori/Wanda for more
information.

Climate friendly technology and
other device operations on
carnpus

wiil Projectors, bathroorn towels, use Monday
assemblies for delivery of practices to students.

Connections to classroom
instruction

Dave How can staff integrate these initiatives into
classroom instruction?

Planting more trees wifi Make sure Brian is involved in this discussion
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GRAVENSTEIN UNION SCHOOL DISTRICT
3840 TWIG AVENTIE

SEBASTOPOL, CA 95472

Board of Education
Regular Meeting Agenda

DAIE:
TIME:
I,OCATION

Tuesday, September I0, 2019
5:00 PM
Gravenstein Elementary Room 13

I" CALL TO ORDER.
Steve Schwartz, President
Gregory Appling, Clerk
Alexander Kahn, Trustee
Jennifer Koelemeij er, Trustee
Patrick Lei, Trustee

Call to order at 5:04
aii in attendance except Jennifer Koelemeijer

Jennifer Koelemeijer arrived at 5:07
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ru. PUtsLIC CCIMMENTS
At this time the public may address the Board on any item not listed on the agenda.
Fresentations are limited to three minutes per person per topic. The Board may not
respond to presentations. The public may address the Board on any item listed on the
agenda at the time the matter is taken up by the Board.

Vee wanted to make a shout out to IV{r. Pulley for 0 period music. Shout out to
Will for being at school so early. Also thanks to Admin for working with
GPA.

Kristine Zapatahas 5th grader and wonders if board has ever considered eminent
domain over the roads.
SS answers he hasn't heard anythrng since being on the board, but it is his

understanding that when the school was built it was intended. that land was
to be purchased and a road buiit to 116. Eminent domain is kind of
fighting words and doesn't feel the school can do that.

DR says RESIG will be corning out next week to do an assessment on the
situation.

Kristine also asks how she can stay infornned.
DR. answers keep coming to meetings and read Monday messages and if it

comes to pass maybe join groups working towards goal.

rur"

A. Gravenstein principal Report

trntroduced staffmember Mr. carey FE, athletics, science and chineese.

Mr" Carey showed a video from his website. Then a slide presentation of things
they have done in the past and things they hope to do in future. Also talked
about curriculum. showed some of the experiments they have done.
Including baking soda and vinegar with colored dyes.

Then he talked about pE with Coach page..

These presentations will eventually be loaded to the website.

B. Ftrillcrest Principal R.eport

Introduced staff members Allison R.ich and Libby Baird.

Allison Rich and Libby Baird had a presentation about dlliance Redwoods field
trip. They had a slideshow that included what they did while there for the
three days. Science Lesson: Geology and Strearn The science lessons were
taught by Alliance Redwood Staff. Pool Rotations. Ziplines: Gecko Glider
and R.edwood Express. The students were supported by their peers in very
positive ways. Freetime, after rotations. Chaperones got a break at this time.

Gravenstein Union School District Board Agenda
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Had some great activities for alltbe trcids. There were 110 kids in affendance.
One of the night events was a night hike and another was Trivia Night.
Dining Hall was also a highlight of the trip" There was a soda machine, hot
food and a great salad bar. They were building Relationships. Mrs. Baird
mixed up the classes from 5th gtade and added new students to make cabin
assignments. trt was a big success.

Vee...gives feedback on behalf of husband. F{e said he came home inspired.
F{e learned new things" F{e was like an excited. teenage boy. He really had
a great time.

C. Gravenstein Union Teachers' Association

Not much to report that isn't already on the agenda. Looking forward to getting
Superintendent advisory started. There is a wonderfirl buzz'on campus this
year Yery excited to see how the year unfolds.

D. District Site Council

F{aven't had a meeting yet. Meeting scheduled to be held on9/18/19

E. Gravenstein Parent Association, GPA

Two GPA reps were present. Finished Fledge Drive contest and awarded 4
Disney Tickets to Mrs. Sprinkle's Class and they will do something in the
class tn see who gets fhem. She had 52o,/o to 539/o of her forms hrmed in.
They are still pushing for forrns to be turned in. They will do a lot of pushes
around holidays for one time donations" They have a newsletter that was sent
out. GPA is going to have a big effort to push going green this year. For
instance they bought 4 sets of party supplies for classes. Dishes, flatware, etc.
They also will no longer have bottled water at events. Instead they will have
large igloos and compostable cups.

The jog-a-thon is coming up and they are hoping to go online. They are also
hoping to get a presentation from something called Flip Cause which will
cause less paperwork.

Megan has reached out to GUSD Board members for a comrnunications liaison.

JK says the newsletter looked great.

AK said same thing and applauds the going green, but worried that some parents
are more apt to pay attention to paper form.

Ms. Triv asks to have newsletter sent to all teachers at Grav and Hillcrest so they
can help let parents know about upcoming events.

Gravenstein Union School District Board Agenda
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GA things are now and with that he thinks the numbers look great.

vse wonders what the percentage is automatic credit vs checks.

GFA thanks Jeri McNeil for movie night.

-Ieri points out how hard the GFA rnembers have been working and thanked them.

GPA meetings are on district calendar.

GA reminded Board members that only two can attend other meetings at one
time"

DR. says the changes in agenda were on pu{pose so that everyone can see how
important the GPA is to the school.

AK throws out idea of enrich night where parents can experience the classes that
their children are taking.

GPA says they are doing an adults only fundraiser this year with silent auction.
March 28th Boots and Bourbon.

DR has done research about Eoard Members voeal support for GPA and says it is
okay.

AK about communication. Would like Enrich teachers to be able to communicate
with parents with a flyer of what they did that week or month.

KP says maybe include it in GFA newsletter

GFA is highlighting the Enrich teachers. Also talking about adding info to
website.

F. Trustee Reports

JK attended movie night and she said it was really fun and great event. Also
wants to say she really appreciates all the work the GPA has been doing this
year.

PL introduces himself and wants to talk about meeting he had with DR last friday.
Wasn't able to be as involved last year andso didn't know some things that he
has since leamed. He feels very luclcy to have been chosen as a new board
member.

GA was able to attend a back to school night and was very pleased. Also attended
a GUTA meeting and felt it was a success.

Gravenstein Union School District Board Agenda
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AK echos what was already said.

SS adds that the vote of confidence with Superintendent is great. Obligated to
mention that there is a climate strike corning up and sorne students will not be
at school.

G. (p. I ) Facilities Report

F{ard copy of report included in Board Packet. DR. thanks GA for info about
solar Panels. The Gravenstein solar Panels didn't pass and so they will be
having them worked on.

KF says they did get a new play structure installed and approved by RESIG. The
kids are really enjoying the new structure.

GA says that some lst graders have requested same structure on their yard.

Parent wasn't here the night the kids rnade a presentation about play structure, but
her daughter was one of the presenters and was really excited to be apart of
that and felt empowered by it.

SS mentions instaiiation of water fountains with water bottle fillers. Previously
there was some concern from teachers. But Mr. Deeths says please bring
them on. Gravensiein already has them.

DR asks Mr. Deeths to email hirn and Brian about getfing the wafer hotfle fillers
installed at Hillcrest.

SS asks if they have thought about some kind of kick off when they switch the
switch to solar"

Parent wants to point out how amazing Brian is and how lucky we are to have
him.

FI. CBO Report

Fresentation will happen during ooGeneral Actions" Item C

I. SuperintendentR.eport

There are some LCAP items that need to be taken care of and DR is diving into
that and making sure we are doing what we are supposed to be doing. Tying it
all back into how we can keep Enrich going. We have had a parent address us
about an independent study opportunity.

1. (p" 3) Williams Settlement Complaints

Gravenstein Union School District Board Agenda
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we have had some complaints about room temperafures. This year we had 5
days of heat where class rooms reached above g5 degrees. Because we align
our calendars with high sehools we are starting so early that we reach these
hot temperatures.
couple of options: should we go back to starting in september. or maybe

spend a lot of money on air conditioners. The class rooms shouldn't be
rnore than 80 degrees" wb do have some portable air conditioners now. It
is hoped with opening rooms when it is cool and closing doors when it
gets hot in combination with air conditioners will help to keep the rooms
below 80 degrees. However, there could still be an issue.

SS thinks we do need to look into this further.

GA feels air conditioning is not in our master ptan. fu{aybe it is time for us to
pull the committee together to see what the cost would be for air conditioning.
This has been a problem since he has been here. There is a cost to moving the
schedule as well and so we should put together a study to determine costs and
what would be best"

DR has found that a study at each school would be $25,000 per school.

Triv mentioned that GUTA started asking teachers to record their temps in
classrooms. Would Board like to have those logs.

Answer: yes

What are our goals for the district. We need to figure that out before we can
really move forward.

JK a suggests maybe having minimum days during August to help alleviate
high temps in class with students.

FL says there are other possible ways as well to cool the campus down like
planting trees.

2. Enrich! Update

t{andout from 2018-19 Smarter Balanced Assessment English Language Arts
and Mathematics.

shows us what levels our students are currently doing. This helps show
why enrictr is so important.

Knows our program is doing great because we have only had one parerrt
concern.

Gravenstein Union School District Board Agenda

Pagq6
June Il, 2019



Mr. Deeths tatrks about first faculty rneeting and how things are going this year
with the changes that have been made regarding class schedules. Love that all
kids have the same opportunities to electives. Mr. Fulley says 8th grade band
sounds fantastic because of how much time he is getting with them at one
time. One teacher said "I have done this for a long time and tr don't know who
in my class room came from traditional or enrich". We also have a
Wednesday enrichment class which has been a great success.

KP says our enrichment really did continue from last year. What she is
hearing from teachers is how grateful they are for the additions of
Instructional Aides. Students who were struggling last year are really doing
so much better this year.

GA obseivation about mathematics ask about Cohort analysis. This is a 4
year analysis and shows what is happening between the years are they doing
okay going from 5th to 6th. Thinks the Scale Scores by Subgroups are
interesting.

SS wonders about students sitting for so long dwing block schedule.
WD says he has only heard minor grumblings, but over all has only heard

good things. And absolutely the teachers are making sure they aren't
sitting the whole time.

3. (p" 10 ) Transportation Survey

We are working with West County to see if there is a location where they
could pick up a large group of students so that we would just have one bus
instead of all the cars. We conducted a survey and when board package was
made we had 96 families respond, we have now 130 responses. (The survey
results are in a handout that was passed ouQ. We have a sight in mind and
now West County needs to do an assessment:

AK applauds the work that is being done.

SS asks about shuttle.
WD says there was a problem lst week, but now things are running more
smoothly and it seems to be working really well.
KP says it is great here as well because kids are getting to play and not
waiting in line.

GA says a lot of the services regarding transportation have been great
additions.

KP says we have also opened a reading room for children to wait for siblings
getting out later.
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.IK asks if we could put a reminder in the h4onday Messages to remind parents
of all options.

ss says he is not prored to say that his kids were not always here, but at last
school they used to have classroom competitions to get carpools going.

ry. P_UBLIC HEARINGST

None

V. CONSENT AGENI}A ACTION ITEM

A" (nl" 12 ) Approval of Minutes from Special Board Meeting of August 27,Zg1g,
and from the Regular Board Meefing of .A,ugelst 13,2&Igg. (p" 20 ) Warrants

C. (p.26 ) Payroll
D. ft). 27's Approval of Memorandnnm of understanding {Mo[r] with GUTA,

Sergio Blanco extra period
n" fu. 28 ) Approval of MOU witfo Sonoma Cornnty Office of Education, Title III

funds
F" (p- 30 ) Approval of toIOU with GUTA, GATE (Gifted and Tatrented Education)

Coordinator
G. (p.31 ) Approval of Mou with GUTA, ENR.rcH! naake-up pcriod protocols
II" (p. 32 ) Approval of Salary Schedule for Classified Enrichnnent Instructional

Assistant
I. (p" 33 ) Approve MOU with the Gravenstein Union Teachers Association

(GUTA), Sixth Grade Coaches

Action taken/comments:

GA motions
JK seconds
Passes 5 - 0

Motion GA Second JK Vote 5-0

W. GENERAL ACTION ITEMS

A- (p" 34 ) Approve Memorandunn of understanding (Mou) with the
Gravenstein Parent Association (GpA)
The Board will be asked to approve an iVlou with GFA addressing the
implementation and support of the ENRICH! program.

Gravenstein Union School District Board Agenda
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Action takenlcomments

The spirit of this agreement is they want to support enrich. They want to collect as rnuch
money as they can and pay for as much as they can. GFA and DR spent 45 to 60 minutes
trying to reword the NIOU.

JK asks about monthly estimates.
Answer we can not give an estirnate at this time as there are too many variables.

GA has problem with four month reserye. Why is it a need for GFA to carry a reserve when
the school is already canf ing a reserve.

GPA says because there name is on a lot of the Enrich Contracts they don't want to be
liable for payng if they don't get the money they are expecting. They just don't
want to get to zero and not have time to get the money so that they can pay them
and meet their commitments.

JK thinks this is the responsible thing to do. This.sounds like due diligence to her.

GA understands if this was a stand alone it would make sense. F{oweveE because they can
come to the board, as we have a reserve, it doesn't make sense to him.

WH says that having a set point helps them to know that they aren't broke, but at this point
they need to bill the board.

After discussion it was determined that the concern is not with the reserve, but the amount of
the rese,rve.

SS wants to add that he agrees with GA sentiments, but he appreciates that it is the spirit of
the contract. He also feels that with his experience 4 month reserve seems a luxury. F{e is
concemed that if parents are aware of a four month reserve that at some point they may
stop making donations because there are reserves in place.

GPA reps don't think the GPA board would be opposed to reducing the reserve to 2 months.
The $25,000 is a sticking point because of an agreement made with GSF that states that
money is needed for certain expenses.

AK asks how imperative it is to make this decision now?

SS thinks that passing it tonight with some slight changes would be better for optics.

JK really rooognizos thot GPA has spcnt a lot of timc on this and they really want this trr
coalisis into a good thing. We are all on the same page, this is the right thing to do. This is
really just making sure we are all able to meet our obligations. Wants to address paragraph
5 and in particular the word "endeavor". Please explain the intent of this paragraph.

GPA states the reason they came up with that word was that they couldn't necessarily commit
to how they were spending the monies without approval from GPA members.

Gravenstein Union School District Board Agenda
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WH asks what if their funds are in excess, GPA notifies the district, and then the district
could draw up a grantrequest.

The GFA reps soemed pleased with this change in wording.

Sarah would love to invite any Board members to next meeting Tues.24that F{illcrest in
Streamlab.

GFA will not make changes until they get numbers.

AK Motioned to table and then withdrew motion

AK also wants to thank the GFA members foe-all their tirne.

At this point the 4 month reserve is the only issue for the Board.

JK moves to approve a draft with suggested changes of 2 month reserve, the wordsmithing of
Wanda, and opening with the mission statement.

AK 2nds

Passes 5 - 0

Motion Second Vote

B. (p. 39 ) Superintendent Evaluation/Board R.etreat with Dr. Paul Fonter
The Board will be asked to select three dates to propose to Dr. Fzul Forter for a
rreeting to establish superintendent goals and an evaluation process, and whether
or not to add team building, District goals, and additional Board h-aining topics.

Action taken/comments

SS says last retreat was more about goal setting and less about superintendent evaluation.

DR- explains what will happen for the evaluation process. And what can happen at Retreat.
Team building exercises...goal setting" Decide between 3 hour retreat or 8 hour retreat.

AK thinks finding adaythat all can be in attendance will be difficult

GA thinks an evening one working on board and district goals which would feed into
superintendent evaluation/goals would be best as he is really only available in evenings.

JA asks about breaking it up into two evening sessions. We don't have set practices in place.
And that seems unusual.

Gravenstein Union School District Board Agenda
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DR. explains why this is all so importantto him and to staff sanity.

SS suggests we plan 5 to 9pm" They ask for Dave and Dr. Porter to bring a draft,of board
nollns? maybe a couple of ice breaker things then talk about what are the priorities we are
hearing and narrow it from there. And then a set arnount of goals for Superintendent.

JK tleinks they should do goals in one evening and eval in a second.

GA asks that we throw out team building exercises.

JA asks if they can do the retreat one evening then do closed session with Dr. Forter for eval

GA suggests taking pick a date to email

adjoum for break until 7:45pm
Call back at7:47

Motion Second Vote

C. (p. ) Approve 2018-19 Unaudited Actuals
The Board will be asked t0 approve the 2018-19 unaudited achrals as
presented by CBO, Wanda Holden.

Action taken/comments :

We will have the auditor come out and if any changes are made those will be brought back to
the board for approval"

Slide presentation.

GA on page 93 bond interest
WH those aren"t numbers we have control over. The county gives us those numbers.

GA on the 66oh where we have to be at least 60Yo, that is only related to ADA? not basic aid
supplement.

WT{ we traek the revenr-le, br-tt we cl.on't have a way to track the basic aid. The n'mber is tied
to what we spent in classroom educatior/expenses.

GA 100 and 101 we combine both schools to get our total kids
WFI 100 is all the schools except the charter which is on 101

Jeri asks where the transportation study would hit in the numbers
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WH says transportation is a non classroom expense.

SS moves to approve
GA 2nds
Passes 5 - 0

Motion Second Vote

D. (p" 41 ) Adopt Resotution #190910,The Gann Limit
The Board is asked to adopt the GANN Limit resolution #l90gl0-L as presented.

Action taken/comments :

GA moves that we adopt resolution
JK 2nds
SSY
JKY
AKY
PLY
GAY

5 Yeses and 0 Nos

PUBLIC COMMENT ON ITEMS IN CLOSED SESSION

Adjourn to close session at 8:20 pm

VII. CLOSED SESSION

A. With respect to every item of business to be discussed in closed session pursuant
to Section 54957.5

1.0 (p. ) Pending litigation, OCR Complaint resolution, Employee Conference

2.0 AdministratorPerformance Updates

3.0 Conference with Negotiations team:
GUTA negotiations update

4.0 Board Meeting scheduling

OPEN SESSION

1.0 R.eport Out from Closed Session
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VIil. FUTURE BOARI} MEETINGS
A. October 8,2019 at 5pm
B. November 10,2019 at 5pm

IX. ADJOURNMENT
ADA Compliance: In compliance with Government Code 54954.2(a), the Gravenstein Union School District, will,
on request, make this agenda available in appropriate altemative formats to persons with a disability, as required by
Section 202 of the American with Disabilities Act of 19gA g2 U.S.C. 12132) and the federal rules and regulations
adopted in implementation thereof, Individuals who need this agenda in an alternative format or who need a
disability-related modification or acconmodation in order to paiticipate in the meeting should contact Dave Rose,
District Superintendent, Gravenstein Union School Disfrict, 3840 livig Ave., Sebastopol, CA g14':l2. Telephone
(707) 823-7008.
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ReqPayl2d
Board Report

to the

Commeht Gheck
Amount

Expensed
Amount

Check
Number

Checks Dated 09t0,ll201g through 09/30/2019
oard Meeting Date October 10,2O1gB

19

1738321 0910412019 OfficeDepot

a Purpose

1738322

1738323

1738324

1738325
A

1Es326
1738327

1738328

1 738329

1 738330

'1738331

1738332

1,738333

1738334

1738335

1 73B336

1738337

1 738338

09t04t2019

os|0412019

1,435.86

.97

11.57

445.59

70.39

15.00

21.17

180.07

37.00

105.04

607..52

178.15-

5.30

63.23

36.88

29.75

357.00

208.2s

2.73

31.35

0.20

1,964.38

2,387.60

788.05

7,534.80

38,681.00

338.40

258.29

330.07

181 .11

105.41

3,603.60

53.10

1'1,238.56

442.00

595.00

289.94

72.83

34.08

3,000.00

Six Flags Discovery Kingdom
Business Card

the Bell.game
attached

0'l-4359 lnstructional Supplies for Grav Elem/Grav
First

03-4390 Nurse supply and chair for Sully
03-4400 Nurse supply and chair for Sully
04-4310 lnstructional Supplies for Hillcrest.201 9_20
04-4350 School Secretary Supplies-Hillcrest
04-9510 Six Ftags-8th Grade Trip
014362 Dist Fuet
01-5869 Finance charge
03-4362 Fuel for Dist.

03-5830 Survey Monkey
04-4362 Dist Fuel

04-4380 Hillcrest Maint.

Return-HMS Supplies
01-9573 Employee,s Dental plan Coverage 2O1g_20
01-9572 Employee's CVT Health plan Coverage

2019_20
134390 Cafeteria Supplies HC & Grav
01-9510 Special Ed Services
124390 BTB Supplies-See Attached
12-4390 Daycare Supplies & Snacks for 2019_2O

01.5912 Sup't Phone & Tablet Service for 201g-19
03-591 2 Sup't Phone & Tablet Service for 201 8-1 9
04-5912 Sup't Phone & Tablet Service for 20.,l g_19

01-9574 Employee's Vision plan Coverage 2O1g_20
03.4310 Reimb. Flash lssue Subscription
04-41 10 STEMscopes (Accelerated learning)
04-5830 Water testing for Hillcrest
01-4340 License for LEA templates 2O1g-20
03-4340 License for LEA templates 2O1}-ZO
04-4340 License for LEA templates 2019-20
04-4310 Hillcrest Music 2019-20
13-4390 Food Service Supplies
01-5520 Light Poles at Grav,Elem 2019-20
03-5520 Light Poles at Grav Elem 2019-20
04-5826 6th Grade Paleotechnics 2019

09to4t2019

09104t2019

09104t2019

09to4t2019

09104t2019

a91a4t2019

09t04t2019

ACSIG

California's Valued Trust

Castino Restaurant & Supply
Lattice Educational Services
S&S Worldwide, lnc
Safeway

Vbrizon

09t04t2019

09t04t2a19

09to4t2019

091o4t2019

0910412019

Vision Service Plan

Nordsirom, Vanessa M

Accelerated Learning lnc.
Alpha Analytical Laboratories,
Document Tracking Services

0910412019 J.W. Pepper & Son lnc.
Ogl04l2o19 OfficeDepot
09104120"19 Pacific Gas & Etectric

0910412019 Paleotechnics1 738339
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ReqPayl2d Board Report

Gheck
Number Fund.ObjectDate

toPay
Check

Amount

Checks Dated 09/0112019 through 09/30/20i9
Board Meeting Date October 10,2019

1 738340

1738341

1738343

1738344

1 738345

1735374

1739375

1739376

1739377

1739378

09to4t2019
09t04t2019

Ray Morgan Company
School and College Legal

01 -5633 Copier Contract Charges 2019-20
01-58123 School & Collegq Legal Services Retainer

2019-20
03-58i13 School & College Legal Services Retainer

2019-20
04-58213 School & College Legal Services Retainer

2019-20
01-58ei2 Fingerprinting for staff 2O1g-2O

03-58€i2 Fingerprinting for staff 2019-20
O4-5Bei2 Fingerprinting for staff 2019-20
O444Ct0 Instrument repair and supplies 2019_20
04-5826 Transportation to yosemite gth Grade All

2019-20
01-4355 Staff Development- Lunch
0'l-4390 Grav science

Super- Lunch meeting

01-4440 Cables for Grav TV to Chrome
01-5200 csBA
03-4310 Class Supplies- Bas
03-4390 Grav Science
03-4440 Grav Technology
03-5200 csBA
04-438,C HMS Maint.

O4-4441J Cables for Grav TV to Chrome
04-52011 csBA
13-43911 Food service

04-5600 Reimb for Scissor lift
0'1-43't{l Reimb.For Science Materials

Reimb.Science Materials

03-431 0 Reimb.For Science Materials

Reimb.Science Materials

01-5840 lT Consultant 2019-20
03-5840 lT Consultant 2019-20
04-5840 lT Consultant 2019-20
03-41 10 Amplify Science Grades 3, 4 and S

Unpaid Tax
01-5830 2019-20 Special Ed Psych Services
03-5830 2O19-2O Special Ed Psych Services

1,470.00

17,640.00

10,290.00

9.80

117.60

68.60

273-10

29,400.00

196.10

674.17

3,560..10

3,438.59

619.68

107.69

3,250.00

65,908.08

1738342 0910412019 Sonoma County Office Of Ed

0910412A19 Stanrcy Music'benier tnc.
0910412019 Uniterd Coach Tours

0910412019 U.S. Bank Corporate payment

ulo

1,215.23

4.78

142.21

136.25

9.95

36.16

79.81

1,s66.92

1 19.40

7.03

43.25

69.65

7.95

1.38

7.26

15.89

83.1 6

162.50

1,950.00

1,137.50

56,589.16

681.08-

3.71

1,032.76

09/06/201 I
09106t2019

Sposato, Brian H
Carel', P6u1 P

0510612019 Ally Technology Consulting LLC

0910612019 Amplily Education lnc.

09/06/2019 J. Stanley Correia

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of rrustees. lt is recommended that the i.(i,\L\!'-
Checks be approved
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ReqPayl2d
Board Report

Order ofChebk

Gheck
Amount

rd Meeting Date Octobe r 10,2019Boa
through 09/30/2019Checks Dated 09/01 /201 9

1 739383 0910612019 Perma Bound Books

J. Stanley Correia
Discount School Supply
Fishman Supply Company

J.W. Pepper & Son lnc.
Lattice Educational Services

Protech Projection Systems
Sonoma County Office Of Ed.

Amador Stage Lines, lnc.

Clements, Colleen M
AXIA

Clover-Storneita Farms lnc.
Discount School Supply
lnterstate Music Supply
lsaac Kuster dba l.A. Kuster Const. Insp.

1739378

1739379

1739380

1 739381

1739382

1739384

1 739385

1739387
(Jl
ts

1739388

1740245

1740246

1740247

174A248

1740249

1740250

09/06/201 I
09t06t2019

09/06/201 I
1,088.53

6.13

73.58

42.92

564.37

574.70

2,125.O0

236.14

122.63

84.30

1 ,139.07

1,363.77

1,747.16

120.00

250.50

705.63

5,322.63

338.00

3,933.73

220.00

193.36

157.76

1,890.00

09106t2019

09t06t2019

09/06/201 I
09t06t2019

04-5830 2019_20 Special Ed Psych Services
12-4390 BTB Suppties
014370 District Wide Custodiat Supplies
034370 District Wide Cusiodial Supplies
044370 District Wide Custodial Supplies
04-4310 Hiilcrest Music 2019-20
01-5100 Special Ed Services
01-5810 Speciat Ed Services
04-4210 6th Grade perma bound

Books-Kinman/Dexter
03-4440 Projector Elmo 3 Rm @ Gravenstein
01-5202 SCOE Workshop-ADHD Training
03-5202 SCOE Workshop-ADHD Training
O4-52O2 SCOE Workshop-ADHD Training
01-5830 Document Management Services ZOlg_20
03-5830 Document Management Services 2O1g_20
04-5830 Document Management Services 2O1g_20
01-5631 Copier Lease for Schools and DO for

2019_20
03-5631 Copier Lease for Schools and DO for

2U9-2A
04-5631 Copier Lease for Schools and DO for

2019_20
04-5826 Amador Charter: Bus. yosemite

04-5200 Reimb. for CUE Conference
40-6210 Modernization - Hillcrest Middle

lmprovements
13-4700 Milk Purchases 2Oi9-20
124390 BTB Suppties

04-4310 Supplies for Music program

40-6230 DSA Class I lnspecior Gravenstein phase
llt

DSA Class I lnspector Hillcrest
lmprovements

01-4110 Open Court ELA Grades 1-5 Account
#247107

03-4110 Open Court ELA Grades 1-S Account
#247107

1 739386 0910612019 SyTech Sotutions

6.00

72.00

42.00

12.53

150.30

87.67

35.28

OgtO6l2Olg U.S. Bank Equipment Finance

09/06/201 I
ogl11t201g

09t11t2019

423.39

246.96

630.00

1,260.00

1,923.63

10,774.06

09t11t2019

o9l11na1S

09111t2019

0911112019

1740251 Ogl11l2O19 McGraw-Hill School Education
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1740252

1740253

1740254

1740255

1740953

1740954

1 740955

1740956

1740958

1740959

1740962

1741715

1741716

1741717

0911112019

09t11t2019

ReqPayl2d

Offi<:e Depot

Pac fic Gas & Electric

Read Naturally lnc

Weerks Drilling & Pump Co. lnc.

Jones, Lori D
Wittenberg, Rachel R
Alpha Analytical Laboratories,

Analy Band Wagon

Board Report

01-4359 lnstructional Supplies for Grav Elem/Grav
First

01-55i20 Electric and Gas for 2019-2O Gravenstein
03-55i20 Electric and Gas for 2019-20 Gravenstein
04-55:20 Electric and Gas for 2019-20 @ Hillcresi
04-4310 Read Naturally- Supplemental program

04-55:30 Hillcrest Water Service ior 2019-20
13-5200 Reimb. ServSafe Certificate
04=52A0 Reimb.Math Conference
04-5830 Water testing for Hillcrest
04-5829 Band Participation in Fall Music Festival -

2019
04-58126 Marin Shakespeare Co.performance for

HMS
04-5826 8th Grade Yosemite Trip- Fall of 201e
01-43{;9 lnstructional Supplies for Grav Elem/Grav

First
O4-431O lnstructional Supplies for Hillcrest ZO19-2A

0 1 -5560 Recology-Gravenstein

03-5560 Recology-Gravenstein
04-5560 Recology-Hillcrest
03-58il6 Life on the Barbary Coast- Maritime

National Park
04-55:10 Hillcrest Water Service tor 2019-2e
014310 Rbimb. Science Materials

03-4310 Reimb. Science Materials

04-4310 Trebucket Kit- Eisco

01-4370 District Wide Custodial Supplies
03-4370 District Wide Custodial Supplies

04-437'0 District Wide Custodial Supplies

04-44Ct0 Portable A"/C units for Hillcrest

01-563i3 Copier Contract Charges 2019-20
04-41 10 History Alive! 7th Grade Social Siudies
04-5912 Sup't Phone & Tablet Service for 2018-19
04-438i0 Paint for Hillcrest

04-58216 7th Grade Monterey Field Trip

01-435,0 District Office Supplies. Open PO for
2019-20

116.73

09/11t2019

09t11t2019

agBt2019
:09/t3/2otg

09t13t2019

09113t2019

218.84

2,516.64

2,497.40

30.62

19.0 1

32.25

370.86

216.72

10.46

120.33

160.49

1,925.87

1j23.43

s,232.88

165.00

475.O0

15.00

355.22

32.00

450.00

1740957 0911312019 Marin Shakespeare Company

N)
ui40e60 0911312019 Recology Sonoma Marin

1740961 09t13/2a19

Ogh3nffig Nature Bridge
Ogl13l2O19 Office Depot

0911312019

09t18t2019

San Francisco Maritime National Park
Assc,ciation
Weeks Drilling & Pump Co. lnc.

Carey, Paul R

940.00

30,735.00

49.63

619.83

3,200.00

498.36

130.79

526.79

3,209.79

1,297.17

1,528.95

673.84

105.41

301.76

2,375.OO

0911812019

09t'18t2019

Carolina Science

Fishman Supply Company

1741718

1741719

1741720

1741721

1741722

1741723

1741724

0911812019

09t18t2019

0911812019

o911812019

09118t2019

09t18t2019

09t18t2019

Grainger lnc.

Ray lVorgan Company
Teachers' Curriculum lnstitute

Verizon

Kelly-Moore Paint Co. lnc.

Monterey Bay Aquarium
Officr> Depot

Expensed
AmountComment

heckc
Amount

of the Board of Trustees. lt is recommended that the

4 of B
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Check
Number

Check
Date

the Order of

The preceding Checks have been issued in accordance with the District's Policy and
ing Checks be approved.

Checks Dated 09/01/2019 through 09/30/2019 Board Meeting Date October 10,2O1g
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ReqPayl2d
Board Report

Pay to the Order of

AmountCommentFund-Object

Check
Number

Check
Amount

Gheck
Date

Dated 09/01 /201 9 through 09/30/201 9
Meeting Date October 10, 2019Board

Checks

1741724 09t18t2019 Office Depot

1741725

1741726

1741728

1741729

14i730
UJ

1741731

1741732

1741733

1741734

1741735

1741736

1741737

1741738
174't739

09t18t2019

o; t1'a2.O1g

51 .25

89.64

1 1.93

142.32

165.1 5

52.29

357.04

4,284.43
2,499.24

4.B7

58_50

34.13

860.59

430.29

3.22

38.63

22.53

11.72

140.65

82.04

4.37

1,215.00

1,280.63

6,855.76

22,612.25

520.05

556.46

7,140.71

97.50

22,364.29

810.00

1,290.88

193.70

64.38

45.24

234.41

1,485.00

73.50

2,500.00

70.00

Peripole lnc.

Sonorna Countyi Office Of Ed

01-4359 lnstructional Supplies for Grav Elem/Grav
First

03-4350 District Office Supplies_ Open pO for
2019_20

03-4390 Nurse supply and chair for Sully
03-4400 Nurse supply and chair for Sully
04-4310 lnstructional Supplies for Hillcrest 2O1g_20
04-4350 District Office Suppties_ open po for

2019-20
03-4310 Recorders for Music Class 2019_20
014351 Paper Order for District
03-4351 Paper Order for District
04-4351 Paper Order for District
01-5822 Advertisement of Open Seat and Notes
03-5S22 Advertisement of Open Seat and Notes
04-5822 Advertisement of Open Seat and Notes
03-6400 Play Equipment-cravenstein
03-5826 All Sth Exptoratorium on 1l14l2O2A
03-4370 15 Yards of piayground Bark_Gravenstein

30 Yards of playground Bark_Gravenstein
04-4310 Reimb from Rotary
01-5200 Reimb. Milage
03-5200 Reimb. Mitage
O4-520O Reimb. Mitage
O4-431O Tennis bails for juggting
01-5202 Reimb. Travel Expense
A3-52A2 Reimb. Travel Expense

04-5202 Reimb. Travel Expense
40-5830 Board Approved prop 39 Consulting
13-4700 Milk Purchases 2O1g-20
01-5830 2019"2A Speciat Ed psych Services
03-5830 2019-20 Special Ed psych Services
04-5830 2019-20 Special Ed psych Services
04-5880 Flag Football Referee glgl21lg
01.6200 Solar Photovoltaic Design & lnstallation

Contract
03-6200 Solar Photovoltaic Design & lnstallation

Contract

1741727 0911812019 Sonoma West publishers, lnc.

09t18t2019

0911812019

09t18t2019

09t18t2019

09/18/2019 United Foresi products lnc.

Specified Play Equipment Co
Exploratorium

Blanco Navarro, Sergio
Perez-Atwell, Eva A

o9118t2019

09t18t2019
Wittenberg, Rachel R
Hurtado, Patricia

O911812019 ARC Atternatives
0911812019 Clover-Stornetta Farms lnc.
OgllBl2\lg J. Stantey Correia

Ogl18l2019 Ronald Lynn Ruiz
OShBlzO1g Sunworks.

5of8
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ReqPayl2d Board Report

04-6200 Solar Photovoltaic Design & lnstallation
Contract

40-621)0 Solar Photovoltaic Design & lnstallation
Contract

04-43i30 Reimb. Maint Supplies HMS
01 -43!90 Reimb.Cart Spanish

03-4390 Reimb.Cart Spanish

01-43150 District Office Supplies- Open pO for
2019-20

01-43159 lnskuctional Supplies for Grav Elem/Grav
First

014390 Ergonomic Keyboard and Tray
03-4310 Class and Office Supplies-Crandall and

Parks
03-431t0 District Office Suppties- Open pO for

2019-20
04-4310 lnstructional Supplies for Hillcrest 2019-20
04-431t0 Class and Office Supplies-Crandall and

Parks

District Office Supplies- Open PO for
2019-20
School Secretary Supplies-Hillcrest

04-41110 SOAR- Study Skills Curriculum

1741739

1743472

1743473

1743477

1743478

1743479

1743480

1743481

1743482
1743483

1743484

o9t25t2015

09125t2019

24,541.00

41,513.49

2,35

27.00

8.66

13-26

107',_64

46.60

103.99

60.63

86.42

60.66

s5,52250

256.46

29-35

543.74

2"304-48

1,393.00

17,676.75

3,942.59

69.C0

525.69

70.t0
73.50

404.)0
14.18

Og1Al2O19 Sun'arorks

1743474 Ogl25l2o19 Office Depot

't743475 0912512019 SOAR Learning, lnc.

1743476 0912512019 Sonoma Media lnvestments, LLC

(,
A

Sposato, Brian H
Flawkins, Kirn I

Alliance Redwoods Conference Grounds
Ally Technology Consulting LLC

0912512019

09125t2019

01.58i15 Press Release for Board Vacancy
03-58i15 Press Release for Board Vacancy
04-58i15 Press Release for Board Vacancy
04-58i16 6th Grade Alliance RedwoodsTrip
O144tlO Computers and Thinkpads

03-44410 Computers and Thinkpads

A4-4440 Computers and Thinkpads
04-58:i0 Water.testing for Hillcrest
0'l-9515 Re-issue Ck P19-00145

Re-issue Ck P19-00146

04-58ei0 Referee Basketball 9117 12019

13-47CtO Milk Purchases 2019-20
40-62:10 Special lnspection and Materials Testing

12-5911 Daycare Phone Line for 2019-20

Unpaid Tax

55.88

2,386.57

82.09-

69.65

835.80

487.55

19v.14

2,365.55

1,379.90

466.92

58.77

09t25t2019

09t25t2019

Alph a Analytical Laboratories,

AT&T Calnet 3

0912512019

09t25t2019
09t25t2015

09t25t2019

Ernesto Aubin

Clov:r-Stornetta Farms I nc.

LACD Associates
MCI Comm Service

Expensed
Amount

Check
AmcuntGomrnent
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ReqPayl2d
Board Report

Pay to the Order of
Fund-Object

N
Check

Gheck
Amount

Check
Date

Checks Dated 09/01/2019 through 09/30/2019
Meeting Date October 10,2019Board

1743485 09125t2019 MOLTEN USA, INC

1743486

1743487

1743488

1743489

1744285

1744286

1744287

1744288

1744289

1744290

1744291

1744292

1744293

17M294

1744295

1744296

09t25t2019

09t25t2019

4w25t2019

672.32

49.50-

50.40

49.00

29.40

622.82

4,710.00

640.00

224.00

825"60

1,776.65

70.00

1,442.75

380.00

3,451.00

Santa Rosa City Schools
Scribbles and Giggles
Sonoma County Office Of Ed.

04-4310 Com posite Volleyballs

Unpaid Tax
134710 Lunch program lor2O19_2O
03-5826 K Atl field trip Scibbles and Giggles 2019
01-5862 Fingerprinting ior parent volunteers for

' 2o1g,2o
Fingerprinting for staff 2019-20

03-5862 Fingerprinting for parent volunteers for
2019-20
Fingerprinting for staff 2019_20

04-5862 Fingerprinting for parent volunteers for
2019-20
Fingerprinting for staff 2019_20

04-5826 Bus Transportation -Alliance Redwoods
01-4362 Dist Fuet

01-4380 Grav Maint-

01-4400 Tech Supplies
01-5869 FinanceCharge
03-4362 Dist Fuel

03-4380 Dist Fuel

03-4400 Grav Tech Supplies
03-5B30 Survey Monkey
04-4362 Dist Fuet

04-4380 Grav Maint.

13-4390 HMS Kitchen Suppties
04-5880 Referee Basketbail 91 1212019

04-5826 6th crade Class Fietd Trip 11126t2019

04-5200 CMC Math Conference-Rich/Sporer
01-9572 Employee's CVT Health plan Coverage

2019-20
13-4390 Cafeteria Supplies HMS
04-5880 Referee Basketball 9t19t2019
40-6200 Gravenstein Elementary School phase ill
04-5880 Flag Football Referee 9t9l2o1g
04-5880 Referee Basketbalt 9t16l2O1g
03-5826 All Kindergarten - Rohnert park Gymnastics
04;$939 Football Referee 9t 1 Bt 2O1 I

09125t2019

09127t2015

West County Transportation
Business Card

Ernesto Aubin

California Academy of Sciences c/o
Contact Center
California Mathernatics Council
California's Valued Trust

(Jl
('l

14.13

:43:51
8.37

36.22

169.55

500:30

96.30

37.00

98.91

548.1'1

224.2509127t2019

09t27t2019

09127t2019

09127t2019

09127t2019

09127t2019

0912712019

ogt27t2o1g

09t27t2019

09127t2019

a9t27/2019

Castino Restaurant & Supply
Thomas M. Delozier
GCCilNC.
Jonathan David Little

Bill McGuinness

Rohnert Park Gymnastics
Lee Jonn Soldati

24.35

40.00

9,221.73

40.00

70.00

562.50

40.00
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ReqPayl2d Board Report

Check
Number Gheck

Amount

to the Order of
CommentDate Fund-Object

Checks Dated 09/01/2019 through 09/30/2019 Board Meeting Date October 1O,2019

1744297 0912712019 Twig Education, lnc. 01-4110 Twig Science Grades TK-2
03-4110 Twig Science Grades TK-2
03-5826 3rd Grade Field Trip - November 2019
04-5880 Fooiball Referee 9t13t2019

Total Number of Checks

1744298
1744299

0912712019 Lawr:nce Hall Of Science#520O
0912712019 LonnieVanZandt

Fund Description

1,025.09

5,297.79

120

6322.38
1,860.C0

40.00

458,652.89

01

03

04

12

13

40

General Fund

Gravenstein Elementary Charte

Hillcrest Middle Charter

Child Development Fund

Cafeteria Fund

Special Reserve-capital Proj

Clheck Count Expensed Amount
73,A54.26

177 ,631.10

142,607.41

1,965.06

5,759.78

58,447.95

459,465.56

812.67

458,652.89

Fund Recap

120

45

45

74

6

10

6

Total Number of Checks

Less Unpaid Tax Liablity

Net (Check Amornt)(tt
Ol

The preceding Checks have been issted in accordance with the District's Policy and authorizatior of the Board of Trustees. lt is recommended that the
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Gravenstein Union School f)istrict
September Payroll Report

Certificated Salary & Benefis

Regular: $ SOA,74678

Supplemental: $ 13,052.18

Classified Salaty & Benefits

Regular: $ tSa,020.49

Supplemental: $ 5,288.39

Total Salary & Benefits

$ 681,107.78

October 10,2019 Board
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Request for Board Approval of increase from .25 FTE to .375 FTE for the Hillcrest office clerk position

Background: lnitially the Board approved the hire of an additional .25 FTE Office Clerk at Hillcrest. Once
the bell schedule was finalized for the 2079-20 school year, it was deemed necessary to have a three
hours per day office Clerk. Additionally, there was only a need for a one hour per day lunchtime yard
duty instead of two. Since one person was hired for both positions, she has resigned from one hour of
yard duty and accepted an increase of one hour for the Office Clerk. The expense for this change is
estimated to be 5418 dollars per year.
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{n Wanda Holden <wholden@grav.kl 2.ca.us>

Lisa Benz paychecks

Lisa Benz <lbenz@gt:av.kl 2.ca.us>
To: Wanda Holden <wholden@grav.k1 2.ca.us>

"l am resigning from one hour of my two'hour yard duty position effeetive l\ugust 14th,2o1g,and I am acceptingthe offer of an additionat one hour fbr the offic6 ae* pidition.;

Mon, Sep 16,2019 at 3:44 pM

Lisa Benz

Sent from my iPad
[Quoted text hidden]
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Federal LCAP Addendum

$trategy

Explain the LEA's strategy for using federalfunds ta supplernent and enhance lacal
priorities or initiatives funded with state funds, as reflected in the l-EA's I-CAP. This shall
include describing tt'te ratianale/evidence for the selected use(sJ af federalfunds within
the context of tke LEA's broader strategy reflected in the LCAP.

/deas...

Start with the LCAP goals and/or strategic plans as the braad strategy.

Describe base program for the goals in the LCAP that are relevant to the
actions/seruices to be funded with federal dollars.

Evitienee - based on needs in state dashboad; may be similar fo Greafe*sf N-eed-s or
Pertormance Geps secfions in the Summary Section of the LCAP

Oescn'be how the actians/servlces funded with federal dollars will suppart the LCAP
strategies/goals

Explain the LEA's strategy for using fedenlfunds to supplement and enhance local priarities or
initiatives funded wfth state fundE, as reflected in the LEA's LCAP This shall include describing
the rationale/evidence for the se/ecfed usefs) af federal funds within the contert of the tEA's
broader strategy reflected in the LCAP.

The Gravenstein Union School Disirict (GUSD) consists of four schools: 1) Gravenstein
Elementary Charter School is grades TK-s, 2) Hillcrest Middle Charter School is grades

6-8, 3) Gravenstein First Elementary School is two of our first grade classes, and 4)

Gravenstein Community Day School. LCAP planning, goal setting, and strategy
creation is done with all four school simultaneously. GUSD has worked to align goals,

expected outcomes, actions, and funds to support improved performance and growth of
its students. Annually, we have 3 LCAPS, but because we are a small district, our goals
and our work in oursuit of those ooals is shared bv all of our siies and our olans are verv
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As we begin our preparation for the new round of LCAP creation, we will be integrating
a stronger use of Multi-Tiered Systems of Support (MTSS) as a guiding philosophy for
our planning. We will be focusing our energies and resources on the creation and
maintenance of evidence-based, effective Tier I programs, and then have a menu of
Tier ll and Tier lll options available for implementation for students not experiencing
success with the base programs. The Tier ll and Ter lll program menu will provide the
opportunity for us to target any Federal funds that we receive to support our students
with the most significant need in every program area where we receive funds. We have
10 district LCAP Goals that are included in our LCAPs to which we are aligning our
efforts.

ln identifying our areas of needs, we are currently looking at 4-year trends in Smarter
Balanced Assessment scores. over the last four years, our scores are very consistent;
the largest performance level variation in any of the four bands during this time period is
a 60/o change. ln general, GUSD students are successful in all reportable areas in all' sub groups, except students with disabilities (SWD). This is the area of greatest
academic need. SWD are performing approximately 40 points below standard in Math
and ELA, and when compared to their peers, who are scoring 35-60 points above
standard, the performance gap between SWD and all students stretches to nearly 100
points' The socio-economic disadvantaged (SED) subgroup made strong Erowth in the
Iast year, and is now performing at standard. The low-SES subgroup of students is not
progressing academically at the same rate as their more affluent peers -- however,
since "all students" score well above standard. English Learners (EL) perforrnance in
ELA and Math also increased to standard. Still more growth is needed to close the gap
completely, since "all students" score well above standard. Additionally, at our middle
school, the suspension rate among students with disabilities SWD has increased.

Our focus in utilizing federal funding is on increasing Tier ll menu options. ln order to
enhance access to classroom instruction for our students that are struggling, we are
adding Teaching Assistants (at a ratio of 1 assistant for every three classrooms) and a
Certificated Teacher to provide extra help in classrooms and small pull out groups (a
Learning Lab) with students who were performing below standard. The District also
added a PPS School Counselor to provide academic and social-emotional support to
students by partnering with families to strengthen the home/school connection for the
struggling subgroups. Staff and administration will begin a process of identifying
individual students and incorporating a case management system for each student so
that we can specifically identify barriers and causes for less than acceptable academic
growth- A lead staff member will be assigned to each student to support the fidelity of
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all interventions, connect with parentsiguardians, and coilect data to assess
performance outcomes.

Alignment
Describe the efforts that the LEA will take to aliEn use of federal funds with aetivities
funded by state and lacal funds and, as applicable. across different federa{ grant
programs"

Alignment - Describe the efforls that the LEA will take ta align use of federal funds with
activities funded by state and localfunds (LCFF, grant, etc) and, as appticable, across
different federal grant programs.

Are the federal dollars and actions already included in the LCAP as part of a
progressian"' base - supplemental (LCFF S/C) - targeted (federal)?

ls there an over-arching research base to the wark of the district that witt provide the
alignment?

Do SPSAs reflect LCAP gaals?

Do stakeholder groupE discuss both state and federalfunding and their relationship?

Provide examples af LCFF funded action{seryices that seruices funded with federat
funds will supplement?

ln addition to monitoring academic performance, we will be focusing on attendance and
suspension rates as well. While the overall Dashboard Chronic Absenteeism
performance level for all of our schools was green, we have student groups (at K-5:
socioeconomically Disadvantaged, yellow, and at o-8: socioeconomically
Disadvantaged, red, Hispanic, orange). Our K-5 attendance rate for 18/19 was atg5%
and our goal is atgT%. For grades 6-8, our attendance rate was g37o, and we have our
goal at 95% for these grade levels. For grades 6-8, our suspension perforrnance level
was in the orange performance band for All Students, and for grades K-5, we had a
yellow performance level for our Hispanic students.

The universal program (Tier l) that is in place for all students consists of the following
elements:
-Adherence to the State adopted grade level Common Core curriculum in all subject
areas, taught by appropriately credentialed teachers
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-Ongoing teacher training related to the delivery of Common Core curriculum
-Monthly staff meetings to review student progress and instructional strategies
-14 early release days for ongoing professional development related to student
performance review and instructional strategies
-All TK-sth grade classes at Gravenstein Elementary are self-contained
-Primary classes (TK-3) have an approximate ratio ol20-1and middle grades average
an approximate ratio of 2S-1
-lnstructional assistants, are utilized in Grades TK-8 according to need in the classroom
-Students in grades TK through 5 receive music instruction one day per week and
additional band time by the district's music specialist
-Visual arts is also part of the Gravenstein School program, provided by classroom
teachers and an art specialist
-Hillcrest Middle School has a variety of scheduled music, art and drama programs,
each Hillcrest student has three electives
-Our K-8 Magnet Program (Enrich!) requires a longer school day to include additional
field trips and enrichment classes including STEM {K-5) and sTREAM (6-s) classes
bridging to high school career technical and work-based programs including a Maker lab
and 6 sections of Maker elective classes, 3 sections of Coding elective classes, and 2
sections of Mdeo Productions electives

Teachers and other school staff will monitor student performance in the three following
areas : 1) Grade level performance or above in academic subject areas based on local
and state assessments, 2) An attendance rate of at least gS%, and 3) No suspensions.
lf a student is performing below any of these levels, we will begin Tier ll interventions.
The menu of interventions includes:
-Parent/gua rdian notification a nd en ga gement
-Conduct a meeting to determine appropriate interventions, such as a parenuTeacher
conference/SST/SART/504/lEP based upon the individual needs of the student
-Appoini a case manager that will be tasked with being the primary parent contact as
well as collecting baseline data, monitoring intervention implementation fidelity,
gathering ongoing data, and communicating progress with all team members
-A Learning Lab at both campuses staffed by special education teachers and
instructional assistants
-A school psychologist
-A school counselor
-Adoption and implementation of the Second Step (social emotional learning) program
-Developing a resource list of community service resources
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-Using alternatives to suspension including restorative practices including but not limited
to: parent shadow days, community service projects, alternative assignments,
restorative circles, behavior contracts, and behavior plans
-Summer school programs will be available for students showing academic deficits
based on state and local assessrTlents at the end of the school year

All of the above programs, activities, and staffing assignments are included in our LCAP.

Development sf our LeAP included oarent committee oarticioation and site councilr' _ - -- t'-"

review.

TITLE I, PART A

Parent and Family Engagement

ESSA SFCTIONS 1112(!:,X3) and -1112(bl(7,\
Describe how the LEA will carry out its responsibility under Section 1 111(d).

GIJSD promotes parent, family, and community engagement in the education of Title
One Studenfs. We will notify all families of qualifying students by letter in their home
language of the policies, services, and supports that GUSD has in place and provide
contact information for appropriate district staff. All district correspondence and forms
will be translated. The district employs a bilingual clerk and three bilingual teachers that
will serve as contact points for any Spanish-speaking families, and we will utilize County
resources for any other language services as needed. As a small district and in using
our MTSS protocol, our classroom teachers will be the first line of support (with
translation as needed)for parent education and providers of parent engagement
opportunities including but not limited to: Meet-the-Teacher events/Orientation,
Backto-school nights, parent{eacher conferences, classroom volunteer opportunities,
driver and chaperone opportunities for field trips, presentations, pefformances, and
school-wide family events. When these events fall in the late afternoon or evening, we
have offered free child care and/or extended daycare hours to accommodate parents'
naodc \A/a rrrill nrnrrirla ino*rrrnfinn fnr naranfo anahlin^ thnm {a a^^^aa tha ^^.^n{ nnrlalrrevvu. rev Yvilr }/rvYrve rrrolruvrrvrr rvl PGilgrrt\) (Jrrclr,,liltv (lt(tttl (L, ct\rut;oo ultt Pcllliiltt Pvtrclt

of our student information system, Schoolwise. To further assist these parents, a

bilingual assistant helped families at our Meet-the-Teacher events to use multiple
computers to navigate and complete our online forms. The District will also send
regular progress reports related to academic and social-emotional performance. For
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any Title I student that is not making expected grade level progress, our Tier ll systems
will be employed and we will use our SST/parent meeting protocol: gather baseline
data, form a support team, meet with the parent (and student if appropriate), formulate
an action plan with appropriate interventions, assign a staff case manager to support
the student and parents in the implementation of the interventions, warm hand-offs to
and ongoing communication with any outside agency with appropriate support services
for the student andlor family, gather progress data, and inform the team of progress. lf
Tier lll interventions are needed, the same protocol will be followed with the exception of
case management being provided by an appropriate specialist such as a Resource
teacher, School Psychologist, Nurse, Counselor or other qualified staff person that
specializes in the stqdents area of need.

GUSD will use the entire $40,434 Title l, Part A Preliminary Eligibility Amount in this
area. For the 2019-2020 school year, we have designated our Tiile l, part A funds to
help pay for the credentialed teachers that staff the Learning Labs at each of our
schools. We will determine which of our students are designated as Tifle I by
participation in the free and reduced lunch program (for 18/1g, 59 students at
Gravenstein Elementary, 19 students at Gravenstein First, and 62 students at Hillcrest
Middle qualified).

ln identifying our areas of needs, we are currently looking alA-year trends in Smarter
Balanced Assessment scores. Over the last four years, our scores are very consistent;
the largest performance level variation in any of the four bands during this time period is
a 6% change' ln general, GUSD students are successful in all reportable areas in all
sub groups, except students with disabilities (SWD). This is the area of greatest
academic need- SWD are performing approximately 40 points below standard in Math
and ELA, and when compared to their peers, who are scoring 3b-60 points above
standard, the performance gap between SWD and all students stretches to nearly i00
points. The socio-economic disadvantaged (SED) subgroup made strong growth in the
last year, and is now performing at standard. The low-SES subgroup of students is not
progressing academically at the same rate as their more affluent peers, since "all
students" score well above standard, more work is needed to close the gap completely,
since "allstudents" score well above standard.

schoolwide Prografirs, Targeted support programs, and
Programs for Neglected or Derinquent children
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Staff and administration will beEin a process of identifying individual students that would
qualify for TAS services and incorporating a case management system for each student
so that we can specifically identify barriers and causes for less than acceptable
academic growth. A lead staff member will be assigned to each student to support the
fidelity of all interventions, connect with parents/guardians, and collect data to assess
performance outcomes.

Teachers and other school staff will monitor student performance in the three following
areas : 1) Grade level performance or above in aiademic subject areas based on local
and state assessments, 2) An attendance rate of at least 95o/o, and 3) No suspensions.
lf a student is performing below any of these levels, we will begin Tier ll interventions.

ln identifying our areas of needs, we are currently looking at 4-year trends in Smarter
Balanced Assessment scores. Over the last four years, our scores are very consistent;
the largest performance level variation in any of the four bands during this time period is
a 6% change. ln general, GUSD students are successful in all reportable areas in all
sub groups, except students with disabilities (SWD). This is the area of greatest
academic need. SWD are performing approximately 40 points below standard in Math
and ELA, and when compared to their peers, who are scoring 35-60 points above
standard, the performance gap behroeen SWD and all students stretches to nearly 100
points. The socio-economic disadvantaged (SED) subgroup made strong growth in the
last year, and is now performing at standard. The low-SES subgroup of students is not
progressing academically at the same rate as their more affluent peers, since "all

students" score well above standard, more work is needed to close the gap completely,
since "all students" score well above standard.

Staff and administration will begin a process of identifying individual students that would
qualify for TAS services and incorporating a case management system for each student
so that we can specifically identify barriers and causes for less than acceptable
academic groMh. A lead staff member will be assigned to each student to support the
fidelity of all interventions, connect with parents/guardians, and collect data to assess
performance outcomes.

Teachers and other school staff will monitor student performance in the three following
areas : 1) Grade level performance or above in academic subject areas based on local
and state assessments, 2) An attendance rate of at least 95o/o, and 3) No suspensions,
lf a student is performing below any of these levels, we will begin Tier ll interventions.
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Homeless Children and youth Services

The universal program (Tier l) that is in place to monitor the success of our Homeless
students consists of the following elements:
-Adherence to the State adopted grade level Common Core curriculum in all subject
areas, taught by appropriately credentialed teachers
-Ongoing teacher training related to the delivery of Common Core and NGSS curriculum
-Monthly staff meetings to review student progress and instructional strategies
-14 early release days for ongoing professional development related to student
performance review and instructional strategies
-All TK-sth grade classes at Gravenstein Elementary are self-contained
-Primary classes (TK-3) have an approximate ratio of 20-1and middle grades average
an approximate ratio of 25-1
-lnstructional assistants, are utilized in Grades TK-8 according to need in the classroom
-Students in grades TK through 3 receive music instruction one day per week and
students in grades 415 choose between Band or Chorus, offered twice a week by our
District Music specialists.
-Visual arts is also part of the Gravenstein School program, provided by classroom
teachers and an art specialist
-Hillcrest Middle School has a variety of scheduled music, art and drama programs,
each Hillcrest student has three electives
-our K-B Magnet Program (Enrich!) requires a longer school day to include additional
field trips and enrichment classes including STEM (TK-s) and STREAM (6-g) classes
bridging to high school career technical and work-based programs including a Maker lab
and 6 sections of Maker elective classes, 3 sections of Coding elective classes, and 2
sections of Video Productions electives

Teachers and other school staff will monitor Homeless student performance in the three
following areas : 1) Grade level performance or above in academic subject areas based
on local and state assessments, 2) An attendance rate of at least g7o/o,and 3) No
suspensions' lf a Homeless student is performing below any of these levels, we will
begin Tier ll interventions. The menu of interventions includes:
-Parent/guardian notification and engagement
-Conduct a meeting to determine appropriate interventions, such as a parentiTeacher
conference/SST/SART/504ilEP based upon the individual needs of the student
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-Appoint a case manager that will be tasked with being the primary parent contact as
well as collecting baseline data, monitoring intervention implementation fidelity,
gathering ongoing data, and communicating progress with all team members
-A Learning Lab at both campuses staffed by special education teachers and
i nstructional assistants
-A school psychologist
-A school counselor
-Adoption and implementation of the Second Step (social emotional learning) Program
-Developing a resource list of community service resources
-Refer and provide warm hand-offs to and ongoing communication with any outside
agency with appropriate support services for the student and/or family
-Using alternatives to suspension including restorative practices including but not limited
to: parent shadow days, community service projects, alternative assignments,
restorative circles, behavior contracts, and behavior plans
-Summer school programs will be available for students showing academic deficits
based on state and local assessments at the end of the school year

TITLE II, PART A

STATE PR'ORIry ALIGNMENT
1,2,4 a5

Frovide a description of the activities to be carried out by the LEA under fhis Secfion
and how fhese activities will be aligned with challenging Sfafe academic
standards.

Our entire Title ll Part A Preliminary Eligibility Funds, $7,900, will be used for professional
development activities at the beginning of the school yeal during early release days, and to
support teacher workshop and conference attendance throughout the year. Training topics will
include (but not limited to): Common Core State Standards, Reading, STEM, Differentiation,
Adverse Childhood Experiences, Students with Disabilities, and Next Generation Science
c+^h.lA,/.1^g [or rltcll \lo

ESSA SECNAN
2102(b)(2)(A)
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TITLE III, PART A

Parent, Family, and C;ommunity Engagement

STAT E P RI O RITY ALI G N M E NT
6 as

promote parent, family, and community
English learners.

GUSD has purchased lXL, an interactive software program for Erade skill building and
review; this program is part of the direct instruction and supportltrat we use for our EL
students. Our current ELA curriculum, Open Court, has weekly standards-based
assessments that give benchmark and progress data on our students, this option is
an area of focus for our teachers with EL students as they monitor continual progress.
Our TK-Sth principal attended "EL Excellence Every D"y,t' a workshop to develop anO
implement an overall system of instruction for EL students which she then used to
provide professional development for her staff and also shared this information with
our middle school. Two of our teacher's are attending training in EL instruction. At
this time, they have attended the Comprehensive California conference
(Comprehensible California is a local, California conference put on by teachers for
teachers to introduce or enhance comprehensible input techniques and approaches
to the classroom) and a Sonoma County Office of Education training on implementing
the ELPAC assessment and using the assessment results to guide Llassroom
instruction and targeted supports for students. Our two lead teachers also received
training on analysis and interpretation of CAASPP results for our EL students. These
two teachers work with our site administrators and train our other teachers to use the
techniques and strategies as well as discussing language acquisition. Training has
also included differentiation, classroom management and equity. They will continue
to attend other meetings and training opportunities provided throughout tne year as
part of our participation in our Sonoma County EL Consortium as well as other
applicable training events and follow the same process to partner with our site
administrators and train the rest of our teachers.

Title lV Part A Activities and programs

ESSA SEcTloN a106(e)(1 )

Describe the activities and programming that the N-EA, or consortium of such
agencies, will carry out under subpart 1, including a description of:

Describe how the eligible entity will
engagement in the education of

ESSA SECrtOit
3116(b)(3)
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'1. any partnership with an institution of higher education, business, nonprofit
organization, community-based organization, or other public or private entity with
a demonstrated record of success in implementing activities under this subpart;

2. if applicable, how funds will be used for activities related to supporting
well-rounded education under Section 4107;

3. if applicable, how funds will be used for activities related to supporting safe and
heal'thy students under Section 4108;

4. if applicable, how funds will be used for activities related to supporting the
effective use of technology in schools under Section 4109; and

5. the program objectives and intended outcomes for activities under Subpart 1,
and how the LEA, or consortium of such agencies, wlll periodically evaluate the
effectiveness of the activities carried out under this section based on such
objectives and outcomes.

Our entire Title lV Part A Preliminary Eligibility Funds, $10,000, will be used to pay
teacher and staff salaries for our summer school program.

7o



10t7t2019 williams settlement Quarterly Uniform complaint Report - July 1, 201g - september 30,2ojg

Williarns Settlement Quarterly
Uniform Complaint Report - July 1,

2419 " September 30, 2A1g
Education Code $351S6(d): A school district shall report summarized data on the nature and
resolution of all complaints on a quarterly basis to the county superintendent of schools and the
governing board of the school district. The summaries shall be publicly reported on a quarterly
basis at a regularly scheduled meeting of the governing board of the school district. The report
shall include the number of complaints by general subject area with the number of resolved and
unresolved complaints. The complaints and written responses shall be available as public records

* *eqryi7626j

Name of District *

Gravenstein Union School District

Name and Title of Person Reporting *

Renee Lott

Phone Number *

7078235361

Email Address *

rtott@grav.k1 2.ca.us

fi
7L

https://docs.google.com/forms/d/e/1 FAlpQLSeviDTzO6PBvzBtTBQATJSBeyuxaLqK6ocdDHMlFnmC-qx1 rA,/viewform 114



1017 t2019 Williams Settlement Quarterly Uniform Complaint Report - July 1, 2019 - September 30, 2019

I NSTR[..,ICTI O NAL MATERIALS "

O There were 0 complaints received during this quarter

YES, there were complaints, there were complaints resolved and/or there
were complaints unresolved - piease give detailed information below by
listing each complaint and associated solution

INSTRUCTIONAL MATERIALS *

e There were 0 complaints received during this quarter

YES, there were complaints, there were complaints resolved and/ot there
were complaints unresolved - please give detailed information below by
listing each complaint and associated solution

TEACF{ER VACANCY AND/OR TVIISASSIGNMENT 2'

e There were 0 complaints received during this quarter

YES, there were complaints, there were complaints resolved and/or there
were complaints unresolved - please give detailed information below by
listing each complaint and associated solution

FACII-ITIES"A

* There were 0 complaints received during this quarter

YES, there were complaints, there were complaints resolved and/ar there
were compiaints unresolved - please give detailed information below by

listing each complaint and associated solution

CAHSEE lntensive lnstruction and Services *

w
O There were 0 complaints received dyfg this quarter

https://docs.google.com/forms/d/e/1 FAlpQLSeviDTzOOPBvzBtTBQATJSBeyuxaLqK6ocdDHM lFnmC-qxl rA,/vlewform 2t4



10/7/2019 williams settlement Quarterly Uniform complaint Report - July 1, 2019 - sepiember 30, 2019

YES, there were complaints, there were complaints resolved/and or there
were complaints unresolved - piease give detailed information below by
listing each complaint and associated solution

INSTRUCTIONAL MATERIALS
Complaint Details

TEACHER VACANCY AND/OR MISASSIGNMENT
Complaint Details

FACILITIES
Complaint Details

Complaint 1

The student attends classes in one or more rooms in which the temperature falls
outside the 65-80 degrees fahrenheit range. This temperature spike makes it
difficult for me to teach as I usually ha've a headache by early afternoon. The
students are inattentive, sweaty, stinky and unable to focus on the work at hand.
Five ofthe first seven days have been over g0 degrees. g/1 4/19=g6,
B/ 1 5/ 19=85, 8/ 1 6/ 1 9 =84, 8 / 21 / 19=89, 8/ 22/ 1 9=85
Complaint 2

My classroom five out of the frrst seven days of school was consistently above
80 degrees and up to 90 degrees in the afternoons. Classes were hard to teach
and students had trouble focusing and completing assignments. I got a

migraine on B/14/19 due to the heat in my classroom.

CAHSEE lntensive lnstruction and Services
Complaint Details

y'i:,ir,; i' :i i: r;rj'.it:t i

w
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https://docs.google.com/forms/d/e/l FAlpQLS eviDzza6PSvzBtTSQATJSBeyuxaLqK6ocdDHMlFnmc-qxl rA,/viewform

*Affierf
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l,it:v+.r r;tt'r::rr.,rt. ili\t:a!:jiiti a:it ,it iitr::i.:;1i'r (..)r:ri<-iir': i:::r:;rirtr:; .

'fhis lorni was cre.'ilerl insicle ol Scnsina County Cffic:e cf Eciiii:alicr:. 8e pggi/:iXiSg - 't-erati,pl Servii:q

w
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GRAVEI\STEIi\ UNION SCHOOL DISTRICT

$raverzstein
UNION School District

Dave Rose, Superintendent
3840 Twig Avenue
Sebastopol, CA95472
701-823-7008
Email: drose@grav.k 1 2.ca.us

Board of Trustees
Steve Schwartz, Boar d President

Gregory Appling, Board Clerk
Alexander Kahn, Member

Jenni fer Koelemeijer, Member
Patrick Lei, Member

September 5,2019

Memo To: Dr. steve Harrington, superintendent of sonoma county schools
Gravenstein Union School District Board Trustees n, rJt \L./

v_h*From David Rose, Superintendent, Gravenstein Union School District

Subject: Williams Settlement Complaints

Sunrmary: Attached please find copies of two Williams Settlement Complaints, received on August 26,2019,
from the same school site, Hillcrest Middle School, regarding the same issue, Facilities. Each complaint was
filed by a teacher stating the temperature in their classroom was above the 65-80 degrees Fahrenheit range as
stipulated on the Williams Complaint Form on several days. Both teachers report that the high classroom
temperature 1) made it difficult for the students to focus, and 2) led to each teacher experiencing a headache.

The classrooms in question, and the majority of the classrooms at the school site do not have air conditioning.
The site principal, facilities manager and I visited multiple classrooms (at both Hillcrest and Gravenstein
Elementary) during the school days cited in the complaints to assess safety and explore potential solutions.
Other classrooms at each school site had temperatures above 80 degrees according to portable thermometers
and classroom thermostats. The outside temperature on these days ranged from the low 90's to high 90's
according to three different on-line sources.

Resolution: The District has taken multiple steps attempting to lessen the impact of high temperatures during
the school in classrooms without air conditioning, including:

-Moving classes from non-air conditioned rooms to air conditioned rooms when they are
vacant

-Providing fans

-Custodial and maintenance staff arriving several hours before the start of school to
open classrooms to take advantage of the cooler morning air

-Reminding classroom teachers to close windows and doors and use window coverings
early in the day
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-Purchase of portable air conditioning units to install in classrooms (4 units purchased, targeted
installation for the most impacted classrooms, including rooms 3 and 9 at Hillcrest

-Facilities Manager created a written protocol for use by teachers for days where temperatures are
expected to be over 85 degrees, "hot days." This protocol was shared with Gravenstein teachers
electronically and during a staff meeting on9l3l19 and was shared with Hillcrestteachers electronically
on 914119 and will be discussed at a staff meeting on 9/10/19

-Site administration is collecting classroom temperature data to report to the Board on 9/10/19

-Facilities Manager had a conversation with a project architect about potential cost of installing air
conditioning at both school sites. Preliminary and very rough estimates put the cost at over $1 million
per site, with an anticipation of a higher cost for Hillcrest due to the age and alteration of existing

structural roof framing to support added weight of equipment that is needed to in order to comply with

DSA (Division of State Architect) compliance and approval. Additionally, substantial electrical
alterations are needed to support the additional electrical draw that would be required. Overall, this
process would require major infrastructure changes as well as a major increase in power usage. A
more accurate assessment and estimate from an architect would cost at least $25,000 per site.

-ln lnnkinn at tomneratr rroq fnr fho nnonina 1A darrq nf qnhnnl 7 nf thnqo darre had fomnoratr rroc hinhervvr rvvrr "" "'v""'

than 85 degrees (ranging from 90-98 degrees). Based upon forecasts from multiple websites
(Aceuweather, Weatherspeak, The Weather ehannel), there wi!! hre no days with a projeeted

temperature over 85 degrees. Site administration and our facilities manager will continue to monitor

forecasts and implement our "hot day" protocol for any days that are expected to be 85 degrees or
r

-Weather forecast websites are not predicting any other school days this year to be over 85 degrees,

and historical averages from the same sites indicate monthly average high temperatures per month

ranging from 61-81 degrees during school months (August - June)

=Our Board will be asked to consider this information and determine whether or not our "hot day"
protocol is sufficient or if we need to spend money on an engineering study to determine the ultimate

cost of air conditioning for our two school sites.

-An additional consideration, one that is dependent on other districts and agencies, would be to

consider moving the school calendar to avoid the hot days in the middle and end of August

-As we move forward and continue with our protocol of anticipating hot days where we cannot keep the

ciassr'uuin ieitrperature iieiow 80 degrees, we wiii work witir iire two irrpauteci teachei's tirai have

shared health concerns on other solutions including but not limited to: moving to an alternate teaching

space that can be kept cooler, an alternate assignment on those days that provides for the teacher to

work in a coolor space while a substitute teaches the class. We will also croate plans with other

teachers to identify and utilize alternate teaching spaces and lesson plans for days where the

classroom temperature exceeds 80 degrees.
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Wif liams Campfaint Fonm
Gravenstein {Jnion Schoot District

California Education Code (EC) S 35186 created a procedure for the filing of complaints concerning deficiencies
related to instructional materials, conditions of facilities that are not maintained in a clean or safe *anner or in good
repair' and teacher vacancy or misassignment" The complaint and response are public documents as provided by
statute. Complaints may be filed anonymously. However, if you wish to receive a response, you must provide the
following contact information.

Response requested:pj,Ves tr No
I

(ln order to receive a response the optional info must be completed)

'*t-inrt
Mailing Address (Optionat):

Phone Number Day (Optional) Evening number {Optional)

lssue of complaint (please check all that apply):
1. Textbooks and lnstructional Materials

tr A pupil, including an English learner, does not have standards-aligned textbooks or instructional materials
or state-adopted or district-adopted textbooks or other required instructional materials to use in class.A A pupil does not have access to textbooks or instructional materials to use at horne or after school. This
does not require two sets of textbooks or instructional materials for each pupil.

':J Textbooks or instructional materials are in poor or unusable condition, have missing pages, or are
unreadable due to damage.

tr A pupil was provided photocopied sheets from only a portion of a textbook or instructional materials to
address a sho(age of textbooks or instructional materials.

2. Facility Conditions

a A condition poses an urgent or emergency threat to the health or safety of students or staff, including: gas
leaks, nonfunctioning heating, ventilation, fire sprinklers or air-conditioning systems, electrical po*eifuiluru,
major sewer line stoppage, major pest or vermin infestation, broken windows or exterior doors or gates ihat
will not fock and that pose a security risk, abatement of hazardous materials previously undiscovered that
pose an immediate threat to pupils or staff, structural damage creating a hazardous or uninhabitable
condition, and any other ernergency conditions the school district determines appropriate.tr A school restroom has not been maintained or cleaned regularly, is not fully operational and has not been
stocked at all times with toilet paper, soap, and paper towets or functional hand dryers.ti The school has not kept all restrooms open during school hours when pupils are not in classes and has not

r, rpke?t a sufficient number of restrooms open during school hours when pupils are in classes.
K Ih: student attends classes in one or more rooms in which the tempeqature falls outside the 65-80 degrees

Fahrenheit range.
tr The student attends classes in one or more rooms in which the ambient or external noise levels regularly

impede verbal communication between students and teachers.
tr There are unsanitary and unhealthful conditions, including the presence of vermin, mildew or rotting organic

material

3. Teacher Vacancy or Misassignment

tr Teacher vacancy - A semester begins and a teacher vacancy exists. (A teacher vacancy is a position to
which a single designated certificated employee has not been assigned at the beginning of the year for an
entire year or, if the position is for a one-semester murse, a position to which a single dLsignatjd
certificated employee has not been assigned at the beginning of a semester for an entire semester.)f, Teacher misassignment - A teacher who lacks credentials or training to teach English learners is assigned
to teach a class with morp than 20 percent English learner pupils in the class.n Teacher misassignment - A teacher is assigned to teach a class for which the teacher lacks subject matter
competency.

1
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Date of Problem: '':Fa-/\- rvr-'"* \'

of lem (school address, and room number or location).

i"
'; ,'} l

-.1--{.1.t*tr.,tCourse or Grade Level and Teacher Name

Describe nature of th laint in detail. You may include as much text as necessary (please use other

side)

e comp

bt,a
q
b

-* v'4.

Please send a copy of your completed complaint to
GUTA presidents.
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Williaffis eomptraint Fenm
G'ravenstein LLnion Schooi District

California Education Code (EC) S 35186 created a procedure for the filing of complaints concerning deficiencies
related to instructional materials, conditions of facilities that are not maintained in a clean or safe manner or in good
repair, and teacher vacancy or misassignment. The complaint and response are public documents as provided by
statute. Complaints may be filed anonymously. However, if you wish to receive a response, you must provide the
foilowing contact information.

Response requested: f! Yes tl No

(ln order to receive a response the optional info must be compieted)

lssue of complaint (please check all that apply): l

1. Textbooks and lnstructional Materials
A A pupil, including an English learner, does not have standards-aligned textbooks or instructional materials

or state-adopted or district-adopted textbooks or other required instructional materials to use in class.I A pupil does not have access to textbooks or instructional materials to use at horne or after school. This
does not require two sets of textbooks or instructional materials for each pupil.

f Textbooks or instructional materials are in poor or unusable condition, have missing pages, or are
unreadable due to damage.

tr A pupil was provided photocopied sheets from only a portion of a textbook or instructional materials to
address a shortage of textbooks or instructional materials.

2. Facility Conditions

A condition poses an urgent or emergency threat to the health or safety of students or staff, including: gas
leaks, nonfunctioning heating, ventilation, fire sprinklers or air-conditioning systems, electrical poweitailure,
major sewer line stoppage, major pest or vermin infestation, broken windows or exterior doors or gates that
will not lock and that pose a security risk, abaternent of hazardous .materials previously undiscovered that
pose an immediate threat to pupils or staff,, structural damage creating a hazardous oi uninhabitable
condition, and any other emergency conditions the school district determines appropriate.
A school restroom has not been maintained or cleaned regufarly, is not fully operational and has not been
stocked at alf times with toilet paper, soap, and paper towets or functional hand dryers.
The school has not kept all restroorns open during school hours when pupils are not in classes and has not
kept a sufficient number of restrooms open during school hours when pupils are in classes.
The student attends classes in one or more rooms in which the ternpeqature falls outside the 65-80 degrees
Fahrenheit range.
The student aftends classes in one or more rooms in which the ambient or external noise levels regularly
impede verbal communication between students and teachers.
There are unsanitary and unhealthful conditions, including the presence of vermin, mildew or rotting organic
material

3. Teacher Vacancy or Misassignment

tr Teacher vacancy - A semester begins and a teacher vacancy exists. (A teacher vacancy is a position to
which a single designated certificated employee has not been assigned at the beginning of the year for an
entire year or, if the position is for a one-semester course, a position to whicA a single designated
certificated employee has not been assigned at the beginning of a semester for an entire semester.){J Teacher misassignment - A teacher who lacks credentials or training to teach English learners is assigned
to teach a class with more than 20 percent English learner pupils in the class.

3 Teacher misassignment - A teacher is assigned to teach a class for which the teacher lacks subject maiter
competency.

tr

tr

X
tr

e

1

Narne (oprionar): ll_e*tkp,y- ,J oLt t.\.fcn Mailing Address (Optionai):

Phone Number Da nal) 6/lA Evening number (Optional)
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california Law and Regulations Addressing wittiams complaints

EDUCATION CODE
Title 2. ELEMENTARY AND SEC0NDARY EDUCATI0N

Division 3. Local Administration
PnrtZl. Local Educational Agencies

Chapter 2. Governing Boards
Article 4.7. Misceilaneous Administnative Authority

California Education Code $ 35lS6 (200S)

$ 35f 86. Use of unifo-rm cornplaint process to resolve complaints of specified
deficiencies; Duties of principal or designee; Appeal; summaries of complaints;
Posting of notice

(a) A school district shall use the uniform complaint process it has adopted as required by
Chapter 5.1 (commencing with Section 4600) of fitf. 5 of the California Code of
Regulations, with modifications, as necessary, to help identifr and resolve any
deficiencies related to instructionai materials, emergency or urgent facilities conditions
that pose a threat to the health and safety of pupils or sta4 teacler vacancy or
misassignment, and intensive instruction and services provided pursuant to Section 37254
to pupils who have not passed one or both parts of the high school exit examination after
the completion of grade 12.

(1) A complaint may be filed anonymously. A complainant who identifies himself or
herself is entitled to a response if he or she indicates that a response is requested. A
complaint form shall include a space to mark to indicate whether u r.rponr" is requested.
If Section 48985 is otherwise applicable, the response, if requested, ani report shilt be
written in English and the primary language in which the complaint was fiied. All
complaints and responses are public records.

(2) The complaint form shall specift the location for filing a complaint. A complainant
may add as much text to explain the complaint as he or she wishes.

(3) Except as provided pursuant to paragraph (4), a complaint shall be filed with the
principal of the school or his or her designee. A complaint about problems beyond the
authority of the school principal shall be forwarded in a timely *u*", but noi to exceed
10 working days to the appropriate school district official for resolution.

(4) A complaint regarding any deficiencies related to intensive instruction and services
provided pursuant to Section 37254 to pupils who have not passed one or both parts of
the high school exit examination after the completion of grade 12 shall be submitted to
the district official designated by the district superintend*t. n complaint may be filed at
the school district office, or it may be filed at the schoolsite and shail be immediately
forwarded to the designee of the district superintendent.
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(b) The principal or the designee of the dishict superintendent, as applicable, shall make
all reasonable efforts to investigate any problem within his or her authorily. The principai
or designee of the district superintendent shall remedy a valid complaint within a
reasonable tirne period but not to exceed 30 working days from the date the complaint
was received. The principal or designee of the district superintendent shall report to the
cornplainant the resolution of the complaint within 45 working days of the initial filing" If
the principal rnakes this repofi, the principal shall also report the same information in the
same timeframe to the designee of the district superintendent.

(c) A complainant not satisfied with the resolution of the principal or the designee of the
district superintendent has the right to describe the complaint to the goveming board of
the school district at arcgularly scheduled hearing of the goveming board. As to
compiaints involving a condition of a facility tha[ puscs arl emcrgency or urgent threat, as
defined in paragraph (1) of subdivision (c) of Section 17592.72, a complainant who is not
satisfied with the resolution proffered by the principal or the designee of the district
superintendent has the dght to file an appeal to the Superintendent, who shall provide a
written report to the state board describing the basis for the complaint and, as appropriate,
a proposed remedy for the issue described in the complaint.

/l\ A ^^L^^l ll-+-i^+ ^L^11 -^-^^* ^--^^,^^^,:-^) J-r- -,- r1- - r r
\u,, ra Jvlt\-rul LlrJLlItvL sllalr r9lrurt SUlIUllilllZgU (IAta OII tlle natUfg an0 fgSOlUIlOn Of all
complaints on a quarterly basis to the county superintendent of schoois and the governing
hoard of the schoo! district. The s'-ul'rtraries shali be publicly reported on a quarterly basis
at a regularly scheduled meeting of the governing board of the school district. The report
shall include the number of complaints by general subject area with the number of

wn responsgs
avaiiable as public records

(e) The procedure required pursuant to this section is intended to address all of the
following:

(tr) A eomplaint related to instructional materials as follows:

(A) A pupil, including an English leatner, does not have standarcis-aligned textbooks or
instructional materials or state-adopted or district-adopted textbooks or other required
instructional material to use in class"

(B) A pupil does not have access to instructional materials to use at home or after
school.

(C) Textbooks or instructional materials are in poor or unusablo eondition, have
missing pages, or are unreadable due to damage.

(2) A complaint related to teacher vacancy or misassignment as follows:

(A) A semester begins and a teacher vacancy exists.
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(B) A teacher who lacks credentials or training to teach English learners is assigned to
teach a class with more than 20-percent English learner pupils in the class. This
subparagraph does not relieve a schooi district from complying with state or federal law
regarding teachers of English learners.

(C) A teacher is assigned to teach a class for which the teacher lacks subjectmatter
competency.

(3) A complaint related to the condition of facilities that pose an emergency or urgent
threat to the health or safety of pupils or staff as defined inpangraph (1) of subdivision
(c) of Section17592.72 andany other emergency conditions the school district
determines appropriate and the requirements established pursuant to subdivision (a) of
Section 35292.5.

(4) A complaint related to the provision of intensive instruction and services pursuant to
paragraphs (4) and (5) of subdivision (d) of Secrion 37254.

({) In order to identify appropriate subjects of complaint, a notice shall be posted in each
classroom in each school in the school district notifying parents, guardians, pupils, and
teachers of the following:

(1) There should be sufficient textbooks and instructional materials. For there to be
sufficient textbooks and instructional materials each pupil, including English learners,
must have a textbook or instructional materials, or both, to use in class and to take home.

(2) school facilities must be clean, safe, and maintained in good repair.

(3) There should be no teacher vacancies or misassignments as defined in paragraphs (2)
and (3) of subdivision (h).

(4) Pupils who have not passed the high school exit examination by the end of grade 12
are entitled to receive intensive instruction and services for up to two consecutive
academic years after completion of grade 12 or until the pupil has passed both parts of the
high school exit examination, whichever comes first, pursuant to paragraphs (0 and (5)
of subdivision (d) of Section 37254. The information in this paragraph, which is to be
included in the notice required prnsuant to this subdivision, shall only be included in
notices posted in classrooms in schools with grades 10 to 12, inclusive.

(5) The location at which to obtain a form to file a complaint in case of a shortage.
Posting a notice downloadable from the Internet Web site of the department shall satisfi'
this requirement.

(g) A local educational agency shall establish local policies and procedures, post notices,
and implement this section on or before January 1,2005.

a
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(h) For purposes of this section, the following definitions apply:

(1) "Good repair" has the same meaning as specified in subdivision (d) of Section 17002.

(2) "Misassignment" means the placement of a cefiificated employee in a teaching or
services position for which the employee does not hold a legally recognized certihcate or
credential or the placement of a certificated employee in a teaching or services position
that the employee is not otherwise authorized by statute to hold.

(3) "Teacher vacancy" means a position to which a single designated certificated
employee has not been assigned at the beginning of the year for an entire year or, if the
position is for a one-semester course, a position to which a single designated certificated
employee has not been assigned at the beginning of a semester for an entire semester.
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EDUCATICIN CODE - EDC

TIT'LE 2. ELEMBNTARYAND SECONDARY EDUCATION [3goo o - 64raal ( Tile 2 enacted
by Stats. L976, Ch. L010. )

DfVISIONS. LOCALADMINIST'RAflON [B5ooo - 4546a) ( Division 3 enacted by Stats.
1976, Ch. 1010. )

PART zr. LocAL EDUCATTONAT,AGENCTES [g5ooo - Bs7sil ( part 2L enacted by
Stats. L976, Ch. L0L0. )

CI{APTER z. Governing Boards [g5roo - 854c1] ( Chapter 2 enacted by Stats. 1"976,
ch. L010. )

ARTTCLE ro. School Mainaenance [3529o - gsag3] ( Article L0 enacted by Stats. 1976, Ch. I.LIO. )

3.5292"5"

(a) Every public and private school maintaining any combination of classes from kindergarten to grade l2,inclusive,
shall comply with all ofthe following:

(1) Every restroom shall at all times be maintained and cleaned regularlg fully operational and stocked at all times with
toilet paper, soap, and paper towels or functional hand dryers.

(2) The school shall keep all restrooms open during school hours when pupils are not in classes, and shall keep a sufficient number
of restrooms open during school hours when pupils are in classes.

(b) Notwithstanding subdivision (a), a school may temporarily close a rbstroom as necessary for pupil safety or as necessary to repair
the facility.

(Amended by stats. 2014, ch. 923, sec. 17. (sB 97r) Effective January j, 20j.5.)

8s



i1l+3j

EDUCATION CODE - BDC

TITLE l GENERAL EDUCATION CODE FRO\ruSICINS [r. - gzgoo] ( Titte I enacted by Stats,
7976, Ch. 1010. )

DIVISION r GEIIIERAL ED{JCATION CC}DE pRf}VTSICIN.S [r- - ,?z5oo] ( Dirrision L enacted
by Stats. L976, Ch. 10L0. )

PART xo.5. SCHOOLFACILITIES [l7zro -ry6583 ( Fart 70"5 repeated (by Sec. 4) and
ndr'lpd hv Cfafc l OOA f h ?77 Car ? ),lvve,J./

CHAPTER 5. Property lWaintenance and Control {IZSGS - t76t4} ( Chapter 5 added
by Stats. 1996, Ch. 277, Sec. 3" )

ARTICLE r"5" School Assessrnents of,BtriRdings and Ernergency R.epairs Grant Prograrm fryggz"7o -
AT5gz"743 ( Article L.5 added by Stats. 2004, Ch. 899, Sec. 1. )

(a) (1) For the 2005-06 fiscal year, all moneys in the School Facilities Emergency Repair Account are available for
reimbursement to schools ranked in deciles 1 to 3, inclusive, on the Academic Performance Index, pursuant to Section[ry4a2.ryz-' 52056, based on the 2003 base Academic Ferformance Index score for each school, as defined in subdivision (b) of
Section 17592.70, to meet the repair costs of the school district projects that meet the criteria specified in subdivisiols

(c) and (d) and as approved by the State Allocation Board.

(2) Commencing with the 200647 fiscal year, all moneys in the School Facilities Emergency Repair Account are available for the
purpose emergency repalr to on the Academic Performance Index,
pursuant to Section 52056, based on the 2003 base Academic Performance Index score for each school, as defined in subdivision (b)
of Section 17592.70, to cover the costs of school district repair projects that meet the criteria specified in subdivisions (c) and (d).
The State Allocation Board shall establish a grant application process, grant parameters, substantial progress requirements , and a

process for providing certification of the completion of projects. The State Allocation Board shall post the grant application form on
its Intemet V/eb site.

(3) For subsequent fiscal years, schools shall be eligible for funding based on the Academic Performance Index scores as specified in
paragraph (2) ofsubdivision (c) ofSection 1240.

(b) (1) It is the intent ofthe Legislature that each school district exercise due diligence in the adminishation of defened maintenance
and regular maintenance in order to avoid the occurrence of emergency repairs.

(2) Funds made available pursuant to this article shall supplement, not supplant, existing funds available for maintenance of school
facilities.

(3) The board is authorized to deny future funding pursuant to this article to a school district if the board determines that there is a
pattem offailure to exercise due diligence pursuant to paragraph (1) or supplantation. Ifthe board finds a pattem offailure to
exercise due diligence, the board shall notify the county superintendent ofschools in which the school district is located.

(c) (1) For purposes ofthis article, "emergency facilities needs" means structures or systems that are in a condition that poses a threat
to the health and safety of pupils or staffwhile at school. These projects may include, but are not limited to, the following types of
facility repairs or replacements:

(A) Gas leaks.

@) Nonfunctioning heating, ventilation, fire sprinklers, or air-con$6o.riog systems.



(C) Electrical power failure.

(D) Major sewer line stoppage.

(E) Major pest or vermin infestation.

(F) Broken windows or exterior doors or gates that will not lock and that pose a security risk

(G) Abatement of hazardous materials previously undiscovered that pose an inrmediate threat to pupil or staff

(H) structural damage creating a hazardous or uninhabitable condition.

(2) For purposes of this section, ooemergency facilities needs" does not include any cosmetic or nonessential repairs.

(d) For the purpose of this section, structures or components shall only be replaced if it is more cost-effective than repair.

(Amended by Stats. 2006, Ch. 704, Sec. 6. Effective January 1, 20A7.)
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GRAVENSTEIN UNION SChIOOL DISTRICT
RESOLUT|ON #191010-1

TEXTBOOK AND INSTRUCTIONAL MATERIAI-S SUFFICIENCY
FOR GUSD

FOR THE 2019.20 SCHOOL YEAR:

Whereas, the governing board of Gravenstein School District, in order to comply with
the requirements of Education Code Section 60119 held a public hearing on October
10,2019 at 5:00 p.m. o'clock, which is on or before the eighth week of school (between
the first day that students attend school and the end of the eighth week from that day)
and which did not take place during or immediately following school hours, and;

Whereas, the governing board provided at least 10 days notice of the public hearing
posted in at least three public places within the district that stated the time, place, and
purpose of the hearing, and;

Whereas, the governing board encouraged participation by parents, teachers, members
of the community, and bargaining unit leaders (if the district or county office has a
bargaining unit) in the public hearing, and;

ln rh^-^^^ :-t^-*^t:^ .:.l^l -a lL^ -..L1:^ L^--:-^^- ^---l a- Lt- - -,- - -:vvrrrirircrD, ililLIillcil,ruil pruvruyu dr. ure puuilu ileirilltg:rilu to Lne govgllllng poarq al lng
public meeting detailed the extent to which textbooks and instructional materials were
provided to all students, including English learners, in the district/county office of
education, and;

or tn rU tona m S means
each pupil has a textbook or instructional materials, or both, to use in class and to take
home, and;

Whereas, sufficient textbooks and instructional materials were provided to each
student, including English learners, that are aligned to the academic content standards
and consistent with the cycles and content of the curriculum frameworks in the following
subjects:

Mathematics
. Grades K-B; Houghton Mifflin Harcourt Go Math!

Science

a

I

. TK-2 Twig

. 3-5 Amplify

. 6-8 Stem Scopes

History/Social Science
' Grades K-5; Harcourt. Grades 6-8; TCI History Alive

a
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' English/Language Arts, incruding the English Language Development
component of a California-approved program. Grade TK; McGraw Hill World of Wonders program

. Grades K-5;. Open Court. Language Live! Replacement Curriculum for 3-S ELA. Grades O-8; McGraw Hill StudySync program

Whereas, sufficient textbooks or instructional materials were provided to each pupil
enrolled in foreign language or health classes, and;

c Spanish

Grade 3; Cambridge University press Hola! Level 1

Grade 4-5; McGraw-Hill- Viva El Espanol Hola
Grade 6; Perfection Learning - Spanish is Fun
Grade 7-8; McGraw Hill- Buen Viaje

Health - Teen Heatth (6-8)

Therefore, it is resolved that for the 2019-20 school year, the Gravenstein Union School
District has provided each pupilwith sufficient textbooks and instructional materials
aligned to the academic content standards and consistent with the cycles and content of
the curriculum frameworks.

Passed and adopted by the Governing Board of the Gravenstein Union School
District on October 10, ZA1g by the following vote:

Ayes.

Noes:

Absent

Date Steve Schwartz
President, Board of Trustees

a

a
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GRAVENSTEIN UNION SGHOOL DISTRICT
NOTICE OF PUBLIC HEARING

NOTICE lS HEREBY GIVEN that the Gravenstein Union School District intends to
conduct a Public Hearing to consider a resolution stating the Sufficiency of
I nstructional Materials.

Date: October 10,2019

Time: 5:00 PM at the regular meeting of the Board of rrustees

Place: Gravenstein School, Room 13
3840 Twig Ave,
Sebastopol, CA 95472

Purpose (1) To obtain input from the community as to whether each pupil
in the Gravenstein Union school District, including English
Learners, has sufficient textbooks and instructional materials that
are aligned to the content standards and are consistent with the
cycles and content of the curriculum frameworks in the in the
following subject areas:

(2) To obtain input from the community as to whether each pupil
enrolled in a foreign language or health class has sufficient
textbooks and instructional materials.

Gravenstein Union School District Website
Hillcrest Elementary School
Gravenstein District Office

Posted

September 27,2019
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COLLE CTIVE BARGAINTNG AGREEMEI{T

Between

GRAVEI{STEII{ SCHOOL DISTRICT

And

GRAVENS TEII{ UNIOI\ TEACHERS
ASSOCIATION/CTA/I{EA

Effective July \ 2Al7 through June 3A, Z0Z0
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A rf iq,{€LgijLg ree m e ar t

1' 1' The articles and provisions contained herein constitute a bilateral and binding agreement
("Agreement")by and befween the Governing Board of the Gravenstein School District
(herein after referred to as the "Board") and the Gravenstein Union Teachers
Association/crA,NEA (hereinaft er referred to as the,,Association,').

l'2. This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the
Government Code (hcreina{ter refened to as the,,Aet,,).

AstlE Ee_A&_S.ecoEat itio n

2'1. The Gravenstein Union Elementary School District hereby acknowledges that the
Crarrenstein Union Teachers Association/CTAfNEA is thi exclusive birgaining
representative for all cerlificated employees excluding management, supervisory and
confidential personnel.

2.2' Final resolution of recognition issues shall be resolved with the public Employment
Relations Board (PERB), consistent with pERB rules and reguiations.

Astic-l€_ru[: S@yines

3 '1' [f any provision of this Agreement or any application thereof to any unit member is held
by a court of competent jurisdiction to be .ontrary to law, then sucir provision or
application will be deemed invalid, to the extent required by sueh court clecisions, but all
other provisions or applications shall continue in fuil force and effect. Either parly will
meet upon request to discuss and/or negotiate the eflfbct of such decisions.

Artlsle ilr; Assssra{isn R{shts

4' 1 . The Association shall have the right to post notices of activities and matters of
Association concern on Association bulietin boards, at least one of which shall be
provided in each school building in areas frequented by unit members. The Association
may use the unit member mailboxes for communications to unit members without cost to
the District and subject to reasonable regulation.

4.2. Authorized representatives of the Association shall be permittecl to transact official
Association business on school property and utilize nistrict lacilities at reasonable times
provided that such activities or use does not interfere with classroom instruction and is
subject to reasonable regulation and is conducted at a time when the employee is not
rendering services to the District.

3
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4.3. Names, assignments, work locations, and non-confrdential home addresses and

telephone numbers of ali members of the bargaining unit shallbe provided without cost

to the Associa-tion upon request, no later than Cctober 1 of each school year.

4.4. The district shail make avaiiabic to thc Assoe iaiion in the Distrie.t Office iwo i2) copies

of the compleie Board of Education meeting agenda, inciuding relevant dala at the time

the Board members are provided with same, except for maierials that are for executive

sessions.

4.5. The Association officers shall have atotalof three (3) days of release time for the

purpose of conducting Association business. No less than72 hours notification for use

of such day shallbe made in rvriting to the SLrperintendent with a statement describing
the activity to be conducted.

The District and the Assoe iation will share ihe cost of a sr:bstitute for an association
offlicer to utiiize any or alioithe three i3) da-ys of reiease iirne io corrduct Assoeiation
business.

4.6. Newly hired unit members of the Gravenstein Union School Distriet will receive a copy

of the existing contract within ten (10) working days.

4.7 . Thirty (30) working days afler ratification and preparation of the final draft, a copy of
the contract shall be presented to each Lrnit member The Gravenstein { inion Teachers'

Assoe iatron and the District r.vill share equally in the cost of replication of these copies,

Artieie--}t -S-ist 
riet R.is la ts a n

5. 1 . It is understood and agreed thai the District retains a1l of its power and authority to direct
and control to the full extent of the law. Included in, but not limited lo, those clutiss artd

powers are the rights to: Cirect the work of its employees" determine the method, means,

and services to bJ provided, establish the educationai philosophy and the goals and

objectives, insure the rights and eelucaLionai opportunitics uf studetrts, cleteruriue the

curriculum, build, move or modify the faciiities, develop a budget, develop and

implement budget proeedures, determine the methods of raising revenLre, and contra-ct

out work.

5.2. The exercise of the foregoingpowers, rights, authority, duties and responsibilities bythe
District, the adoption of policies, ruies, regulations and practices in furtherance thereof,

and the use ofjudgment and discretion in connection therer,vith, shall be limited only by

the speeific and express terms of this Agreement, and to the extent such specifie and

express terms are in conformance with the laws of the State of Califomia.

5.3. The Board lvill amend its written policies and procedures and take such other action by

resoiution or otherwise as may be necessary to give full force and effecl to the provisions

of this Agreement.

4
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5.4. The District retains its right to amend, modify or rescind policies and practiees referred
to in this Agreement in cases of natural disaster.

As&c!e-X/n : G UT'A ff eqm hershie amd Favroil Ded uctionq

6.1' On the last day of each month, the District shall provide to the Association the name
and contact information of all new hires. In the event no one is hired in any particular
month, the District shall send an email to GUTA confirming they did not hire any new
staff that month.

6.1 ' 1 . The information shall be provided electronically via aspreadsheet (ex. Excel) and
shall include the following items, with each field in its own column: First name;
Middle Initial; Last name; suffix (e.g" Ir.,lll); Job Title; sire; Home address
(including apartment number); City; State; Zip; Home Telephone number; Cellular
phone number, if provided to employer; Personal email addiess, if provided to
employer; District Employee ID number; Hire date.

6.2' The District shall provide required information in its possession unless an employee
exercises their rights under Government code sectio ns 6207 and 6254.3.

6'3. Ths District shall provide the Association with the information described above in
Section 1.1.1 for all unit members during the iast ten (10) days of September, lanuary and
May.

5.4. "New Employee Orientation" means the onboarding process of a newly hired bargaining
unit member, whether in person, online, or through oihr, *.uns or mediums, in which the
employees are advised of their employee status, rights, benefits, duties and
responsibilities, or any other employment_related matters.

6.5. The District shall provide the Association mandatory access to its new employee
orientations. The Association shallreceive notice and an agenda with meeting times ten
(10) or more days in advance of an orientation, except that a shorter notice miy be
provided in a specific instance r,vhere there is an urgent need critical to the District's
operations that was not reasonably foreseeable. The parties shall establish an annual
schedule for foreseeable new empioyee orientations (ex. beginning of the school year
new employee orientations). This annual schedule shall be finalizid ten (10) or more
days before any new employee orientation. Orientation sessions on this annual schedule
shall be considered to have met the ten (10) day advance notice.

6.5.1. - Group Orientations: In the event the District conducts a group orientation, the
Association shall have up to forty-five (45) minutes of exciusive presentation time
at the orientation session. The District shall provide paid release iime of one (l)
hour for an Association representative for each group orientation. The GUTA staff
Representative may also attend the orientation session.

6.5.2. - Individual Orientations: In the event the District conducts one-on-one orientations
with new employees, the Association shall have up to thirty (30) minutes of
exclusive presentation time at the orientation session. The District shall provide paid
release time of forty-five (45) minutes to an Association representative to conduct
the orientation session. The GUTA Staflf Representative may also attencl the
orientation session.

6'5'3. - The orientation session shallbe helcl on District property during the workday. The
Association president(s) may also attend the orientation session.

6.5.4. - District admini.strators, supervisors, and human resource personnelwill not be
present during the Association's allocated time,

, 
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6.5.5. -TheAssociationmayusepartoftheirtimeatanyorientationsessiontopresent,or
allow CTA endorsed vendors to present information, products, andlor services.

6.5.6. - New Hire Information Packet: The District shall provide a copy of and a link to
thc onlinc location of thc GUTA/GUSD ccrtificatcd contract in thc ncw cmploycc
orientation packet. The District will direct new bargaining unit members to GUTA
president(s) for assistance in filling out the Association membership application.

6"5.7. - On-iine Orientation - In the event the District implements an online
orientation/onboarding process, the Association agrees to provide an online or video
presentation that the employees shall view as part cf their orientation/onboarding
process.

6.6. Any alleged violation" misinterpretation, or misapplication of the terms of the Article 1.1

- i.5 shall be subject to the grie.rance provisions of Afiicle VIl: Grievance Procedure,
except as foiiows: For the purpose of Articie i.1 - i .5, the 'Grieyant' shall only be the
Association. No singie empioyee or group of employees may grieve these sections,
unless they are authorized representatives of the Association and grieving on behalf of the
union.

Article VII: Grievance Frocedure

7.1 . Dsfinitions

7 .1.1. A "grievance" is a ciaim by one or more unit members or the Association that there
has been a violation, misinterpretation or misapplication of a provision of this
Agreement.

6
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7 '1.2. An "aggrieved person" is the person or persons, including the Association (as
stated in7"l.l) making the claim,

7 '1 '3. A "party in interest" may be an organizational representative, fellow unit member,
supervisor, or administrator.

7'1.4. "Days" is defined to mean daysthatthe District Office is open for business.

7.2. Purpose

7.2'1' The intent of this procedure is to achieve, at the lowest possible administrative
level, equitable solutions to the problems which may arise as a result of
interpretation of this Agreement.

7.3. Genercl Provisions

7 "3.1' Nothing contained herein will be construed as limiting the rights of any unit
member to discuss a grievance informally with his/hei principal/imr.diut,
supervisor and to have the grievance processed without intervention by the
Association, provided that the proposed adjustment is not inconsistent with the
terms of thi-s Agreement and is not made until the Association has received a copy
of the grievance and proposed adjustment and has been given an opportunity to file
a written response.

7-3.2" Time limits specified should be considered maximums. A reasonable effort to
expedite the process will be made when the parties agree that adherence to the
maximum time limits tvill significantly harm either party's position. Time limits
may be extended by mutual agreement.

7 .3.3 ' In the event a grievance is filecl on or after May 7, the grievant may choose to
appropriately request that the grievance be expedited according to ihe time
schedule in Section 7.5. Sueh request shail state the reason why the grievant feels
an unexpected grievance r,vi11 resr.rlt in harm to the aggrievecl.

7-3.4. Either pafty may have a "party in interest" present atany formal level.

7 '3 '5. Every effort will be made by both parties to process grievances at such times which
do not disrupt the educational program or the grievant's work responsibilities. If
processing requires activity during the work day, a reasonable amount of release
time will be granted to the grievant.

7.3.6. If a grievance arises from action or inaction on the part of a member of the
administration at a level above the principalor immediate supervisor, the grievant
shall submit sttch grievance in writing directly to the Superintenclent and the
Association with the processing of such grievance to commence at Level I or by
mutual agreement to Level II.

7
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7 .3.7 No reprisals of any kind v',i11 be taken by the Superintendent or by any member or representative of
the administration or the Board or the Association against any grievant, any oarty in interesi, any
unit member or any other participant in the grievance procedure by reason of such participation.

7.3.8. Until the tinaldisposition ot'the grievance takes place, the r-rnit member andlor the Association shall
conlorm to the decision of the District.

7.3.9. Failure cf the employees or the Association to adhere to the time limits of the Artieie sha-l1

constitute awaiver of the grievance and accepiance oithe Disi-riei's aciion or decision at the

appropriatc lcvcl.

7.4. Procedure

a/1 I t,^ c^,,-- -1 1 ^- - -l

Before filing a grievanoe, ihe unii member shall first discuss the matter with the immediaie supervisor
'riithinfive(5)daysof leainingoftheallegedgi'ievance. The immediatesupervisorshall investigate
the matter and shall respond verbally within five {5) days of the meeting. If the matter is not resolved
satisfactorily betr,veen the r.rnit member and the immediate supervisor, the unit member may file a
formal Level I grievance.

7.4.2, Level I Suporintondent
If the grievant is not satisfied with the decision he/she may file a formalwritten grievance wlthin {10)
l^,,- ,.,i+l^ rL^ u,,^^-;-r ^^A^^*uu]J vY l[ll LlLrv JupLl r]LL!uu!lrr,

7.4.2.1. The Superintendent vrill hear the grievance. The decision shall be reduced to writing, and

7.4.2.2. If the aggrieved person is not satisfied with the disposition of the grievance at Level I, or if
no written disposition of the grie''rance at Level I has hreen rendered within ten (i0) days after
the Superintendent has heard the grievance, s/he may file a Level II grievance simultaneously
with the president of the Association and the Superintendent. Such filing shall be within ten
( 1 0) days of receipt of the written decision or the five (5) days alloured for the written
decision or ten ( l0) days following no decision.

7.4.3" Level ll-Mediation

7.4.3.1. if the grievant and/or the Association is not satisfied with the disposition of the grievance, or
if no disposition has occurred pursuant to the provisions of Level I, the grievance shallbe
referred to grievance mediation. The Association shall request that a mediator from the
Califomia State Vlediation/Conciliation Service, be assigned to assist the parties in their
solution of the grievance, at no cost to the District orthe Association.

7 .4.3.2. The mediator shali meet with the grievant, the Association, and the District for purpose of
resolving the grievance.

7 .4.3 .3. If an agreement is reached, the agreement shall be reduced to writing and shall be signed by
the grievant, the Association, and the District. This agreement shallbe nonprecedential and

shall constitute a settlement of the grievance.

B
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7 '4'3'4' In the event thatthe grievant, the Association, and the Superintendent/prineipal or his/her
designee have not resolved the grievance with the assistance of the/mediator, the Association
may move the grievance to Level III.

7.4.4. Level III-Board of Trustees

7 '4'4'l' Within twenty (20) days following the receipt of the Level ill grievance the Board shall set a
hearing date.

7 '4'4'2' The Board of Trustees decision will be in writing and will set forth the fincling of fact,
reasoning and conclusions to the issues submitted. The decision will be submitted to the
grievant and the Superintendent. The decision shall be renderecl within thiily (30) days from
the e lose of the hearing.

7.4.4'3. The decision of the Board sharlbe finarand binding.

7'4'4'4" Allcosts, such as release time forthe grievant(s), Association representative(s) and
witnesses, will be borne by the party incurring them.

7.5. Expedited Grievance Timerable

7 '5.1 . An expedited grievance shaii begin at the superintendent level.

7'5'2' Time limits within Article VII, Grievance Procedure shall be reduced as follows:

Anticle V{X Expedited

Level I
7 .4.3.l 10 days 2 days

Level III
7.4.4"2 30 days 2 days

Anticle VItrX: Wonkine Conditioms

8' 1' The unit member work year shall consist of 183 days. A checkout process is required of
all teachers. The checkout procedure and timeline will be scheduled by adminisiration.
checkout after the end of the school year may be arranged by mutual consent.

8'f i' Fourteenearlyreleasedaysshallbedesignatedonthecalendar, One(1)ofthefourteen(14)clays
shall be within the last week of the school year. Five (5) of the remaining thirteen (l:) early
release days may be district directed. Seven (7) of the remaining thirteen (13) clays willbe used by
staff to plan meaningful activities aimed at improving students l"earning. Such aciivities may
include horizontal and vertical grade level team meetings, programs arid activity planning, group
consultation, curriculum development, assessment and ipecialist meetings. One 1i; of tnJ' '
remaining thirteen (13) early release days will be the day following the parent conference day. If
the teacher has scheduled or completecl all parent confeiences, this-early release day shali be r"rsed
as teacher-directed common planning time. The placement of the additional days will be
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determined annually during calendar negotiations.

8.1.2. The annual calendar shall be mutually deveioped by the Association and the Board
^'it"docionco A-naftemnturillhernaAet.. dorielnnthoenlenAar hrrthcnlneenf lhet,l lL'1 rlL.ll5'l

school year for ihe ioilowing year" R.eport eards shali be sent home no eariier than
the seventh working day after the eiose of the reporting period.

8.2. Worklo adlPreparation Time

8.2.1. A duty free lunch will be provided for all personnel covered by this Agreement.
Ceriificated personnel will not be required to attend routine meetings or perform
job reiated activities ciuring this time

8.2.2 Adjunct duties are those duties necessary to further the smooth operation ol-ihe
school, or to enhance the educational opportunities available to the students"
Regular adjunct duties, such as playground supervision, wili be scheduled.
Extra-curicular duties will be within the framework of the contract.

8.2.3. All extra-curricular duties listed below will be paid as follows

SpoEts Stipend
*Athletic Director at Middle School

{1 Position)
$ I 500,00 (per trimester)

Flag Football (4 positions) $1500.00 one time only

Basketball (up to o positions) $i500.00 one time only

Volieyball ( up to 4 positions) $1500.00 one time only

Cross Country (1 position- co-ed) $i,000.00 one time only

*Middle School Intramural Director $1500.00* (per trimester)* A minimum of 50% of the

school days of intramuralactivities is the expectation.
is in development

,4ctivities Stipemd

*Yearbook (1 position at each

campus)
$800.00 for Gravenstein campus - one time only
$800.00 at Hillcrest campus - one time only

* Science Olympiad Teachers
(2 positions- 1 teacher per campus-
slipentls may be splil. between
multiple teachers, however)

$800.00 (up to 2 trimesters)

+Student Government

(1 teacher at each site)

$800.00 at Gravenstein campus (per trimester;
$1,000.00 at ilillcrcsl campus (pcr trimcstcr)

l0
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*Ovemight Trips $200.00 per night. All stipends or change of trips need to
be pre-an"anged and agreed upon by the Superintendent
and School Board.

*Drama (l position) $ 1500.00 per trimester (Lrp to 2 trimesters) (for after School
Activily only)

*Assistant Dtama (not to exceed 2
positions)

$ 1000.00 per trimester (Lrp to 2 trimesters) (after school activify-
No class time)

* Weekly District Message
(l position) Shall collect information,
edit, and publish a weekly District
rnessage.

S 1,500 per trimester

*Gravenstein Technology Support

(1 position) Onsite rechnology
support that uiould include but is not
limited to:

Chromebooks
Printers
Computers
Projectors
Elmos
District wide tech programs,
(GoMath, Connect ED, IXL, etc.)

$500 per trimester

*Hillerest Technology Support

(1 position)

Onsite technology support (see
Appendix D for description)

$2,000 per trimester

*Music (1 position) $ 1500.00 (per
and JazzBand

trimester) Before School Strings (2 mornings)
mo is the

*Teacher in $ 1500.00 trimester cam US

xGATE Teacher Coordinator for
Particular Grade Levels (up to 4
positions e.g. 3-5; 6-8,2 at each
campus)

$ 1500.00 (per trimester)

*Certificated Positions only. All stipend amounts are set for certificated personnel only

8.2.4. Full time teachers in grades 6,7 and, g willreceive one preparation period
per day.

8.2.5. An instructional assistant may be providbd to the intermediate program
during classroom instructional time for a minimum of 2.5 houis pJrdav' 
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8.2.6. An instructional assistant may be provicied to combination grade classes

during classroom instructionaltime for a minimum of 2.5 hours per

day.

8,2.7. If teachers in the inlermedialc prograrfl andlor in a conrbittation gt'ade e lass

request an instructionai assistant per section 8.2.6 &.8.2.7, delermination
for placement will be broLrght to a committee eonsisting of ieacher

representa-ti.ies appointed by GUTA, one from the primary program and

one frorn the intemediate program, and the Superintendent. Final

deter-mination for need and piaeement olinstruetional assistant will be at

the discretion of the Superintendent.

8.2.8" Instructional aides will be assigned to classrooms only after consultation i,vilh the

unit member.

8.2.9. $/hen a. District unit member provides musie, physical education, or other

n 1n ec un1

required to be with students.

K-8 Speeial F.dueation teachers rvill receive oreoaration periods not to exeeed tr,vo

full days or 14 prep periods (44min. periods) per month. These prep periods may

be used as preparation for IEP's or other ciass preparation time.

o - t n r-- rt-- -l---,- ^^ ^t ^ n:-.--l^r .--^:d,--^,^^L^,-,-,L^ ^-^-.:)^^ 
-.,^:^ '^L-,^:^^l ^1,,^^+:..-o.L,LV. tIt titg duSult\,9 u1 a lJl)ttlut ulllt lll5ilrutrl wuu pruvluE> 11rLlJ1r,, pllJll1/4r stlu!d.Llull

lized instrucii the District r,vi1l aitem to hire a substitute.

8.2.11. Preparation periods shallbe used for professionalwork. Unit members are

expeeied io utilizc their pre;oaration timc for professiona-l aetivities whieh wiil
enhance their olassroom effectiveness.

8.2"12. In the event of a unit member absence, the District will make every attempt to
hire a substitute. In the e vent a substitute cannot be found the following
procedure will be foilowed:

8.2.12.i At Hillcrest, if a unit member is asked to cover any class during
his/her prep, that unit member will be compensated at his/her

hourly rate.

8.2.12.2 At Gravenstein, a class may be divided among the other classes at that
grade level. Those unit members who take additional students over and

above the ir roster r,vill be compensated at $ 10 per student per day, and

$5 per student per halfday.

8.3. Full Inclusion

8.3.1. Full tnclusion students are those disabled students that have been approved through
the full inclusion process of the Sonoma County Local Plan Area (SELPA) to
attend regr"rlar education classes.

8.3.2. Whenever possible, any unlt member assigned to a full inclusion student should
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receive prior notification of two or three weeks"

8'3'3" Whenever possible, the determination of class size for classes with identified full
inclusion children shall be a shared responsibility between the administration and
the teachers that share that grade level(s). That decision shall take into account
av ailable aide su ppo r1.

8'3'4. Staff development/trainingmay be provided and release/substitute time of one day
per year may be allocated for teachers with identified full inclusion students.

8'4' The District and the Association shall mutually determine a staff meeting day for each
month. All unit members shall be required to attend. These meetings snitt not exceed
one (1) hour in length.

B'5' one additional meeting per month that extends more than 15 minutes beyond the nonnal
work day shall require 2 days' notice. other meetings may be scheduled by mLrtual
agreement.

8.6. Miscellaneous

8'6' 1 . Telephone service of at least existing levels will be maintained in each site.

8'6'2" All District planned inservice programs ancl workshops will be paid for by the
District.

8'6'3 ' Unit members will be responsibie lor morning yard duty 20 minutes before the start
ofschool ai each school site.

8"6'4' The district will agree to have chilciren waiting for parent pickup supervised by the
assigned teachers on duty. On the Gravenstein Elementary School campus, r,vhen
all buses have left, the children are to be sent to the office for supervisiin.

8'6'5' For the purpose of determining hourly rate and teacher absence the workciay shall
be 7.0 hours.

8'6.6' Teachers may be assignecl adclitional duties by the Superintendent within the
contract day.

8.6.7 Effective July 1, 2019,teachers'workday shaiibe defined bythe length of
the longest student day on each campus, not to exceed 7.0 hours.
Kindergarten teachers' length of clay will be the same as the 1'r and2"d
grade length of day. All unit members shall be present at the sehool site for
a period of time suflicient to carcy out all professional duties ancl
responsibilities of their assignment. Frofessional cluties inclucle: attendance
at district directed trainings and meetings.

8.6.7.1 District will make every attempt to schedule SSTs, IEPs, parent meetings, and
principal requested meetings as soon after or before the regular instructional df as
possible.
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8.5.8 On District clirected early release days, staff willbe notified at leastthree
weeks in advance if a District directod activity is expected to extend beyond
3:00 PM. Attendanee beyond 3:30 PM will be voluntary.

8.7. Saie Working Conditions

8.7.1. Teachers shall not be required to work in unsafe conditions or to perfonn tasks that

endanger their health or safety.

8.7.2 Unit members are required to report any unsafe or r"rnhealthful working
eonciitions oiwhich heishe is aware, by compieiing ths Work Orcier form
(Appendix) and su'omitting io the unii mem'oer's irnmediaie supervisor.
{-lpon nctification, the District shall work ta eliminate or conect unsafe or
hazardous conditions and will give a wriften response on the li/ork Crder
Fnrm fn tha raaanin n nqrlttLVlr{r rv rr(w rvyv!

8.7.3 The District shall comply lvith provisions of the Caiifornia Occupational Safety and

Health Act, as amended (California Labor Code 6300, et seq.) and regulations
relating thereto (B Califomia Administrative Code Section 330, et seq.).

8.7 .4. Unit members shall not be expected or reqLrired to perform specialized health care.

The District shali indemnifu all unit members in accordance with Government
Code Seciions 825 and995. Those provisions require allpublic agencies in
California to provide the defense and indernnification of all priblic employees who

employment.

8.7.5. Repairs of equipment and instructionai devices shali be made so as noi io inie rrupt
ciassroom instruction, except in emergencies.

,4rticle {X: flvaiuation

9.1 . Evaluation of all unit members shal1 be on a continuing basis scheduled
as follouis:

9.1.1. Probationary - at least once each school year

9.1.2. Permanent Status Unit Vlembers - At least once every other school
yea{.

9.1.3 Those Permanent Status Unit members who have been employed
at least ten years with the school district, are highly qualified as

defined in 20 U.S.C, Sec. 7801 (ESEA), and whose previous
evaluation was satisfactory may be evaluated at least every five
years. Such employees may be evaluated more often at the
discretion of the administrator or at the request of the unit
member, but not more than once every other school year.

9.1.4. In cases of unsatisfactory evaluation Permanent Status unit
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members will be evaluated at least annually until the unit
member achieves a satisfactory evaluation.

9.1.5. The annual evaluation shall be reduced to writing and a, copy
thereof shall be transmitted to the unit member at the time of the
eonference betvzeen the evaluator and the unit member.

9.1.6. The evaluation and form utilized for evaluation shail be that
which is in Appendix B of the contract.

9.2. F.v aluation Frocedures

9.2.1. Unit members to be evaluated during a particular school year
shall be fumished a copy of the evaiuation procedures, the
Califomia Standards for the Teaching profession (CSTp), and
notified of the identity of their evaluator, no later than the third
week of the school year in which the evaluation is to take place
The CSTP is the expected teacher performanee standard upon
which a teacher is evaluated.

9.2.2 Not later than December 1 unit members being evaluated and
the evaiuator shall review all of the CSTP and tentatively
schedule dates for observations.

The initial classroom observation shall last at least thirty (30)
minutes and shall be foilowed by a conference within five (5)
days ofthe observation. For all other classroom observations the
evaluator shall communicate their observations to the r"rnit
member in a timely manner. A unit member r,vho receives an
unsatisfactory conferen ce may request an additional classroom
observation evaluation conference and written evaluation.
The Superintendent or designee shall be responsible for the
evaluation of all members of the teaching staff. In the case of
itinerant unit members or unit members working at more than
one site, a site principal will be designated.

v.z.J

oa A

9.3. EvaluationConference

9.3.1 . An evaluation conference between the unit member and evaluator shall be helcl
no later than forty-five (45) calendar days prior to the end of,the school year to discuss
the content of the evaluation form for probationary unit members and thirty (30) days
prior to the end of the school year for permanent unit members. in the event the unit
member disputes the content, the unit member may, within fifteen (15) days, prepare a
written statement that shall be attached to the evaluation.

9.4. Other Duties and Responsibilities

9.4'1 ' As well as the activities listed above, the unit member will be expected to perform
additional duties as follor,vs:

tt 
r- o,



9.4.1"1. the maintenance of a system of records and grades to verify a student's
progress.

9.4.1.2. the administration of state and local tests according to the District testing
program.

9.4.1.3. the supervision of pupils during regular class time.

9.4.1.4, supervision as assigned consistent with the current contract.

^ ^ 
1 . :l-- ^J-^-l-^l-.---r:^-^ ^f,^--r..^ ^.----:^..1^-. 1..+:^^ ^^ ^^..^^l ^- ^--,.-l"),.+,t,J. LIIE aUllllnt5ttallull u1 trAua uLlllrr"ulat uu!rtr) 415 aBl\rtru upulr \Jil r11r 4lillu4t

L-.:. ^^-.i.r^-r ,,,i+l^ tL"^ ^,,*^^+ nnatpoatucJlJ vullJrJtvllL vvltll Lll! vull!rr! !vtltrq!1,

9.4.L6. attendance at faculty meetings consistent with the current oontract.

9.4.1.7. parent conferencing during assigned periods, attend Back-to-School and

Open House activities.

9.4. i .8. the filing of reports as required by the District

9.4.1.9. unit members shallcontinue to provide an opportunity for parents that
cannot attend the regularly scheduled conference time, because of
employment, to receive an aiternative cont'erence time or repon.

9.5. Miscellaneous

9.5.1 Unit members shall not be required to pa$icipate in the
evaluation (s) and/or observations of other unit members,

9.5.2 The evaiuation of unit members, pursuant to this Article, shall

not include or be based on the following:
r Standardized achievement test results
o Resulis of any pupil assessment tests.

antiele X: .Tnansfer

10.1 . Definitions

10.1 . L A transfer refers to any action by the Board and/or
Superintendent or designee which results in the movement of a
unit member from the assignment held at one site to another

site or sites.

10.L2. A reassignment refers to the grade ieveior levels and subject or

subiects taught or services performed by a unit member at a site

or sites.

10.2. Subject to approval of the Goveming Board, and having informed the
Association President, the Superintendent shall have the finaiauthority in aii matters
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pertaining to transfer, assignment and reassignment, when his conclusion is that such
transfer assignment or reassignment is in the best interest of the District.

l0'3. These non-prioritized criteria for determining transfers and reassignments shall
inclLrde ail of the following:

10.3. L Credential(s) held by the unir member;

10.3 '2' Unit member's major and minor fierd of study, if appropriate;

10.3.3. Unit member's strength in the subjeet matter andlorgrade level;

10'3'4. Unit member's quality of perfonnance as determined by the supervisor responsible
for evaluation;

10.3.5. Staffing needs of a schoolsite;

I 0.3.6. Unit member's extracurricular assignments;

l0'3 '7 . seniority as defined by years of service in the distriet;

10'3.8' In the event that the Superintendent detenriines that all criteria are equal, the person
with the most seniority shall be given the option to exercise their option.

10.4. Voluntary Transfer and Reassignment - Defined as Employee Initiated

10'4' 1 ' A unit member may request a voluntary transfer or change of assignment to take
effect at the beginning of the next school year. The request shali be macle in
r'vriting and include the unit member's namei curent assignment, including site,
and the reasons for requesting the transfer or change of assignment. Such request
should be received in the District Office prior to April.

10'4.2. If a unit member has a transfer application on file, it is not required to make furlher
application in order to be considered for any vacancies for whlch the unit member
may have applied.

10.4.3. [f a voluntary transfer or change of assignment is denied, and upon written
request, the unit member will be provided with the reasons for denial in writing.

10.4'4.If a voluntary transfer or change of assignment is denied, the unit member
shall have the opportunity of appeal to the Governing Board.

10.5. Involuntary Transfer or Reassignment - Defined as District Initiated

10'5' 1. Written notice of an involuntary transler or change in assignment, including the' reasons when requested in writing, shall be given to a unit member prior to the final
involuntary transfer or change in assignment.

10.5.2. Prior to the last day of school, assignments will be provicled for the following year.
In the event of change, wrilten notification r,vill be provided to the unit member.
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Upon requesi, the reasons for the change and an opportunity for response urill be

provided.

10.5.3. The unit member shall have the opporlunity of appealto the Gove'rring Board for
any involuntary reassignmeirt"

10.5.4.If reassignment requested by the District requires the unit member to obtain an

emergency or limited subjects credential, the cost for the credential will be bome
by ihe unit member uniess ihe unil mernber agrees to iake ihe necessary Llppei'

division uni'rs to maintain the emergency or limited subjeci crecieniial.

If the Lrnit member a"gfees to take the requirecl units, the ilistrict will pay the cost

for the {.:redentiai, and lor lhe units. The unit mernbei'will not be allowed unit
eredit on the saiary schedule for District paid units. {f the unit member pays fur lhr
required units, the District will allow unit credit to be applied to the salary
schedule .

't;:'.r. 
#::::rvacancies or openings and expecred vacancies or openings shall be made

available to the Association for distribution to school sites as they become known.

10.6.2. Notices shall contain a closing date for subrnitting requests for transfer or change of
assigtuttYtti.

i0.5.3. Aii requests for transfer and reassignment shall be made on a form provided by the

10.6.4. The District shall notify the Association President during summer vacation before
posting openings which may arise. From the close of school until July 31st, three
(3) days will be allor,ved for teachers to respond. After August 1st, one day will be

allor,ved for response. It shall be the responsibility of the Association President, or
dcsignee, to notify all existing staff rvhen notified of openings by the District.

10.6.5. When unit members aLe reassigned to ne$/ rooms or sites" custodialsupport r,villbe
provided for the relocation.

10.6.5. 1 . Shouid the move occur during the school year, and the unit members teach
in that room the same year, the unit member r,vill be provided two (2) days

release time.

10.6.6. By February of each year the District will survey the teaching staff requesting their
preference of assi gnm ent.

10.6.7. When vacancies occlrr, the District r,villcontact unit members indicating a

preference for that assignment.

10.6.8. The prelerence for assignment shall be made on the District "lntent Form." It is the
unit member's responsibility to update the form.

10.6.9. In the event that a staff member's assignment is changed

l8
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i 1.1

during the course of the school year, the unit member r,vill be
provided two days of release time.

10.6. 10. Involuntary transfers or assignments to a combination
class, or full inclusion student, (based on 10.3.g) will be
made on a rotation basis.

i 0.6. i0. i . a 'nrotation" will be defined as lasting for at
least two-thirds of a school year.

10.6.10.2 Unit members may not bump into a grade level
currently occupied.

10.6"10.3. Unit members will not be required to do both.
Should the rotation call for both, the assignment will
be split with the most senior unit member having first
option.

10.6. 10.4. No teacher will be assigned a combination class
more than 2 consecutive years unless the unit member

. agrees to keep the assignment for an additional year.

Paid and Unpaid Leaves

1 1.1.1. unit members utilizing the paid leaves enumerated below
shall not have any change in wages received, health benefits
and retirement credit unless otherwise stipulated in this
Article.

11.1.2. unit members utilizing the unpaid leaves enumerateci below
shall receive retirement credit in accorclance with law and may
elect, if ailowable by the carrier, to request, in writing, to pay
the full cost of health coverage premiums.

11.2. Leaves - General

11.2.1

11.2.2

11.2.3

A unit member who is to be absent for any reason shall notifu the
District designee.

In the event of a suspected abuse of any leave, the District
may require a unit member to submit a r,vritten verification
attesting to the proper use ofthe leave.

A unit member retuming from absence must contact the school or
site before 3:00 p.m. of the day preceding the day of intended
retum. If the unit member is unable to make a determination, a
substitute must be called by 6:30 p.m.
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11.2.4. See Appendix A-Glossary lor the definition of "immediate
family."

ll?loarroc

1 1 .3.1. Sick Leave

11.3.1.1.Sick leave is defined as days of absence for illness,
injury, infeetious disease, quarantine, or disability
caused or contributed to by pregnancy, miscarriage,
childbirth, and recovery therefrom.

1l.3.1.2.Allregular full-time employees shall be granted ten
(i0) days sick leave during each school year.

i l,3.i.3.After all earned sick leave days at full pay have been used and additional
absence due to illness oraccident is necessary, and if such absence is less

than Ilve (5) months, the full-time ernployee sliall receive the difference
between his/her own salary and the amount which would have been paid a
substitute or, if no substitute has been employed, the amount that would
have been paid a substitute rate up to a total of five (5) months.

1 1.3.2. Personal Necessity

11.3"2.1.Personal necessity days of sick leave ailowed a regular employee, not to
exceed atotal offive (5) days in any school year,may be used by the

following purposes:

11.3.2.1 .1 . Death of a member of his/her immediate family.

11.3.2.1.2. A serious accident involving his/her person or property, or
member of immediate famiiy.

ll.3.2.1.3. Appearance in court as a litigant or as a witness under an

ofticial order,

11.3.2.1.4. Serious illness in the immediate family.

11.3.2.1.5, Patemity leave at the birth of a ohild (two days for each birth)

I 1.3.3. Bereavement Leave

i i.3.3.1.l.{otifioation for-bereavenrent leave sirall be rnacie to tire Disirict Office o.r:

through the building principal.

11.3.3.2.A regular employee willbe granted five (5) days leave of full pay in the

event of a death ot'a member ot'the immediate t'amily.

11.3.4. Matemity Leave
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11.3.4.1.The Board shallprovide foran unpaid leave of absence from duty for any
cer"tificated employee of the District who is required to be absent from
duties because of pregnancy, miscarriage, childbirth, and recovery
therefrom. The length of the leave of absence, including the date on
which the ieave shall commence, and the clate on which the employee
resumes duties, shall be determined by the employee and the employee's
physician. Disabilities caused or contributed to by pregnancy,
miscarriage, childbirth and recovery therefrom are, for alljob-related
proposes, temporary disabilities and shall be treatecl as such under any
health or temporary disability insurance or sick leave plan available in
connection with employment by the Distriet.

II'3'4.2.Upon exhaustion of sick leave, a unit membermay receive for up to five
(5) months li/ages equirralent to the difference befween substitute's ciaily
rate and the unit member's daiiy rate.

1 1.3.5. Child RearingLeave
Leave of absence shall be granted to a unit member without pay for the purposes of
raising hislher natural or adopted child. Such leave shall noottufiy be for no more
than one scltool year unless mfirnlly ctgreecl to by Snperintenclent anc{ tmit member.

To be eligible for child rearing leave, un employee must have been employec{fult
time in the scltool year immediately preceding the yeor in yvhich they ire-maiing tlte
request.

1 1.3.5. Jury Duty/Witness Leave
Members of the unit shall be entitied to leave, without loss of pay, to appear in
court as a witness, other than as a litigant, or to respond to an official order from
duly authorized government agencies, or to r..u. ui a juror. Any compensation
other than mileage received for appearance as a witness or from serving as a juror
under this section shail be endorsed over to the District so that the member's
compensation for any days olabsence lor the above purposes shall not be in excess
of nor less than, his/her regular pay.

11.3.7 .lndustrial Accidents and Illness Leave
Members of the bargaining unit who sustain an injury or illness arising directly out
of and in the course and scope of their employment shall be eligible folr a maximum
of sixty (60) working days paid leave in any one fiscalyear. This leave shall not be
accumulated from year to year. Such leave wiil commence on the first dav of
absence.

i i.3.8. Personal Leave
A unit member shall be granted up to five (5) ciays of personal leave deductecl
from sick leave. Such leave shall be taken in accordance with 11.2 above.

1 I '3'8.1 ' A unit member desiring to use this leave shall make a reasonable effort to
request this leave forty-eight (48) hours in advance oluse. This leave may
be limited to two (2) unit members per day.

21
111



I 1.3.9. Leave Requests
Unit members may apply for long-term leaves. In the request, the unit member
should specify whether they are requesting a paid or unpaid leave, benefits o.f the

leuv,e fvr tlw t*tii mentber und tlrc Disit'ici, the cluraiion of the leavs aird thc rcason

The Board shall act on the request no later than at the next reguiariy schecir.rieci

meeling of the Board of Trustees. A long-term leave reqttest is for a maxirnum of
hvelve (12) months. The request shall be made by February I5 for the following
school year.

i 1.3.10. Catastrophic Sick Leave

11.3.i0.1. Definition: Catastrophie leave is a paid leave of absence due to a
verifiable, long term illness cr injury, rvhich disables the ';nit member ior
mnra ihan trrronirr rlo'rcLylttt\J v4JJ.

11.3.10.2. Coverage : Unit members sha1l be eligible for such leave due to
their own serious illness/injury or the serious injury/il1ness of an

immediate family member, defined as spouse, parent, sibling, or child.

11.3.10.3. Unit members must exhaust allaccrued sick leave, but not
differential, before qualifying for Catastrophic Leave.

1 1 .3.10.4. Catastrophic Leave taken by an employee shall be counted against

a barrk uItlays speuifiually tlurraLed by ulher unii rrrcnrbcrs urr bei]aiioitire
aifected unii member. Unit mernbers wil! b'e limited to a rnaximurn of ten

Leave d school or the number of days available in
ten are n m

days must donate whole days.

11.3,10.5. Participants who have exhausteclsick leavc, but stillhave
el-iffcrential leave available are eligible for a r,vithdrawal from the
Catastrophic Leave Bank. The District shall pay the Participant full pay

and the Bank shallbe charged one-half {112) day.

1 i j.10 6 Any hanked sick leave days notutilized shall remain in the bank

11.3.10.7. Unit members who are retiring or leaving the employment of the

District may contribute their unused sick leave to the Catastrophic Leave

Bank not to exceed ten (10) days.

11.3.10.8. In any instance of long term leave by a unit member, the District
and the Association shall mutually agree that the requirements above have

been satisfied before a memo is sent to all unit members notifi,ing them of
the opportunity to donate sick leave days.

i 1.3.10.9. Sections i 1.3.10.4 and i 1.3.10.5 when taken together shall provide
20 (rt) days fur thc unit member ulilizing cliflercnlial lcavc.

I 1.3. I l. Family Care Leave

I 1.3.1 L 1 . Each eligible unit member who has been employed by the District
22 IL2
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for more than one continuous year is eligible for an unpaicl Family Care
Leave not to exceed twelve (r2) weeks within arwelve (12) monih period,
unless a longer leave is agreed upon by the District and the unit member.

1i.3.11.2. Familycare leave may be used forthe birth of the unit member,s
child, placement of a child for adoption or foster care, to care for a spouse,
child, or parent with a serious health condition, or a serious health
condition which renders the unit member unable to perform essentialjob
functions.

1 1'3' 1 1 '3. During the period of such leave the District shall maintain the unit
member's group health benefits, if any, on the same basis as if the unit
member was in paid status.

I 1.3. i 1.4. Upon return from Family care Leave, the unit member is entitled
to return to the same position or to an equivalent position with equivalent
benefits, pay, and other terms and conditions of employment. The unit
member's absence under this program shall not be considered a break in
service.

1 l'3.1 1.5' The unit member must provide the District with at least thirty (30)
days advance notice for the leave ifthe need is foreseeable, or ifsuch'
notice is not foreseeable, notice must be given as soon as practicable under
the circumstances.

Shared Teaching

I 1'4' 1.1. Shared Teaching may be established when tw'o unit members request to
share one fuli+ime position. with the superintendent's permission, if
only one permanent starus teacher requests a job share, then a temporary
teacher may be hired to serye as the job share partner.

11'4.1'2"Teachers interested in shared teaching must submit a joint application to
the District by the first Monday in April for the following srrroot year. A
copy must be provided to the Superintendent or designee. In special
circumstances applications may be submine d at any time for the current
school year.

1 I .4.1 '3' The application will specify how the job will be shared in respect to time,
for what percentage of the job each applicant willbe responsible, and how
the teaching hours will be divided. The application will state clearly
which unit member wiil be responsible for various duties. Both unii
members must attend Back-to-school-Night, open House, and be present
on Parent Conference Day(s).

11.4.1.4'Within ten (10) days, the Superintendent or designee shall meet with the
applicants to review their request, and to clarify any items. Following this
meeting the application shall be scheduled for the next regular board
meeting. Approvai of the Board is required and the decision of the Board
is final' The Board shall render its decision in writing ancl provide a copy
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to the applicant (s)"

1 1.4. l.5.Teachers approved for shared teaching will automaticaliy receive a leave
of absence from that portion of thsir regular assignrnent not..vorked.
Their salary and benefits shall 'oe prorated.

11.4.l.6.Shareci Teaching shall be reviewed on an annuai basis. Should a unit
member be unable to fulfilltheir assignment, the other unit member shall

24
LL4



take over the full-time assignment unless a District
approved replacement is found.

Reduced WorkloadI 1.5

Artictre X[{: Salary

12.1

i 1.5.1. In keeping with state law, the District may offer a reduced
workload program to eligible unit members. Many factors need
to be considered in the District's ability to fund this program in
whole or in part. Unit members interested in a Rednied
Workload Program should contact their local Teachers,
Association and District Business office or superintencient.

1l '5.2. Reduced workload program guidelines shall be the same as
those for shared teaching, with the exception of benefits,
which may be increased as required by law.

. A final pay war-rant will be issued at such times as
each unit member has completed the following
responsibilities:

12.1.1. Complete and turn in all requirecl records and keys.

12.1.2. check and complete all required inventories of supplies and
equipment.

12.1.3. check with site aclministration and secretary for all necessary
forms.

12.2. The unit Approval Guidelines shali be incorporated into this
Agreement.

12.2.1. The superintendent shall be responsible for Guideline
implementation, with a right of appeal to the Board.

12.2.2. The Board encourages units to be taken but credit willnot be
granted for more than six (6) units taken during any District
semester. This limitation may be waived by the Board or its
designees if special circumstances sxist.

12.2.3.The number of units taken for credit during summer session is
not limited. However, no unit member shall move more than one
column in salary advancement in any one year. Approved units
in excess of the units necessary for one column advancement
will be credited to the follor,ving year.

12.3. one year's experience shall be granted in salary schedule
placement for substitute teaching totaling more than one-half of a

25
115



school year

12.4. One year's experience shail be granted in saiary sehedule
nl.qcemenf Fnr teachins exnerience exceerl ins one-half nf a school'b '"i'"' ""ir"'
yeer.

12.5. For the 20 i 8- 19 school year, the Districi wili provide an

increase to the salary schedule of 5Yo. This inerease shall be

retroactive to july i,2018.

For the 2019-20 school year, $1,500 shall be added to eaeh cell on
the certiflcated salary schedule, In addition, the District witl provide
an increase 1o the salary schedule of 4Vo.

For the 2020-2i school year,the Distriet will provide an increase to
.l-.^ ^^t^---. ^^l-^)--l^ ^caD/LIlg 5dlat y 5uucuu-ltr 0r ) /o,

This change will conclude salary negotiaiions lor the 2018-19,2019-
20 and2020-Z l school vears.

i2.5.1. acivancemeni on ihe salary scheduic ',viiibc givcn anlruaiiy Lu rrreirii-r€t's tilat
accumulate 50%o or more teaching time. Time in excess of 50% cannot be

accumulaled an,l r^rill not be carried o'rer,

12.5.2. Master's Degree bonus will be to $1,000

12.5.'3. Uertitieatecl employees presenily in the anniversary increments of Columns 1i and

III beyond step 15 will be frozen in Step but not in Column advancement. No
additional unit membersl,vill be allowed to enter the anniversary steps of Columns
I{ and II1. All unit members cunently in the frozen anni'rersary increments of,
columns II and lli r,vho are actively pursuing pre-approval unit(s) will receive an

annual stipend of$500.

12.5.4. A certificated teacher who retains less than a Preliminary Califomia Teaching
credential andlor less than BA+30 units r,vili be compensated at a rate of 90% of
Column 1, Step 1. Until the teacher obtains a minimum of a California Preliminary
Teaching Credential (or equivalent or higher) he/she r,vill remain at this placement
and salary. When the Preliminary or better credential is retained, the teacher vrill
move to Column 1, Step 2 regardless of his/her years of service. This section
applies to teachers hired after this agreement is adopted.

12.6. Early Retirement Incentive Plan - Certificated Employees R.equirements

12.6.1. The employee shall have reached fifty-five (55) and have rendered a minimum of
ten (10) years of service to the District, including the immediately preceding five
(5) years,

12.6.2. The employee in this program shall resign his/her position with the District and

shall not return to regular employment with the District except under exceptional
circumstances approved by the Board.
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12"6 '3. The e mployee shali file an applieation with the Disrriet Office prior to February I 5
of the year in which early retirement will occur. By mutual agreement the Boarcl
and its employee(s) may file an application with the Eoard prior to the following
school years. The application shall be subjeet to Board approval ancl availability of
flunds and include the following information:

12.6"3.1. lVhich early retirement program is requested;

12.6.3.2.The number of years for which the program is requested, ancl

12.6'3.3.If appropriate, the types of services the employee vrishes to render r,vith a
description or plan for each"

12.6.4. A contract for services under this section shall be for no more than five (5) years
and shall be reviewed annually by the parties. Service beyond five (5) years may
be granted by approval of the District Superintendent.

12.6.5. The Distriet may cancelall or part of the contract should the employee fail
to perform the required services in a manner satisfactory to the District.

12.6"6. The contract shall speci$i the appropriate number of days per year
in services/activities determined by the District.

12.7. Early Retirement programs

12'7 .1. An employee who qualifies may elect to retire and receive benefit coverage as
contractually provided per Article XIil, Benefits, Section 13.2 atthe time of
his/her retirement, until age sixty-five (65) or until state ancl/or federal health
coverage begins, whichever occllrs first, provided the employee retires by the
conclusion of the sciiool year in which the employe* ,.u.h.t the age of Sg. Xo
services to the District will be required.

12'7.2' Any eligible employeb lvho qualifies rnay elect to retire and enter into a
contract r,vith the District for services as follows:

12] .2.1 . Total days of service to be provided by the employee shall not exceed
the number of days arrived at by dividing the daily rate from the. step in
class from which they retired into the agreed amount of the contract, or
one hundred twenty (120) days, whichever is less. Totalclays of service
shall be rendered on consecutive working days unless modified by the
written plan. Determination of the dollar amount is solely the
prerogative of the District but is not to exceed five thousand ($5,000)
dollars.

12.7.2.2.The District will pay the premiums for full benefit coverage as provided
in Article XIII, Benefits, section 13.2, until age sixty-five (65) or until
state and/or federal health coverage begins, whichever occurs first.

Guidelines for Unit Approval12.8
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12.8.1. Request for Appro,zal Form - Unit memb,ers will fill out "Requcst for Approval
Form," ine luding required documentation, course description and reason for
taking the course. The form will be submitted to the Principal prior to the date
of tlie first class meeting. After reviel',r, the Principal will fonvarC the Fcrm and
documentation to tltc Supcrintcndcni for appruvai. Rcquest ionns arc lu bc
returned within seven (7) days. Only pre-approved classes i,vil1 be counted lor
advancement on the salary schedule.

12.8.2.lnser.riee Credits - At times, unit members aitend lecture series or r,vorkshops

rvhich are not accredited corirses. Teachers may a.pply for in-service eredit for
these courses under the following criteria:

i2.8.2.1 . Statement oiattendance, signed by the insrructor, musr
ee.nmn4nv annlinatinn'*" "" "' t'"' "J

I?..8"2"2.Maximum unit credit wculd reflect 15 hcurs of attendance per unit.

12.8"2.3.Each application r,villbe revier,ved as a. separate ease witl'r emphasis on
application of the experience to the professional growth andlor class
assignment of the applicant.

12.8.3. UBper Division and Craduate Units - It is the intent of thcse guidclines tu havr unit
members improve their professional skilis and talents through participation in
graduate and upper division course work. For purposes of ad.rancement on the
qalzrv -schedrrls- sta"d.Lta"te a.ncl. unoer clivision cor_lrse r,vork will be reviewed fbr_-^ J1 0-

appro.ral as follows:

12.8.3.1 . Credit will be allowed for eourse work taken i.vhen thc unit member has

been accepted as a candidate for an advanced credential or degree in an

education related program of study.

12.8.3.2.Credits taken ranctomly lvill be reviewed on a course basis, No fewer than
nine out of every 15 units taken must be in a field reiated to the unit
rnember's present assignnrent. Courses anticipating a unit meurber's
future assignment must be approved by the building prineipal.

12"8.3.3.Credit will ordinarily not be approved for courses taken for interest or
training in fields unrelated to the unit member's present or potential
assignment; or r,vhen such courses will tead to certification for
employment outside the field of education.

12.8.3,4,Units for advancement on the salary schedule shallbe defined as follor,vs

Semester Unit: Fifteen hours of attendanee for each semester unit.

Quarlvr Urrit - Twu-l.lrirds uf a serrresLer urril.
Continuing Education Units (CEU) :213 semester units lor salary
advancement credit, and full credit to meet the Professional Growth
Requirements for the clear credential. One CEU equais ten (10) hours of
attendance.

12.8.3.5.Units for lecture series from the same institution, using the same format,
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can be credited once, even ifthe topics change.

12'8'4. Lower Division.Units - Generally, approval will be granted only for upper division
and graduate units. Exceptions may be granted on a case-by-case basisunder the
following criteria:

12'S'4.1 ' The unit member will provide a description of the application of the
course to present assignment.

12.8.4.2.The same material is not readily available in an upper division or graduate
course.
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12.8.5. Appeal - In case the Superintendent denies acceptance of the units
attempted for salary schedule, the unit member shall have the right
to appeal to the Board as an agenda item.

12.8.b. Transcript - Upon compicLion of the coursc, unit mcmbc;rs shall
submit to the business manager a copy of ihe transcript of the

course accepted by the Superintendent.

Effbctive July 1, 2018, part-time Hillcresi staff salary FTE percentage calcLrla.tion sl"rail

bc based on 30 teaching pcriods per week for a full-time teacher. For example, if a
teacher instructs 20 periods per i,veek, the FTE is calculated as 20 divided by 30 or 0.61
FTE"

Articie XtrXtr; Heaith

i 3.1. it is agreed that ihe Distriet may change eaniers on a-ny benefris in
this Article provided that they first consult with the Association, and

such change does not redi.rce the actual ievel of benefits to the unit
member.

13.2 Fffentive Irrlrr I ?O lQ the dictricl urill firnd Heelth lnqrrrance fnr
., 4v t .

certificated employees and qualified dependents according to the

following cap options:

Fmnlovee onlv $700.00 oer monlh District conrribution""'Y^"J

Employee plus one dependent $950.00 per month District contribution

Empioyee plus family $ i, i 00.00 per month District sontribution

The employee shall pay (payroll deduction unless requested otherwise)
any monthly premium that exceeds the District's monthly contribution.
The District r,vill continue to pay the monthly dental and vision cost at

the 2005-Oti rate of $99, tB for dental and $28.60 for vision.

13.3. Health coverage shallbe extended to the months of July
and August lor certificated staff that resign, take a ieave of
absence, or are laid off.

13.4. Allbenefits are based on FTE status and r,viilbe prorated for
part-time'unit members.

arUcte XIV: Not Usm

Agicle XV: Ne.soti"Ation

15.i. Not later than the regularly scheduled Board Meeting each Aprii,
GUTA shall sunshine their initial proposals for contract reopeners to
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the Eoard of Education. The District shall sLrnshine their initial
proposals for contract reopeners at the Board meeting following that in
which GUTA has sLrnshined.

15'2. The parties shallmeet and negotiate in good faith on all contract
reopeners and on the successor Agreement on dates mutually agreed io.

15'3. The District shall provide the Association with appropriate public
datain its possession that is needed by the Associationio zurtitt its role
as exe lusiye bargaining agent.

16.1' Any individuai contract betr,veen the Board and an individual
employee rvithin the representational unit of this contract heretofore
executsd shall be subject to and make subject to and consisteni with the
terms of this or subsequent agreements to be executed by both parties. If
an individual contract contains any language inconsisteni with this
Agreement, this Agreement, during its duration shall be controlling.

16'2' - This Agreement shall supersede any rules, regulations or practices
of the Board r,vhich shall be contrary to or inconsistint with its terms.
The provisions of the Agreement shall be considered part of the
established policies of the Board.

l6'3 ' This Agreement shall constitute the full and complete commitment
between both parties and shail supersede and cancel all previous
agreements both written and oral. This Agreement may be altered,
changed, added to, deleted from or modified only through the voluntary,
mutual consent of the parties in a written and signed amendment to this
Agreement"

articie XVII: Ounatfu

17 '1. This Agreement shall become effective upon ratification by both
parties. tt shall remain in full force and effect up to and including June
30,2020. For 201 9-20, the Association and the birtri"t may reopen
negotiations for benefits and two unspecified articles pursuant to Article
XV of this agreement.

i 8' i ' Application - This procedure applies to the suspension during the
school year of certificatecl employees.

18.2. Notice of Suspension

18'2.I. Notice of Suspension shall be given by the Superintendent or the
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Superintendent's designec at least t\,venty (20) unit member work
days prior to the effective date of, such action.

1R ? 7 '|he Notics nt suspensinn shal! inc.lucl.e a. statement of reasons for suoh

aciion with sufficient particiilarity as to permit the employee to prepare

a delense and noiice of the opportunity io appeal.

18.3. Service of Notice - The written Notice of Suspension shall be served

by registered or certified maii or by personal servicg.

18.4. Suspension

1Q tl 1I U.T, t

1A i 
^i o.+,i
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of time not 10 exceed fifteen (15) days. Upon the f,trst offense,

suspension shall not exceed one

(1) day. On the second offense suspension shallbe one to fiire (1-5)

days. On the third offense suspension shalibe one to ten i1-10)
days. On the fourth offense suspension shallbe one to fifteen (1-

i5) days.

c..^.^^--^:^-- :^ -..:+L^..a "-J f-." a rt=faA -,,*h-" *f ..,nrl- nrJLi5ljtrii5ivii i5 'yVitiiULii AiiiJ Piij/ Liiili iU( ii iiilLL'LI iltiitii-;! i i-ri vvi-J' ta i "

calendar days and may be initially proposed by the Superintendent
or his/her designee.

18.4.3, Y/hen suspension is initially proposed by the Superintendent or

rrray l-ie aprpriicd by tlie Coverttittg Board. Flowever, the Co'ieming
Board may modify the proposai for an amount less than the

administration or saici designee has proposed.

18.5. Grounds ior Suspension

18.5.1. Any one or more of the causes specified in Education Code Section

44932.

18.5.2. Before any suspension is to be proposed, the unit member will first
have been formally r,varned verbally, second given a formal written
warning, and third given an official reprimand to their file.

18.6. Request for Hearing - The employee sha1l file a wrilten request for
hearing lvithin eleven (1i) unit member work days of receipt of the Notice

of Suspension. Filing means receipt in the District Office no later than

regular close of business on the last day of the filing period. F'ailure to ttle
such request in a timely manner shall be deemed a waiver of the right to a

hearing and the proposed action shall be effective upon action by the

Governing Board without notice of hearing except as may be required in a

Board mccting agcnda.

18.7 . Condr"rct of Hearing

18.7.l. Whenever a hearing is requested as provided above, the Governing
32
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Board shall decide, in its discretion, whether to conduct the hearing
itself or refer it to a hearing officer. If the Board requests an officer,
then the Board shallpay all of the fees incuned. If the unit member
requests the officer, then the unit member shall pay alt of the fees
incun'ed. If the Board and the unit member mutually feel that an
officer is required, then the fees shail be shared between the Board
and the unit member.

18.7.2. Non-substantive procedurar errors committed by the District, the
hearing officer, or the Goveming Board shall not affect the decision
unless the errors are prejudicial.

18.8. Decision of the Governing Board - The decision of the Governing
Board (i.e., in cases in which the Board itself presides over the hearingf
shall be in writing and shall state findings of fact and determination of
the issues.

18.9' Recommended Decision of the Administrative Law Judge - {f a
hearing officer presides over the hearing, his/her recommended decision
shall be in writing and shall state findings of fact and determinations of
the issues.

18. 10. R.eview by the Governing Board - The Governing Board, at its
next meeting which is not less than five (5) working days after the
recommended decision of the hearing officer is received at the
District office, shall act upon that recommended decision. If the
Board decides not to approve an advetse rscommended decision or
decides to modify a recommended decision, it shall review the
transcript of the proceedings, review the exhibits and listen to oral
argument, if requested, as to the sufficiency of cause. The decision
of the Goveming Board is final.

18. i 1. Judicial Review - Judicial review may be had by filing a petition
for lvrit of Mandate in superior court within eleven (11) unit member
work days of the effective date of the Goveming Board's clecision.

Article XtrXl fs blie€harreg

19' 1 ' Any anonymous or unsubstantiated public complaint shall not be used in a unit
member's evaluation or inciucled in a unit member's personnel file. If the administrator
receiving the public complaint decides that it is not sirious enough to warrant further
attention it shall not be reported to the unit member.

I 9.1 ' 1 . If the complaint is determined to be frivolous or not warrant further attention,
the District Office shall not discipline or refuse to re-employ such unit member on the
basis of such allegation or complaint nor shail the compliini fo* the basis for a
negative evaluation or be placed in the unit member,s personnel file.

19'2' Complaints or charges of any event that happenecl twenty (20) or more working days
J3
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prior to the date of the charge shall not be pursued. Exceptions may be made when good
cause exisis for delay in reporting or for further investigation.

t ,'r. -{ . lll[e udrrrirristrul.ur buliuvus Lhu!. Lhe (ieirnplainL clocs \,vananr further a"$ention and
invesiigation, the unii member shail be informed within two (2) working days of the
compiaint anci the administrator shaii investigaie ihe complainani's concerns and the unit
member's position.

19.3. 1. The unit member may request the adminislr'atol to schedule a nieeting uf tlru nreurbe r,

the complainant and the administrator. However. if the complaint involves a charge
under Section 44939 or 44949 of,the Education Code any hearing/investigaiion shall be

held as prescribed by those applicable sections ol'the Education Locje.

19,3.2.. During sr.teh a meeting, the unit memher shall ha-re the right to ha,re an Association
representati ve present.

19.3.3. After the meeting, if the administrator deiermines ihat fuither inyestigation is
warranted, tlre eomplaint shail be reduced to lvriting and signed by the complainant.
A copy of the charges shail be provided to the unit member i,vithin five (5) working
days of the meeting.

19.3.4.If the unit member has not requested a meeting with the complainant, but the
-l'-:^:-+--+^-,.1^^:l^^ +^ ^^-r:-.,^ *^ :-,.^^+:-^c^ !L^ ^^,-.-l^:-^a ^ll ^l^^.-^-^ --.:ll l^^ .^...dLlllltltlrLtd.ltrl uUUluUS lU lUlttlllLll lU tltVLSllgdt\. lll9 LUlllpl.lIltt, dtl tIldlgtrS Wtll Ug pUt

in writing and signed by the complainant. All charges will be given to thc unit
member within five {5) working days of when the unit member is verbally informed of
the compiaini.

19.4. The unit member shall have the right to respond in writing to any written statement
regarding the complaint anci such response shaii be attached to the compiainr.

i9.5. No reference shaii be made to the compiaint in the unit member's evaiuation, il
after investigating the complaint, no written documentation is placed in the Linit member's
personnel fiie.

19.6, Id after investigating the eompiaint, the administration detennines that it is
appropriate to doeument the incident and to have the documentation placed in the unit
member's personnel file, the provision of Article XVIV shall be followed.

19.7. Contents of an evaluation /public charge report which are derived from an
allegedly improper procedure may be challenged/appealed through the grievance
procedure of the contract.

19.8. This Articlc shsiinot prohibit thc invcstigation and
reporting of criminal allegations.

19.9. Public Charges/Complaints are those brought forward with
regard to a unit member by persons rryho are not District employees

Afltie.l€-Xx.: Effects of Lavoff
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20.1' A layoffi for the purpose of this Article, shall be an involuntary
separation from active service of a probationary or permanent certificated
employee for reasons as set forth in the Education Code .

20.2. Layoffs shall be made on a District-wide basis, in inverse order of
seniority, in accordance with the applicable provisions of the Education
Code.

20.3' Seniority shall be eamed from the date service is first rendered as a
probationary employee. The purpose of adopting criteria for establishing
an order to termination of employees who first rendered paid probationaiy
service to the District on the same date is to comply with the requirements
of Education Code Section 44955.

20.3,1. criteria to be used. The Board of Eciucation finds that to make
effective release of employment decisions, objective criteria must be
established. This will insure that district employees are treated fairly
and equitably. To this end, the needs of the District and its students
will be best served by using the following criteria in establishing the
order of termination deseribed above.

20.3.L 1 . credentials and experience to teach or serye in a particular
program or provide a parlicular service of need by the
District (e.g., bilingual, special education).

20.3.1.2.credentials and experience to teach in specialcategorical
programs (e.9., bilingual, special education).

20'3.1.3. Years of experience prerrious to current employment as a
full-time credentialed teacher in a probationary/permanent
K-12 teaching situation in a public school.

20 .3 . 1.4. c redentia ls that perm it supp I ement ary authorizat i o ns.

20.3 .1. 5. Number of teaching and/or special ist service creclentials.

20.3.1.6. Earned degree beyond the B.A. or B.S. level.

20.3.1.7.Multiple language skills relevant to District need.

20'3.1'8' Emergency v. preliminary v. clear/Life credentials.

20.3.2. Application of Criteria.

20 '3 '2.1 . Credentials and experience to teach or serve in a particular program or
provide a particular service of need by the District (e.g., biiingual, special
education).
Rating:+1 per credential, + 1 per year of experience

20.3.2.2.credentials and experience to teach in special categorical programs (e.g.,
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bilingual, speeial education).
Rating:+ 1 per credential, +i per year of experience

'/U.3|2.3. !'eAs ulexperierruc [rrevu-rus tL] crinent emplciyment a,s a tull time
credentialed teacher in a probationary/pei-maneni K- 12 teaching sitLiation
in a pubiic school.
Rating:+1 Per Year

20.3 .2.4. Credentials that perm it supp lementary authori zati o ns

Rating:+1 per supplementary authorizations

20.3.2. 5. Number oi reaching anci/or speciai ist service crecieniiais
Rating:+ I per cledential

20.3.2.6.Earned degree beyond the B.A. or B.S. level.
Rating;+l Per degree

20.3.2.7 .Multiple language skills relevant to District need.
Rating:+1 for Spanish

2A 3 .2.8. Emergency v. Pre I im ina \r,t . Clear lr-ifb C redent ials.
Rating:+1 per emergency, +2 per preliminary, +3 clear/life credential

20.3.3. Tie-Breaking Procedure. In the event that common day hires have equal
qualifications based on appiication oithe above criteria, the Districi wili then break

RATING CALCULATIONS 1VORKSHEET FOR COMMON DATES OF HIR.E

Common Date of First Paid Serv

CRITERIA - POINTS EARNED

Employee
Name

11.
DIJ C F\ E F G H DATNI'l-

TOTAL
RANK

20.4. An empioyee who elects separation in lieu of either bumping or assignment into a
different grade shall maintain his/her re-employment rights as defined r"rnder this Article. .
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20.5 ' Before layoff occurs, the District shall develop a seniority list which shall be
made available to the employee organizalion

20.6" After the Board has made the decision to layoff employees, the District will issue
notices of layoflf to the employees affected, on or before Murih l5 of the year the layoff
is to take effect" If the layoff is a summer layoff (E.C. 44955.s)the District will issue
notices to the effected employees by the time limits prescribed in law.

20'7. Employees to be laid off shall be notified by the procedures provided for such
notice in the Education Code.

20.8. The notice shall contain the effective date of layoff displacement rights, if any,
and re-empioyment rights.

20'9. Empioyees who have been laid off shail be placed on a re-employment list for a
period of twenty-four (24) months if a probationary employee, and thirty-nine (39)
months if a permanent employee.

20'10. Offers of re-employment shallbe made in reverse order of layoffs as vacancies
occur for which the employee being oflfered re-employment is certificated and qualified
to teach.

20"11. Individuals on a re-employment list shall have three (3) working days to respond
to a verbaloffer of re-employment which, if declinecl, willbe followed by a written
verification of the declination, or five (5) working days to respond to a rwitten offer sent
by certified/registered mail, beginning with the day it is depoiited in the US. Mail to the
most recent address supplied to the District by the employee.

20'12. District shall notify individuals of offers of re-employment in accordance with
Education Code.

20,13. A permanent or probationary employee who is laid off and is subsequently re-
employed shall retain that seniority eamed prior to the effective date of the layoff.

20'14. No seniority shall be earned during periods of separation from paid employment
in the District except during authorized miiitary leave.

20.15. A permanent or probationary employee who is laid off and is subsequently re-
employed by the District shall retain that sick leave earned and unused at tire time of
separation.

20-16. Employees laid off shall be able to credit time served prior to layoff for
computation of credit toward longevity pay rate upon re-employment.

20.17. Benefits for Laid Off Unit Members

20'17.1. The District will allow three (3) days paid leave for any necessary interviews
after:
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20.17.1.1

20.17 .1.2

Filing of final notice of layoff

Use of tr,vo (2) days personal leave

2A"i t- .2. Laid off unit members may corriinue on ihe Disiriei's health and well'are
insurance programs at their o\,vn expense, provided this is acceptable ic ihe Disirici
insuranee eaR'ier.

XX[: Fersonmei Fif,es

21.1. A Lrnit member will be providec'l a copy of any negative or derogaiory material
before it is entered into his/her personnel file. Unit members wili be given the
opportunity during the school day to review (as per Education Code Section 44031),
make copies andprepare a written response to such maleriaiwithin ien (i0) days. The
wrirren reasons shall be attached to the material in the personnel file.

21.2. Materials shall be placed in the unit member's personnel file in accordance r,vith
Edr"rcation Code Section 44031 . Unit members r,vill be notified at such time that such
materials will be placed in the file.

2L3. Upon wriLlen aulhorizaliun by the unit rnember a representative of the Association
shall be permitted to examine andlor obtain copies of materials in the file ,

21,.4" The person or persons who draft a,nd.lor place materia"l in a. unit member's
rsonnel fiie shail si and date the material and define

21.5. Access to the personne I file{s) will be limited to the members of the District
administration and their agents. The Board may review a personnel file in closed
personnel sessiolt of the entire Board. It is understood that thc pcrsonncl file shall be
confidential.

21.6. A log shall be maintained for each file indicating the persons who have examined
the file and the date. Adminislralors uf lhe District need not be listed on tire log. Such
log shall be available for review by the unit member of his/her designated representative.

21.7 . The District will maintain a single personnel file for each unit member. The file
r,vill be maintained at the District Officc.

AslisleJxU fAe
Should state funding for the FAR program be reduced or eliminated, this Article shall
automatically expire and have no force and effect without the need for further action by the
District or Association. The District shall notify the Association if the PAR program furnding
is reduced oreliminated. Note: Teachers who participate in BTSA are not apart of the PAR
program.

22.1. Definitions
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22.2. Joint Committee

22.2.1. The Joint Panel shalr consist of three (3) members, rwo of whom shall be
certificated classroom teachers who are chosen by the Association. The District
shall choose the administrator of the Joint Committee. Members shall serve for one
year.

22'2'2' The Joint Committee shall establish its own meeting schedule. To meet, two-thirds
of the members of the Joint Committee must be preient, one being the district
administrator. Teachers who are members of the Joint Committee shall be released
from their regular duties to attencl meetings, without loss of pay or benefits. If in
carrying out their responsibilities as members of the Joint Commiftee, teachers find
it necessary to work beyond their regular workday,they shail be compens ated at
the rate of $30.00 per hour.

22.2.3. The Joint committee shall be responsible for the following:

22.2.3.1. Providing annual training for the Joint committee members.

22.2.3.2.Establishing their own rules of procedure.

22.2"3.3.Selecting the panel of Consulting Teachers.

22.2.3.4.Selecting trainers and/or training providers.

22.2.3.5.Froviding training for Consulting Teachers prior to the Consulting
Teachers prior to the Consuiting Teacher's participation in the prJgru*

22'2.3.6'Sending written notification of participation in the pAR program to the
Referred Participating Teacher, the consulting Teacher and the site
principal.

22.2.3.7 .Making available the panel of Consulting Teachers for selection by the
Participating Teacher

22'2.3.8'Adopting Rules and Procedures to elfect the provisions of this Article.
Said Rules and Procedures shall be consisteni r,vith the provisions of this
Agreement, and to the extent there is an inconsist.nry, ih* Agreement
shall prevail.

22.2.3.9.Distributing, at the beginning of each school year, acopy of the adopted
Rules and Procedures to all bargaining unit members and administraiors.

22'2'3'10' Establishing a procedure for application as a Consulting Teacher.

22.2.3.11. Determining the number of consulting Teachers in any school
year, based upon participation in the pAR program, the budgit available
and other relevant considerations.
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22.2"3.12. Evaluating annLrally the impact of the PAR. Program in order to
improve the program.

'22.'2.4. Aii proceedings and maiei"ials related to evaluations, i'eports and cther" perscnne!

rnatters shail be strietiy confidentiai. Thereiore, ioint Conirnittec rnembets and

Consulting Teachers may dise lose such info'nnation only as nscessary to administer
this Article.

22.3. Participating Teachers (PT)

22.3.1" A Refened Participating Teacher is a teacher with permanent status who reeeives

assistance to improve his or her instructional skills, classroom managsment,
knowledge of subject, andlor related aspects of his or her teaching performance as a
.--"1+ ^Con,rncnfi.fininrrr finol prrqlrrqtian
l!JUll Vr grl slrJq!rJlg!!vr_/ irii*i ! r'dlusiiuir.

22.3.2. A Volunteer Participating Teacher is a teacher with permanent statLrs who
volunteers to participate in the PAR Frogram. The purpose of participation in the

PAR Program for the Volunteer Participating Teacher is for peer assistance only
and the Consulting Teacher shall not participate in a performance review of the

Volunteer Pa.i'ticipa,ting Tea.cher. The VolLinteer" PT may terminate his or her

participation in the Pz\R Piogram al any Lirnc.

22.3.3. A Ret'erred Parlicipating l'eacher shall select his or herUonsultrng I'eacher irom
the panel of Consulting Teachers provided by the Joint Committee . A different

an

time during the process when requested to do so by the Partie ipating Teacher or ihe
Consulting Teaeher.

22.3.4. All communication belween the Consulting Teacher and a Volunteer Participating
Teacher shall be confidential, and lvithout the written consent of the Volunteer,
shall not be shared with others, ineluding the site principal, the evaluator or the

Joint Committee.

22.4. Consulting Teachers (CT)

22.4.1. A ConsLrlting Teacher is a teacher who provides assistanoe to a Participating
Teacher pursuant to the PAR program. The qualifications for the Consuiting
Teacher shall be set forth in the Rules and Procedures, provided that the following
shall constitute minimum qualifications:

22"4.1. 1 . A ui udurrLiaiud ulassr uutrr lyauher witir pet nrattettt status.

22.4.1.2. Substantial recent experience in ciassroom instruction.

22.4.L 3.Shall demonstrate exemplary teaching ability, as indicated by, among

other things, effective communication skills, subject matter knowledge,
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and mastery of a range of teaching strategies necessary to meet the needs
of pupiis in different contexts.

22'4'2' In filling a position of Consulting Teacher, each applicant is required to submit two
(2) references from individuals with specific knowiedge of his or her expertise, as
follows:

22.4.2.1. A reference from an Association officer.

22.4.2.2.A reference from another classroom teacher.

22.4.3. All applications and references shall be treated with confidentiality.

22'4.4. Consulting Teachers shallbe selected by amajority vote of the Joint Committee
following classroom observations by the JoiniCommittee.

22'4'5' A Consulting Teacher shall be provided reiease time as needed, not to excee d 16.66
hours per year. The tenn of the Consulting Teacher shail be two (2)years. A
teacher'shall not be appointed to an admiiistrative position in the District while

. serving as a Consulting Teacher.

22'4'6- Functions performed by consulting teachers pursuant to this Article by bargaining
unit employees shali not constitute either management or supervisory-functions.
The Consulting Teacher shall continue all righti of bargaining unit members. in
addition to the 'regular salary, a Consulting ieacher shall receive $30.00 an hour
pay for all work beyond the regLrlar workday andlor work year not to exceed
$500.00

22.4.7 ' Consulting Teachers shall have the responsibility for no more than two (2)
Participating Teachers. Each Referred Participating Teacher shall receive no less
than seven (7) hours of assistance per trimester from the Consulting Teacher.
Consulting Teachers shall assist Participating Teachers by demonslrating,
observing, coaching, conferencing, refening or by other activities, whic-h, in their
professional judgment, will assist the participating Teacher.

22'4.8. The Consulting Teacher shall meet with the Referred participating Teacher to
discuss the PAR- Program, to establish mutually agreecl upo., p.rformance goals,
develop the assistance plan and develop u proi"r, foi determining sucJessftrl
completion of the pAR program.

22.4.9. The Consulting Teacher shall conduct multiple observations of the participating
Teacher during classroom instruction, ancl shall have both pre- observation and
post-observation conferences.

22'4.10' The Consulting Teacher shall monitor the progress of the Refered Farticipating
Teacher and shall provide periodic written ,ipo.ts to the Referred participaiing
Teacher for discussion and review.
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22.4.t 1. The Consulting Teacher shall continue to prorride assistance to the R.eferred

Participating Teacher until he or she concludes that the teaching performance of the

Participating Teacher is satisfactory, or that further assistanee will not be

produciive.

22.4.12. The total annual expenses of the programs in this Article shall not exceed the
District's revenue for that year for the PAR program.
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Appendix A-Glossarv

2

lmmediate Familv

The immediate family is defined to include spouse, mother, step-mother, father,

step-father, grandmother, grandfather, or grandchird of the employee or of the

spouse of the employee; a son, step-son, son-in law, daughter, step-daughter,

daughter-in-law' brother or sister of the employee; or other relative living in the

immediate household of the employee.

Da.y - Workine Da),

As used in this contract, the word "duy," or phrase .,working day," shall mean any
day the District Office is usually open to conduct business.

Seniority

As used in this contract, seniority shall mean years of service in the District.
Unit Member

The use of the term 'ounit member(s)" in this contract is for stylistic purposes.

The term is not meant to exclude non-members of the association.

J

4
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Appendix S-CSTF E VAL U.A.Ttr_ON F ORM

Ohservation

Evaheator

Fi-+.

STANilARts 1 bA L _tstt At- r Lrffi. I ul15A..i ns_r AL t \-rt{ r

Engaging and suppoding all students in tearning.

1.n Connecting students' prior knowledge. life

experience, and interests with learning goals.

A.L Using a variety ofinstructional strategies and

resotcrrcs tu re$oorrd i0stud€iits' diverse needs.

1? Facilitating learning experiences that promote

autonomy, interaction, and ehoice.

1.4 Engaging students in problem solving, critical thinkingand
otheractivitiesthat makesubj ectmatter rneaningfill.

1.5 Fromoting self-directed, reflective learning for all

studcnts.

Cornrnents:

STANDARF 2 SATISF'ACTORY U]\SAfiSF'ACTORY

Creating and maintaining effective enrrironments forstudent
learninc.

', 1

Creating a physical environmentthat engages all
sfudents.

11 B'',stablishing a climatethat promotes fairness and

respect.

2.5 Promoting social development and group

resnonsibilitv.

2"4 Bstablishing and maintaining standards for student

behavior.
t{ Flanning and implementing classroom procedures and

routines that sunnort student learnins.

2.6 Using instructional time effectively.

Cornrnents:
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STtu\^DARD 3 SATTSFACTORY TINSATXSS'ACTORY

'and organizing subject matter for studentUnderstanding

3.1
knowledge of subject matter content

student development and State Standards

Demonstrating

2a curriculum to support student
of matter.

Organizing

17 Interrelating ideas and information within and across
areas.

3"4

ect matter

studentDeveloping understanding through
instructional that arestrategies to theappropriate

3.5 resources, and technologies to make
accessible to students

Using materials,

Comrnents:

STANDARD 4 SATTSFACTORY dINSATTSF,ACTCIRY

andinstructionFlanning designing for alllearning experiences
sfildents
AN.t. .[

and needs.

andon students'Drawing valuing backgrounds,

A1 and a$iculating goals for studentEstablishing

4.3 sequencing instructional activities andDeveloping and

materials for student
4"4 short-terrn and iong-termplans to foster

student

Designing

4"5 Modif ing instructionalplans toadjustforstudent
needs.
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STAI{DARI} 5 SATTSFACTORY TJNS,'ITtrSFACTC}RY

Assessiilg studcnt iearning

5.tr Establishingand communicating lea rning goals fo r all
students.

<n Collecting and using multiple sources of information to
assess student learning,

trnvolvingand guidingallsfudentsinassessingtheir orvn

learning.

5"4 ijsing the rcsuiis ofl nssessments to gllitie instrucr'ioii"

5"5 Comrnunicating with students, families, and other

audiences about student progress.

Comments

STAN$ARI} 6 SATtrSF'ACTORY tnlc^TforAnTnnr/
U l'lJA N AJ-tr f!'1- I \-'It.,f

Developing as a professionai educator

6"X

61

Refleeting on teaching praetice and pianning

nrofessional develonment.

Establishing professional goals and pursuing

oppodunities to grow professionally,

6.3 Working with communities to impnove professional

practice

6.4 Working rvith families to improve professional

practice.

b,3 Working with collcagucs to improve professional

practice,

6"6 tsalancing professional responsibilities and

maintaining motivation"

Comments:

Summarv:

Recommendations:

Satisfactorv

-UnsatisfactoryThis form will be placed in the employee fitre.
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U&!-Menb€Lr epnim€nts:

Unit Member Signature Eyaluator Signature

Date DaIe
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Appendix D - F{illcrest Tech Sfipeaad

The Technotogy Stipend vriouid include the following tasks:

Eackend Aecount ereation and Organizatian
. Googte Admin Clean Up

o Removal of duplicate accounts

o Creaiion of new student accounts

o Update passwords

. using student Google Accounts, update all existing online student
access programs to match login credentials for studenis. Using the
Google Account and password for:

o IXL

o Studysync
o GoMath / Math

Curriculum STEM
Scopes

o Other Online programs used in classrooms
\

cleaning, updatlng, and restoring ehromehooks in eveny elassroorn.
. Creating Labels for Chromebooks,

Cleaning Chromebooks
. Updating to current Chrome OS before school started

' Adding Apps requested by teachers to chromebooks through Googre
Admin

Cleaning and Organizing all headphones for
classrooms. Disinfecting and organizing headphones

. organizing headphones by crassroom and accurate amount
per classroom

{Jpdating and adding nequlned softwane to all iMae and wlndows eornputers
lnstalling software for Vinyl Cutting, 30 Printing, and Other software for makers, digital
media, and coding classes

. Updating to current os and chrome. cleaning cookies, documents,
and previous user settings

o

o

Training wlliing staff on equiprnent ier Makens l-ab

' GloMorge tutorial, 30 Printer /Tinkercad tutorial, Vinyl Cutter tutorial,
Microbit tutorial, other programs and equipment used in Maker lab

49

L4L

o



O,,-,^." Tr,.,rD^,1,-
,.f ltjt\A t ur{L rAtjtl

This agreement, effective July 1,2017 through June 30, 2020,has been read and agreed to by the

Gravenstein School Dislrict Board oITrustees and the Gravenstsin Union Teachers'

Association/t' I A/N HA.

For: the District For the Association

Date Date
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MEMOR..4.NDUMS OF UNDERSTAN&{NG

o Memorandums of Understanding are not a part of the contractual language.

" MoU's are agreements between the District and the Association that are

spee ific to a single topic within the year or years identified in the MoU.

" MOU's are grievable.
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h{OU RECARDINIG IMPLEVIENTATIOhICF FLEX 125 PLAN

I The i-listricl shall r:onlar;1 Anrrric;an Fidelity nr an equiiabie comirany if American

Fidelity is not possible and se hedule a presentation to members by September 30, 7005 Lo

introduee the pian and its benefiis.

2. The Disirici shaii maintain ihe iR.S i25 Pian ai no eosl io the disirict.

3. Open enroilment for the {RS 125 Plan shallbe held annually.
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Tbe' *ATE caordinxt$r{sl wili t*gin tlr*,:tirqlent po'*gruru un*e rtu,r{cnts irare br. n ir-lentifi*d.t' t'he *&'lt crr-rrdinatl*r{e} !s t.h* l.easl ttrrt{hrr r"" L,riCa*t*itu** i* p*rticu[xr grade l*r,:rk.tlrem aqliviti** Lnf* pri;rcu iit lumrh tirne. hefnr*,rnfter ;rh;=i,;; ur-i, *rhm cime m*t*a]x1,agr**rir.lryr* lqg tlre Gr!TE ratgrdinxtor{si and rtrt* Frir:rip*l,:. Thr--r &&TE trx-lrdinat*r{s.} wifi *SLn i* adrrrini.+t*r rh* F[egXi*ri S*rir",*rtial rli.]iijty Tsst i]f$.&Tlt'r.ail 3rd graders. a.ns1 *ny 4th ftrriugh $th grad* +tradrntlit *rrir"en=stetu: i-iniem thrt rnaer therriterjs:1*t frlrtlt by thc fiATE e*rjrslinat$rftJ.q, '{11* {is.TH rr::*rdiH;rt*r{sl wiLA prae,ide a1i camrsr-eniratir+n t* tursi:iii*€ s.nd thr: stuil*nts,

tEeeher{*c].

'$6i*rr ftirtri+t Grnl-e,nsf*trffi Lrni*n Te*eher*',is*o*ittlon

Dete:
T'rlvun+vfu. fi

- 'lf i,,t tttit4lJrtc: r',i 
'r 
r' ,I / -:l&*grtl frErrit{tnt $q$wartz

&imeeStt*rx**r" GLIT&.
.-.,*.., ifsfl*f
Ce-Frrsfiilerlt
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ENE-Eclrc rrcM*&{lsFU.u of LTfDERfiT"{NSI}IC}{Ftftq.t} Fr}frTRA-h'srr[fi,Y.{L
k-INl11,0q{?rt.nfgN {Tfi} TIIIeO{,'til{ *'l'tt GR.{I}[

iGLJllflJ irftr:l ih* Lirar'ectsii:ii.r L,rri<x: {r*r:}ri:i::,'J*qs'-:r..i.r!.iLiri i*LiTr\},

Frrrpn*+: i'he pilrtrni.g';. *f tir* S{llf in l* ;*i fnrth ihe grideii-u,:s +f tjri.: Iirurir;hl pftt;{riwri nnri lhe
r*:a-p>ttsih ili ties *f aii g:artie*.

{-h-tn*: Ttre t*;ri:i ga*i nrf tftir.r'!'d}E-J i.s i+ a*i','.+rth suidrli:*:,r nhiL:h 6rri,it*et ;lnd i*nrprnsxi. L-rLiT"q tl:i:rir?j.is
'.rriil*r rr:l1i ru(:t rrtis-k S.S.:

T'ni; i,'i ihe ilra'rlg',:iai;{eari'-ir Etirichl rvhrr:h irr;.r"iEie* [erir.hnrr:ii-r ti:raii *tuder:fs i; gr;rele.. ii<,tforur,,Eft,t:n
iitar-lr, Ti!i.{ 5{'{h'. tiii terwin":te *i r}e *lrd *i rl* ?sf i*-sll,.;rrr t:.:hqtrl }e*r, uni**E aire Firtir* ;l4,rri. {*thrjrr"i**r ie
,,,.;l;* -

B', 1lrfi;uiiitin, "'l-E"t€:FiEif"" is rh* tillii* *ertiiir:siesi ,:J;s:*rrs,:;m,iil,:'iflerr:,rir ,td"urst;:r. 'F'5fuCt.i:
tFIl; l-{rl {:f|lR" .it & ,:r*i'rl-{'**:i,.*- 4lillr{:t,ii t;t_:iit_l i.*r.rilifaterl *ird/irre!$g$iieefi grrtpl*';irr

!. flcari+:hrnent €e.raiorr{r}: '1'**r:3:rm t2:i1r3t ie}ildin dr cs.r:rFrrii ,rns1 he nvni$ehie sf *€"erje{t ,6t?.rir:g *e*
linri rhsru:nl tt,lsiarr{s3,

s" Fr{rt{"li*et* af klstrnrti*n llitrcn Errrlchrsent Serrirrd*},.trr+ ltissrd: ln liNlaarl:{i[* pi+e.neS
0r qnFtannrd *hsen,* fer a l-lEttifir:etnd fiqrirlrl l::strut:t*r, lh;: [nrir].! {.j+rtific*l*at [$rltrr;{tlisrrr'lll pl;*r
nrli Frrlisre le.trre pt*n-* f*r a =itlystitutc. If tJre at:ser:r-e it fr:rr a Lli**gifier! F'.ing&-ry*r:" r:r i.-r*citr*Lte*
1n.rirur-:1.slr the a**serl{\:t} t*u*}rer *iil pre}lirle lt'*an pl*ne for *1,: *uirstituto: t,if *r-ailable}, El th* Ilristl.rt't
r:&11 i1*t *:.'!i$r;!. sitlxtitrlic fi*T frtg aesul&r $':,+siun, thq: tqae]iqr -ch*l$ pr'r,*'ide il:.stnrrtirl* f$:: itq cj.r-*$,
tirrt i.-i flq{ rEry.liitd f*r f*rlli;tk isslqrJ.{'tic-rn irl t}r;rt suppienwflt*i i1$;]-'{?r* Llisirll-:l rgr*il: i* ea:t gli$:r"x
irzs,r$cli*l1g: ssrlrtant t+ prm'i*Je *ra;r*ri1gr:! l'*r s m.i*:rnd $q$,i!irl tq eet c:l $uhJt:&:te.

:.r $rh$dtrlint i'ftL.S-Up $crrigru with Euieh lrrtrlrct$r*i Tb,: teerher .r:rqll extxise d,.l* t$iig,-:lirrr
t$ cr:lled*ie * si*he-utr "e$€i&n 

if .u: {r:uiehj in-rlrurtar i.cantiartor .rncijsl' t3tl$f} rxgrkya'e} drcs rir:E
t{r*w ttp far * sr:*si*n {rr'gar}ur +rr *x.rk*-uFJ, .:,r ;f the trufhr:r enn,:el5 (i,+i. fielii h.bsj sR Onri*}rl d*srii(.xr
fi,r sr:!" r'ci:sq*. '{&,e tlilk*ut:.*t'.*sir:'rr.vh&rli he hrytkeqtr a$ .ii-,$rl as 1::r*ctical *'khiti tl$slildg*t 3'*x:,
pr'*t*rabh rtithin .j5 **h*t rJ4,r aft*r lh* qlilte *f r-he :nis$drd srr$i!i'ir!-

.t, 'tbqrt*rer {dllnpnxr{h}n f*r ltigned Enr:iqJrnrentr lf ;r tr*ctrer- $u$}€.r r.a r:'Fp<lrtr{*:iFf ts $ertofs$
trrrprsrstioll r*r"rtt rtrne ?* the *.k**nt* *f ari Eririe hrnent .1Fel:iaii.*i= li:re {*ar-.her L* s.srt!$€d i* F1rbnrit e
Eirneehe.*t I'ar Frcilsiltli,tin $;?]rk nlmlsirted *utrldr *f Lire l:olrxurl ,,r,r:rkrt*,'u' dg+ tr tfue ad*sgr{
Hnri*irm*nt perie+{.'l'he ssbmitfeyJ finrrr r,lrilll nerl ilxr..esl ihe tjn:* r,;hrduled ibs inr e*ric]**r:ni _oeriet{'.T'hi.s pnragr.nph cirx+ url alpiy {o rni+ser3 E nrichrltesrt p*riads 'Jirr: ir: l'iEl,tl lritrs. }lle Euhmifi*,1
til-r-r**hcat shilll reflt!, ".tddfnon'-:J Ililr* tt**ded r cle.Et;.f{m prr.g:.,,h,lir-rrr:rJ fid.te.rt Er* ri'Jl:*ert* r;f,ns.s

n{rrnej r:f,lx, "

{.}rnt'rt_rate in nLctu'i{$ Gm*=r.nstt:in {.imi*s,l'Te.*uherr' Asssci*tiq*

l?,r:srqt Fre.*ident, ,-*ch..ta'xtta

.{&ifrir 
rf uf?E4d- n*., flJfrfJli--

Settr't'ricqrn+r.rr- GIJ'lA, C:rp-Prc*idant

,M*.,g.bfig-
Aimcr (l-Rtersnn, {; UTA, f,e- Fne*ldrr.tl

t.1 '.:.' :.,
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lllemsrandum of under*i*nding for th* l0is-r020 achool ye*r
haftveen the Grrvanrtein unlsn Teashenr Ax*s*failon {GLfrA} and the
Grnvtnrtsin Union Sehoal Dirtrict {CUSDI"

Due ta tl€ inereacsd ntrrnber sf students enr,sfied !n tlre 6tf: grEd* f#r the a01$-gm*
eeh*s{ y€e4 Guso and GIJIA agtees tn a# sae c€aeh ferJaen 6{h grade *p*rt if the
nurnben ef *tudsnts *igned rp exmada lg- trlfrtr the larger n4$nher$, the athleles wil!
be divided ints ftw smailer *quar grarys {es rnueh as p,***ibre} to previde fen aninrFroved le*rning exp*rieRre

Tfte addftiqna{ e*ach wi{l he required tc sbt*in all papen*rork required *f the eurrentee*chep' The additiartal tsaclt *rilt be patr st lfre rete *et fnrth in Secfim g.8.3 of trhe?n17-2fi?fi GUT'A esntrael Th* f,ddfti*ne! €otrh*e*, if rnad€d, wiff be f*r girl* volleyball.
bolts and girl* basketbaii. rv'rutr

f{lr
:ltt
i1

Grrvensiein Unien Sefra*t Fietr$ct

;!,.,. i,
''i ,i

( .t
Fate

q lo rq
Dstc

r-r
Greueorteil: Unioc T*a*hers Aaraciatiqri
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