
GRAVENSTEIN TJNTON SCHOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472

REGULAR GOVERNING BOARD
MEETING AGENDA
Gravenstein School, Rm. 13

Tuesdav, Anril 9.2OL9
5:00 PM

I. CALL TO ORDER
Steve Schwartz, President
Gregory Appling, Clerk
Jim Hom, Trustee
Alexander Kahn, Trustee
Jennifer Koelemeij er, Trustee

II. PUBLIC COMMENTS
At this time the public may address the Board on any item not listed on the agenda.
Presentations are limited to three minutes per person per topic. The Board may not
respond to presentations. The public may address the Board on any item listed on
the agenda at the time the matter is taken up by the Board.

III. REPORTS. AND ORAL COMMUNICATIONS
A. Gravenstein Union Teachers' Association

1. (p. fl Sunshine letter for 2019-20
B. District Site Council
C. GSF/MPF (Gravenstein Parent Association, GPA)
D. Trustee Reports
E. (p.2) Facilities Report
F. (p. 3) Hillcrest Principal Report
G. Gravcnstcin Principal Rcport
H. LCAP update
L (p.5) CBO Report

L Staffing for 2019-20
K. Superintendent Report

1. Superintendent search update
2. Counselor position
3. Negotiations with GUTA
4. Staff and Trustee phones, tablets and computers for district use and

Trustee use
5. Status of Principal and CBO Evaluations
6. (p. 0) Current enrollment

W, CONSENT AGENDA ACTION ITEM
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meeting March 25,2OI9

B. (p. L7)Warrants/Payroll
C. (p. 25) Budget Updates and Transfers
D. Correspondence/Publications



E. (p. 26) Ratify MOU with West County Consortium re Nurse Services
F. (p.29) Approve Continuing Disclosures Bond Report
G. (p. 38) Williams Quarterly report showing not complaints for the time

period of )anuary L,ZOL9 through March 3L,2OL9

Action taken/comments :

Motion _Second_ Vote _

V. GENERAL ACTION ITEMS

A. Consider Next Steps in Rollout of ENRICH! to aII district students TK-Bth in
20t9-20,
Background: At the Dec. t2,TALB GUSD Board meeting, the Board took action to
approve the expansion of the ENRICH! program to all District students, TK-Bth
grades, beginning in 2At9 -20.
The Board will receive reports from staff and input from stakeholders:

Action taken/comments:

Motion Second Vote

B. (p. 42J Discuss district policies and approach to discipline for students
possessing, using or selling controlled substances. Review existing BP and
AR and discuss best practices.

Action taken/comments:

Motion Second_ Vote

C. Approve ZO\9-2020 School District Calendar.
The Board will be asked to approve the Calendar presented as the District
calendar for 2OT9-2020.

Action taken/comments:

Motion Second_ Vote

D. [p.81) Approve Public Disclosure of Proposed Collective Bargaining
Agreementper ABLZOO.
The Board will be asked to approve a public disclosure document regarding the
financial impact of the proposed collective bargaining agreement between GUSD
and the Gravenstein Union Teachers Association. This includes percentage
increases and a flat amount added to all salary schedule cells to renresent the
move to ENRICH! District wide and increases to benefits.

Action taken/comments :

Gravenstein Union School District Boar Agenda
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Motion Second Vote

E. (p.92) Approve Tentative Agreement with GUTA as a conclusion to
negotiations for zOLB-Lg.
The Board will be asked to approve the contract language in the Tentative
Agreement between GUSD and GUTA.

Action taken/comments :

Mol-iorr Secotrd Vote

F. (p. 951 Approve MOU with GUTA regarding Supplemental Activify Instruction
for I't through 8th grade ENRICH! students and a stipend for full-time
ENRICH! Homeroom Teachers.
The Board will be asked to approve the MOU.

Action taken/comments

Motion Second_ Vote_

G. (p.97) Approve the Public Disclosure DocumentABl200 for the Proposed
increase in salary and benefits for unrepresented employees who are not
GUTA members, excluding Principals, Superintendent and CBO.
The Board will be asked to approve the increases proposed for the named
unrepresented groups as shown in the A81200.

Action taken/comments:

Motion Second- Vote

H. Approve Salary Increase for Unrepresented Groups.
The Board will be asked to approve increases in salary and benefits for all
unrepresented employees who are not GUTA members, excluding Principals,
Superintendent and CBO, with the same percentages as agreed to for certificated
employees as detailed in the AB12A0 document.

Action taken/comments :

Motion Second- Vote_

VI. PUBLIC COMMENT ON ITEMS IN CLOSED SESSION

Gravenstein Union School District Boar Agenda
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VII. CLOSED SESSION

A. With respect to every item of business to be discussed in closed session
pursuant to Section 54957.6:

1) Employee request for review of position duties and salary placement.

2) Public Employee Hiring:
L. Counselor 600/o at Hillcrest and 4\o/o at Gravenstein

3) Discussion of Compensation for Principals and CBO Related to
Superintendent Transition.
The Board will be asked to discuss and approve additional compensation for
Principals and CBO reflecting extra duties and time due to Superintendent
transition.

Action taken/comments :

Motion Second_ Vote

4) Discussion of Salary Schedules for the Principals and the CBO.
The Board will be asked to discuss salary schedule for Principals and CBO

OPEN SESSION

A. Any reportable action taken during closed session shall be reported when the
Board comes back into open session.

VIII. FUTURE BOARD MEETINGS

A. Special Board meetingto be heldApriltB,ZOLg at Spm.

Next Regular Board Meeting: Tuesday. May 14.2019-i p.m.

rx. ADIOURNMENT

ADA Compliance: In compliance wit}r Government Code 5a954.2(a), the Gravenstein Union School District,
will, on request, make this agenda available in appropriate alternative formats to persons with a disability, as
required by Section 202 of the American with Disabilities Act of 1 990 t42 U.S-C. 12732) and the federal rules
and regulations adopted in implementation thereof. Individuals who need this agenda in an alternative
format or who need a disability-related modification or accommodation in order to participate in the meeting
should contact |ennifer Schwinn, District Superintendent, Gravenstein Union School District, 3840 Twig Ave.,
Sebastopol, CA 95 47 2. Telephone (7 07) Bn-7 A0B.
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Gravenstein Union Teachers Association

Aprii 2nd, 2019

Superintendent Eric Hoppes

GUSD School Board
3840 Twig Avenue
Sebastopol, CA95472

Dear Superintendent Hoppes and GUSD School Board Tbustees:

This letter serves as the Gravenstein Union Teachers Association's notice of is intent to negotiate

the following contractual provisions of its Collective Bargaining Agreement with the District for
the 2019-2020 school year.

Article VII - Grievance Procedures

Article VIII - Working Conditions

Per Article 17.1: Duration
The Agreement shall become effective upon ratification by both parties. It shall remain in full
force and effect up to and including June 30, 2020. For each of the yeais, 2018-19 and 2019-20,

the Association and the Disfrict may reopen negotiation for salary benefits and tr,vo unspecified

articles pursuant to Artide XV of this agreement.

Article XII - Salary

Article XIIFHealth and WeEare Benefits

--Respeefirllv submited,

SoK,S*.1ffi*,ic, cD-P'r"< adrr*
sJ^^i- We*, Qo - Presidenl

GUTA Negotiation Team

1
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Gravenstein Union School District

April Facilities Report
Draft Copy, created on 4l5lL9

Prepared by Brian Sposato, Facilities Manager

Gravenstein Elementary School

Phase lll Modernization
Our siding project an extension of the phase lll modernization has started. Most of the siding has been
removed from the MPR and Learning Lab. We have discovered, drywallthat has taping compound that has
tested positive for asbestos. Due to this the general contractor (GCCI) will be using a certified abatement
contractor to remove all the drywall and finish the remainder of the demolition. Once the demolition is complete,
the building team will examine any dry rot areas and repair, before the hardie panel siding is installed on the
building.

Gravenstein Solar
We have been granted an extension by DSA, for review and approval of the rooftop solar arrays. We made the
choice to tilt the panels 10 degrees as opposed to a "flat" system, for better return on solar investment. We
have a contract with Sunworks already in place to install the system. DSA has the viewpoint that this tilting the
panels should qualify as a "new project. Our standpoint is that this is a minor change and it doesn't warrant
radical change in being classified as a different project. Axia has been working with DSA to get this project
approved so we can get this project completed.

G ravenstein Window Coverings
We have received three very competitive bids for roller shades at Gravenstein. At the time of writing this we
are considering Drapes and More out of Santa Rosa for providing best value for the Gravenstein campus as
they can provide cassettes with the shades. Lead time on the material has been stated to take about six
weeks once the winning vendor gets their deposit. Ttmeline would be putting us in the summer for install.

Hillcrest Middle School

H illcrest Window Coverings
Hillcrest window coverings were slated for install during the spring break, but a manufacturing defect in the
production process was discovered, and had delayed getting the shades to the installation contractor Creative
Window Fashions. At the time of writing this they are scheduled to be installed on Saturday April 6th and 7th.

Hillcrest E Rate Project
At the last special board meeting the board passed approval for lT infrastructure upgrades at Hillcrest in the
amount of $120,000. With the E-rate funding we are getting a $45,000 discount. So the district will be
contributing the remainder $75,880.13. With this project we will be upgrading our fiber connections, data
cabinets, wifi connectivity to the Gym rooms P1 and P2, as well as upgrading much of our inside wiring to
category 6 and 6a cable.

2
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Board Report From Hillcrest Middle School
by

Mr. Deeths, Principal
April 2019

One program- PowerPoint presentation will be made sharing the Hillcrest plan for
Enrich! For All.

19-20 Enrollment- Accepted 35 students from outside of our District- will bring
total enrollment up to almost 300.

19-20 Certificated Evals

lncoming Family Night- Hillcrest Middle School hosted lncoming Family Night on
Wednesday March 27th at 6:00 pm. More than 135 students and families came to
tour the campus, meet the teachers and learn why Hillcrest Middle School is the
best 6th-8th grade option in Sonoma County!

Spelling Bee- 7th Grader Paul Koo won the Sonoma County Spelling Bee that was
held on Tuesday April 2nd. Paul beat out more than 30 other students from
around the county to win the title. On May 4th, Paul will represent Sonoma
County at the California State, Spelling Bee.

Hillcrest News- Hillcrest News is back on the air and filming in the STREAM Lab

on Wednesday mornings! Thank you to the GUSD Board for funding Hillcrest TV!

Color Run-Hillcrest Middle School- Mark your calendars- the 1st Annual Hillcrest
Color Run is coming April 26th!

Cardboard Carnival- 6th Grade STEAM (Science Technology Engineering Art &
Math) students put their skills to the test and created a roomful of Carnival games

made completely out of cardboard! They planned, built, tested, rebuilt and finally
shared their games with others! Next Generation Seienee Standards in action at

Hillcrest!

3



Romeo & Juliet-On Friday March 1Sth, Hillcrest students were treated to a
performance of Romeo & Juliet put on by the Marin Shakespeare Teen Touring
Company! This modern day telling of the classic play, comptete with a punk rock
twist, was an excellent way to end another great week at Hillcrest Middle Schoot!

Monterey'The entire 7th grade class traveled to Monterey for an overnight field
trip! The students were able to visit the San Jose Tech Museum, visit Historic
Salina and even sleep overnight in the Monterey Bay Aquarium! Thank you to Mr.
Blanco, Ms. Clements and Mr. Gollins for all their hard work organizing the trip
and to all the parent chaperones who took time off to be a part of the trip!
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CBO Report for Board Meeting 4/9/L9

L Benefits change request by GUTA in email from Beth Haas

After extensive research into the availqble health and dentol plons, the pros and cons of each
option were thoroughly explained to membership, and GUTA electecl to have membership vote
on their preferences.

The final results were os follows

1) 65.6 % (32 out of 47 members) voted to change the health coveroge from CVT to
CIIPERS. CoIPERS hss excellent rotes, ond it allows members to opt out of coveroge ot
no cost to the district, which will save the district a considerable amaunt of money.

2) 65.8% (38 out of 47 members) of membership voted for a change to the dental benefits
to o 52,600 annuol benefit with 51,000 orthodontic coverage at $29.32/month, That is
sn increose of |i.qq/month from what we currently are poying, with a much higher
benefit.

I am currently researching the next steps for moving forward with these changes in the 2A19-20
school year.

GUSD Erate Application was submitted before the deadline. This application will
allow the District to receive a discount of $45,L19.87 toward the Hillcrest
lnfrastructure Project. At this point we are waiting for our Funding Commitment
Decision Letter.

lil Food Service auditor visit is complete with report to follow. Auditor was
complimentary and provided helpful feedback for moving forward. Some changes
have already been implemented at both sites. The Food Service Staff should be

commended for their efforts.

CALPADS Fall ll Certification completed by Eva Perez-Atwell

Civil Rights Data Collection nearly complete- Melacha has made great progress and
the deadline is April 26th.

IV

5



Gravenstein Union School District 'KaApril 2019

Teachers TK K 1 2 3 4 5 6 7 8
Tomsky 21 21
Trivunovic 20 20
Redfern 20 20
Crandall 19 19
Briggs 19 19
Dellosa 19 19
Clement 18 18
Candau ENRICH! 18 1B
Lannon ENRICH! 1 't8

Otterson 17 17
Sprinkle 19 19
DeBolt ENRICH! 18 18
Basque ENRICH! 2A 20
Barrera 15 15
Haas 15 15
Mattish ,ENRICH! 24 24
Nordstrom ENRICH! ta 23
Martinez 19 19
Carey 2A 20
Sully

.ENRICH!
22 22

Brown ENRICH! 21 21
Grimm 21 21
Squires 23 23
Gorman :ENRICH!

26 26
Hansen ENRICH! 24 24
Helton 12 12
Kinman 12 12
Dexter ENRICH! 24 24
Rich ;ENRICH! a1 23
McDowell I 20 2A
Sotiras 20 20
Collins :ENRICH! 27 27
Clements ;ENRICH! 25 25
Cole 19 19
Jex-Lewis 4 4
Blanco 26 26
Johnson iENRICHI 20 2A
Sporrer IENRICH! 17 17

Parsons CDS 2 2
Home & Hospital I I 2018
Community Day School I 2l I r
Gravenstein Campus 21 78 73 74 77 82 94 4eel I asz
Hillcrest Campus 71 92 86 24el I zsr
April 2019 21 78 73 76 77 82 94 71 92 86 7501<->| 760
April : 2018 22 61 79 82 B1 93 75 B6 93 7B 750

April 2017 '15 75 82 78 79 78 73 79 B3 B1 741
April 2416 21 77 78 83 73 78 74 BB 83 B3 738
April 2015 20 76 78 71 70 6B 74 70 84 115 726
April 2014 21 79 64 69 65 71 66 73 103 144 715
April 2013 81 68 6B 61 69 69 85 107 101 709
April 2012 79 71 6'1 65 63 B5 B9 95 79 687
April 2011 67 57 61 51 84 74 84 77 93 648
April 20'to 56 60 49 oz6 70 71 66 84 96 628
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REGULAR GOVERNING BOARD

MEETING AGENDA
Gravenstein School, Rm. 13

GRAVENSTEIN LINION SCHOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472

Tuesday. March 12.2019
5:00 PM

I. CALL TO ORDER
Steven Schwartz, President
Gregory Appling, Clerk
Jim Horn, Trustee
Alexander Kahn, Trustee
Jennifer Koelemeij er, Trustee

Jennifer Koelemeijer
(J Koelemeijer will be attending remotely from 1394 Limantour Rd. Pt. Reyes Station,
CA)

Meeting called to order at 5:06pm by SS all present except |im Horn

II. PUBLIC COMMENTS
At this time the public may address the Board on any item not listed on the agenda.
Presentations are limited to three minutes per person per topic. The Board may not
respond to presentations. The public may address the Board on any item listed on
the agenda at the time the matter is taken up by the Board.

No public comments

III. REPORTS, AND ORAL COMMUNICATIONS
A. Gravenstein Union Teachers'Association
B. GSF/MPF
C. Trustee Reports

1. Trustee Committee Reports
D. Facilities Report
E. Hillcrest Principal Report
F. Gravenstein Principal Report
G. CBO Report
H. Enrollment Report

GUTA provided a written report during the meeting.
GSF provided minutes of their most recent meeting.
GSF, MPF, and adhoc Board committee reported on progress to merge the two
foundations and hold elections in April for new officers. Meetings have been very
productive towards creating one viable foundation for next year.
MPF did not provide a separate report.
Trustee Kahn reported on that GUSD students artwork was put on display during his
recent concert at Sonoma Sate University.

GUSD Board Agenda-February, 12, 2019 7 Page I



GII.AVENSTEIN UNION SCHOO L DIS'IRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 954]2

Committee Reports:
o Transition Committee meet with Teachers at both schools to discuss

transition
o Marketing Committee planning to have a proposal soon
. Negotiation Committee reached impasse and will be meeting with mediator

on March 26,20L9
. Single Program Committee attend the Gravenstein ERD meeting
. Foundation Committee met with GSF and MPF working towards one parent

foundation.
Hillcrest Principal provided written report working on draft contract with families
for the upcoming school year and would not replace the existing contracts with
parents

JK call dropped at 5:2Bpm

Gravenstein Principal report provided in packet will be looking to update the lottery
process for TK

CBO reported new nurse to start after spring break.

f K returned to call at 5:50pm

IV. CONSENT AGENDA ACTION ITEM

A. Minutes of Regular Meeting Feb 1"2,2019
B. Minutes of Special Board Meetings Feb 20, 2019 & Feb 27 , 201.9
C. Warrants/Payroll
D. Vote for CSBA Region Delegate
E. Approve contracts with emichment providers:

1. Mark Bradski (Mr'. Science) Tri 3 $16,200
2. Spencer Bunows (Music) Tri 3 $5,499.56
3. Christine Cramer (Art) Tri 3 $7,140
4. Kristina Dorman (Visual Arts) Tri 3 $1,760.00
5. Paige Dumont (Coach Paige/Athletic movement) Tri 3 $5,049.98
6. Margo Perin (Poetry) Tri 3 $5.400.00
7. Nancy Prebilich (Drama) Tli 3 $5,040.00

F. Approve Individual Service Agreement with ANOVA Center for Education

Removed Feb 20, 2019 board minutes to allow for a correction.

Motion to approve Consent agenda: Motion AK Second JK vote 4-0

Motion to approve comected Feb 20, 2019 board minutes Motion GA Second AK vote 4-0

V. GENERAL

8G USD Board Agenda-February, I 2, 20I 9 Page 2



GRAVENSTEIN UNION SCHOOL DiSTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472

A. Consider Next Steps in Rollout of Enrich! to All District TK-8th in2019-20
Background:
At the Dec 12,2018 GUSD Board meeting, the Board to action to approve the

expansion of the Enrich! program to all District students, TK-Bth grades,

beginning in20l9-20.
The Board will receive reports from staff and input from stakeholders as we
prepare for the rollout of the Enrich! program to all GUSD students beginning in
2019-20. The Board may give staff direction and take action on items that require

Board approval (e.g. marketing; hiring; purchases of curiculum or equipment

over $15,000).
-Principal. reports on staff collaboration (e.g. ERD, Staff mtgs)
Board will be asked to give direction on marketing next steps

Discussion was held on status of Enrich! For all rollout. No action taken at
this time.

Action taken/comments

Motion Second- Vote 

-
B. Discuss and Consider Approval for Hiring of Interim Superintendent

Discuss steps to be taken and process for the selection of an Interim
Superintendent for the GUSD to serve until June 30,2019.

Administration provided updated proposal with two options. Board went into
closed session at 6:58 and returned to open session at7:10

Discussion was held regarding the two different options Teachers present

supported Option A and Administration supported option A as well.

Motion to approve option A and hire an Interim Superintendent

Action taken/comments :

Motion JK Second AK Vote 4-0

JK left meeting to return to GUSD field trip 7:40

Discussion regarding interim candidates to be held during closed session

C. Approve creation and posting of a job description for the hiring of the
next Superintendent of the Gravenstein Union School District
Approve the posting of a job description and create a timeline. Discuss the
creation of a hiring committee to lead the search for the new Superintendent
of the GUSD,

9G USD Board Agenda-Febrttary I 2, 20 I 9 Page 3



GRAVF,NSTEIN LTNION SCHOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472
SS provided handout on services provided by SCOE.

Motion to move forward with the creation and posting of a job description
and to secure a bid from SCOE to lead the hiring process.

Action taken/comments:

Motion SS Second_AK_ Vote _3-0

D. Review & Approve Second Interim Budget
The Board is asked to approve the Second Interim Budget as presented by
the District CBO.

CBO provide a presentation on the Second Interim Budget

Action taken/comments

Motion _SS_ Second_GA Vote 3-0

E. Approve Single Plan tbr Student Achievement (SpSA)
The Board will be asked to approve the Single Plan for Student Achievement
for the 2018-2019 school year. The SPSA includes grade level goals and
strategies developed by the certificated staff and approved by the School Site
Council, intended to increase student proficiency in Language Arts and Math.

Board requested consistency in the display of grades, goals, and achievements,

Action taken/comments :

Motion 
-SS- Second-GA_ Vote _3-0

F. Approval of Consolidated Application
The Board will be asked to Approve the Consolidated Application as presented
by CBO Wanda Holden.

Action taken/comments :

Motion _SS_ Second_AK_ Vote _3-0

G. Approval of the District Safety Plan
The Board will be asked to approve the District Safety Plan that was created and
approved by the GUSD School Site Council in Febru ary 2019.

G USD Board Agencla-February I 2, 20 I 9 10 Page 4



GRAVENSTEIN LTNION SCHOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472
Board raised concerns around the active shooter drill and are we proactive
enough with speaking with students and parents.
Administration affirmed that we are proactively engaging students and
providing information to parents. Assured the board that school safety
professionals are working directly with the school on the plan.

Action taken/comments

Motion 
-SS- 

Second-GA- Vote 
-3-0

H. Consider Adoption of Board Policy - BP 3050 Student Wellness
The board is asked to consider adopting Board Policy 3050, using the latest
CSBA template

CB0 requested adoption to support our free and reduced lunch as well to
prepare for our food services aduit.

Action taken/comments

Motion S Second-AK- Vote 
-3-0

I. Approve Increase in Substitute Teacher Pay Scale and iob classifications
that require a substitute

To keep the GUSD competitive with surrounding districts and to deal with the lack of
substitutes available to our schools, the Board will be asked to approve an increase in the
substitute teacher daily rate. The Board will also be asked to approve the use of certificated
substitutes for vital classified jobs when there are absences.

Discussion over amounts needed to keep GUSD competitive in acquiring substitutes.

Motion to approve Full Day $155, Half Day $80, and Long Term rates $160 l$180 /$200

Action taken/comments :

Motion 
-AK- 

Second-GA- Vote 3-0

VI. PUBLIC COMMENT ON ITEMS IN CLOSED SESSION

GUSD Iloctrd Agendo February I2, 20I9 11 Page 5



GRAVENSTEIN LINION SCHOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472
GUTA requested we approve item #9 KP to provide the information to the board

Parent requested that the board look into better ways of reporting items from
closed session.

VII. CLOSED SESSION

A. With respect to every item of business to be discussed in closed session
pursuant to Section 54957.6:

1) Conference with Labor Negotiator
District Negotiator: Jim Horn / Gregory Appling
RepresentedEmployees: GravensteinUnionTeachersAssoc.

No action was takend
2) Public Employee- Hiring:

1) Teaching Assistant - 1.0 FTE [M. Young)
2) Increase hours of M. Quirke to a 1.0 FTE

Motion to approve 1) Motion SS Second AK vote 3-0
Motion to approve 2) Motion GA Second AK vote 3-0

3) Further discussion regarding salary for Gravenstein Principal percentage
increase to a 1.0 FTE on thc administrative salary schedule that was
approved at the February 20rh,201,9 GUSD Board Meeting

Motion to make Gravenstein Principal percentage increase to 1.0 FTE
affective July 1$ 2018. Motion AK Second GA 3-0

4) Consider increasing Gravenstein School / District Secretary salary to be
commensurate to the employee's job duties and experience
Motion to increase salary retro to beginning of school year Motion AK
Second GA Vote 3-0

5) Consider increasing Gravenstein School / District Secretary Substitute
Stipend
Motion to increase Secretary stipend as requested by Administration
Motion AK second GA Vote 3-0

6l Acceptance of Employee Resignations

7) Public Employee - Discipline/Dismissal/Release
- Resolutio n #I9 L203- 0 1 - Release Temporary Certifi cated Staff
-Resol utio n #1,9 1203-0 2 - Non-Reel ecti on of Probationary Certi ficated
Employees

Motion to approve release of remporary certificated staff Motion AI(
second GA Vote 3-0
Motion to approve non-reelection of Probationary Certificated Employees

GUSD Board Agenda-February 12, 2019 L2 Page 6



GRAVENSTEIN L|NION SCHOOL DIS'|RICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472
Employee #1 Motion GA Second AK Vote 3-0
Employee #2 Motion AK Second GA Vote 3-0

B) Student Discipline Issue

9) Approve MOU with GUTA for approval of Bargaining Unit Members for
retroactive approval and acceptance ofunits
Motion to approve for Employee A Motion AK Second SS vote 3-0
Motion to approve for Employee B Motion GA Second AK vote 3-0

10)Appointment of Interim Superintendent for the remainder of the 201,8-

2019 school year.

Motion to direct the Board President to speak to the candidates and bring
one to the board for a vote following spring breal<

Motion GA Second AK Vote 3-0

VIII. OPEN SESSION

Returned to open session 9:26Pm

A. Any reportable action taken during closed session shall be reported when the Board

comes back into open session,

Listed Above

IX. FUTURE BOARD MEETINGS:

I. Next Regular Board Meeting: Tuesday' April 9' 2019-5 p.m.

X ADIOURNMENT
Meeting Adjourned at 9:3Opm

ADA Compliance: In compliance with Government Code 54954.2(a), the Gravenstein Union School District,
will, on request, make this agenda available in appropriate alternative formats to persons with a disability, as

required by Section 202 of the American with Disabilities Act of 1990 [42 U.S.C. 12132) and the federal rules
and regulations adopted in implementation thereof. Individuals who need this agenda in an alternative
format or who need a disability-related modification or accommodation in order to participate in the meeting
should contact Keri Pugno, Principal , Gravenstein Union School District, 3840 Twig Ave., Sebastopol, CA

95+72. Telephone {707) 823'7008.

G USD Board Agenda-Februatl, I 2, 20 I 9 13 Page 7



GRAVENSTEIN LINION SCFIOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472

REGULAR GOVERNING BOARD Monday. March 25, 2019
MEETING AGENDA 5:OO PM
Grave nstein Elementary, Superintendents Office

I. CAI,I, ORDER
Steven Schwaftz, President
Gregory Appling, Clerk
Jim Horn, Trustee
Alexander I(ahn, Trustee
Jennifer Koelemeijer, Trustee

Jennifer Koelemeijer
(J Koelemeijer will be attending remotely at 17 56 South St. Anderson, CA 09007 -
Conference Room 1)

Call to order at 5:03pm all present except Alexander Kahn

II. PUBLIC COMMENTS
At this time the public may address the Board on any item not listed on the agenda.
Presentations are limited to three minutes per person per topic. The Board may not
respond to presentations. The public may address the Board on any item listed on
the agenda at the time the matter is taken up by the Board.

II I. GENERAT
A. Discuss and Consider Approval of the Hillcrest Middle School IT Infrastructure

Upgrades
The District Site Committee has reviewed the Proposal from KS Telecom, Inc.
and is recommending that the Board approve awarding the project to KS
Telecom with the conditions listed in the award letter. The approved award
letter is necessary for our application for E-rate funding. The total project
cost is $121,000.00 and E-rate will discount $45,119 .87 for the project. The
District expense will be $75,880.13.

Discussion was held and concerns raised over gear at end points was raised by a
parent. Parent directed to speak directly with the school to address concerns and if
needed bring to the board at the regularly scheduled board meeting.

Motion to approve proposal from KS at a cost not exceed $ 121,000 with understand that
we qualify for e-rate $45,119.87

Action taken/comments:

Motion 
-JH- Second-Ss_ Vote 4-0
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GRAVENSTEIN UNION SCFIOOL DISTRICT
3840 TWIG AVENIJE

SEBASTOPOL, CA 954]2

B. Discuss and Consider Approval of the MOU with the Sonoma County Office of
Education for Superintendent Search Services

Updated proposal was provided by SCOE to Board President. Board discussed

pros and cons and concerns about confidentiality, the surveys, and listing of the

adds.

Motion to approve the MOU including the services as listed in email fi'om John

Laughlin dated (Feb26,2019) and 10 hours of coaching adverlising to ernails

Action taker/comments :

Motion SS Second JK Vote 4-0

C. Discuss and Consider Approval of the Superintendent Vacancy
Announcement provided bY SCOE

Discussion was held over the content of the announcement and timing. GUSD

will continue forward with a full-time Superintendent.

Motion to approve the Interim Superintendent to work with board and staff to
produce a job announcement to be listed by April 1,2019 with a close of April26,
20t9

Action taken/comments:

Motion -GA- 
Second-lK- Vote 4-0

Closed session at 6:15

IV. PUBTIC COMMENT ON ITEMS IN CTOSED SESSION

V, CLOSED SESSION

A. With respect to every item of business to be discussed in closed session
pursuant to Section 54957.6:

1) Public Employee - Hiring: Discuss and Consider Approval of Employment
Contract with Eric Hoppes for Interim Superintendent

lvlotion to applove coniract affective }u{arcli 25, witli edits for grammar add SED and iPA

Acti on taken/comments :

Motion -]H- 
Second-|K Vote -4-0

GUSD Board Agenda-Februaryt 12, 2019 15 Page 2



GRAVL]NS'f EIN LIN ION S CFIOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472

2) Public Employee- Discuss and consider temporary additional
compensation for Principals for assuming various administrative duties
previously performed by Superintendent.

Motion to Table

Action taken/comments:

Motion _SS-- Second_GA_ Vote _4-0_

VI
Returned to open session 6:52pm

OPEN SESSION

A. Any reportable action tal<en during closed session shall be reported when the Board
comes back into open session.

VII. FUTURE BOARD MEETINGS:

VIII. ADIOURNMENT 6:54pm

ADA Compliance: In compliance with Government Code 5a95a.2@),the Gravenstein Union School District,
will, on request, make this agenda available in appropriate alternative formatb to persons with a disability, as
required by Section 202 of the American with Disabilities Act of 1990 [42 u.S.C. t)tzzl and the federa] rules
and regulations adopted in implementation thereof. Individuals who need this agenda in an alternative
format or who need a disability-related modification or accommodation in ordeito participate in the meeting
should contact Keri Pugno, Principal , Gravenstein Union School District, 3840 Twig Ave., Sebastopol, CA
95472. Telephone (707) 823-7008.
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ReqPayl2d Board Report

Check
Number

Check
Date

Expensed
Amount

Gheck
Amount

Fay to the Order of
CommentFundObject

1 70081 I
1700820

1700821

1700822

1700823

1 701 355

1 701 356

1701357

1 701 358F
17Sr 359

1701360

1 701 361

1701362

1701363

1701364

1 701 365

1 701 366

'1701367

1 701 368

1 701 369

o31o112019

oau2019

o31o112019

03r0112019

0310112019

03/06/201 I
03/06/2019

0310612019

03/06/201 I
03/06/201 I
0306/2019

03/06/201 9

03t06t2019

0310612a19

03/06/201 9

03lo6no19
03/06/201 I
03/06/201 9

03to6t2019

03/06/2019

Amanda Curtis

Schwinn, Jennifer P

Parks, Jerie L

Clover-Stornetta Farms I nc.

Office Depot

Stephanie Barclay

Mark Bradski

Christine A. Cramer

Nancy Prebilich

Nancy Ricciardi

School and College Legal

The Great Burro Studios

The Program, Youth Skill Dev

Pugno, Kerilee C

Ally Technology Consulting LLC

Peter Bergen
Brookhaven School

Empire Mine St- Historic Park
Fishman Supply Company

GCCilNC.

12-8689 Daycare refund

01-5200 Reimb. Mileage

034390 Reimb. imaginary play items

03-5200 Reimb. Mileage

04-5200 Reimb. Mileage

04-5950 Reimb.Certif€d Mail

134700 Milk Purchases 2018-19

03-4310 Class supplies Grav and Hillcrest oflice
supplies
Class Supplies-Gorman, Sully and Parks

04-4350 Class Supplies-Gorman, Sully and Parks

04-4390 Class supplies Grav and Hillcrest office
supplies
Class Supplies-Gorman, Sully and Parks

03-5830 2018-19 Dance Enrichment Tri 2

03-5830 Science/ST€M Classes lnstruction Td 2
03-5830 Art €nrichment lnstructor at GES & HMS
03-5830 2018-19 Drama Enrichment Tri 2
03-5830 20'l 8-1 9 Art Enrichment

01-5200 Review of New Legislation- Workshop
03-5200 Review of New Legislation- Workshop
04-5200 Review of New Legislation- Workshop

03-5830 2018-19 Music €nrichment Tri 2
201&19 MusicEnrictrment Tri 3

03-5830 2018-19 Athletic Enrichrnent Tri 2
2018-19 Athletic Enrichment Tri 3

01-4390 "Breakfast Program" food
03-4390 "Breakfast Program' food
0'l-5840 IT Consr:ltant 2018-19
03-5840 lT Consultant 2018-19
04-5840 lT Consultant 2018-1 9

03-5826 4tt Grade Enrich! field trip # 0031912
04-5828 8th Grade Boys Basketball Toumament
03-5826 Empire Mine 4E! Grade FT 4116-18f2019

014370 District Wide Custodial Supplies
03-4370 District Wide Custodial Suppties
044370 District Wide Custodial Supplies
40-6200 Gravenstein ElementarySchool Phase lll

9.63

u.76
1 15.53

67.40

42.91

142.35

69.94

39.03

37.53

50.00

22V.32

11.33

22.00

331.76

1,500.00

3,933.34

510.00

840.00

4,930.00

50.00

1,466.56

2,283.28

13.91

2,750.00

300.00

140.00

80.00

2.50

30.00

17.50

1,399.90

65.66

2,133.28

150.00

1.11

12.80

137.50

1;650-00

962.50

152.59

1,831-04

1,068.11

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. lt is recommended that the
to Checks issued from the COUNTY bank account.)

3,O51.74

27,665.19

Paqe 1 of 7
Checks be approved

020 - Gravenstein Union School District Generated for Wanda Holden (WLHOLDEN), Apr 3 2019 4:02pM
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ReqPayl2d Board Report

Check
Number

Gheck
Date Expensed

Amount
Check

AmountCommentFund-Object
Pay to the Order of

Ghecks Dated 03/01 19 through A313112019 Board Meeting Date April g, 20ig

1701370 0310612019 Pacific Gas & Electric 01 -5520 Electric and Gas for 2018-19 Gravenstein
03-5520 Electric and Gas for 2018-19 Gravenstein
04-5520 Electric and Gas for 2018-19 @ Hiltcrest

Electric and Gas for 2018-19 Gravenstein
03-5826 Story Teller for Clem Mlfter ED

Center-Brown
01-5812 Envelopes and Visitor Stickers
01-5840 Dark Fiber lnstall & Maintenance 4 year

Agreement
Schools Connect Consortium 201 B-1 9

01-6400 Dark Fiber lnstall & Maintenance 4 year
Agreement

03-5812 Envelopes and Visitor Stickers
03-5840 Dark Fiber lnstall & Maintenance 4 year

. Agreement

r Schools Connect Consortium 201g-19
03-6400 Dark Fiber lnstall & Maintenance 4 year

Agreement
0+5812 Envelopes and Visitor Stickers
04-5840 Dark Fiber lnstall & Maintenance 4 year

Agreement

.., Schools Connect Consortium 201g-19
04-6400 Dark Fiber lnstall & Maintenance 4 year

Agreement
0 1 -5830 Docurnent Management Services 20 1 g- 1 g

03-5830 Document Management Services 201g-1g
04-5830 Document Management Services 201g-19
01-5631 Copier Lease for Schools and DO for

201 8-1 I
03-5631 Copier Lease for Schools and DO for

2018-19
04-5631 Copier Lease for Schools and DO for

2018-19
01 -4390 "BreaKast Program' food
034390 "Breakfast Program" food
01-59'1 I Gravenstein AT&T CALNET 3 Charges

20'18-19
03-591 1 Gravenstein AT&T CALNET 3 Charges

2018-19

1701371

1701372

03/06/201 9

03106t2019

274.51

3,1 59.73

3,127.47

39.51

8.59

48.96

597.1 5

720.00

1 03.1 5

587.52

7,165.80

8,640.00

60.1 8

342.72

4,180.05

s,040.00

12.53

150.30

87.67

35.28

423.38

246.97

2.98

34.32

24.56

292.88

6,6A1.22

225.00

27.494.12

250-50

705:63

37.30

Ane Carla Rovetta

Sonoma County Office Of Ed.

ts
@

1701373 03/06/2019 SyTech Sotutions

1701374 03i06/2019 U.S. Bank Equipment FinaRce

1702388 O3lOBl2019 Pugno, Kerilee C

03i08/2019 AT&T Catnet 31702389

The preceding Checks have been issued in accordance with the Districfs Policy and authorization of the Board of Trustees. lt is recommended that the(Limited to Checks issued from the COUNW bank account.)Checks be approved

020 - Gravenstein Union School District Generated for Wanda Holden (WLHOLDEN), Apr 3 2019 4:02pM
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ReqPayl2d Board Report

Checks Dated 03/01/2019 throu gh 03/31/2019 Board Meeting Date April 9,2019
Check
Number
1702389

1702390

1702391

1 703063

1 703064

1 703065

1 703066

1 703067

1703068

H
\o

1 703069

1 703070

1703071

1703072

03/08/201 I
03/08/201 9

03t13t2019

o3113t2019

03t13t2019

03/'t3/2019

0311312019

03113t2019

0311312019

03t13t2019

03t13t2Ct19

0311312019

Check
Date

03/08/2019 AT&T Calnet 3

Pay to the Order of

BorderLAN, lnc.

Christine A. Cramer
Sposato, Brian H

AXIA

Clover-Stornefta Farms lnc.

Nature Bridge

Protech Projection Systems

Recology Sonoma Marin

School Nurse Supply, lnc

Verizon

Blanco Navarro, Sergio

Office Depot

Fund-Object Comment
04-5911 Gravenstein AT&T CALNET 3 Charges

201 8-1 I
Hillcrest AT&T CALNET 3 Charges 2O1B-19

03-4340 Border LAN

03-5830 Art Enrichment lnstructor at GES & HMS

01-4365 District Fuel

03-4365 District Fuel

044365 District Fuel

04-4380 Reimb. for Basketball nets

04-4400 Replacement Scoreboard

40-6210 Modemization - Hillcrest Middle
lmprovements

134700 Milk Purchases 2018-19

04-5826 All 6th Grade Outdoor Education 2018-19
03-4448 ELMO Teacher Special Combo

Unpaid Tax
0 1 -5560 Recology-Gravenstein

03-5560 Recology-Gravenstein

04-5560 Recology-Hillcrest

04-4390 School Nwse Supplies- Hillcrest
01-5912 Sup't Phone & Tablet Service for 2018-19
03-5912 Sup't Phone & Tablet Service for 2018-'19

04-5912 Sup't Phone & Tablet Service for 201&19
04-5826 Food for Monterey Bay Trip
01-4350 District and BTB Supplies

District Office Supplies
01-4359 lnstructional Supplies for Grav Elem/Grav

First
01-4390 Districi and BTB Supplies

lce Packs for Nurse Station
03-4310 Class supplies- GSF funds
034350 District and BTB Supplies

District Offi ce Supplies
03-4390 District and BTB Supplies

lce Packs for Nurse Station
M-4310 Class supplies- GSF funds

STEAM Supplies- Hillcrest-Rich
04-4350 District and BTB Supplies

Expensed
Amount

Check
A,mount

522.67

2,623.00

1,020.00

448.41

937.8'1

52.00

16,712.25

879.00

604.83

17.15

101 .23

251.36

145.98

59.25

.94

11.21

6.54

34.72

395.00

950.42

71.42-

31.05

357.06

216.72

5.06

60.74

35.43

2.27

5-67

107.71

3.68

7.44

92.85

27.30

68.12

43.97

85.53

85.27

403.28

15.92
The preceding Checks have been issued in accordance with the Districfs Policy and authorization of the Board of rrustees. lt is recommended that the

Checks be approved. (Limited to Checks issued from the COUNW bank acrount.)
i::TCAPE
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ReqPayl2d Board Report

Check
Number Expensed

Amount
Check

AmountCommentFund€bject
Pay to the OrderCheck

Date

19 through 03/31/2019
Board Meeting Date April g,201g

Ghecks Dated 03/01

1703072 O311312019 Office Depot

1704035 0311512019 Southem Oregon University

Finahoe

District's Policy and authorization
bank account.)

District Office Suppties
04-4390 District and BTB Suppties
12-.{390 District and BTB Supplies
13-4390 Lunch Room Supplies
0+5826 Refund- Did not go on trip
03-4310 Adaptive Learning -Reimb
03-5800 lnstall loop extender at Grav
04-5880 Referee Tt8 Grade Boys Bdsketbail

3t4t2o19
01-4370 Gravenstein Custodial Supplies
03-4370 Gravenstein Custodial Supplies
04-5826 7th Grade Monterey Field Trip
03-5826 Atl 3rd GraOe pepperwood preserve

01-5950 Postage for postage Meter
03-5950 Postage for postage Meter
04-5950 Postage for postage Meter
04-5560 Recology-Hillcrest debris box
01-5823 2018-19 Legal Services Beyond Retainer

Jan-June
03-5823 2018-19 Legal Services Beyond Retainer

Jan-June
04-5823 2018-19 Legal Services Beyond Retainer

Jan-June
04-5826 Lodging/Meals for Shakespeare Festival

2018
03-5826 All 5th Gr FT on 3/27 t2019
01-5804 Special Ed RSy Transportation 2}i8_201g
C1 4380 Reimb. maintenance materials
034380 Reimb. maintenance materials
04-4380 Reimb. maintenance materials
04-5826 Reimb. Hometown Bufiet
01-5201 Mileage

0&5201 Mileage
04-5201 Mileage
01-5630 Water testing for Gravenstein
03-5830 Water testing for Gravenstein
04-5830 Water testing for Hillcrest
13-4700 Milk Purchases 2018-19

of the Board of Trustees.

1704025

1704026

1704027

1704A28

'1704030

1704031

1704032

1 704033

1704034
No

1 704036

1704037

1 704038

1704039

1704040

03115t2019

43n5t2019

03t15t2019

39.73

25.64

26.41

467.28

5.60

64.03

42.56

510.58

297.84

1 10.00

1,320.00

770.00

4.85

58.22

33.96

3.73

44.75

26.01

2.56

29.44

32_00

1,508.07

150.00

160.00

374.37

70.00

69.63

285.00

1,900.00

850.98

149.93

2,200.00

17,897.00

935.00

1,723.25

97.03

1 ,150.50

74.49

64.00

121 .OO

03115/2019 Luci Stone

0311512.019 Candau, Deborah A
03/1512019 Atl-Guard Alarm Systems, lnc
A3nSl2O19 Emesto Aubin

1704029 A3hSt2019 Fishman Supply Company

Monterey Bay Aquarium
Pepperwood Foundation Attn:
Pitney Bowes

0311512019

03t15t2019
Recology Sonoma Marin
School and College Legal

03t15t2019

03t15t2019

o3t15t2019

Exploratorium

West County Transportation
Sposato, Brian H

03t15t2019

03115t2019

Blanco Navarro, Sergio
Perez-Atwell, Eva A

1704041 O3l1 512019 Alpha Anatytical Laboratories,

1704042 0311512A19 Ctover-Stometta Farms lnc.

The preceding Checks have been issued in accordance with the
(Limited to Checks issued from the COUNTy

It is recommended that theChecks be approved.
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ReqPayl2d Board Report

Check
Number

Check
Date

Expensed
Amount

Check
AmountFund-Object

Pay to the Order of
Comment

Ghecks Dated 9 through 0313112019 Board Meeting Date April g, 20ig

1704043

1704044

1704045

1 704653

1704654

't704655

1 704656

1704657

1 704658

1 704659

1704662

1704663

1704,664

03115t2019

03t15t2019

Empire Mine St. Historic Park

Office Depot
03-5826 Empire Mine 4E! Grade FT 4116-1912019
01-4359 lnstructional Supplies for Grav Elem/Grav

First
04-431 0 STEAM Supplies- Hillcrest-Rich
04-4350 School Secretary Supplies-Hillcrest
04-5530 Hillcrest Water Service for 201g-19
M-8699 Refund-Monterey Trip
01-5830 Water testing for Gravenstein
03-5830 Water testing for Gravenstein
04-5830 Water testing for Hillcrest
12-5911 Daycare Phone Line for 201 8-1 9
01-4359 lnstructional Supplies for Grav Elem/Grav

First
044310 lnstructional Supplies for Hillcrest
124390 Daycare Supplies & Snacks for 2018-19
01-9573 Employee's Dental plan Coverage 2O1g-19

Cancelled Special Ed Services

01 -431 0 lnstructional Supplies
014362 Fuel for Dist. Maint.

01-5560 Waste Disposal

01-5869 FinanceCharge

03-4362 Fuel for Dist. Maint.

03-4380 District Maint Supplies
03-5560 Waste Disposal

044310 Hillcrest Student Body
044362 Fuel forOst. Maint.

04-4380 District Maint Supplies
134390 Dist. Maint. Suppties

District Maint Supplies
Food Servlce Supplies

01-9572 Employee's CW Health plan Coverage
201 8-1 I

134710 Lunch Program for 201g-19
044310 Stream Lab Supplies - McDowell
03-5826 Bus for K Discovery - Rohnert park

Gymnastics
03-5826 Reimb. firewood

62.50

45.09

59.15

6.56

75.M

109.00

169.58

241.59

208.00

1t6.74

388.93

160.00

19'1.00

13.71

755.03

42,878.00

7,239.00

104.39

294.12

03t15t2019

0312012019

03t20t201s

Weeks Drilling & Pump Co. Inc.

Kim Bradley

Alpha Analytical Laboratories,

17pi66o o3t2at2o1s

1704661 0312012019 California'sValued Trust

MCI Comm Service

Office Depot

Safeway

ACSIG

Anova Education

Cancelled r x,.,,"1,.t i ?, 7 QA 1 9
Business Card

Santa Rosa City Schools
US Cutter lnc
West County Transportation

0312012019

03t20t2019

03120t2019

03t20t2019

0312012019

03t20t2019

03t20t2019

03t20t2019

411.17

209.15

8,013.20

7,733.49 *

171;50

.75

13.80

zt.b3
9.01

223.84

1.20

1 38.1 5

5.26

54.30

1 1.93

19.46

78.20

0312212019 Michael traota1 705335

020 - Gravenstein Union School District Generated for Wanda Holden (WLHOLDEN), Apr 3 2019 4:02pM
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ReqPayl2d Board Report

Check
Number

Check
Date Expensed

Amount
Check

Amount

Pay to the Order of
CommentFund4bject

19 through 03/31/2019 Board Meeting Date Aprilg,20lg
Checks Dated 03/01

1705338 0312212019 Anova Education

Richard Giordanella
Sposato, Brian H

Tony Corsello

GCCilNC.
Sunworks

Rourke Theiller

Weeks Drilling & Pump Co. lnc.

1 705336

1705337

1 705339

1705340

1705341

170s342

1 705343

N
N

o3t22t2019

03t22t2019

03t22t2019

031?2/2019

03t22/2019

Description
General Fund

Gravenstein Elementary Charte
Hillcrest Middle Charter
Child Development Fund

Cafeteria Fund

Special Reserve-capital proj

with the District's Policy and authorization of
Checks issued from the COUNW bank account.)

03-5826 Reimb. food for Fort Ross
01-4380 Reimb maint. supplies
03-4380 Reimb maint. supplies
04-4380 Reimb maint. supplies

01-5100 Special Ed Services
01-5810 Special Ed Services
04-5880 Basketball Referee 3t13l2O1S
40S200 Gravenstein Elementary School phase lll
01{200 Solar Photovoltaic Design & lnstallation

Contract
03$200 Solar Photovoltaic Design & lnstallation

Contract
04-5200 Solar Photovoltaic Design & lnstallation

Contract
40+3200 Solar Photovoltaic Design & lnsiallation

Contract
04-5880 Referee for Basketball 3ll1l2|1g
01-5530 Gravenstein €lem Water Service for

201 B-1 I
03-5530 Gravenstein Elem Water Service for

201 8-1 I
Total Nurnber of Checks

Fund Recap

Check Count Expensed Amount
61,060.34

56,400.31

60,091.45

299.27

8,010.87

43,997.05

the Eoard of Trustees. lt is recommended that the

21 .77

261 -25

152.39

1,365.05

3,208.01

1,019.33

3,362.04

3,64B.81

6,172.32

18.40

211 .60

81

424.32

43s.41

4,573.06

70.00

9,221.73

14,202.50

70.00
03t22t2019

03t22t2019

Fund

230.00

237,521.36

32

48

41

4

6

4

01

03

o4

12

13

40

in accordance
to

Count Amount

7,733.49Cancel 1

Net lssue 229,787.87

020 - Gravenstein Union School District Generated for Wanda Holden (WL|{OLDEN), Apr 3 2019 4:02pM
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ReqPayl2d Board Report

Check
Number

Check
Date

Expensed
Amount

Gheck
AmountCommentFund-Objec't

ofto

Ghecks Dated 03/01i2019 through 03ts1t2019 Board Meeting Date April9,2019

Total Number of Checks

Less Unpaid Tax Liability

Net (Check Amount)

80 229,e59.29

71.42

229,787-87

lncludes checks for only Bank Account COUNTy

N
UJ

The preceding Checks have been issued in accordance with the District,s policy and authorization of
to Checks issued from the COUNW bank account.

the Board of Trustees. lt is recommended that the
Checks be approved
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Gravenstein [Jnion School l)istrict
March Payroll Report

April 9, 2019 lloard Meeting

Certificabed Salary & Benefits

Rcgulerr: $ 424,8611.85

Sulrplcrncrrtal: $ lil,l38.55

Classified Srlary & Benefits

Rcgular: $ t0.1,497.04

Supplcrncntal: $ 8,965,27

Total S"taty & Benefits

$ ss9,464.71

24



Second

lnterim
2018-2019

6,524,253
r 76,030
579,938
57 4,755

547

Ghanges Since Second lnterim

FUND: General Fund 01,03 & 04

Comtrined

Revenue
LCFF Sources

Federal

Other State

Other Local
Total Revenue

Exoenditures
Certificated Salaries
Classified Salaries

Emplovee Benefits

Books and Supplies
Services and other operating expenses

Capital Outlay
Other

Excess (Deficiencv)

Transfers In
Transfers Out (enter as negative)
Other Sources

Other Uses (enter as negative)
Total Transfers/Other Uses

Net Increase (Decrease)

Fund Balance
Beeinnins Balance
Audit Adiustment(s)
Net Endine. Balance

Obiect Codes

80 I 0-8099

8 r 00-8299
8300-8599

8600-8799

r000-1999
2000-2999
3000-3999
4000-4999
5000-5999

6000-6999
7100-7499

89 I 0-8929
7610-7629
8930-8979
7630-7699

3,889,038
649.297

3,9 r 1,508

667,028
22.470
17,731

844

10,000

51,045

51,045

(51,045)

:_---T'p45t

DUUts,Er

Revisions
since 2nd
Interim

2018-2019

6,524,253
176.030

579.938

574.755
7.8s4,976

lst Inter.im
to Second
Interim
Change

r .716.955 717 799
449,975 449 97s

1.3s7.682 t,367,682
46t.966 461 966

16.500 16,500
8,541 ,41 3 8,s92,458

-.Gd,6I*t 
-@

(960,004) (960.004)

(e60,004) (960.004)

(t,646,440) (1,697,486)

8,t44,404 8.144.404

6,497,964 6,446,918

Hire Interim FTE
District subcaller
Change dug to salary adjustments

MOUfor Supt Search & Mentorinp Services

Gravenstein School District



Tr:
MEMORANDUM OF UNDERSTANDING

SPECIAL EDUCATION SERVICES

Tltis Mentorandunr of Understanding ("MOU") is ciated for icientificatir:n purposes as of March
26'2019 and is entered into by and belween Gravenstein Union School District (GUSD) and
West Sononra County Union High Schoot District (WSCUHSD).

RECITALS

1. By means of this MOU, the parties wish to establish a fee for speech services
provided by a wSGUHSD credentialed school Nurse to be delivered at GUSD.

GENERAL FROVISIONS

1, Services. School Nurse services to be delivered in accordance with the health
and IEP needs at GUSD, This service will include student screening, assessment, direct and

consultation service, report writing and lEp attendance as assigned by the GUSD

administralors

2. T9III. Provider shall commence providing services uncler this MOU March 26,

2018 and will continue through June 6, 2019. This MOU may be renewecl for an additionallerm
upon written agreementby all parties.

3, Cogt aoreefnqnts

' GUSD agrees to pay a fee of $507.00 per day for 1g school days for a total nol to exceed

$10,773.00. One school day is 7,5 hours.

4, TerminAllon. This MOU is subJect to termination upon thirty (30) days written
notice to the either party. Each agency (district or GUSD) shall notify the other of terminalion in

writing,

5, Hold Flarrnlesl: GUSD agrees to and does hereby indemnify, hold harmless and
defend WSCUHSD and its officers, agents, and employees frorn every claim or demand made
and every liabilily, loss, damage or expenses, of any nature whatsoever, whrch may be barroc1

by reason of any act, neglect, default, or omission of the other parly arising out of, or in any way
connected with the services covered by this MQU, except for liability for damages which result
from the sole negligence or willful misconduct of WSCUHSD or its officers, employees or
agents.

WSCUHSD agrees to and does hereby indemnify, hold harmtess and defend
GUSD and its officers, agents, and employees from every claim or demand made and every
liability' loss, damage or expenses, of any nature whatsoover, which may be barred by reason of
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any act, nelJlect, defaLrlt, or omission of the otlrer party arrsincl out ol, or in any way conrrected

with the services covered [:y this MOLJ, exceptfor liability for clamages which result frorn the

sole negligence or willful nrisconduct of GUSD or its oftrcers, employees or agents.

7 . Qp-tt-tiJitnge. wf,|I Applaatl-1,()..!-rt36.. $/SCtJHSD i]grees to compty with ail federal,

state, and local laws, rules, regulaiions, and ordinances that are now or may in the future

become applicable to WSCUtISD or its business, equipment, ancJ personnel engaged in

opetatiotts covered by this MOU or accruing out of the performance of such operations.

B. Entlte Agreeilgnl/Arlen"dmgnl. This MOU and any attachments constitute the

entire agreenrent among the parties to it and supersede any prior or contemporaneous

understanding or agreement with respect to the services conternplated, and may be amended

only by a wriften amendment executed by both partjes.

9, NqlUC., All notices or demands to be given under this N,4OU by either to the other

shall be rn writtng and given either by (a) personal service or (b) by postage prepaid U.S, Mail,

registered orcerlified, return receipt requested. Service of notice or cJemand shall be

ccnstderecj given when received if persorrally served or, if rnailed, on the second day after

deposited at any U.S. Post Offlce. The address to which notices or denranos may be given by

either party may be changed by written notice given in accordance with the notjce provisions of

this section, At the date of this MoU, the addresses of the parlies are as follows:

GUSI)
3840 Twig Avenue
Selrastopol, Ca.95472

WSCUHSD/Consortium
462 Johnson Street
Sebastopol, Ca.95472

10. Sevetability, lf any term, condition or provision of this MOU is helcl by a court of

cornpetent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will

nevertlreless continue in fr"rll force and effect, and shallnot be affected imparred or invalidated

rn arry way,

11. Qoverrling Law. The terms and conditions of this MOU shall be governed by the

laws of the State of California with venue in Sonoma County, California and no other county.

12. Authority. Each individual executing this MOU, or its counter part, on behalf
of the respective party thereto, warrants that he/she is authorizecl to do so and that this MOU

conslitutes the legally binding obligation of the party which he/she represents.

Attached Memorandum outlines spocific details of service and cost estrmate.

THIS AGREEMENT lS ENTERED INTO THiS DAY OF May 15 2018
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GUSD

By

Sigrraturer
z

Jgrv+r{e r.tiei*'vir+r+-. Kathryn Davy

rlnt ;n* nle nf Director
-litle

WSCUtIFD/Con

i,r.' ., / t
Bv ,i' '!(.'l,1A.,<' t .- .L-. '.

Signature

sortiunt
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I. lntroduction

The Gravenstein Union School District ("District") hereby provides its continuing disclosure
annual report pursuant to the Continuing Disclosure Agreements in connection with the
following financing for the fiscal year ended June 30, 2018 ("Annual Report"):

II. Audited Financial Statements

The District's audited financial statements for the fiscal year ended June 30, 2018 have been
submitted separately to EMMA (Electronic Municipal Market Access).

ilL Adopted Budget

The District's adopted budget for fiscal year 2078-19 has been submitted separately to EMMA
(Electronic Municipal Market Access).

IV Average Daily Attendance

The following exhibit displays Average Daily Attendance for the District.

(r) Second Period Report, does not include the County supplement
Source: Cravenstein Union School District, Audited Financial Statement dated June 30,2018

t
J

Exhibit 1

Financings
Gravenstein Union School District

Base CUSIP
389062 General Obligation Bonds, Election of 2012, Series A

General Obligation Bonds, Election of 2012, Series B

Exhibit 2
Average Daily Attendance

Gravenstein Union School District
Fiscal Year Average Daily Attendance

2017-18 703.39
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V. Pension Plan Contributions

See the District's audited financial statements for fiscal year ended June 30, 2019, which have
been submitted separately to EMMA, for information regarding pension plan contributions to
California State Teachers' Retirement System (CaISTRS) and California Public Employees,
Retirement System (CaIPERS) for the preceding fiscal year.

VL Short-Term Borrowing

During the year ended June 30, 2018, the District did not have any short term borrowing.

Source: Gravenstein Union School District Audited Financial Statements dated June 30, 20 18.

VII. Lease Obligations

The District has entered into various operating leases for copiers with lease terms in excess of
one year. None of these agreements contain purchase options. All agreements contain a
termination clause providing for cancellation after a specified number of days written notice to
lessors, but it is unlikely that the District will cancel any of the agreements prior to the expiration
dates.

VIII.

Source: Gravenstein Union School District Audited Financial Statements dated June 30, 20 I 8.

Long-Term Obligations

Changes in Long-Term Debt
The following is a summary of changes in long-term debt:

General Obligation Bonds
Bond Premium

Compensated Absences
Other Post Employment

Benefits
Net Pension Liability-CalSTRS
Net Pension Liability - CaIPERS
Totals

20,515

283,473

339,616
I 80,524

25,350 2,070,966
5,844,909

8

s 824.128 $218.125 $15.553.988 S 138.565

$6,422,000
252,080

13,325

1,812,943

5,505,293

943.M4
$ 14.948.585

$ 170,000

10,050

13,252

$ 6,252,000
242,030

20,515

$ 108,000

10,050

20,515

I1

Source: Gravenstein Union School District Audited Financial Statemenr dated June 30,2018, Note 10, page 52

Exhibit 5
Changes in Long Term Debt
Gravenstein Union School

Balances
July l,2017

Additions Deductions Balances
June 30, 2018

Due within
One
Year

32

4



Bonded Debt
The outstanding general obligation bonded debt is as follows

Exhibit 6
Bonded Debt

Gravenstein Union School District

Issue
Date

Interest Rate
/o

Maturity
Date

Amount
of

Orisinal

Outstanding
July l,2016

lssued in
Current

Year

Redeemed in
Current

Year

Outstanding
June 30,

2018

2012
2013
2015

2024
2044
2043

3.20
2.00-4.00
2.00-5.00

1 , 105,000

3,000,000
3,000,000

732,000 0

2,690,000 0

3,000.000

95,000
5,000

70.000

637,000
2,68s,000
2.930.000

Totals s7.105.000 $6.422.000 $ 0 $170.000 s6.2s2.000

Source: Gravenstein Union School Disfrict Audited Financial Statement dated June 30,2018, Note 6, page37

5
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IX' General Fund Revenues and Expenditures from Audited Financialstatements

Exhibit 7
General Fund Revenues and Expenditures

from FY 2017-18 Audited Financial Staternents
Gravenstein Union School District

Actual
REVENUES
LCFF Sources

State Apportionment
Local Sources
Total LCFF Sources

Federal Source
Other State Sources
Other Local Sources
Total Revenues

EXPENDITURES
Certificated Salaries
Classitied Salaries
Employee Benefits
Books and Supplies
Services and Other Operating Expenditures
Capital Outlay
Other Outgo
Total Expenditures

Excess (Deficiency) of Revenues Over (Under)
Expenditures

Net Financing Sources (Uses)

Net Increase (Decrease) in Fund Balance

Fund Balance - Beginning

Fund Balance - Ending

Source: Gravenstein Union School District Audited Financial Statement dated June 30,201g, page 57

$ 4,693,216
2^925.098
7,679,314

194,747
7,014,560

614"422
9.432.043

3,856,_510

635,156
1,601,619

1gg,7g5
905,194
11,910
11.800

7.211.973

2,220,070

(2.087.6s6)

132,414

9,342,526

s 9.474.940

6
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X. General Fund Revenues and Expenditures from Adopted Budget

Exhibit 8
FY 2018-19 General Fund Adopted Budget

Gravenstein Union School District

Adopted
Budset

REVENUES
LCFF Sources
Federal Source
Other State Sources
Other Local Sources
Total Revenues

EXPENDITURES
Certificated Salaries
Classified Salaries
Employee Benefits
Books and Supplies
Services and Other Operating Expenditures
Capital Outlay
Other Outgo
Total Expenditures

Excess (Deficiency) of Revenues Over (Under)
Expenditures

Net Financing Sources (Uses)

Net Increase (Decrease) in Fund Balance

Fund Balance - Beginning

Fund Balance - Ending

Source: Gravenstein Union School District 2018-19 Adopted Budget

$ 6,243,919
163,519
632,25A
379.797

7.419.485

3,792,453
623,990

1,663,196
231,209

1,440,882
25,000
16.500

7.793.230

Q73,745)

(.44.937\

(418,682)

6.205.440

$ 5.786.758

1
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XL Secured Tax Charges and Delinquencies

Sonoma County does not report secured tax charges and delinquencies for individual districts
The County operates a Teeter plan and it has not changed.

XII. Assessed Valuation

The exhibit below shows the assessed valuation of taxable properties in the District.

Source: California Municipal Statistics, Inc.

8

Exhibit l1
Assessed Valuations

Gravenstein Union School District
Fiscal Year Local Secured Unsecured Total

2018-19 9922,274 0 $12,524 1t7 $934,799,347

Exhibit 12
Largest 2018-19 Local Secured Taxpayers

Gravenstein Union School District
Land IIsePrima Assessed Valuation 7o of Total

LP

P Owner
1. Hall Sonoma V V 8$z 644 0.83%

Gravenstein LLC2. Warehouse 948$ 0.65
3. Pinot Hill LLC Vineyards $ 3,925,679 0.43
4. Edward A. & Jessica Green Residence 80$: 0s8 0.33
5. Michael W. & Linda Sutliff Residence $ 851 625 0.31
6. William D. Grasse,
Trust

Residence $ 2,753,973 0.30

7. Steven T. & Helen C
Mosiman, Trust

Residence s 2,229,599 0.24

8. Kate R. Schaffner, Trust Residence $ 2,187,040 0.24

Louis Wenks Jr., Trust
9. Susan Jean & William Residence $ 2,183,357 0.24

10. Carol Ann Molln Residence $ 2,100,000 0.23

11. Dara Ri Trust Residence $2,097,297 0.23
12. Hunter Wade Residence $t 938 000 0.21
13. Giel & Marie Witt Residence $t 927 581 0.21
14. Grow Gardens LLC Residence $t 70 0.20
15. Gus R. & Tina L. Golobe Residence $t 831 159 0.20
T6.Barbara Anne B Trust Residence $ 1,8 677 0.20
17 Famil 883$l 7 0.19
18. Steven O. Sidener Residence $1,7 239 0.19
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19. Christopher M. and
Elizabeth Lewis I{all

Residence $ I ,683,000 18

20. Jerri and Robin McNeill Residence 9r,651,676 .18

(l) 2018-19 Local Secured Assessed Valuation: $922,274,230

Source: California Municipal Statistics, Inc.

9
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4t2t20'19 williams setflement euarterty uniiorm compteint Report - January 1 , zulg _ March 31, 2019

Williams Settlement euarterly
uniform complaint Report - January
1,2A19 - March 31, 2019

(^)
@

Education code $35186(d): A school district shall report summarized data on the nature and
resolution of all complaints on a quarterly basis to the county superintendent of schools and thegoverning board of the school district. The summaries shall be publicly reported on a quarterly
basis at a regularly scheduled meeting of the governing board of the school district. The report
shall include the number of complaints by general subject area with the number of resolved and
unresolved complaints. The complaints and written responses shall be available as public records

* Required

Name of District

Gravenstein Union School District

tt

i /1; "- i

t. iz'

F
https://docs'google'com/forms/d/e/l FAlpQLSfMviSXDlrnU2uawqVQcsOphaoAhc0DhNu-gyRyNGcuy3pwJw/viewform

1/4



4t2t2019 williams settlement Quarterly unilorm complaint Report - January 1,2019 - March 31, zu19

Name and Title of Person Reporting o

Renee Lott District Secretary

Phone Number *

7078235361

Email Address *

rlott@grav.k12.ca.us

I NSTRUCTIONAL MATERIALS

O There were 0 complaints received during this quarter.

YES, there were complaints, there were complaints resolved and/or there
O were complaints unresolved - please give detailed information below by

listing each complaint and associated solution

(,
\o

F
https://docs.google.com/forms/d/e/'lFAlpQLSfMviSXDlrnU2uaWqVQcsophaoAhC0DhNu-gyRyNGcUy3pWJw/viewform
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4t2t2019 williams setflement Quarterty uniform complaint Report - January 1 , 201g _ March 31 , 201g

TEACHER VACANCY AND/OR MISASSIGNMENT *

O There were 0 complaints received during this quarter

o
YES, there were complaints, there were complaints resolved and/or there
were complaints unresolved - please give detailed information below by
listing each complaint and associated solution

FACILITIES *

O rhere were 0 complaints received during this quarter

YES, there were complaints, there were complaints resolved and/or there
O were complaints unresolved - please give detailed information below by

listing each complaint and associatec solution

CAHSEE lntensive lnstruction and Services *

O rhere were 0 compraints received during this quarter

YES, there were complaints, there were complaints resolved/and or there
O were complaints unresolved - please give detailed information below by

listing each complaint and associated solution

Fo

I NSTRUCTIO NAL MATERIALS
Complaint Details

Your answer

F
https:/idocs'google.com/forms/d/e/l FAlpQLSfMvi8XDlrnu2uawqVQcsOphaoAhc0DhNu-gyRyNGcUy3pwJw/viewform

3t4



4t2tztJ19 Williams Settlement Quarterly Unitorm Complaint Report - January 1, 2019 - March 31, 2019

TEACHER VACANCY AN D/OR MISASSIGNMENT

Complaint Details

Your answer

FACILITIES
Complaint Details

Your answer

CAHSEE lntensive lnstruction and Services
Complaint Details

Your answer

.SUBTdIT

Never submit passwords through Google Forms

This forrn was crealed inside of Sonoma County Office of Education. Repgl Abg5e - Term.s of Service

A
ts

F

1-\'J,)tlilie i-Ot-iYlS

4!4



--r7-- n
---{_ , L)

Gravenstein [Jnion School District
Board Polic;' 5144.1c - Charter,s
Temporary Removal and Removal of stuclents from
Gravenstein Elemen tary and Hilcrest Middle charter
Schools

Students

The Goveming Board desires to provide chatter: school studenls access t. educational
opportunities in an orderly school environment lhat protects their safety urrd ,*.urityo e'sures theirwelfure and well-being. and pronlotes their learningand clevelopment. '.fhe Board shall developntles ald regulations setting the Standarcls of BehaJior cxpectecl gf c6arter school students and theprooesses and procedures for temporary removal and removal of stuclents fi.om the charter schools.

T'o correct the behavior olanv student wlto is subject to temporary re'roval or removalo thesuperintendent or designce. r,, ur. extent ,*uronuliy possibll, shall first use altemative
disciplinary strategies except in cascs of cirronic u;,llations or a serielus violation .f the Standarclsof Behavior.

A "serious vioiation" means any violation of the Sta:rdarcls of tsehavior that is grounds for amandatory expulsion rer:oni:lendation, imninently threiitens the safety of students or staI1, or
1lltantiflyrlisrupts the learning/teaching process fol students and teachers wirhin the classroomangior sct100l.

District staflshall enfbrce the Standarcls of Behavior fairly^ oonsistently, and in accorda*ce with
the Distrjct's nondiscrimination policies.

The ooverning Roard shall prrvide lbr the l'air and equitable treatment of stuclents ftrcing rem6valfrom school' The decision to remove a student fiorn tire chader conversion schools will be mzrdehy the superintendent zurd, as provided by regulati<)n, rnay be appealed to the Governing tsoard.

GRAVENSTEIN T'NION SCHOOL DISTRICT
Sebastopol, CA

1
!

ADOPTED: January 9,2014
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Gravenstein tlnion School District
Administrative Regulation 5l44.lc * Charters
Temporary Removal and Removal of Students from
Gravenstein Element'ary and Hillcrest Middle Charter
Schools

DEFINITIOI\iS

Board means the Cr.rverning Board of'thc Ciravenstein lJnion School Disti:ict

Day means a calendar clay unicss otherwise specifically provided.

District nlearls Gravenstein Union School District

Expulsion means permanent, indefinite disnrissal of a student from Gravenstein IJnion Schooi
District pursuant to tsIr1AR 5I44.1 .

Parent rneans a student's parenl(s) u: legal guardian(s).

Principal's designee rneans oile or more administrators or. il'there is not a second administrator
at one school site, a certificated employee specitically designated by the superintendent or
principal, verbally or in writiirg, to assist with disciplinary plocedure.s.

Removal means indefinite dismissal of a str.rdent fiorn Gravenstein Elenentary and l{illcrest
Middle Cl:arter Conversion Schools.

Sctrocl(s) means Gravenstein Eiernentary and/ttr Hi.llcrest Middle Cliarter Conversion Schools

School Day means a day upon which the Schools ale itt session or weekdays during the sunrmer
recess"

Standards of Fehavior mean the "Grounds fbr: Temporaty Rentoval and Removal" specified in
this AR 5144.1and any school rules established by the Board.

Temporary Removal means dismissal of a student from $chooi for a speoified amount of time,
but less flran 3 trimesters.

School properfy includes, but is not lirnited to. clectrcuic files and databases.

NOTICE OF STANITARDS OF BEHAVIORS AND DISCIPLINN PROCE}URESi

At tlre beginuing oJ'each scl,ool year" the pri::cipal of each School shall ensure that all students
and parents are notified in writing of all Standarcls of Behavior and relatcd disciplinary
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procedlrres. The School/Family Compact shall lre sent home to larnilies at lhe beginning of eaclr
sclrool year and Lpon any student's initial enrollment. Beginning with the 2014-15 sch6o1 5,'ear.
the SchoolrFamily Compact shall include lhe link to the l)istrict's website where all policies and
reguiations concer"ning student discipline are posted. Upon request, a copy of AIt 5144.1. AI{
5144.1- Clhattcrs, ancl an),'' olhcr student disciplinc policy or rcgul;rtions sliall be provided ro any
parent.

STANDAITDS OT'I]EHAVIOR - GROUNDS FOR. TI.]MPORARY ITEMOVAL ANT)
REMOVAI,

Any student, including a student rvith disabilities, shail be subject to temporary removal iurd
rentoval for violation of tlie Standalds of Behavjor: below; howerrer', paragraphs 20,21, and 22
shall apply onll' to a stlclent i1any of grades 4 to 112.

1. Causecl, attenrpted to oause, or threatenecl to cause physical injur-v to another person ol'
rvillfully used fbrce or r.'iolence upon rrnother person! except in self'-c{ef-ensc.

2. Possessed, sold, or othenvi.se flirnished any lirearm, knifb. expiosive, or other ciangerous
tibject" unless, in the case of possession of any object of this type, the student hacl obtaineci
written permission to possess the item fronr a certificated schocil enrpl<lyee. rvith the principal or
designee's colrcurrence.

3. Uulawlully possessed, usecl, sold, oflierwise furnished, or was uncler the intluence r:l'mry
controlled substance as deflned in lleaitir and Safety Llode scctionsl l053-l I058, alcoholic
beverage, or intoxicant of an-v kind.

4. tJnlawtully offered, arranged, or negotiated t.o sell. a contrnlled substanoe as clefinecl i1
I{ealth and Safety Code sections I1053-11058, alcoholic beverage, or intoxicant of any kincl. and
then sold, delivered, or otherwise furnishcd to any person another liquicl. substance, or material
and represented sa.me as such controlled substance. alcoholic he'irerage. or intoxicant.

Ceintmitted or attempted to cornmil robbery CIr exto:rtion

Caused clr attempted to cause damage to school propefty or private property

Stole or attempted to steal school Froperty or pdvate property

8. Possessed or used tobacco or products containing tobacco or nicotine proclucts, including,
br* not lirnited to, cigars, cigarefies. rniniature cigars, clove cigarettes, smokeless tobasco, snuff,
cherv packets, and betel, except that this resfriction shall. not pr.ohibit a student from using or
possessing hislher orivn prescription proclucts.

9. Clomn:ritted an obscene act or engaged in habituai profhnity or vulgarit_v

5

6

7

)
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10. [Jn-lawfi.rlly possesseci, offered, ananged, or negotiated to se]l any drr-rg paraphernaiia. as

clefined in t-lealth and Safety Code section I1014.5'

i I. Dismpted sch6oi activities t:r otherwise willful1,v defiecl tlre valid ar"rthor:ity of'

supervisors, teachers, administrators- other scirool oflicials, or olhcr scirocll pcrsonnel cngagcd in

the perfurrnance ol'their iJuties.

12. Knorvingly receiyed stolen schoo[ propeffv qr private propefiy.

13. Possessed an irnitation lireami. hnitation firearm means a replica of a firearm that is str

substantially sirnilar in ph'ysical pr:operties to an existing lircarm as to lead a rea.sonable pcrson to

conclude that the replica is a {irearm.

1.4. Clommitted or atlempted to conrmit a sexual assault as defined in Penal Code seotion ?61,

266c.286,288.288a, or 2{39, or committec{ a sexual battery as defined in Penal Cocle secticln

243.4.

15. Harassecl. drrcatened, or intir:nidated a studenl who is a con:rplaining witness or witness in

a school disciplinary proceecling for the purposes of preventing that studeut from being a u'itness

anci/or retaliatirrg agaiirst that student for being a witness'

16.
Soma.

LJniarvfully o1'lered. arrange<i to sell, rrcgotiated to sell. or s<;lcl thc prescription drug

ll. Engaged in" gr attempted to engage in, hazing. blazingmeiuls a method of initiation or

pre-initiatiou into a stuclent organization or body, whether or not *te organizatiotr or Lrody is

nm"iotty recognized by an educational institution, rvhich is likely to cause serious bodily injury

or personal degradation or d.isgrace resulting in physical or mental hann to a fomrer- cument, ot

pr.cispective stuclent. Hazing does not incl.ude athletic evenfs or scknl-sancticxred events.

18. Made terrori.st threats against .school ofllcials and/or school property,

A terorist threat includes any written or oral statement by a person who willlully threaterts to

conrmit a crjme which will result in death or great bodily injury to another person or ploperty

damage, with the specific intent that the statement is to be taken as a threat, even if thcre is ncr

intent of actually carrying it out.

1g. hngaged in "'bullying" which means any severe or pervasive phl"sical or veilral act or

conduct, llctuOing comnrunisations made in writing or by means of an electronic act, and

incluclilg one or more acts sonrmiffed by a student or group of students as delined in pai'agraphs

2A.21. ir 27,below. directecl toward one or more pupiis that has or can be leasonably predicted

to have the ef'lbct of one ormore of rhe following:

(A) Placing a reasonable pupil or pupils in f'ear of haru to that pupil's or those pupils'

person orpropertY.

.t
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(B) Causing a reasonable pupil to expericnce a substantially sJstfiueltal effect on his *r
her physical or mental healtir.

(C) Causing a reasonable pupil to experiencc .substantial inter{ereuce widr his 
'r her

academic perfomrancc.

(D) Causing a reasonable pupil to experience substantial nrter.lerence with his or her.
ability to peLrticipate iu or beireiit fronr the services. tlctivities. or privilegcs provicled
by a school.

"Electronic act" me8fls the creatiotr ancl transnission oliginatecl on or oiT rhe scho.l site by
means oflan electronic device, inc.lucling, but not lirnited tcr, a telephone" wireless telephg'e,
or other wireless cotnmunication device, conrputer. or pager, .l1'a commrmjcation, includi'g.
but not li:mited to, any of rhe following:

(A) A me.lsage, text, sound, or image.

(B) A post on a social network Intemet Web site inclucling, but not limited to:

(l) Posting to or creating a bum page. "flurn page" means an Inten:et Web sjte
oreated for the purpose ol having one r)r: rnore o1 the eilfects listecl above.

(2) g:earing a cr:edibie impersonation of anotlrer actual pupil fbr the pur.pose of
having one or m0re of tlre ell'ects listed above. "Credible impersorrzrtion,, ineans to
hnowingly and without cot:serlt impersonate a pupil fbr the purpose gf buJlying
the pupil and such that another pt4:ii rvould rcanonably believe, or has reasolably
believecl. that the pupil was or is the pupir who was impersonated.

(3) Creating a false pmfile for the pu?ose o1'having one or more of the cflccts
listed above. "False profile" means a profile of a fictitious pupit or a profile using
the likeness or attributes of an actualpupil other tlan ther pupii *t o created the
fblse profile.

(C) An electr0nic act shall not constitnte peryasive conduct solely on the basis that it
has been transmitted on the Jnternet or"is curently posted on the Intemet.

"Reasonable pupil" Ineanis a prrpil, including, but nr:t limited to, afl exceptional needs pupil,
who exercises average care, skill, and judgrnent in conduct for a person orUiu or her age, or
for a pemon r:f his or her age r,vith his or her exceptional needs.

20' Cornmitted se;xrnl hara.ssnrent. Sexual harassmenl means conduct which. rvhe'
cr:nsidered from the perspective o{ a reasonable person o{'rhe ;. ;;;, au ti* rrictinr, i.sufficiently severe or pe;vasive as to ltave anegative impacl upon thc victim's acaden:icperfurmance or to create an intimidal.ing. hostiil, or of-'fensive educational em,irorulrerrt.

1
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21. Caused, attempted to cause. threateued fo cause, or participated in an act of hate violence,

Hatc violence means any act punishable under Penal Coclc sectjon 422.6,422.7, or 422.75.

Such acts include injuring or intimidatirrg a victim, interfuring rvith the exercise o1'a victinr's

statutory rights or state or fedcral constitr-rtional rights, ot'clamaging a victim's property because

of the victim's rar:e, ethnicity, religion, nationality. disabilit,r,', gencler. gender identity, gender

expression, or sexual orjentation: a perception ollthe presence o1'any of those charactei'istics jtr

the victim; ot the victim's association q'itir a persoll or group with one or more ol. those acttui ot:

perceived characterrlsti cs.

?.2. fntentionally engaged in harassment. thrcats, or intinriclation against district persoillei or

students that is sufficiently scvere or pervasive to have thc aclual and reasotrabJy expecled efJ'bct

of materially disrupting classwork, creating sub-^taltial disorder, and invacling the 1igfu1s 6i
schooi personnel or studerrts by creating arr intimidating or hostile cducational cnvironment,

23, Any glouncl ftrr suspensir-rn or crpulsion as specilieci in tlie Ca.lifbrnia Education Code as

flom time-to-time amended.

24. Excessive tardiness or absenteeism rvhiclr is not Lhe result of sfudent's illness or injury or

gther excusable reason as determined by the Principal or desigtree. Hxcessive tardiness means

15 or more late arrivals, of 30 nrinutes or urore, to school or ciass per trimester. Exccssive

absenteeism means l5 or more absences frour school or class pel trimester. After a student has

beeri tardy 1 0 times, in excess of 30 rainutes or morc, or had 10 unexcrtse d absences during a

triurester, an attempt wili be made to havc a parent-teacher-adnrinistrator conference.

25. Any chronic violatior"r or a serious violation of the Standards of Behavior or rules specified

in the GIJSD School/Famiiy Compact or C{iSIl Stuclent f{andbook.

SCHOOL OR SCHOOL ACTIVITIES

A studenl may be tem.poraril5'removed or removed fbr any violation clf thc Strurdards of
Behavior if the violation is rel.ated to school activity or school attendance occuning within any

school in the l)istrict crr within any other school district. at any time, including, but not limited
to, the fcrllow'ing:

1. While on schooi grolurds,

While going to or coming from school,

During the lunch period, whether on or off the school campus, and

Dnring, Soing to, or coming fiom a school-spottsot:ed activily.

z
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TIiMPOIIARY ITEMOYAI, FItOiU CI,ASS

A teacher may temporarily remo\:e any stucienl fi'clm his/her class fbr the remaincler o1 the day
and the follorving day for an5, violatit-rn of the Sfandards of Behavior.

'llhe teacher shall plonrptly report in rvriting the tenrporarv removal to the principal or clcsignee,specifuing tlte reason(s) {br and length ol the removal" ani send the student t6 ttre pri'cipal or
designee for appropriate acticrn. If the principal or designee determines rhat the stuclent shallremain al school, he or she shall arrange appropriate sup-ervision.

The teacher shallplorriptly ask the stuclcnt's parent to attencl a par.ent-tcacher conference as soon
as possible regarding the tempora.r'1'r'emoval ltorn class. The teacher shall noti.ly ihe pr.incipal ordesignee upon conlinnation of the ciate ancl time of the teacJrer-par.ent confbrence. A scSooladministrator shall atfend the conf'crence i1 either the peuent or leacherco **qu.rtr.

The teacher 0f any class fiom lvhich a stuclent is removed shall require flre stuclent to cornplete
any assignmenls and tests m.issed cl.uring the removal.

TEMPORARY REMOVAL OR REMOVAL IIROM SCHOOL BY SUPERINTENT}ENT,
PRINCIPA [,, OR DESIGI{EE 1 IlIlC] OMM ENDATIOI\ FOR EXPULSION
A teacher or other school entployee rnay relel a sttrlent to the principal or 6esignee tbr
tempolary removal or removal fionr school fbr any i,'iolation 6ithe Standards ,ftBehauic,r.

A principal o| designee may teinporarily remove a student fi.orn school for up to ten ( l0)
conseeutivs school days but not more than 20 school clays in any school year for any violation ofthe standards of Behavior. The principal or designee shall promptly notiiy the iuperintenclent inwriting of any temp.rary rem'r,al ola student from schooi

A principal or designee may rcfer a sfuclent to the Superintenclent ft)r temporary removal inexcess of ten ('10) rnnsectttive school clay.s or in excess of 20 school days in glly school yeru,
removal, ol expulsion lbr any violation of the standarcls of Behavior.

The Stlperintendent nlay temporarily remove, extencl a temporary removal, re111ove. or
recommend a student tor expulsicln for any r.'iolation of the Standards of Behavior.

Tempor:ary removals. extension ol'ten:porary removals" rernovals a.nd recr:mmendatiorrs fiirexpulsion shall be in accordance u,ith the lbllowing procedures.

1' PrincipallDesignee's lnformal Conlbrence: Before a temporary removal. the principal ordesignee shall conduct an intbrmal conlbrence with the stutlcnt and, whenever pmcticable, theteacher or school employee who refbrrerJ the student. At the contbrence, the stuclent shall be
infcrrmecl of the reason(i; for the referral, presente<l with the allegations and supporting eviclence
against him/her, and given the opportr"rnity to respond.

6
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The intonlal cpnfcrencc may bc omittecl if tlre principalidesignee detennines that an emergency

situation exists involving an imminent danger to the iives, safety. or health of stuclents or school

staff. If a student is temporarily renroved rvitlrout an infcrl'mal conference, both the parent ancl

student slrall be noti{icd of tlre student's right to retlrnl to school f<lr the informal conl"erence.

The principal/designee shall sciredule the infbmai conference u'ithin two school days, unless the

studenl waives the right to an infbrmal con{'erence or is ph}'sically unahle to attencl tbr any

reason. In the case of inability to attencl, the confurence shall he held as sooll as practicable after

the sfudent is physically able to refurn to school or parlicipate by phone.

2. Superinrenclent's Conference; Tire Superintcndent sha.ll promptly schednle a nreel;ing wilh
the stgdent, the parent, and r,o,henever practicable the ptiucipal ancl/ol teacher ol school cntployee

rvho made the cr:iginal disciplinary refi:rral if-

a. A studenl is to be temporarily removed lcrr a period in excess of ten (10) consecutive

school days or 20 school days in any schcrol year:

b. A temporary removal is to be extended to a total perierd in excess of ten (10) consecutive

school days or 20 school days in an-v school yeal'; or
c. A student is to be removed fi'om school.

At the confbrenee. the student shall be infbrmed of the reason(s) fbr the referral, presented with
the allegations and supporting eviclence against him/her. and given the opportunity to respond.
'I'he Superintendent's conference may bc conducted concurrently with the principal/designec's

infbrmal conference.

3. ].{otice to Parents/Littardians:
a. Ret'erral - At the time of the referral fbr temporary rernoval or removal, a reasonable

effort shall be made to contact the parent by telephone, email, or in person.

b. Decision - Witlrin trvo school dnys afier tlre infon'nal conl'erence or Superintendent"s

confi:rence, the principal or desigrree or the Super:intcndent sharll noti{y the parent in

writing of the causc(s) fbr any temporary rentoval, extensiou oftenrporary removal or
removal ("RemovalNotice") and, if applicable, the date and time when the student may

return to sc.hool or, as provided in paragraph 4, helow, the right to file a Notice of Appeal

within ten (10) days. 'I-hc Removal Notice shall be rnailsd to the parent's home address,

personally delivered or, at the pai:ent's request: emailed. A student r.viil not be denied

readrnission solely Lrecause the parent failetl to attend an infbnnal colrference.

4. Other Corrective Measures:
In case of a temFolary removai by the principalidesigrree or the Superintendeut, provic,led the

studc1t does not pCIse a danger or threat to the salety of stafl students, or property, the

Superintendenl lbr all or part of a temporary removal period, .may do any one or more of the

following in accordatrce with applicable law, poiicies and regulations:

I. Direct that specific services be proi'ided to tlre student,
2. Assign the student to an on-site temporary removai ciassroom superviseri by a teacher

or administrator, or
3. Notifu the parent of programs designed to irelp the student oorect his/her behavior

and be suocessful in school,

7
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5 Appeai to Board - I1'the strper:inrendent extencls a temporzrrv rernoval to a total of eleven (l l)or lnore consecutive schr:ol days or 20 or yo.1e school daysin ony school year. or removes astlrdent li'o'r school, lhe student's parenl. sJrali be odrriseJ'in writing of the right to appeal thesuperintendent's decisioti to the Board. Parenr shall also be notifled in wr:iting that thelailure to sribmit a Notice of Appeal to the superinterrcJent's oifi"" within ten (10) clays afier:the llemoval N'f ice is. nrailed, personall,v cJelivere<l or, fr*q,r*stecl hry parent, emailecl,whichever is earlier' shall resuli in the u,aiver of the rigt t to'app"at. Ii rhe tenth <iay falls ona day the superintendent's oftce is not open to tlre puilti. for businesu, rir. wotl.e 
'f Appealmust be receivcd in the superintendent's bft,". on'r befole next business da.v. Upon rvai'erof the'ight to appear, thc super:intendent'.s decisio'shail be finar.

Anv recomntenclation fbi: expr-rlsi0n and relat{:ci proceedings shall be in accorclz-ince q,,ithBIJiAR 5144.1,

6.

MANDATORY I{EMOVAI.
unless the superintencierlt. principal' or designee detennines that removal is not war:rantecl unclerthe circumstances or that an alternative means of correclion would address tlre concluct. he/sheshall mnove a studerrt for: any of the following acts;

1' oausing 'serious physical injr:ry to another per.soil, cxccpt i1sull'-clefense

2' Possession of any knift. explosive, or other dangerous obiecr of no reasonable use to the

3' unlawlirl n111e1,ion r:f any controlled subsrance as listed in l{ealth ancl Flafery coclesr:cti.ns I I053-l 1058, except fbr: (a) the firsi;frb;;; lbr rhe possession of n't more thanone avoirdupois ounce 0fniariiuana, other than concentrated canrabis, or (b) possessiono['over-thc-cttuntet ntedioation fbr his/her use or oit 
", 

,o",ri"arion prescribed fbr himaerbi' a physician

4. Ilobbery or extortion

5' Assault or battery, as clefined in Penal c-'ode 240 and Z4z,upon an,v scirool employee

MANDATORY EXPULSION RECOMMENDATION
The Superintendent.shail ternporarily remove or suspeld a stuclent from school and shallrecommend the expulsion of a sruderrt for any ortne ruilo*in.g 

"nn,iort,1' Possessing' as-verifiecl by a clistrict ernployee, seliing, or otherrvise ftrrnishing a {irearnr"unless the strident.hacl obtainetl pr:ior rvritten ;;;ffitu to possess the item fi'm acertificated school ernployee, #,tr tt,* principal or designee,s concurrence.

2. Branclishing a knifb at anodrer person.

I
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REMOVAL * APPBAL HRARINGS

The par:ent of any student. who is temporariiy removed for eleven (i l) or more consecutive
school days or 20 or more school days in any school yeal or is removed iiom schoo I may appeal
to the Board. l'he pareut's Notice of Appeal must be received i3 ihe Superintendellt"s offi.ce on
or trefore the ienth day after Removal Notice was mailecl. personally cleiiverecl, or e'railecl if
requested by the parent, r.vhichever is earlier^ lIhe Notice of Appeal-shall state ihe basis fbr the
appeai' If the tenth day falls on a day the Superintendentos oinre is not open to rhe public lbr
busiuess. the Notice of Appeal tr^tust bc received irr the Superintendent's oifice on or beftrre next
business day.

The Board will detennine the date and tirne ol'the appeal hearing, rvhich ortiinarily will be helcl
within 30 days of the temporary removal or rernovai. Penrting the Boarcl's decision on the
appeal. the student will remain on tentporary removal from the sclrooi, arid the Superintencle't
may ref'er the str"rdent to Community Day School in accordance with BP/AR 61S5, or if
appropriate and the palent concurs. place the student on Inciependent Study.

3. lJnlawfully selling a controlled substance lisied in l:Iealrl ancl Safety Ct,4e 1 1053-l l05g

4' Conlnitting or attetnpl.ing to comrnit a .sexual assault as clelinetj in penal Code section
261^ 766c' 286,288',2tlBa, or 289, or coururitting a sexual battery as cJefineci in lrenai
Cocic section 243.4.

5. Possessing an explosive as dcfined in 18 {JSC 921.

Any suspension or expulsion of a student shall he in accordance i.vitli BITIAR 5144.1.

POST- HEAI{ING NOTICE

T'he Superintendent or designee shall send q.T itten notice of the Boarcl's decision ,n appeal. If
the fjoar:cl does not sustain the temporar,v removal or removai, the notice shall inform the parent
that the student tnay rettu:n to schoot immecliately" If the Boarcl sustains tfre temfor:ar-v renroval
or removal, the notice shall include the ftillowing:

1. t he specific ground(s) on which the Boartl sustained the temporary removal or remOval.2' In the case of. a temporary remova.l, fhe date c;n which the student *uy rctton to school.3. A referral for placement.

a' Upon temporary removal (for 11 or rnore consecutive school days or 20 or more
days in any 5cltt.] year) a student nray be ref'erred to tlr.e Gravenstein ljnion
Communit-v Day Scheiol pursuanf to BP/AR 6185 or, il appropriare and the parent
concurs, to independent Stucly.

b' Upon removal fi'orn school, a district resicleni shall be ref'errecl to the Gra'enstein
union c'mmu'ity Day fichool pursuant to Rp/AR 6rfr.5.

9
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NOTIFICATTON TO LAW I1]NF'ORCEMEN-T AUTHOIIITIES
Prior toihe tenlporary removai or lemovai of any' stucient" the principal or clesignee shall notifvappropr:iate city or county law enforcement authorities of any stuclent acts of assa";rililH;lrave violated penal L''cle section245. 

'-- .-r -:'4'' *LrJ vr *rrcr'Lr

'llhe principal or designce also .shall noti$"appropriate city or cou)ry law enlbrcement a*thoritiesof any student acts which may involve thl possession or uule .lf o"."otics 
'r.f.a controlleclsubstance' in addition. taw enforoement authorities shall be notilied regarding any acts bys.ttldents regarding the possession, sale, or fumishnrent of firearms, expl.si'es, or otherdangerous weapons in vioration or penar cocie sectior-, iiiil an<r 626Ja.

The principal or designee will noti{y eippropriate city or counry law enforcement authorities, bytelephone or either appropriale means) oi uny studeni o.to *t i"l, may be inv'lvect witl the
trrossession, use, ol'l'ering, or sa.le oi controlllcl substanccs. alconol. or intoxicants of a'y kin<1.

READMISSION AFTER RI'MOVAL
After a successful nine-week period of removal witirout disciplinary inc.ident or unexcusedtardiness or absence, at the requesr of the sludenl's parent, comrnunity Day school teacher.charter schoolteacher, or the admiuistration, a nieeting wlii be convened to discuss the studenf ,splacemetit' llhe student' the stnrlcrnt's parent. current teacher-. zurd chafier school teacher, andthe charter sciroolprincipal wilr be inviied to particifa;;;; il.,. meering.

Alter themeeting, the charter school principal shall cr:nler with tire superinr;endent to deterrninewhethei'the student shoulcl be pemrittcd to retunr to tlie ctrarier school. T'he superinte'dentshall make the final detenninaiion ancl, if <Ieemecl 
"ppr"pii"i* may place the student onprobation upon rerum r. rhe crrarter scirool ro, u p*i;l,i ;i;;;" 30 rveeks.

c' Upon removal. a non-clistriot resident sturient shail be refler:recl to hisiher: Districtoi residence.

4. The right ro eruoll the stutient in arother scirooi at tJre pa:-ent,s erpense.

GRAVtrNS"TIJIN T]NION SCfiOOL DIS'TRICT
Setrastopol, CA

t0
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Board Policy

BP 5144.1

Students

Suspension And Expulsion/Due Process

The Governing Board has established policies and staudards of behavior in order to

promotc lcarning and protect the safety and well-being of all students. When these

policies and standards are violated, it may be necessary to suspend or expel a shtdent

fronr regular classroom iustruction.

(cf. 5144 - Discipline)

{<**Note. The following optional paragraph excludes suspended or expelled students'

participation in extracurricular activities.***

Suspended or expelled students shall be denied the privilege of participation in all

extracurricular activities during the period of suspension or expulsion.

(cf. 6145 - Extracurricular and Cocurricular Activities)

Except where suspension for a first offense is warranted in accordance with law,

suspension shall be imposed only when other means of correction fail to bring about

proper conduct. (Education Code 48900.5)

Expulsion is an action taken by the Board for severe or prolonged breaches of discipline

by a student. Except for single acts of a grave nature, expulsion shall be used only when

there is a history of misconduct, when other forms of discipline, including suspension,

have failed to bring about proper conduct, or when the student's presence causes a

continuing danger to self or others.

The grounds for suspension and expulsion and the procedures for considering,

recommending and/or implementing suspension and expulsion shall be those specified in

law and/or administrative regulation.

Zero Tolerance

***Note. Although the term "zero tolerance" does not appear in law, the federal Gun-

Free Schools Act (20 USC 7l5l) requires a district to expel for one year a student who

brings a firearm to school. This requirement has commonly been labeled as "zero

tolerance." Education Code 48915(c) also requires the mandatory suspension and

recommendation for expulsion of students who possess, sell or furnish afirearm, brandish

a knife, sell a controlled substance, commit or attempt to commit a sexual assault or

sexual battery, or posses s an explosive. ***
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***Note: The extent to which
recommendation for expulsion

a district can develop policies mandating a
beyond those specified in the Education Code is unclear

In T.H. v. San Diego Unified School District, a court upheld a district's zero tolerance
policy that went beyond the requirements for "mandatory recommendation" for expulsion
in Education Code 48915(c) because the policy did not interfere with a sfudent's statutory
right for due process or conflict with the Education Code. x**

* {c *Note The fol lowing optronal section provides general language 1n ort ofsupp zero
tolerance AS authorized by Californi a law Districts that wish to expand the policy to
include zeto to leranc e for offens es beyond those m law should modi$r the following
paragraph to specify grade levels to which the zeto tolerance policy applies and the
specific offenses which resul t ln suspens lon and expulsio n, beyond those for which the
law requres suspens lon and expulsion. It IS also recommended that such districts notiSr
parents/guardians and students about the district' po licy Such districts should also
consult counsel AS * * {<

The Board supports a zero tolerance approach to serious offenses in accordance with state
and federal law. This approach makes the removal of potentially dangerous students
from the classroom a top priority and ensures the standardized,treatment of all students.
Staff shall immediately report to thc Supcrintcndent or designee any inuitlenue of
offenses specified in law, Board policy, and arlministrative regulation as cause for
suspension or expulsion.

Student Due Process

The Board shall provide for the fair and equitable treatment of students facing suspension
and expulsion by affording them their due process rights under the law. The
Superintendent or designee shall comply with procedures for notices and appeals as
specified in administrative regulation and/or law. (Education Code q}gn,4ggtS,
4891s.5)

(cf. 5119 - Students Expelled frorn Other Districts)
(cf.5144.2 - Suspension and Expulsion/Due Process (Individuals with Disabitities))

Supervised Suspension Classroom

*{<*NOte : As an alternative to off-campus suspension, Education code 4g91 1.1
authorizes a supervised suspension classroom program for sfudents who pose no
imminent danger or who have not been recommended for expulsion, as specified below.
Education Code 48911.2 states that if the number of students suspended during the past
year exceeds 30 percent of the school's enrollment, the district should consider
implementing this program and/or another program of on-campus progressive discipline
t**
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*sxNote: The following optional section is for use by districts implementing a

supervised suspension classroom program; such districts may continue to claim
apportionments for students so assigned, provided they meet specific criteria which are
set forth in the accompanying administrative regulation.***

The Board recognizes that students who are suspended from school often have no
supervision or guidance during the school hours when they are off campus and may fall
behind in the coursework. The Board believes that, in many cases, it would be better to
manage the student's behavior by keeping the student at school and providing him/her
with supervision that is separated from the regular classroom.

The Superintendent or designee shall establish a supervised classroom suspension
program which meets the requirements of law for students suspended for any of the
reasons enumerated in Education Code 48900 and 48900.2,who pose no imminent
danger or threat at school, and for whom an expulsion action has not been initiated.

x**Note: Pursuant to Education Code 48911.2, schools may implement, in place of or in
addition to the supervised suspension classroom program of Education Code 48911.1,
programs involving progressive discipline using conferences, detention, student success
teams, and/or referral to school support service staff.***

The Superintendent or designee shall examine alternatives to off-campus suspension and
may establish a suspension program which involves progressive discipline during the
school day on campus; use of conferences between staff, parents/guardians and students;
detention; student study teams or other assessment-related teams; and/or referral to
school support services staff. The use of such altematives does not preclude off-campus
suspensions.

Required Parental Attendance

***Note: AB 2855 (Ch. 895, Statutes of 2004) amended Education Code 48900.1 to no
longer mandate the Board to adopt a policy on required parental attendance. However,
Education Code 48900.1, as amended, provides that if the Board chooses to adopt such a

it must contain the components specified in the paragraphs below.***,

***Note: The following section is optional and should be deleted by districts that do not
require parental attendance. ** *

The Board believes that parental involvement plays an important role in the resolution of
classroom behavior problems. The Board expects that teachers will communicate with
parents/guardians when behavior problems arise.

Whenever a sfudeni is suspeirded ftom class by a ieachet because he/she cornmitted an
obscene act, engaged in habitual profanity or vulgarity, disrupted school activities, or
otherwise willfully defied valid staff authority, the teacher of the class from which the
student was removed may provide that the student's parent/guardian attend a portion of a
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school day in the class from which the student was suspended. (Education Code
48900. r )

Before requiring parental attendance, the teacher shall make reasonable ef-forls to have
the parent/guardian visit the class voluntarily. The teacher also rnay inform the
parent/guardian about available resources and parent education opportunities. Teachers
should reserve the option of required parental attendance for cases in which they have
determined that it is the best strategy to promote positive interaction between the student
and the parent/guardian and to improve classroom behavior.

The teacher shall apply this policy uniformly to all students within the classroorn. This
policy shall apply only to aparcntlguardian who lives with the student. (Education Code
48900. l)

When a teacher requires parental attendance, the principal shall send a written notice to
the parent/guardian stating that his/her attendance is pursuant to law. (Education Code
48e00.1)

*x*Note: Education Code 48900.1 requires that the notice specify when the
parent/guardian must attend the class. The attendance may be either on the day the
student is scheduled to return or within a "reasonable period of time," as specified in the
district's policy. 'l'he tbllowing paragraph establishes a one-week deadline for the
parent/guardian's attendance. This deadline may be modified to reflect district practice.
**tc

The notice shall specify that the attendance may be on either the date the shrdent is
scheduled to return to class or within one week thereafter.

A parent/guardian who has received a written notice shall attend class as specified in the
notice. After completing the classroom visit and before leaving school premises, the
parent/guardian also shall meet with the principal or designee. (Education Code 48900.1)

***Note: Pursuant to Education Code 48900.1, the Board's policy must include
procedures for oontacting parents/guardians who do not respond to the request to attend
and also take into account reasonable factors thatmay prevent the parentlguardian's
compliance with a notice to attend. The following parugraph should be revised to reflect
district practice.***

The principal or designee shall contact a parcntlguardian who does not respond to the
request to attend school. The Board recognizes thatparentlguardian compliance with this
policy may be delayed, modified, or prevented for reasons such as serious
illness/injuryidisability, absence from town, or inability to get release time from work.

District regulations and school-site rules for student discipline shall include procedures
for implementing parental attendance requirements. Parents/guardians shall be notified of
this policy prior to its implementation. (Education Code 48900.1)
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Decision Not to Enforce Expulsion Order

'F*(*Note' Pursuant to Education Code 48917, a Board may decide to suspend the

enforcement of an order for expulsion if the student satisfies specific conditions. See the

accompanying administrative regulation for criteria. In addition, the Attorney General

opinedln SO Ops.Cal.Atty.Gen. 35 (1997) thata Board may suspend the enforcement of

an expulsion, 
"u.n 

in those cases where the sfudent has committed an offense for which

expuision must be ordered by law. Legal counsel should be consulted where

e.***

OpTION 1: In cases where expulsion is mandatory pursuant to Education Code

48915(c), the enforcement of an expulsion order shall not be suspended by the Board. In

all other'cases of expulsion, the order for expulsion may be suspended by the Board, on

case-by-case basis, pursuant to the requirements of law'

OpTION 2: Ona case-by-case basis, the enforcement of an expulsion order may be

suspended by the Board pursuant to the requirements of law'

Legal Reference:
EDUCATION CODE
212.5 Sexual harassment

1981 Enrollment of students in community school

17292.5 Program for expelled students

35146 Closed sessions (re suspensions)

35291 Rules (for government and discipline of schools)

35291.5 Rules and procedures on school discipline

48660-48667 Community day schools

48900-48927 Suspension and expulsion
48950 Speech and other communication
49073-49079 Privacy of student records

CIVIL CODE
47 Privileged communication
48.8 Defamation liabilitY
CODE OF CIVIL PROCEDURE
lg85-I997 Subpoenas; means of production

GOVERNMENT CODE
11455.2A ContemPt

* {< *Note optton 1 below rS for use by Boards that chooSE not to SUSpend the

enforcement of an order for expulslon 111 cases where the student has committed an

o ffense for which expulsion 1S mandatory pursuant to Education Code 489 I 5(c) Option

2 1S for use by Boards that, on a case-by-case bas IS, may determine that an order for

expulsion be suspended tbr any of offense. * * *
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54950-54963 Ralph M. Brown Act
HEALTH AND SAFETY CODE
I 1014.5 Drug paraphernalia
I 1053-1 1058 Standards and schedules
LABOR CODE
230.7 Discharge or discrimination against employee for taking tirne off to appear in
school on behalf of a child
PENAL CODE
31 Principal of a crime, defined
240 Assault defined
241.2 Assault fines
242 Battery defined
243.2 Battery on school property
243.4 Sexual battery
245 Assault with deadly weapon
245.6 Hazing
261 Rape defined
266c Unlawflil sexual intercourse
286 Sodomy defined
288 Lewd or lascivious acts with child under age 14
288a Oral copulation
289 Penetration of genital or anal openings
626.2 Entry upon campus after written notice of suspension or dismissal without
permission
626.9 Gun-Free School Zone Act of 1995
626.10 Dirks, daggers, knives, razors or stun guns
868.5 Supporting person; attendance during testimony of witness
WELFARE AND INSTITUTIONS CODE
729.6 Counseling
I-'NITED STATES CODE, TITLE 18
921 Definitions, firearm
UNITED STATES CODE, TITLE 20
7151 Gun free schools
COURT DECISIONS
T.H. v. San Diego Unified School District (2004) 122 Cal. App.4th 1267
Woodbury v. Dempsey (2003) 108 Cal. App. 4th 421
Board of Education of Sacramento City Unified School District v. Sacramento County
Board of Education and Kenneth H., (2001) 85 Cal.App.4th l32l
Garcia v. Los Angeles Board of Education (1991) 123 Cal.App.3d 807
Fremont Union High School District v. Santa Clara County Board (1991) 235 Cal. App.
3d 1182

John A. v. San Bernardino School District (1982) 33 Cal. 3d 301
ATTORNEY GENERAL OPINIONS
84 Ops.Cal.Atty.Gen 146 (2001)
80 Ops.Cal.Atty.Gen. 9l (1997)
80 Ops.Cal.Atty.Gen. 85 (1997)
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Management Resources:
WEB SITES
CSBA: http://www.csba.org
California Attorney General's Offi ce : http ://www. caag. state. ca.us
Cali fornia D epartment o f Educat ion http : I /www. cde. ca. gov
U.S. Department of Education, Office of Safe and Drug-Free Schools:
http ://www. ed. gov/about/offi ces/list/osdfs/index. html

Adopted: May 9,2007 Gravenstein Union School District
Sebastopol, California
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Administrative Regulatio n

AR 5144.1
Students

Suspension And Expulsion/Due Process

Definitions

Suspension from school means removal of a student from ongoing instruotiott for

adjustrnent pulposes. However, suspension does not mean any of the following:

(Education Code 48925)

1. Reassignment to another education progranl or class at the same school where the

student will reieive continuing instruction for the length of day prescribed by the

Governing Board for students of the same grade level

Z. Referral to a certificated employee designated by the principal to advise students

3. Removal fi-om the class, but without reassignment to another class or program, for

the remainder of the class period without sending the student to the principal or designee

as provided in Education Code 48910. Removal from a particular class shall not occur

more than once overy five school days'

Expulsion means removal of a student from the immediate supervision and control, or the

general supervision, of school personnel. (Education code 48925)

Day means a calendar day unless otherwise specitically provided. (Education Code

4892s)

School day means aday upon which the schools of the district are in session or weekdays

during tlre summer recess. (Education Code 48925)

Student includes a student's parent/guardian or legal counsel. (Education Code 48925)

Principal's designee means one or more administrators or, if there is not a second

administrator at one school site, a certificated person specifically designated by the

principal, in writing, to assist with disciplinary procedures. Only one such person may be

designated at any time as the principal's primary designee and only one such person may

be designated as secondary designee for the school year. The names of such persons

shall be on file in the principal's office. (Education code 48911)

School property, for the purposes desclibed in Education Code 48900, includes, but is not

limited to, electronic files and databases. (Education code a8900(s))
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Notice of Regulations

At the beginning of each school yeat,the principal of each.school shall ensure that all

students and parents/guardians aie notified in writing of all school rules related to

Jiscipline, suspensioi and expulsion. (Education Code 48900.1, 48980)

(cf.5144 - DisciPline)
(cf. 5145.6 - Parental Notifications)

Grounds for Suspension and Expulsion

A sftrdent may be subject to suspension or expulsion when it is determined that he/she:

1. Caused, attempted to cause, or threatened to cause physical injury to another

person or willfully .rr"d for"" or violence upon the person of another, except in self-

defense. (Education Code a8900(a))

A student who aids or abets the infliction or attempted infliction of physical injury on

another person, as defined in Penal Code 31, may be suspended, but not expelled'

However, a student may be suspended or expelled pursuant to Education code 48900(a)

once he/she has been aal"ogea uy a juvenile court to have committed, as an aider or

abettor, a crime of physical"violence in which the victim suffered great or serious bodily

injury. (Education Code 48900(s))

pursuant to penal Code 417.27, students are prohibited from possessing a laser pointer on

school premises, except for a valid instructional or other school-related purpose' See BP

5131 - Conduct.

z. Possessed, sold, or otherwise furnished any fitrearm, knife, explosive, or other

dangerous object unless, in the case of possession of^*y object of this type, the student

had obtained written peimission to posiess the item from a certificated school employee,

*itf, tn" principal or designee's concurrence. (Education Code 48900(b)

(cf.5131 - Conduct)
(cf. 5 13 1.7 - Weapons and Dangerous Instruments)

3. Unlawfulty possessed, used, sold, or otherwise furnished' or was under the

influence of, any ,ont ollrd substance as defined in Heatth and Safety Code 11053-

11058, alcoho[t beverage, or intoxicant of any kind. (Education Code 48900(c))

(cf. 5131.6 - Alcohol and Other Drugs)

4. unlawftiliy offereci, arrangeci, or negotiaied to sell arly controlled substance as

defined in Health and Safeiy code t 1053-1105g, alcoholic beverage or intoxicant of any

kind, and then sold, delivered or otherwise furnished to any person another liquid,
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substance or material and represented same as controlled substance, alcohol beverage, or
intoxicant. (Education Code 48900(d))

5. Committed or attempted to commit robbery or extortion. (Education Code
48900(e))

6. Caused or attempted to cause damage to school property or private property
(Education Code 48900(f))

7. Stole or attempted to steal school property or private property. (Education Code
48e00(e))

8. Possessed or used tobacco or any products containing tobacco or nicotine
products, including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets, and betel. This restriction shall not prohibit a
student from using or possessing his/her own prescription products. (Education Code
48e00(h))

9. Committed an obscene act or engaged in habitual profanity or vulgarity
(Education Code 48900(i))

10. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any
drug paraphernalia, as defined in Health and Safety Code 1I0I4.5. (Education Code
48e00('))

11. Dismpted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, other school officials, or other school personnel
engaged in the performance of their duties. (Education Code 4S900(k))

12. Knowingly received stolen school property or private property. (Education Code
48e00(l))

13. Possessed an imitation firearm, i.e., areplica of a firearm that is so substantially
similar in physical properties to an existing firearm as to lead a reasonable person to
conclude that the replica is a firearm. (Education Code a8900(m))

14. Committed or attempted to commit a sexual assault as defined in Penal Code26l,
266c,286,288,288a, or 289, or committed a sexual battery as defined in Penal Code
243.4. (Education Code 48900(n))

15. Harassed, threatened, or intimidated a student who is a complaining witness or
witness in a school disciplinary proceeding for the purpose of preventing that student
from being a witness and./or retaliating against that student for being a witness.
(Education Code 48900(o))

16. Unlawfully offered, ananged to sell, negotiated to sell, or sold the prescription
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drug Soma. (Education Code a8900(p))

1.7. Engaged in, or attempted to engage in,hazing as defined in Education Code

a8900(q). (Education Code 48900(q))

Note: Pursuant to Education Code 48900.7, the making of a terrorist threat includes any

written or oral statement by a person who willfully threatens to commit a crime which

will result in death, great bodily injury to another person, or property damage in excess of
$1,000, with the specific intent that the statement is to be taken as a threat, even if there is

no intent of actually carrying it out.

18. Made terrorist threats against school officials and/or school property. (Education

Code 48900.7)

A student in grades 4-12 is also subject to suspension or recommendation for expulsion

when it is determined that he/she:

19. Committed sexual harassment as defined in Education Code 212.5 (Education

Code 48900.2)

(cf.5145.7 - Sexual Harassment)

20. Caused, attempted to cause, threatened to cause, or participated in anact of hate

violence as defined in Education Code 233 (Education Code 48900.3)

(cf. 5145.9 - Hate-Motivated Behavior)

21. Intentionally engaged in harassment, threats, or intimidation against district
personnel or students that is suffrciently severe or peruasive to have the acftral and

reasonably expected effect of materially disrupting classwork, creating substantial

disorder, and invading the rights of school personnel or students by creating an

intimidating or hostile educational environment (Education Code 48900.4)

(cf . 5 145.3 - Nondiscrimination/Harassment)

A shrdent may be suspended or expelled for any of the acts listed above if the act is

related to school activity or school attendance occurring at any district school under the

jgrisdiction of the Superintendent or principal or within any other school district,
including but not limited to the following circumstances: (Education Code 48900)

1. While on school grounds

Z. While going to or coming from school

3. During the lunch period, whether on or off the school campus

463



4. During, going to, or coming from a school-sponsored activity

The Superintendent or principal may use his/her discretion to provide alternatives to
suspension or expulsion for a student subject to discipline under this administrative
regulation, including, but not limited to, counseling and an anger management program.
(Education Code 48900(r))

(cf. 5138 - Conflict Resolution/?eer Mediation)

Alternatives to suspension or expulsion shall be used with students who are truant, tardy,
or otherwise absent from assigned school activities.

(cf. 5l l3 - Absences and Excuses)
(cf. 5113.1 - Truancy)

Removal from Class by a Teacher/Parental Attendance

A teacher may suspend any student from his/her class for the remainder of the day and
the following day for any act listed in "Grounds for Suspension and Expulsion" above.
(Education Code 48910)

A teacher also may refer a sfudent to the principal or designee for consideration of
suspension from school. (Education Code 48910)

When removing a student from his/her class, the teacher shall immediately report this
action to the principal or designee and send the student to the principal or designee for
appropriate action. The student shall be appropriately supervised during the class periods
from which he/she has been removed. (Education Code 48910)

As soon as possible, the teacher shall ask the student's parentlguardian to attend a parent-
teacher conference regarding the removal. A counselor or psychologist may attend the
conference if it is practicable, and a school administrator shall attend if either the
parent/guardian or teacher so requests. (Education Code 48910)

A student removed from class shall not be returned to class during the period of removal
without the approval of the teacher of the class and the principal. (Education Code
48e10)

A shrdent removed from class shall not be placed in another regular class during the
period of removal. However, if a student is assigned to more than one class per day,
he/she may be placed in any other regular classes except those held at the same time as
the class from which the student was removed. (Education Code 48910)

The teacher of any ciass from which a student is removed may require the student to
complete any assignments and tests missed during the removal. (Education Code 48913)
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Pursuant to Board policy, a teacher may provide that the parent/guardian of a student

whom the teacher has removed attend a portion of a school day in his/her child's

classroom. When a teacher makes this request, the principal shall send the

parentlguardian a written notice that the parentlgtnrdian's attendance is requested

pursuant to law. (Education Code 48900.1)

This notice shall also:

1. Inform the parentlguardian when his/her presence is expected and by what means

he/she may arrange an alternate date

2. State that if the parentlguardiandoes not have a means of transportation to school,

he/she may ride the school bus with the student

3. Ask the parentlguardian to meet with the principal after the visit and before

leaving school, as required by Education Code 48900.1

Suspension by Superintendent, Principal or Principal's Designee

The Superintendent, principal or principal's designee may suspend a student from school

tbr not more than five consecutive school days unless the suspension is extended pending

expulsion. (Education Code 48911)

The Superintendent or designee shall immediately suspend any sfudent found at school or

at a school activity to be: (Education Code 48915)

l. Possessing, as verified by a district employee, selling, or otherwise fumishing a

firearm, unless the sfudent had obtained prior written permission to possess the item from
a certificated school employee, with the principal or designee's concurrence

2. Brandishing a knife, as defined in Education Code 48915(g), at another person

3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-

I 1058

4. Committing or attempting to commit a sexual assault or committing a sexual

battery as defined in item #14 under "Grounds for Suspension and Expulsion" above

5. Possession of an explosive as defined in 18 USC 921

Suspension also may be imposed upon a first offense if the Superintendent, principal or
designee determines that the student violated items #1-5 listed in "Grounds for
Suspension and Expulsion" above or if the student's presence causes a danger to persons
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or property or threatens to disrupt the instructional process. (Education Code 48900.5)

A student may be suspended from school for not more than 20 school days in any school

year, unless for purposes of adjustment the student enrolls in or is transferred to another

regular school, an opportunity school, or continuation school or class, in which case

suspension shall not exceed 30 days in any school year. However, this restriction on the

number of days of suspension does not apply when the suspension is extended pending an

expulsion. (Education Code 48903, 48911, 48912)

The Superintendent or designee may count suspensions that occur while a student is

enrolled in another school district toward the maximum number of days for which the

student may be suspended in any school year. (Education Code 48903)

Suspensions shall be initiated according to the following procedures:

1. Informal Conference: Suspension shall be preceded by an informal conference

conducted by the principal, designee, or the Superintendent with the student and,

whenever practicable, the teacher, supervisor, or school employee who referred the

student to the principal. At the conference, the student shall be informed of the reason for
the disciplinary action and the evidence against him/her; the sfudent shall be given the

opportunity to present his/her version and evidence in support of his/her defense.

(Education Code 48911)

This conference may be omitted if the principal, designee, or the Superintendent

determines that an emergency situation exists. An emergency situation involves a clear

and present danger to the lives, safety, or health of shrdents or school personnel. If a

student is suspended without this conference, both the parentlguardian and student shall

be notified of the student's right to return to school for the purpose of a conference. The

conference shatl be held within two school days, unless the student waives his/her right to
it or is physically unable to attend for any reason. In such case, the conference shall be

held as soon as the student is physically able to return to school. (Education Code 48911)

2. Administrative Actions: All requests for student suspension are to be processed

by the principal or designee of the school in which the student is enrolled at the time of
the misbehavior. A school employee shall report the suspension, including the name of
the sftrdent and the cause for the suspension, to the Superintendent or designee.

3. Notice to Parents/Guardians: At the time of the suspension, a school employee

shall make a reasonable effort to contact the parent/guardian by telephone or in person.

Whenever a student is suspended, the parent/guardian shall be notified in writing of the

suspension. (Education Code 4891 l)

This notice shall state the specific offense committeci by the student. (Education

Code 48900.8)
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In addition, the notice may state the date and time when the student may retum to

school. If school officials wish to ask the parentlguardian to confer regarding matters

pertinent to the suspension, the notice may add that state law requires the parent/guardian

to respond to such requests without delay'

4. parent/Guardian Conference: Whenever a shtdent is suspended, school officials

may meet with the parcntlguardian to discttss the causes and duration of the suspension,

the school policy involved and any other pertinent matter. (Education Code 48914)

While the parent/guardian is required to respond without delay to a request for a

conference about a student's behavior, no penalties may be imposed on the student for the

failure of the parentlgtardian to attend such a conference. The student may not be denied

readmission solely bicause the parentlguardian failed to attend. (Education Code 48911)

5. Extension of Suspension: If the Board is considering the expulsion of a

suspended student from any school or the suspension of a student for the balance of the

semester from continuation school, the Superintendent or designee may, in writing,

extend the suspension until such time as the Board has made a decision. (Education Code

a8e11(e))

Any extension of the original period of suspension shall be preceded by notice of

such extension with an offer to hold a conference concerning the extension, giving the

student an opporrunity to be heard. This confbrence may be held in conjunction with a

meeting requested bythe student or parent/guardian to challenge the original suspension.

Extension of the suspension may be made only if the Superintendent or designee

determines, following a meeting in which the student and the student's parent/guardian

were invited to participate, that the student's presence at the school or at an alternative

school would eodanger persons or property or threaten to disrupt the instructional

process. (Education Code 48911)

Suspension by the Board

The Board may suspend a student for any of the acts listed in "Grounds for Suspension

and Expulsioni'abo-ve and within the limits specified in "suspension by Superintendent,

Principal or Principal's Designee" above. (Education code 48912)

The Board may suspend a student enrolled in a continuation school or class for a period

not longer than the 
-remainder 

of the semester if any of the acts listed in "Grounds for

Suspeniion and Expulsion" occurred. The suspension shall meet the requirements of

Education Code 48915. (Education Code 48912'5)

When ths Board is considering a suspension, disciplinary action, or any other action

(exeept expulsion) against any student, it shall hold closed sessions if a public hearing

would tead to disclosure of information vioiating a siudent's right to privacy under

Educarion code 4907 3 -4907 9. (Education code 35 146, 489 12)
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(cf.9321- Closed Session Purposes and Agendas)

The Board shall provide the student and his/her parentlguardian with written notice of the
closed session by certified mail. Upon receiving this notice, the student or
patentlguardian rnay request a public meeting, and this request shall be granted if made in
writing within 48 hours after receipt of the Board's notice. However, any discussion that
conflicts with any other student's right to privacy still shall be held in closed session.
(Education Code 35 146, 489 12)

Supervised Suspension Classroom

Students for whom an expulsion action has not been initiated and who pose no imminent
danger or threat to the school may be assigned to a separate, supervised suspension
classroom for the entire period of suspension. The following conditions shall apply:
(Education Code 4891 1.1)

1. The supervised suspension classroom shall be staffed in accordance with law.

2. The student shall have access to appropriate counseling services

3. The supervised suspension classroom shall promote completion of schoolwork
and tests missed by the student during the suspension.

4. Each student shall be responsible for contacting his/her teacher(s) to receive
assignments to be completed in the supervised suspension classroom. The teacher(s)
shall provide all assignments and tests fhat the student will miss while suspended. If no
such work is assigned, the person supervising the suspension classroom shall assign
schoolwork.

At the time a shrdent is assigned to a supervised suspension classroom, the principal or
designee shall notify the student's parent/guardian in person or by telephone. When the
assignment is for longer than one class period, this notification shall be made in writing.
(Education Code 4891 1.1)

Authority to Expel

A student may be expelled only by the Board. The Board shall expel, as required by law,
any student found to have committed any offense listed below under "Mandatory
Recommendation and Mandatory Expulsion."

The Board may also order a student expelled for any of the acts listed above undero'Grounds for Suspension and Expulsion" upon recommendation by the principal,
Superintendent, hearing officer or administrative paneI, based on either or both of the
following finding(s): (Education Code 489i5(b) anci (e))

That other means of correction are not feasible or have repeatedly failed to bring
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about proper conduct

2. That due to the nature of the violation, the presence of the student causes a

continuing danger to the physical saf-ety of the student or others

Mandatory Recommendation for Expulsron

Unless the principal, Superintendent or designee finds that expulsion is inappropriate due

to particular circumstances, the principal or the Superintendent or designee shall

recommend a student's expulsion tbr any of the following acts: (Education Code

a8e l s(a))

1. Causing serious physical injury to another person, except in self-defense
2. Possession of any knife as defined in Education Code 48915(g), explosive, or
other dangerous object ofno reasonable use to the student
3. Unlawful possession of any controlled substance, as listed in Health and Safety

Code 11053-11058, except fbr the first offense for the possession of not more than one

ounce of marijuana, other than concentrated cannabis

4. Robbery or extortion
5. Assault or battery, as defined in Penal Code 240 and242, upon any school

employee

Mandatory Recommendation and Mandatory Expulsion

The Gun-Free Schools Act, 20 USC 715I, requires districts and county offices of
education to submit to the CDE assurances of compliance with state and federal laws

related to incidents on campus involving the possession of firearms. Item #1 below
reflects language that must be submitted to the CDE for compliance. For other such

language that must be submitted to the CDE, see sections in this regulation entitled "Final
Action by the Board" and "Notifications to Law Enforcement Authorities."

The principal, Superintendent or designee shall recommend that the Board expel any

student found at school or at a school activity to be: (Education Code 48915(c))
1. Possessing, as verified by a district employee, or selling or other-wise furnishing a

frrearm, unless the student had obtained prior written permission to possess the item from
a certificated school employee, with the principal or designee's concurrence

2. Brandishing a knife as defined in Education Code a8915(g) at another person

3. Unlawftilly selling a controlled substance listed in Health and Safety Code 11053-

I 1058
4. Committing or attempting to commit a sexual assault or committing a sexual

battery as defined in item #14 under "Grounds for Suspension and Expulsion" above

5. Possessing an explosive as defined in 18 USC 92lUpon finding that the student

committed any of the above acts, the Board shall expel the shrdent. (Education Code

489 1 s)

Student's Right to Expulsion Hearing
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Districts that have developed procedures to enable a student to waive his/her right to a
hearing in exchange for an agreement as to the term of the expulsion, also known as a

stipulated expulsion, may wish to add those procedures here. Because such waivers are

not covered in the Education Code, districts should consult legal counsel as appropriate.

The student is entitled to a hearing to determine whether the student should be expelled.

The hearing shall be held within 30 school days after the principal or Superintendent or
designee determines that one of the acts listed under "Grounds for Suspension and

Expulsion" has occurred. (Education Code a8918(a))

Thc studcnt is entitled to at least one postponement of an expulsion hearing for a period

of not more than 30 calendar days. The request for postponement shall be in writing.
Any subsequent postponement may be granted at the Board's discretion. (Education

Code 48918(a))

If the Board finds it impractical during the school year to comply with these time
requirements for conducting an expulsion hearing, the Superintendent or designee may,

for good cause, extend the time period by an additional five school days. Reasons for the

extension shall be included as a part of the record when the expulsion hearing is held.
(Education Code 489 1 8(a))

If the Board finds it impractical to comply with the time requirements of the expulsion
hearing due to a summer recess of Board meetings of utore tltan two weeks, the days

during the recess shall not be counted as school days. The days not counted during the

recess may not exceed 20 school days, as defined in Education Code 48925. Unless the

student requests in writing that the expulsion hearing be postponed, the hearing shall be

held not later than 20 calendar days prior to the first day of the next school year.

(Education Code 489 I 8(a))

Once the hearing starts, all matters shall be pursued with reasonable diligence and

concluded without unnecessary delay. (Education Code 48918(a))

Rights of Complaining Witness

An expulsion hearing involving allegations of sexual assault or sexual battery may be

postponed for one school day in order to accommodate the special physical, mental or

emotional needs of a student who is the complaining witness. (Education Code 48918.5)

Whenever the Superintendent or designee recommends an expulsion hearing that

addresses allegations of sexual assault or sexual battery, he/she shall give the

complaining witness a copy of the district's suspension and expulsion policy and

regulation and shall advise the witness of his/her right to: (Education Code 48918.5)

l. Receive five days'notice of his/her scheduied testimony at the hearing

2. Have up to fwo adult support persons of his/her choosing present in the hearing at
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the time he/she testifies

3. Have a closed hearing during the time helshe testifies

whenever any allegation of sexual assault or sexual battery is made, the Superintendent

or designee shall irimediatety advise complaining witnesses and accused students to

refrain from personal or telephone contact with each other during the time when an

expulsion ptot"tt is pending' (Education Code 48918'5)

Written Notice of the Expulsion Hearing

Written notice of the expulsion hearing shall be forwarded to the student and the student's

parent/ggardian at least 10 calendar days before the date of the hearing. The notice shall

include: (Education Code 48900.8, 48918(b))

1. The date and place of the hearing'

2. A statement of the specific facts, charges, and offense upon which the proposed

expulsion is based.

3. A copy of district disciplinary rules which relate to the alleged violation.

4. Notification of the student's or parent/guardian's obligation, pursuant to Education

Code 4g915.1, to provide information about the student's status in the district to any other

district in which the student seeks enrollment. This obligation applies when a student is

expelled for acts other than those described in Education Code 48915(a) or (c)'

(cf. 5119 - Students Expelled from Other Districts)

5. The opportunity for the student or the student's patentlguardian to appear in

person or be iepresented by legal counsel or by a nonattotney advisor'

Legal counsel means an attorney or lawyer who isadmitted to the practice of law

in California and is an active member of the State Bar of California'

Nonattorney advisor means an indivi<Iual who is not an attorney or lawyer, but

who is familiar wit'h the facts of the case, and has been selected by the sfudent or

student's parentlguardian to provide assistance at the hearing.

6. The right to inspect and obtain copies of all docurnents to be used at the hearing.

7. The opportunity to confront and question all witnesses who testify at the hearing.

g. The opportunity to question all evidence presented and to present oral and

documentary &id"n"e on the shtdent's behalf, including witnesses'
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Conduct of Expulsion Hearing

l. Closed Session: Notwithstanding the provisions of Government Code 54953 and
Education Code 35145, the Board shall conduct a hearing to consider the expulsion of the
student in a session closed to the public unless the student requests in writing at least five
days prior to the hearing that the hearing be a public meeting. If such ."qu"Jt is made,
the meeting shall be public unless another student's privacy iigtttr would te violated.
(Education Code 489 I 8(c))

Whether the expulsion hearing is held in closed or public session, the Board may
meet in closed session to deliberate and determine whether or not the student should be
expelled. If the Board admits any other person to this closed session, the parent/guardian,
the student, and the counsel of the student shall also be allowed to attend ihe closed
session. (Education Code aS9lS(c))

If a hearing that involves a charge of sexual assault or sexual battery is to be
conducted in public, a complaining witness shall have the right to have hislher testimony
heard in closed session when testifying in public would threiten serious psychological
harm to the witness and when there are no alternative procedures to avoid ihe threatened
harm, including but not limited to videotaped cleposition or contemporaneous
examination in another place communicated to the hearing room by closed-circuit
television. (Education Code 489I B(c))

2. Record of Hearing: A record of the hearing shall be made and may be maintained
by any means, including electronic recording, as long as a reason ably accurate and
complete written transcription of the proceedings can be made. (Education Code
48e18(g))

In accordance with the Code of Civil Procedure L987, the subpoena must be served at
least l0 days before the time required for attendance unless thi court prescribes a shorter
time. Unless they are parties to the hearing or are district o. go,r.rnmint employees,
witnesses who appear pursuant to a subpoena receive fees equal to those prescribed for
witnesses in civil actions in a superior court, and all witnesses other thanihe parties to the
hearing receive mileage; these fees and mileage must be paid by the party requesting the
subpoena.

3. Subpoenas: Before commencing a student expulsion hearing, the Board may
issue subpoenas, at the request of either the student otl th, Superintendent or designie, for
the personal appearance at the hearing of any person who aciually witnessed the action
that gave rise to the recommendation for expulsion. After the hearing has lommenced,
the Board or the hearing officer or administrative panel may issue sulh subpoenas at the
request of the student or the County Superintendent of Schools or designee. All
subpoenas shall be issued in accordance with the Code of Civil procedure lgg5-Igg5.2
and enforced in accordance with Government Code L1455.20 (Education Code 4g91g(i))
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Any objection raised by the student or the Superintendent or designee to the

issuance oisubpoenas may be considered by the Board in closed session, or in open

session if so requested by the sfudent, before the meeting. The Board's decision in

response to such an objection shall be final and binding. (Education Code 48918(i))

If the Board determines, or if the hearing officer or administrative panel finds and

submits to the Board, that a witness would be subject to unreasonable risk of harm by

testifying at the hearing, a subpoena shall not be issued to compel the personal attendance

of that *itrr"r. at the hearing. However, that witness may be compelled to testify by

means of a sworn declaration as described in item #4 below. (Education Code 48918(i))

4. Presentation of Evidence: Technical mles of evidence shall not apply to the

expulsion hearing, but relevant evidence may be admitted and used as proof only if it is

ttre tcinA of evidence on which reasonable persons can rely in the conduct of serious

affairs. The decision of the Board to expel shall be supported by substantial evidence that

the student committed any of the acts pursuant to Education Code 48900 and listed in

"Grounds for Suspension and Expulsion" above. (Education Code 48918(h))

Findings of fact shall be based solely on the evidence at the hearing. While no

finding shall be based solely on hearsay, sworn declarations may be admitted as

testimony from witnesses whose disclosure of their identity or testimony at the hearing

1nuy rubj""t them to an unreasonable risk of physical or psychological harm. (Education

Code 48918(f))

In cases where a search of a sfudent's petson or property has occurred, evidence

describing the reasonableness of the search shall be included in the hearing record.

5. Testimony by Complaining Witnesses: The following procedures shall be

observed when hearings involve allegations of sexual assault or sexual battery by a

student: (Education Code 48918, 48918.5)

a. Any complaining witness shall be given five days' notice before being called to

testify.

b. Any complaining witness shall be entitled to have up to two adult support

persons, inctuAing but not limited to aparentlguardian or legal counsel, present during

his/her testimony.

c. Before a complaining witness testifies, support persons shall be admonished that

the hearing is confidential.

d. The person presiding over the hearing may remove a support person whom he/she

finds is disrupting the hearing

e. If one or both support persons are also witnesses, the hearing shall be conducted
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according to Penal Code 868.5

f. Evidence of specific instances of prior sexual conduct of a complaining witness
shall be presumed inadmissible and shall not be heard unless the person conduiting the
hearing determines that extraordinary circumstances require the evidence to be heard.
Before such a determination is made, the complaining witness shall be given notice and
an opportunity to oppose the introduction of this evidence. In the hearing on the
admissibility of this evidence, the complaining witness shall be entitled to be represented
by a parent/guardian, legal counsel or other support person. Reputation or opinion
evidence regarding the sexual behavior of a complaining witness shall not bi admissible
for any purpose.

g. In order to facilitate a free and accurate statement of the experiences of the
complaining witness and to prevent discouragement of complaints, the district shall
provide a nonthreatening environment.

(l) The district shall provide a room separate from the hearing room for the use of the
complaining witness before and during breaks in testimony.

(2) At the discretion of the person conducting the hearing, the complaining witness
shall be allowed reasonable periods of relief from examination and 

"ror*-"ru*inationduring which he/she may leave the hearing room.

(3) The person conducting the hearing may:

(a) Arrange the seating within the hearing room so as to facilitate a less intimidating
environment for the complaining witness

(b) Limit the time for taking the testimony of a complaining witness to the hours
he/she is normally in school, if there is no good cause to take the testimony during other
hours

(c) Permit one of the support persons to accompany the complaining witness to the
witness stand

6. Decision Within 10 School Days: The Board's decision on whether to expel a
student shall be made within 10 school days after the conclusion of the hearing, unless
the sfudent requests in writing that the decision be postponed. (Education Code
a8e18(a))

7. Decision Within 40 School Days: If the Board does not meet on a weekly basis,
its decision on whether to expel a student shall be made within 40 school days after the
student is removed fi'om his/her school of attendance, unless the student requests in
writing that the decision be postponed. (Education Code aS9l8(a))

Alternative Expulsion Hearing: Hearing officer or Administrative panel
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Instead of conducting an expulsion hearing itself, the Board may contract with the county

hearing officer or with the Office of Administrative Hearings of the State of California
fbr a hearing off-rcer. Alternatively, the Board may appoint an impartial administrative
panel composed of three or more cerlificated personnel, none of whom shall be members

of the Board or on the staff of the school in which the student is enrolled. (Education

Code 48e18(d))

A hearing conducted by the hearing officer or administrative panel shall conform to the

same procedures as apply to a hearing conducted by the Board as specified above in
"Conduct of Hxpulsion Hearing." (Education Code 48918(d))

The hearing officer or administrative panel shall, within three school days after the

hearing, determine whether to recommend expulsion of the student to the Board. If
expulsion is not recommended, the student shall be immediately reinstated. The

Superintendent or designee shall place the student in a classroom instructional program,

any other instructional program, a rehabilitation program, or any combination of these

programs after consulting with district staff, including the student's teachers and with the

student's parcntl guardian. (Education Code 489 1 8(e))

If expulsion is recommended, findings of fact in support of the recommendation shall be

prepared and submitted to the Board. All findings of fact and recommendations shall be

based solely on the evidence presented at the hearing. The Board may accept the

recommendation based either upon a review of the findings of fact and recommendations

submitted or upon the results of any supplementary hearing the Board may order.

(Education Code 489 1 8(f1)

In accordance with Board policy, the hearing officer or administrative panel may

recommend that the Board suspend the enforcement of the expulsion for a period of one

year. (Education Code 48917)

The Board shall make its decision about the student's expulsion within 40 school days

after the date of the student's removal from school unless the student requests in writing
that the decision be postponed. (Education Code a8918(a))

Final Action by the Board

Whether the expulsion hearing is conducted in closed or public session by the Board, a

hearing officer, or an administrative panel, the final action to expel shall be taken by the

Board at a public meeting. (Education Code 48918fi))

(cf. 9321.1 - Closed Session Actions and Reports)

If the Board conducts the hearing and reaches a decision not to expel, this ciecision shall

be final and the student shall be reinstated immediately.
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Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed
for readmission to a school within the district. For a student expelled for an act listed
under "Mandatory Recommendation and Mandatory Expulsion" above, this date shall be
one year from the date the expulsion occurred, except that the Board may set an earlier
date on a case-by-case basis. For a student expelled for other acts, this date shall be no
later than the last day of the semester following the semester in which the expulsion
occurred. If an expulsion is ordered during the summer session or the intersession period
of a year-round program, the Board shall set a date when the student shall be reviewed
for readmission not later than the last day of the semester following the summer session
or intersession period in which the expulsion occumed. (Education Code 48916)

At the time of the expulsion order, the Board shall recommend a plan for the student's
rehabilitation, which may include: (Education Code 48916)

1. Periodic review as well as assessment of the student at the time of review for
readmission

2. Recommendations for improved academic performance, tutoring, special
education assessments, job training, counseling, employment, community service, and
other rehabilitative programs

With parent/guardian consent, students who have been expelled for reasons relating to
oonlrolled substances or alcohol may be required to enroll in a county-sponsored drug
rehabilitation program before returning to school. (Education Code 48916.5)

Written Notice to Expel

The Superintendent or designee shall send written notice of the decision to expel to the
student or parent/guardian. This notice shall include the following:

1. The specific offense committed by the student for any of the causes for
suspension or expulsion listed in Education Code 48900, 48900.2,48900.3, 48900.4,
48900.7, or 48915 (Education Code 48900.8)

2. The fact that a description of readmission procedures will be made available to
the student and his/her parent/guardian (Education Code 48916)

3. Notice of the right to appeal the expulsion to the County Board of Education
(Education Code 48918)

4. Notice of the alternative educational placement to be provided to the student
during the time of expulsion (Education Code 48918)

5. Notice of the shldent's or parentlguardian's obligation to inform any new district
in which the student seeks to enroll of the student's status with the expelling district,
pursuant to Education Code 48915.1 (Education Code 48918)
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Decision Not to Enforce Expulsion Order

In accordance with Board policy, when deciding whether to suspend the enforcement of
an expulsion, the Board shall take into account the following criteria:

1. The student's pattern of behavio

2. The seriousness of the misconduct

3. The student's attitude toward the misconduct and his/her willingness to follow a

rehabilitation program

The suspension of the enforcement of an expulsion shall be governed by the following
(Education Code 48917)

1. The Board may, as a condition of the suspension of enforcement, assign the

student to a school, class, or program appropriate for the student's rehabilitation. This
rehabilitation program may provide for the involvement of the student's parent/guardian

in the student's education. However, aparent/guardian's refusal to participate in the

rehabilitation program shall not be considered in the Board's determination as to whether
the student has satisfactorily completed the rehabilitation program.

2. During the period when enforcement of the expulsion order is suspended, the

student shall be on probationary status.

3. The suspension of the enforcement of an expulsion order may be revoked by the

Board if the student commits any of the acts listed under "Grounds for Suspension and

Expulsion" above or violates any of the district's rules and regulations governing student

conduct.

4. When the suspension of the enforcement of an expulsion order is revoked, a

student may be expelled under the terms of the original expulsion order.

5, Upon satisfactory completion of the rehabilitation assignment, the Board shall
reinstate the shrdent in a district school. Upon reinstatement, the Board may order the

expunging of any or all records of the expulsion proceedings.

6. Suspension of the enforcement of an expulsion order shall not affect the time
period and requirements for the filing of an appeal of the expulsion order with the County
Board of Education.

7 . The Superintendent or designee shall send written notice of any decision to

suspend the enforcement of an expulsion order during a period of probation to the student

or parent/guardian. The notice shall also inform the parent/guardian of the right to appeal

the expulsion to the County Board of Education. (Education Code 48918(i)).
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Right to Appeal

The student or parent/guardian is entitled to file an appeal of the Board's decision with
the County Board of Education. The appeal must be filed within 30 days of the Board's
decision to expel, even if the expulsion action is suspended and the student is placed on
probation. (Education Code 48919)

The student shall submit a written request for a copy of the written transcripts and
supporting documents from the district simultaneously with the filing of the notice of
appeal with the County Board of Education. The district shall provide the student with
these documents within 10 school days following the student's written request.
(Education Code 48919)

Notifications to Law Enforcement Authorities

Prior to the suspension or expulsion of any student, the principal or designee shall notiff
appropriate city or county law enforcement authorities of any student acts of assault
which may have violated Penal code 245. (Education code 48902)

The principal or designee also shall notify appropriate city or county law enforcement
authorities of any student acts which may involve the possession or sale of narcotics or of
a controllcd substance or possession of weapons or firearms in violation of Penal Code
626.9 and626.10. (Education Code 48902)

Within one school day after a student's suspension or expulsion, the principal or designee
shall notif,i appropriate city or county law enforcement authorities, by telephone or other
appropriate means, of any student acts which may violate Education Code 48900(c) or
(d), relating to the possession, use, offering or sale of controlled substances, alcohol or
intoxicants of any kind. (Education Code 48902)

Post-Expulsion Placements

Education Code 48915.01 states that if the Board has established a community day school
pursuant to Education Code 4866T on the same site as an elementary, comprehensive
middle, junior or senior high school, expelled students may be referred to the community
school at that site. Although Education Code 48663 prohibits the use of independent
sJudl in community day schools, Education Code 48916. I does not in uny *iy restrict
the district from offering independent study as a voluntary alternative placement option
for expelled students.

The Board shall refer expelled shrdents to a program of study that is: (Education Code
489t5,48915.01)

Appropriately prepared to accommodate students who exhibit discipline problems
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2. Not provided at a comprehensive middle, junior, or senior high school or at any
elementary school, unless the program is offered at a community day school established
at such a site

3. Not housed at the school site attended by the student at the time of suspension

(cf. 6185 - Community Day School)

When the placement described above is not available, and when the County
Superintendent of Schools so certifies, students expelled for acts described in items #6-13
and#18-21under "Grounds for Suspension and Expulsion" above may be instead
referred to a program of study that is provided at another comprehensive middle, junior,
or senior high school, or at an elementary school. (Education Code 48915)

The program for a student expelled from any of grades K-6 shall not be combined or
merged with programs offered to students in any of grades 7-12. (Education Code
48916.r)

Readmission After Expulsion

Readmission procedures shall be as follows:

1. On the date set by the Board when it ordered the expulsion, the district shall
consider readmission of the student. (Education Code 48916)

2. The Superintendent or designee shall hold a conference with tbe parentlguardian
and the student. At the conference the student's rehabilitation plan shall be reviewed and
the Superintendent or designee shall verify that the provisions of this plan have been met.
School regulations shall be reviewed and the student and parentlg:uardian shall be asked
to indicate in writing their willingness to comply with these regulations.

3. The Superintendent or designee shall transmit to the Board his/her
recommendation regarding readmission. The Board shall consider this recommendation
in closed session if information would be disclosed in violation of Education Code
49073-49079. If a written request for open session is received from the parentiguardian
or adult student, it shall be honored.

4. If the readmission is granted, the Superintendent or designee shall notiff the
student and parent/guardian, by registered mail, of the Board's decision regarding re-
admission.

5. The Board may deny readmission only if it finds that the student has not satisfied
the conditions of the rehabilitation plan or that the shrdent continues to pose a danger to
campus safety or to other district sfudents or employees. (Educatiorr Code 48916)

6. If the Board denies the readmission of a student, the Board shall determine either
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to continue the student's placement in the altemative educational program initially
selected or to place the student in another program that serves expelled students,

including placement in a county community school. (Education Code 48916)

7. The Board shall provide written notice to the expelled student and parent/guardian

describing the reasons for denying readmittance into the regular program. This notice
shall indicate the Board's determination of the educational program which the Board has

chosen. The student shall enroll in that program unless the parent/guardian chooses to
enroll the student in another school district. (Education Code 48916)

Maintenance of Records

The Board shall maintain a record of each expulsion, including the specific cause of the

expulsion. The expulsion record shall be maintained in the student's mandatory interim
record and sent to any school in which the student subsequently enrolls upon receipt of a
written request by the admitting school. (Education Code 48900.8, 48918(k))

The Superintendent or designee shall, within five working days, honor any other district's
request for information about an expulsion from this district. (Education Code 48915.1)

(cf. 5119 - Students Expelled from Other Districts)
(ct. 5125 - Student Records)

Outcome Data

***Note: As amended by AB 110 (Ch. 69, Stafutes of 2005), Education Code 48916.1

no longer requires that the following data be reported annually to the CDE. However,
districts are still required to maintain the data which may be examined during the

,s liance monitoring process.***

The Superintendent or designee shall maintain the following data: (Education Code

48900.8,48916.1)
1. The number of students recommended for expulsion
2. The specific grounds for each recommended expulsion
3. Whether the student was subsequently expelled
4. Whether the expulsion order was suspended

5. The type of referral made after the expulsion
6. The disposition of the student after the end of the expulsion period

Adopted: April9,2008
March 17,2009

Gravenstein Union School District
Sebastopol, California
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Sonoma County Office of Education

PUBLIC DISCLOSURE OF COLLBCTIVB BATTGAINING AGREEMENT
in accordance with AB 1200 (Chapter l2l3ll99l), GC 3547.5, and CCR, Title V, Section 15449

Narne of School District: Cravenstein Union School District
Name of B ln Unit Gravenatein Union Teachers Association

Certifificated Classi Other

The t covers the od be Ju 2018 and endi June 3 2021

The Governi Board will act this nt on A 2019

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least
ten (10) working days prior to the date the Governing Board will take action.

A. Chan e in Com ensation

Fiscal Impact of Proposed AgreementCompensation Annual

Cost Prior to

Proposed Agreement

FY 201 8-19

lncrease/(Decrease)

FY 20r8-r9

eat

lncrease/(Decrease)

FY 20t9 -2020
lncrease/(Decrease)

F\' 2020-202t
$ 3,313,232 $ 141,299 110,278$I

is is to includc Step and Colurnn, which
reported separately in ltem 6.)

lary Schedule

5 4.0

$ 3$ 37,555 38, I 34$2

ate FTE for part-tirnc employees

ing 30 periods as divisor instead of35

Compensation -

cscription of other compensalion: For
19-20 an increase of$1,500 wiil be added

each salary cell to replace the annual
d tbr the addrtional time for the Enrich!

4$ 70,500.00$ 72,6t5.00$

6l | ,846.74 38,390.39 43,$ 6 38 353 tutory ts

UI, Medicare, etc.

6.27 6 5

$ 383,342 $ 89,0294 ealfhAVelfarc Plans

23 18.85
4,308,421 282,938 1,474$ $ 34 ,040

5 Items I

to equal 5

Compcnsation -

6 8.3 r

and n - Due to movement plus

changes due to settlement. This is a

of Item No. I

$ $ 5t,827 $

otal Number of Representcd Employees 46.8

$ 9r ,942.40 6,038$ 8,l4l$ 7,449$8 t perCompensa on Average
mployee

6.56 8.31 7
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Sonoma County Office of Education

Gravenstein Union School District

9. What was the negotiated percentage increase approved? Forexample, if the increase in,,year l,,was for
less than a fullyear, what is the annualized percentage of that increase for "year l"?

Full year

1 0. Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

t1 Please include comments and explanations as necessary. (lf more room is necessary, please attach an
additional sheet.)

Tlie District calculation for part-time ernployees will change retroactively from using a divisor of 35 to using
a divisor of 30 for vear l. For example. if a teacher instructs 20 periods per week, the FTE is calculated as 20
divided by 30 or 0.67 FTE.

12' Does this bargaining unit have a negotiated cap for Health and Welfare benefits? yeslTl Nof]
If yes, please describe the cap amount.

There is not change to the current year cap. The cap for health benefits is changing to $700 for single
coverage, $950 for dual coverage, and $ 1,1 00 for family coverage effective for the 2019-2020 school year.

B. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

l) Effective July 1,2079, teacher's workday definition has been updated. 2) Beginning in the 21lg-21school
year, the number of availabe Personal Leave days will increase to 5 days per year and the number of personal
Necessity days will decrease to 5 days per year. 3) Unit approval procedures have been updated.

C. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reduclions or i-nrr.ur.r,
program reductions or increases, elimination or expansion of other services or programs (i.e., counselors,
librarians, custodial staff, etc.)

The Enrich! Program will be expanded in the 2019-20 school year to all students in the District. Negotiations
have progressed in a manner which will help to ensure success.

No
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Sonoma County Office of Education

Gravenstein Union School District

D. What contingency language is included in the proposed agreement (e.9., reopeners, etc.)?

NA

E. Will this agreement create or increase deficit financing in the current or stlbseqtrent year(s)?

"Deficit F-inancing" is defined to exist when a fund's expenditures and other financing uses exceed its revenr

and other financing sources in a given year. if yes, explain the amounts and justification for doing so.

The District will increase deficit spending in the curuent year. No additional financing sources are required,

The District will still have necessary reserves available for ongoing and one time expenses. A reserve

assignment of 30oh of the unrestricted General Fund expenditures is in the budget as well as the 4o/o

required reserve. Basic Aid Supplement Funding is not budgeted at this time.

F. Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A

G. Source of Funding for Proposed Agreement:
1. Current Year

General Fund -- LCFF

2. if this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

Year 2 of the agreement includes an increase to the District Cap for benefits at each level of participation,

an increase of $1,500 for each salary cell, and an additional increase of 4oh for each cell on the salary

schedule. Year 3 of the agreement includes an on schedule 3Yo increase of salaries.

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these

obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

General Fund -- LCFF

B3 Revised April 20'19



Sonoma County Office of Education

Gravenstein Union School District

H. IMPACT OF PROPOSBD AGREEMENT ON CURRENT YEAR OPERATING BUDGBT

Unrestricted General Funcl
Unit: Gravenatein Union Teachers Association

Column I Column 2 Column 3 Column 4
Latest Board-

Approved Budget

Before Settlement
(As of lst Interim )

Adjustments as a

Result of Settlernent
Other Revisions Total Current Budget

(Columns l+2+3)

**f,tl r. I itl ii.,jl :...
I liii,t l t:fj.f''i,ji'r.': lLi*,:i.;i.ii1':-ii:r.

Revenue Limit Sources (8010-8099) $ 6,479,439 $ $ s 6,479,439

Renraining Reveriues (8 I 00-8799)

L REVENUES

$ 39 r,205 $ $ $ 39 r,205

s 6,870,644 $ $

XPENDITURES

Certifi cated Salaries (l 000-l 999)

Classified Salaries e)

;i[tii,i#i ji;;.,r:j,i :

$ 3,629,738
''.' :.- - :.' ,. '. ,, :ij.i.s 23s,415

''.' .,.:....':,:,1:,:t;
T-.------- $

$ 6.870,644

3,8 5,1 53

6r 3,665$ $ $ $ 6 r 3,665

Employee Benefi ts (3000-3 999) $ 1,352,993 36,700$ $ $ 1,389,694

tsooks and Supplies (4000-4999)

ices, Other Operating Expenses (5000-5999)Serv

s 29s,847 $ $ $ 29s,84',t

$ 73 r,040 $ $ $ 73 r,040

Capital Outla-v (6000-6599) 25,000$ $ $ 25,000$

16,500$ $ $ 16,500$
Other Outgo (7 I 00 -'7 299) (7 400 -7 499)

Direct Suppolt/lndirect Cost (7300-73 $ $ $

Other Ad.lustments
$*F"?fft.i;i:.{,i,li*\

TOTAL EXPENDITURES $ 6,664.785 272.1l5$ $ $ 6,936,900

P ERAl-tNC SURPLUS(DEr-ICIT)

In and Other Sources (89 I 0-8979)Transt'ers

205.860s $ (272,r l5) $ $ (66,256)

$ $ $ $

Transfers Out and Other Uses (7610-7699) 960,004$ $ $ $ 960,004

Contributions (8980-8999) s 272,162 $ q 272,t6rf$

YEAR INCREASE (DECREASE) IN

BALANCE

RRENT
UND BALANCE I

$ '7,387,t51

ll$ $ $ 9

$ 7,387, t51

Pri or-Year Adj ustments/Restatements (9i 93 /97 9 5) $ $

CURRENT.YEAR ENDING BALANCE $ 6,360,845 $ (272.t ts) $ $ 6,088,729

MPONENTS OF ENDING BALANCE: ,,i.,rr: /-t-,.:. r:-i

Reserved Amounts (97 I I -97 40) 1,000{ $ r,000$

Reserved lor Economic Uncerrainties (9770) 3 80,0s7$ r t,318$ $ $ 391,375

I)esignated Amounts (977 5 -97 80) $ 4,4s9,435 $ $ $ 4,4s9,435

Unappropriated Amounr (9790) $ 1,520,353 $ (283,433) $ s 1,236,920
* Pl"use see question on page 7
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Sonoma County Office of Education

Gravenstein Union School District

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unit

Restricted General Fund
Gravenatein Union Teaclrers Association

Column I Column 2 Column J Column 4

Latest Board-

Approved Budget

Belore Settlemenl
(As of lst lnterim )

Adjustments as a

Result of Settlement
Other Revisions Tolal Current.Budget

(Columns l+2+3)

.:i.liri';.i:..ai. . ..'
i'+ i!a:, : 1.: ' .::j) j '- .,

.: .. , :9r..,-.'.,r' ;::;.r51i
,t., j. _i: t::i. r";.jI{EVENUES

Revenue Limit Sources (8010-8099) 44,814$ $ 44.814$

s 939,518 $Remaining Revenues (8 I 00-8799) $ 939,518$

TOTAL REVENUES s 984,332 $ $ $ 984,332

EXPENDITURES

Certifi cated Salaries ( I 000-1999)
W$ 259,300 9,r33$ $

W
$ 268,433

Class i fi ed Salaries (2000-2999) 35,632$ $ $ 3s,632$

s 363,962 r,690$Employee Benefi ts (3000-3999) $ $ 365,65 I

Books and SLrpplies (4000-4999) $ 154,128 $ $ $ r 54, r28

Services. Other Operating Expenses (5000-5999) $ 626,641 $ o., s 626,64t

s 436,966 $Capital Outlay (6000-6599) $ $ 436,966

Other Outgo (7 t 00-7 299) (7 400-7 499) $ $ $ $

Direct Support/lndirect Cost (7300-7399) $ $ $ $

Other Adjustments
': :r.: : :.t j':

'[OTAL EXPENDITURES s t,876,628 t0,822$ $ $ 1,887,450

OPEMTING SURPLUS (DEFICIT) $ (892,296) $ (10,822) $ $ (903,r 18)

$ $Transfers In and Other Sources (8910-8979) $ $

$Transfers Out and Other Uses (7610-7699) $ s $

Contri butions (8980-8999) s 272,t62 $ $ $ 272,t62

CTJRRENT YEAR INCREASE (DECREASE) IN
F'UND BALANCE $ (620,134)

:::.:::: :: ..::
:::::::It:::: :::::::::::: :: : '::

$ tto.sazl $

::::: j:::::::: r::::::1::: j: i:!:::::

$ (630,956)

BECINNING BALANCE $ 7 57 ,253 $ 7s7,253

$Prior-Year Adjustments/Restatements (97 93 / 97 9 5) ii.l.i1T;il:jlhi $

CURRENT-YEAR ENDING BALANCE $ r37,ll9 $ (10,822) $ 126,297$

COMPONENTS OF ENDING BALANCD:

Reserved Amounts (97 1 I -97 40) (10,822)$ $ t26,297

Reserved for Economic Uncertainties (9770) $ $ $ J

$Desi gnated Amounis (97 7 5 -97 80) ) $ $

Unappropriated Amount (9790) $ $ $

* Please see question on pageT
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Sonoma County Office of Education

Gravenstein Union School District

I.I. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

B [Jnit:

Combined General Fund
Gravenatein Union Teachers Association

Column I Column 2 Column 3 Column 4
Latest Board-

Approved Budget
Before Settlement

(As of I st Interim )

Adjustments as a

Result of Settlement

Other Revisions Total Current Budget
(Columns l+2+3)

s 6,524,253

REVENUES

Revenue Limit Sources (8010-8099) $ $ s 6,s24,253

Remaining Revenues (8 I 00-8799) $ r,330,723 $ $ $ t,330,723

IOTAL REVENUES s 7,854,976 $ q s '1,854,976

,Rr:,iii.. ri+ i';/,:,',I; UIJ: '..u :;; ::,rti:t:.. -','i.nl. - ^: 1' , :llEXPENDITURES

Certifi cated Salaries ( I 000- I 999) $ 3,889,038 $ 244,548 $ $ 4,133,586

Classifi ed Salaries (2000-2999) 649,291$ $ $ 649,29'1$

Employee Benefi ts (3000-3999) $ r,7 16,955 38,390q
$ $ r,755,345

Books and Supplies (4000-4999) s 449,975 $ $ s 449,975

Services, Other Operating Expenses (5000-5999) $ r,357,68r $ $ $ r,357,68 r

461,966$Capital Outlay (6000-6599) $ $ 461,966$

Other Outgo (7 I 00 -7 299) (7 400 -"1 499) r6,500$ $ $ I 6,500$

D irect S upport/lndirect Cost (7 3 00 -7 399) $ $ $

Other Adjustments

TOTAL EXPENDITURES $ 8,541,41 3 282,938$ $ $ 8,824,350

OPERA ING SURPLUS (DEFICIT) $ (686,436) $ (282,938) $ $ (e69,374)

Transler In and Other Sources (8910-8979) $ $ $

$ 960,004Transfers Out and Other Uses ('1610-'1699) 960,004$ $ $

Contributions (8980-8999) s $ $

3!JRRF,NT YDAR INCREASE (DECREASE) iN
FUND BALANCE $

': :.: ::::: : ::: :::::::.:: .:.:

$ (r,929,378)
' .,. .i- . t,, ,t,1. r'

d4,r.r/r iici. ^;u*:.1

. : 
. I .r :.i,, ": :... r.:.

:,::.,..:,,,t. 
-:r:],,i.-:'.5: t .a? r'-' - L: .-::.:

;i'i;-:.i,.,"ii I :.ir'-ji{'.,{i(:
$ 8,144,404BEGINNING BALANCE

Prior-Ycar Adj ustrnents/Restaternents (97 93 /91 9 5) $ $

CURRENT.YEAR ENDING BALANCE s 6,497,964 $ (282,e38) $ s 6,215,026

COMPONENTS OF ENDING BALANCE:

Reserved Amounts (97 1 | -97 40) r38,1 r9$ $ $ 138,1 l9$

Reserved lor Economic Uncertainties (9770) $ 380,057 I 1,31 8$ $ 391,3'15S

Designated Amounts (977 5-97 80) $ 4,4s9,43s $ $ $ 4,459,435

Unappropriated Amount - Unrestricted (9790) $ r,520,353 $ $ s 1,226,097

Unappropriated Amount - Restricted (9790) $ $ $

Reserve lor Economic Uncertainties Percentage 20.00% 16.53o/c

* Pleas. see question on page 7
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Sonoma Gounty Office of Education

Gravenstein Union School District

I. IMPACT OF PROPOSED AGREEMBNT ON SUBSEQUENT YBARS

tnl n Unit:

Combined General Fund
Gravenatein Union Teachers Associatioh

VE

Current Year Year2 Year 3

Total Current Budget

After Settlement

First Subsequent Year

After Senlement

Second Subsequent Year

Alter Settlement

6,524,253'ip,sffiKli,1:!ilA###*$ 6,7 51,597$ 6,912,051$Revenue Limit Sources (8010-8099)

t,330,723$ 979,137$ 979,137$Remaining Revenues (8 I 00-8799)

7,854,976$ 7,730,724$ 7,891,194$

S{t$liiftlf-tsif;1*f i-FlijFil:,fltq

$ 4,133,586 4,198,043$

tffiorffiy@FRffr

I s 4,230,s66
I

Certifi cated Salaries ( 1000-l 999)

ENDITURES

AL RBVENUES

649,297$ 667,639$ 686,502$Classi fi ed Salaries (2000 -2999)

|,755,345s t,929,706$ 2,001,t70$Employee Benefi ts (3000-3999)

449,975$ 454,475$ 459,019$IJooks and Supplies (4000-4999)

1,357,681$ 1,162,961$ 1,174,590$Ser"vices, Other Operating Expenses (5000-5999)

461,966$ 2s,000$ $ 25,000

Other Outgo (7 1 00-7299) (7 400-7 499)

Direct Support/lndirect Cost (7300-73 99)

Capital Outlay (6000-6999)

r6,500$ 16,500$ 16,500$

$ $ $

$ $Other Adjustments

8,824,350$ 8,454,324$ 8,s93,347$TOTAL EXPENDITURES

(723,600)$(969,37 4)$ (702,t53)$OPERATING SURPLUS (DEFIClT)

$ $ $Transfers In and Other Sources (89 I 0-8979)

$ 960,004 44,937$ 44,937$Transfers Out and Other Uses (7610-7699)

(768.s37)$(1,929,378)$ (7 47 ,090)$
CURRENT YEAR INCREASE (DECREASE) IN FUND

BALANCE
' '+ ,'-. ':': .tl I r./iii,.1 i - '.ii'J-jl;: \'a.. ':. -:]Yf..: .- ,-.i/..1--, *'.lJa-.r::Ei:'T;;i"rlE I :'_::..j j ... , -1."

: . :.:;.,Ji., i. -. ,, ,. . r'.
'i:rj tliii: 1i2t;.1 ;,'{rl.r:'1 ..

a{a:?.91j r.1... i .,,,1--! !.i.!:r ii

8,144,404 6,215,026$ 5,446,489$BEGINNING BALANCE

6,2t5,026$ 5,446,489$ 4,699,398$CURRENT-YEAR ENDING BALANCE
i'..(,: 1. .t,,i.;.. -,i...':. :,tt,j,.r'
:t "a ''::,,, :-,.1:;,,t. 

.',.j,, .COMPONENTS OF ENDING BALANCE:

70,482$t38,r l9$ 1,127$Reserved Amounts (97 1 1 -97 40)

339,970$391 ,37 5$ $ 345,532Reserved for Economic Uncertainties - Unrestricted (9770)

$$ $Reserved for Economic Uncertainties - Restricted (9770)

4,509,809$ 4,352,120$4,459,435$Board Designated Amounts - Unrestricted (9775-9780)

s $ $Board Designated Amounts - Restricted (9775-9780)

1,226,097c 526,228s $ 620Unappropriated Amounts - Unrestricted (9790)

$ (0) (0)$ $ (0 )lUnappropriated Amounts - Restricted (9790)
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Sonoma County Office of Edugation

Gravenstein Union School District

J. IMPACT OF'PROPOSED AGREEME'NT QN UNRESTRICTED RESERVES

l. State Reserve Standard

Current Year Year 2 Year 3

a

TotalExpend itures, Transfers Out, and Uses
Includin Cost of ent $ 9,784.354 $ 8,499,26l $ 8,639,294

b.

State Standard Minimum Reserve Percentage for
this District Enter rcenta 4.00% 4.00% 4.00%

c

State Standard Minimum Reserve Amount for this
District (For dishicts with less than 1,001 ADA,
this is the greater of Line a, times Line b. or
$50,000 $ 391,374 $ 339,970 $ 345,531

) Budgeted Unrestricted Reserve (After Impact of proposed Agreement)

a.

General Fund Budgeted Unrestricted
Dgsignated for Economic Uncerrainries (9770) $ 391,375 $ 339,970 $ 345,532

b

General Fund Budgeted Unrestricted
Amount 790 1,226,097 $ 526,229 $ 620

c

Special Reserve Fund (Fund l7) Budgeted
Desi for Econom ic Uncertainties 9780 $ 520,599 $ 525,599 $ 5 99

d

Special Reserve FLrnd (Fund l7) Budgeted
U ated Amount 9790 $ $ $

e Total Available Reserves $ 2,138,071 $ 1,391,797 $ 876,150

f. Reserve for Economic Uncerlainties 2t.8s% 16.38% 10.1s%

3. Do unrestricted reseryes meet the state minimum reserve amount?
Current Year

year 2
year 3

4. Ifno, how do you plan to restore your reserves?

N/A

Yes

Yes

Yes

X
X
X

No
No
No
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Sonoma County Office of Education

Gravenstein Union School District

5. If the total amount of the adjustnrent in Column 2 on Page 4 does not agree with the amount of the Total
Compensation lncrease in Section A, Line 5 on Page I (i.e., increase was partially budgeted), explain the

variance below:

N/A

6. Please include any additional comments and explanations of Page 4 as necessary

N/A
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Sonoma County Office of Education

Gravenstein Union School District

I,. CERTIFICATION NO. I: CERTIFICATION OF THE DISTRICT'S ABILITY To MEET THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This disclosure document is intended to assist the district's eoverning Board in detennining whether the district can
meet the costs incurred under the tentative collective Bargaining Agreement in the current and subsequent years.
This certification page should be signed by the Superintendent and chief Business official at the time of public
disclosure' The absence of one or both of the signatures should serye as a "red flag,, to the disrrict,s eoverningBoard.

In accordance with the requirements of Government code section 3547.s, the Superintendent and Chief Businessofflclal of the Gravenstein union school District, hereby certify that the District can meet the costs incurred under
this collective Bargaining Agreement during the term of the agreernent from July l, 20l g to June 30,2021 .

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment Categories:
Revenues/Other Financing Sources
Expenditures/Other Financing Uses
Ending Balance(s) Increase (Decrease)

Subscqucnt Years

Budget Adjustment Categories :

Revenues/Other Financing Sources
Expenditures/Other Financing Uses
Ending Balance(s) Increase (Decrease)

tsudget ,Adjustment
I n c rease/(Decrease)

$

$ 282,939
$ 93

Budget Adjustment
I n c rease/(Decrease)

$

$730.514.00
$730.5 I4.00

Budget Revisions
If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the distrrct on its next
interim report.

Assumptions
See attached page for a list of the assumptions upon which this certification is based.

Certifications

_X_ I hereby certifu 
-- 

I am unable to certify

District Superintendent Date
(Signature)

.-X_ I hereby certifo 
-- 

I am unable to certif

Ch Business Offi
(Signature)

special Note; The Sonoma counfy office of Education may request additional information, as necessary, toreview the district's compliance with requirements.

cial Date

90
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District: Gravenstein and Charters (Combined)

Revenue
COLAs used

Count %

Charter
coE ADA
Defened ntenance to l4

Taxes 7o

Basic Aid

Federal

Other State - Unrestricted

Other State - Restricted

Local

Certificeted Sa

ustmenb
Classified

& Column
Other

Assumptions:
Multi-Year Budget projection

Reoortinq Period:201 g-19 Second lnterim

2.

\o
F

S Benefits
Hea & Welfare

Medical
Books and res

School

SCOE K-22 Placemenr
rts tion

Othf,r
Tra In

Other Usesffi
%

l4

t9

Xmlnusover PY

Year2 -

5.09

Same

Same as

Sameas l8-19

$96K$I2K MBC

Same as l8-19

as I 8-l 9 less 30%

FTE Adm46.9 FTE

t8.8
2.57o increase over py

wc.99%7.65

STRS I 7. I% PERS 20.7%, SUI .05%. OASDI

retiree

I8-19Same

l8-i9Same

as l8-l

5 students in

2

IDAa

40

.00

Position

18-2019

Year

39.69%

on P-l

I,Estimated: $85k Special Education. $47k Title
llkTitlelllTitle II l0k Tide IV

$ l2KSI35K IX $96K

and $2E I K$31K on-behalf
$r ilK K RESIG safety dollars, $45Knterest, $2.8

2.6 FTE46.9 FTE

18.8

Matches

STRS I6,28% PERS I8.06%, SUI .05%. OASDI
99%7.65

benefits
Matches

I 37K

5 studenc in COE

25K

used

$54K

lxlnIPY

I

48.lgoA

687

asl
l% owr Year

o0

9-20Same as I

sl2K $96K

l9-20Same

as 19-20 + 1o/"

46.9 2.6

PY57o increaseI

FTEI

lncrease over PY

STRS I8. I% PERS 23.4%,SUI O5%. OASDI
wc.99%7.65

retlree
Same as l9-20

over

Same r 9-20
asl

5

5K

lonment to JPAtransfer a{ndirect

4t3/2019
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Tentative Agreement Between GIJSD and GUTA
March 26,2019

On March 26,2019, negotiators for the Gravenstein Union School District ("GUSD") and the

Gravenstein Union Teachers Association ("G[JTA") agreed to the following revisions to the

existing contract between the parties. Final approval of these revisions is subject to ratification
by GUTA membership, the GUSD Board of Trustees, and the Sonoma County Office of
Education.

Article VIII - Working Conditions

8.6.1 Effective July 1, 2019, teachers' workday shall be defined by the length of the

longest student day on each campus, not to exceed 7.0 hours. Kindergarlen
teachers' length of day will be the same as the 1't and 2"d grade length of day.

All unit members shall be present at the school site for a period of time
sufficient to cary out all professional duties and responsibilities of their
assignment. Professional duties include: attendance at district directed

trainings and meetings.

Article XI - Leaves

11.3.2.1 Effective July I ,2019,personal necessify days of sick leave allowed a regular
employee, not to exceed a total of five (5) days in any school year, may be used by the
employee at hislher election in cases of personal necessity, for any of the following
purposes:

11.3.8 Personal Leave
Effective July 7,2019, a unit member shall be granted up to five (5) days of
personal leave deducted from sick leave. Such leave shall be taken in accordance
with 1 1.2 above.

Article XII-Salary

Add Section 12.9 as follows

Effective July 1 ,2018, part-time Flillcrest staff salary FTE percentage calculation shall be

based on 30 teaching periods per week for a full-time teacher. For example, if a teacher

instructs 20 periods per week, the FTE is calculated as 20 divided by 30 or 0.67 FTE.

Tentative Agreement GUSD-GUTA 3/2{;/2019 Page 1



Article XII-Salary

12.8.I Request for Approval Form - Unit metnbers will fill out "Request for Approval

Form," including required documentation, course description and reason for taking the

course. The form will be submitted to the Principal prior to the date of the first class

meeting. After review, the Principal will forward the Form and documentation to the

Superintendent for approval. Request forms are to be returned within seven (7) days.

Only pre-approved classes will be counted for advancement on the salary schedule.

Article XII-Salary

12.5 For the 2018-19 school year, the District will provide an increase to the salary

schedule of 5o/o. This increase shall be retroactive to July 1, 2018.

For the 2019-20 school year, $ 1,500 shall be added to each cell on the certificated salary

schedule. In addition, the District will provide an increase to the salary schedule of 4%o.

For the 2020-21school year, the District will provide an increase to the salary schedule

of 3Yo.

This change will conclude salary negotiations for the 2018-19,2019-20 and2020-21

school years.

Article XIII-Health and Welfare Benefits

13.2 Effective July I ,2019, the district will fund Health Insurance for certificated

employees and qualified dependents according to the following cap options:

Ernployee only $700.00 per month District contribution

Employee plus one dependent $950.00 per month District contribution

Employee plus family $1,100.00 per month District contribution

The employee shall pay (payroll deduction unless requested otherwise) any monthly

premium that exceeds the District's monthly contribution. The District will continue to

pay the monthly dental and vision cost at the 2005-0 6 rate of $99.1 8 for dental and

$28.60 for vision.

Te ntative Ag reement G U SD-G UTA 3/2g4o1e Poge 2



For GUSD

c Hoppes, G I

Gregory Appling, GUSD Trustee

For GUTA

tendent Aimee Otterson, GUTA Co-President

eth Trivunovic, GUTA Co-President

Jim Horn, GUSD Trustee

Te ntative Ag ree ment G USD-G UTA 3/2{;{201 9 Page 3
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MOU between GUTA and GUSD

Re: Supplemental Activity Instruction for L-8th grade Enrich! students and a stipend for
full-time Enrich! Homeroom Teachers

This MOU is for the 2018-19 school year only, to provide Supplemental Activity Instruction

("SAI") for Enrich! program students in grades 1-8. The MOU shall terminate at the end of
the 2018- 19 school year, unless the parties agtee otherwise in writing.

1. School Day
The 1't-8th grade Enrich! student's day is extended to allow for one 45-minute SAI

session per day (or 5 sessions per week). Enrich! Teachers shall use the additional

minutes for instructional preparation purposes while their students are participating in a

SAI session with another instructor.

2. Preparation Period
Enrich! Teachers must remain on campus and be available if needed. lf the SAI Instructor

is not credentialed by CTC, the Enrich! Teacher shall provide classroom oversight to the

extent required by law.

3. Stipend

lst -8th grade Enrich! Teachers will receive a stipend of $2,5001yr.)'l'he Ennch! 'l'eacher

shall submit a timesheet for the stipend at the end of each trimester, and the stipend will be

paid in three equal installments.

4. Provision of Instruction When SAI Instructor Misses a Session

lf a SAI instructor does not show up for any regular or make-up session, the Enrich!

Teacher shall provide instruction for the class, but is not required to provide instruction

in the supplemental activity subject matter.

5. Scheduling Make-Up Sessions

If a SAI instructor does not show up for a session (regular or make-up), the Enrich!

Teacher must notify the Principal by email by the next workday following the session or

the next workday after receipt of a notice of cancellation, whichever is earlier. The notice

shall include the date and time of the session, the SAI instructor's name, and a copy of the

notice of cancellation, if any, from the SAI instructor, and the subject line "MISSED SAI
SESSION." If the Enrich! Teacher fails to give such notice within three workdays, he/she

shall not be eligible for any compensation for the missed session.

The Enrich! Teacher shall exercise due diligence to schedule a make-up session. The

make-up session shall be booked as soon as possible within the student year and no later

than 45 school days after the date of the missed session.

95



lf the Enrich! Teacher is unable to schedule a make-up session within ten (10) calendar
days after the missed session, the Enrich! Teacher shall notify the Principal by email of all
efforts to reschedule and provide related documentation of dates, times, efforts to call,
email or otherwise schedule the make-up session. Unless the Principal otherwise
specifically directs in writing, the Enrich! Teacher shall continue diligent efforts to
schedule the make-up session and notifu the Principal by email of his/her efforts at least
every ten (10) calendar days.

lf the District determines it is not possible to schedule a make-up session with the original
Supplemental Activity Instructor, the District may elect to schedule an alternative activity
and/or instructor within 45 school days of the missed session.

lf the Emich! Teacher cancels a SAI session for any reason, the Eririch! Teacher shali
notifu the Principal and shall exercise due diligence to schedule a make-up session
within 45 school days after the missed session. The notice shall include the date and time
of the session, the SAI instructor's name, and the teacher's reason for cancellation. No
reimbursement wiii be due to the teacher if a make-up se ssion is not completed for any
SAI session cancelled by the Enrich! teacher.

All email notices to the Principal shall include the subject line "MISSED SAI SESSION."

6. 'l'eacher Attendauce at Perl'urmances and lr'oundation !'unctions

Enrich! teachers shall attend at least one community building or fundraising Magnet
Program Foundation (MPF) function during the school year andlor an Arts performance or
curriculum expo night (i.e. science fair, math night) when their class is performing or
presenting.

7. Compensation for SAI Session Time

Except as specified inparagraph 5, above, if a missed SAI session is not made up within
45 school days after the date of the missed session, the Enrich! Teacher may submit a
timesheet requesting 0.75 hours at his/her current hourly rate. The timesheet shall
include the date and time of the missed session and the name of the SAI inskuctor who
missed the session.

Gravenstein Union School District Gravenstein Union Teachers Association

stclert{^
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Sonoma County Office of Education

PUBT,IC DISCT,OSURE OF COLLECTIVE I}ARGAINING AGRBEMENT
in accordance with AB 1200 (Chapter 121311997), GC 3547.5, and CCR, Title V, Section 15449

Name of School District: Gravenstein Union School District
Name of B I tlr Unit All Class fied Non-M
Certificated, Classifi Other: assified assified al

The ment covers the iod be nnl J 20r8 and endr June 30, 202 I

The Governing Board will act upon this agreement on: April9,2019

Note: This form, along with a copy of the proposed agreement, must be submitted to the Counfy Office at least
ten (10) rvorking days prior to the date the Governing Board will take action.

A. Ch e in Com tion

Fiscal Impact of Proposed AgreementCompensation Annual

Cost Prior to

Proposed Agreement

FY 2018-19

Increase/(Decrease)

FY 2018-19

ear

lncrease/(Decrease)

FY 20t9 -2020
lncrease/(Decrease)

FY 2020 -202t
$ 30,s86 26,088$ ,361$

is is to include Stcp and Colurnn, which
reponed separately in Item 6.)

ary edule

5 4 )

$ $ $
2 er onpe ns,l

ption of other compensation: $ $

l5l,38t$ 8,1 82$ 7,667$ 6,534$
3 PERS, FICA,

WC, UI, Medicare, etc

ta tu tory

5.405 4.81 3.9 r

132,377 13,788 788
4 ealth/Welfare P

0 10.42 9.43
895,476 38,768 7 3 40

5 mpensation - Addota
to equal 5

4.329 5 4.14
us

bset of ltern No I

changes due to settlenrent. Thrs ts a

and Column to movement $ 16,2t9 16,615

7 I Number of llcpresented
if

18.

$ 47,695.12 2,065 ) s77$ 2,167$mpensation Average Cost perotal
ployee

4 4.14
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9. What was the negotiatedpercentage increase approved? For example, if the increase in "Year l" was for
less than a full year, what is the annualized percentage of that increase for "Year l"?

Full year

10. Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

No

I I . Please include comments and explanations as necessary. (lf more room is necessary, please attach an
additional sheet.)

NA

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits? YeslT]

If yes, please describe the cap amount.

No

There is not change to the current year cap. The cap for health benefits is changing to $700 for single
coverage, $950 for dual coverage, and $ 1,100 for family coverage effective for the 2019-2020 school year.

B. Proposed negotiated changes in noncompensation items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

NA

C. What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases,
program reductions or increases, elimination or expansion of other services or programs (i.e., counselors,
librarians, custodial staff, etc.)

NA
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Gravenstein Union School District

D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

E. Will this agreement create or increase deficit financing in the current or subsequent year(s)?
"l)et-rcit F-inancing" is defined to exist when a fund's expenditures and other financing usei exceed its revenr
and other financing sources in a given year. If yes, explain the amounts and justificatlol for doing so.

The District will increase deficit spending in the current year. No additional financing sources are required.
The District will still have necessary reserves available for ongoing and one time expenses. A reserve
assignment of 30% of the unrestricted General Fund expenditures is in the budget as well as the 4yo
required reserve. Basic Aid Supplement Funding is not budgeted at this time.

F. Identify other major provisions that do not directly affect the districtrs costs, such as binding
arbitrations, grievance procedures, etc.

N/A

G. Source of Funding for Proposed Agreement:
l. Current Year

General Fund -- LCFF

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

NA

3 If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations,)

NA

General Fund -- LCFF
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H. IMPACT OF PROPOSED AGRBEMENT ON CURRENT YEAR OPERATING BUDGBT

Unrestricted General Fund
Unit All Classified Non- enttn

Column I Column 2 Column 3 Column 4

Latest Board-

Approved Budget

Before Settlenient
(As ol lst lnterim )

Adjustments as a

Result olSettlement
Other Revisions

(Columns l+2+l)

$ 6,479,439

Current dget

REVENUES

Revenue Limit Sources (8010-8099) $ 6,+19,$9
e

$-
i"{i8ff+l*6$tl-trftfli
$

Remaining Revenues (8 I 00-8799) $ 391,20s $ $ $ 39 r,205

IOTAL REVENUES $ 6,870,644 $ $

EXPENDITURES

Certificated Salaries ( I 000-l 999)
ExirinEj{gd&gffi
$ 3,629,738 $ $

$ 6,870,644

$ 3.629,738

Classi fi ed Salaries (2000-2999) $ 6 r 3,665 28,804$ $ $ 642,470

Employee Benef rts (3000-3999) $ r,352,993 7;70s$ $ $ r,360,699

s 29s,847 $ $ 295.847$
Books and Supplies (4000-4999)

Services, Other Operating Expenses (5000-5999) $ 73 r,040 $ $ $ 73 r,040

Capital Out lay (6000-6599) 25,000$ $ $ 25,000$

Other Outgo (1 t 00 -1 299) (7 400-1 499) r6,s00$ $ $ r6,500$

Direct Support/lndirect Cost (7300-7399)

Other Adjustments

$ $ $ $

TOTAL EXPENDITURES $ 6,664,78s 36,5 r 0$ $ $ 6,70t,294

CPERAT]NG SURPLUS(DEFICIT) $ 205,860 $ (36,5 r 0) $ $ 169,350

Transfers In and Other Sources (8910-8979)

Translers Out and Other Uses (7610-7699)

$ $ $ $

$ 960,004 $ $ $ 960,004

Contributions (8980-8999) $ $

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE
1\''..,:. .:.:: . ...:' .... .. . ., t'....:.'.;... . ..ti-;,ci

..:.' .: ' :. ilr. :,. ',. ,. ::: '.: .. .. .'. 
t J.:.:;i;t:.*.: .' ;: :,: '.I,i

$
.;l::ii: j:i:iir::::r:ji;:::::;::r;:r:

$ 1,062,81

$ 272,t62

BEGINNING BAI,ANCE 7,387,1sr ffii/,li*&:.. i; :i r ;,iil:: :+!.:rif:fltiii::
-.: ,, . '.:.'-l1ll11:1$!!{f;, $ 7,387,l5l

Prior-Year Ad.j ustments/Restatements (97 93 197 9 5) $ " .::...1'.:.:,,1r:.:,.i. :.):,.i:.-j::,
\'.:,--:i.[. :...-r... ,/ r_j. I
: >\,, t 9.;.1'a : .'i,':

$

CURRENT-YEAR ENDING BALANCE $ 6,360,845 $ (36,5 r 0) s 6,324,335

COMPONENTS OF ENDING BALANCE:

Reserved Amounts (97 I 1 -97 40) r,000$ $ $ r.000$

Reservecl lor Economic Uncertainties (9770) $ 3 80,057 I,460$ $ $ 38r,5r7

Desi gnated Amounts (97 7 5 -97 80) s 4"4s9,435 $ e s 4,459,435

Unappropriated Amount (9790) $ r,520,353 $ (37,970) $ $ r ,482,3 83

* Pleas. see question on page 7
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Gravenstein Union School District

H. IMPACT OF PROPOSED AGREBMENT ON CURRENT YEAR OPERA'TING BUDGET

Restricted General Fund
B Unit All Classified Non-Man lnent

Column I Column 2 Column 3 Column 4

Latest Board-

Approved Budget

Before Settlement
(As of I st Interim )

Adjustments as a

Result of Settlement

Other Revisions Total Cunent Budget

(Columns l+2+3)

44,814$ $ $

1ffiffiffiH
[r---44ar

REVENUES

Revenue Limit Sources (80I0-8099)

$ 919,5 I 8 e $Rernaining Revenues (8 I 00-8799) $ 939,518

$ 984,332 $ $ $ 984.332TOTAL REVENUES

'tr"4$li r ,{}
$

{.ffiS:t'/i"r#F#$
$ 259,300

l{+;.+:il.iiiir+ri;i{&
$

ItfiAl*::iii:+*r*i;

lT---5$roo-
EXPENDI'fURES

Certificated Salaries (l 000- I 999)

35,632$ 1,782$ $ 37,414$Classi fi ed Salaries (2000-2999)

477$$ 363,962 $ $ i 64,418Employee Benefi ts (1000-3999)

$ I 54,128 $ $ 154,128$Books and Supplies (4000-4999)

s 626,641 $ $ $ 626,64tServices, Other Operating Expenses (5000-5999)

$s 436,966 $ $ 436,966Capital Outlay (6000'6599)

$ $ $ $Other Outgo (7 100-7 299) (7 400-7 499)

$ $ s $Direct Supporr/lndirect Cost (7300-7399)

Other Adjustments

2,258$$ r,876,628 $ $ r,878,886IOTAL BXPENDITURES

s (892,296) (2,258)$ $ $ (894,554)SURPLUS (DEFICIT)CPERATING

$ $ $ $Transfers ln and Other Sources (8910-8979)

$ $$ $

$ 272,162

Trarrsfers Out and Other Uses (7610-7699)

$ 272,162 $ $Contributions (8980-8999)

$ (2,258)
:---:a-;, ?;-::a-::lf
'!.l: ., .

,'xliit1!Yj ri i<.,r: -,, -:, r 
".

$

. :: ::::::r::::::-: : : : :-: ::
:i:::::::::j:::::::::::: ::::: :::r::

$ (620, r 14)
ffi'F-.I:tTr=
i;jiliii;' ;. ; ;:..'". 

"., i ;,$ 7s7,253 757,253

$ (622,3e2)
T=--::.----1-._

CURRENT YEAR INCREASE (DECREASE) IN

FUND BALANCE

BEGINNING BALANCE

$ $Prior-Year Adjustments/Restatements (97 93 197 95)

(2,258)$ $$ 137,119 $ 134,86rCURRENT.YEAR ENDING BALANCE

ENDING BALANCECOMPONENTS OF

(2,258)$ $ s 134,86r$ 137,! 19Reserved Amounts (97 I I -97 40)

$ $s $Reserved for Economic Uncertainties (9770)

$$ $ $Designated Amounts (97 7 5 -97 80)

$ $ $ $Unappropriated Amount (9790)

* Please see question on page 7
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Cravenstein Union School District

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund
Unit; All Classified Non-M

Column I Column 2 Column 3 Column 4
Latest Board-

Approved Budget
Belbre Settlement

(As of lst Interim )

Adjustmens as a

Result of Settlement
Other Revisioni

(Columns l+2+3)
T

$6,

Current

Revenue Limit Sources (8010-8099)
,SS!ry€-i]#?s,
$ 6,524,253

Remaining Revenues (8 I 00-8799) $ 1,330,723 $ $ $ r,330,723

s 7 .854,976 $ $ s 7,854,9',76

Certi ficated Salaries ( I 000- I 999)

AL REVENUES

$ 3,889,038 $ $ $ 3,889,038

CIassified Salaries 649,297$ 30,586$ $ $ 679,883

Employee Benefi ts (3000-3 $ 1,716,955 8,r82$ $ s 1,725.137

Books and Supplies (4000-4999) s 449,975 $ $ $ 449,975

Services, Other Operating Expenses (5000-5999) $ r,357,681 $ $ $ r,357,68 I

Capital Outlay (6000-6599) $ 461,966 $ $ 461.966$

other outgo (7 t00-7299) (7 400-7 499) r6,500$ $ $ I 6,500$

Direct Support/lndirecr Cosr (7300-7399) $ $ $

Other Adjustments

1'OTAL EXPENDITURES $ 8,54 t,413 38,768$ $ $ 8,580, I 80 
i

ERATINC SURPLUS (D $ (686,436) (3 8,768)$ $ $ (725,204)

I'ransler ln and Other Sources (8910-8979) s $ J

Transfers Out and Other Uses (1610-7699) $ 960,004 $ $ $ 960,004

Contributions (8980-8999) $ $ $

CURRENT YEAR INCREASE (DECREASE) IN
F'UND BALANCE

:::::i.: :.:.:::::::::::::;::::::i:

$ ( r ,646.440) s
,i,i::::;ili:::;::i:,i,:,:,:,:;i:i:

$
ii:ii::i.;iii:i::j.i::::::li::i.:.:

$ (1,685,208)

BEGINNING BALANCE s I,144,404 s 8,t44,404

Prior' Year Adjustments/Resrarements (97 93 / 97 9 5) $ $

CURRENT-YEAR ENDING BALANCE $ 6,497,964 (38,768)$ $ $ 6,459,t96

COMPONENTS OF ENDING BALANCE:

Reserved Amounts (97 I I -97 40) 138,1 l9$ $ $ 138,1 r9$

Reserved for Economic Uncertainf ies (9770) $ 380,057 t,460$ $ s 381,517

Designated Amounts (97 7 5 -97 80) $ 4,459,435 $ $ s 4.459,435
(.lnappropriated Amounl - Unresrricted (9790) $ r,520,353 $ $ $ t,480, t25

Unappropriated Arnount - Resrricted (9790) $ $ E $

Reserve for Economic Uncertainties Percentage 20.00o/" l9.5lot
* Please see question on page 7
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Gravenstein Union School District

I. IMPACT OF I'ROPOSED AGREEMENT ON SUBSEQUBNT YEARS

lnt Unit:

Combined General Fund
All Classified Non-M ment

es must be pos

Currcnt Year Year 2 Year 3

Revenue Limit Sources (80 l0-8099)

Total Cunent Budget

After Settlement

First Subsequent Year
After Settlemenr

Second Subsequent Year
After Settlement

6.524,253

'.';.'.,..i..,,. j:it1it.r,{:tifi' j'''j
$

: i|,r:..: : 

;t ;.t .; : t1 f ii.l-llil!:;' ;j 
r; :::'! i; . :..jr:,,_ ,ri.;.:_..:-

$ 6,9t2,057

Remaining Revenues (8 I 00-8799)

AL REVENUES

1,330,723$

$

$

6,7 5t,s87

979,137 979,137$

7,854,976$ 7,730,724e 7,891,194

4,009,539

$

$Cer1ifi cated Salaries ( I 000- I 999)

Classifi ed Salaries (2000-2999)

ENDITURES

3,889,039$ 3,948,689$

679,883$ 693,727$ $ 706,863

Employee Benefi ts (3000-3999) 1,725,137$ r ,8 19,04 I$ 1,893,479$

Books and Supplies (4000-4999)

Services, Other Operating Expenses (5000-5999)

449,97 5$ 454,47 5$ 459,019$

1,357,68 r$ 1,162,961$ l,t7 4,590$

Capital Outlay (6000-6999) 461,966$ 25,000$ $ 25,000

16,500$ r 6,500$ r 6,500$Other Outgo (1 I 00-7 299) (7 400-7 499)

Direct Supporl/lndilect Cosl (7300-7399) $ $ $

Othel Adjustments $ $

TING SURPLUS (DEFICTT)

AL EXPENDITURES 8,580,1 80$ 8,t20,393$ 8,284,990$

(725,204)$ (3 8e,66e)$ (393,796)$

Transfers In and Other Sources (8910-8979) $ $ $

$ 960,004 44,937$ 44,937$Transfers Out and Other Uses (7610-7699)

URRENT YEAR INCREASE (DECREASE) IN FUND

EGINNINC BALANCE 8,144,404

I$ 08

$

434,606

6,4s9,t96

$

$ 6,024,590

$

$

438 733

URRENT.YEAR ENDING BALANCE 6,459,t96$ 6,024,590$ 5,585,857$

COMPONENTS OF ENDING BALANCE:

Reserved Amounls (97 | l -97 40) l38,ll9$ 70,482$ 1,127$

Reserved lor Economic Uncertainties - Unrestricted (9770) i8l,5l7$ 326,613$ 333,197e

Reserved for Econornic Uncertainties - Restricted (9770) $ $ $

Board Designated Amounts - Unrestricted (9775-9780) 4,459,435$ 4,509,809$ 4,558, I 20$

Board Designated Amounts - Restricted (9775-9780) $ $ $

Unappropriated Amounts - Unrestricted (9790) 1,480,125$ t,t t7 ,686$ 693,413$

Unappropriated Amounts - Restricted (9790) $ $ $

103
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J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED REStrRVES

l. State Reserve Standard

a.

Current Year Year 2 Year 3
Total Expenditures, Transfers Out, and Uses
Incl Cost of $ 9,540,1g4 $ 165 330 $ 8,329,927

b

State Standard Minimum Reserve Percentage for
this District Enter 4.00% 4.0Q% 4

c

State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b. or
$50,000) $ 381,607 $ 326 613 $ JJJ 197

2 Budgeted Uru'estricted Reserve (After Impact of proposed Agreement)

a

General Fund Budgeted Unrestricted
Desi ated for Economic Uncertainties 97'.t0 $ 381,5 I 7 $ 32 l3 $ 333,lgl

b.

General Fund Budgeted Unrestricted
U ated Amount 0 $ 1,4 80,125 $ n7 686 $ 693 l3
Spec ial Reserve Fund (Fund l7) Budgered
Desi for Economic Uncertai ntres $ 520,599 $ 525 s99 $ 530 599

d

Special Reserve Fund (Fund l7) Budgeted
Un Amount $ .)

e Total Avai lable Reserves $ 2,392,241 $ I 96 98 $ I 557 09

f. Reserve for Economic Uncertainties percen tage 24.97% 24.13% 18.69

3. Do unrestricted reserves meet the state minimum reserve amount?
Current Year

Year 2

Year 3

4 Ifno, how do you plan to restore your reserves?

NiA

Yes

Yes
x
X
X

No
No
NoYes

104 Revised April2019



Sonoma County Office of Education

Gravenstein Union School District

5. If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total
Compensation Increase in Section A, Line 5 on Page I (i.e., increase was partially budgeted), explain the
variance below:

N/A

6 Please include any additional comments and explanations of Page 4 as necessary

N/A
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L. CERTIFICATION NO. I: CERTIFICATION OF THE DISTRICT'S ABILITY To MEBT THE
COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This disclosure document is intendecl to assist the district's Goveming Board in determining whether the district can
meet the costs incurred under the tentative Collective Bargaining Agreement in the current and subsequent years.
This certification page should be signed by the superintendent and Chief Business official at the time of public
disclosure. The absence of one or both of the signatures should serye as a "red flag" to the disfrict,s Governing
Board.

In accordance with the requirements of Government code Section 3547.5, the Superintendent and chief Business
Official of the Gravenstein Union School District, hereby certis/ that the District can meet the costs incurred under
this collective Bargaining Agreement during the term of the agreenrent from July 1,201g to lune30,202l.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
In c rease/(Decrease)

38,768

38,768)

$

Budget Adjustment Categories:
Revenues/Other Financing Sources
Expenditures/Other Financing Uses
Ending Balance(s) Increase (Decrease)

Subsequent Years

Budget Adjustment Categories:
Revenues/Other Financing Sources
Expenditures/Other Financing Uses
Ending Balance(s) Increase (Decrease)

$

$

lludget Adjustrnenl
In crease/(Decrease)

$0.00
$ 8

8

Budget Revisions
If the district does not adopt all of the revisions to its budget needed in the currentyeartomeet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next
interim reporl.

Assumptions
See attached page for a list of the assumptions upon which this certification is based

Certifications

-_X_ I hereby certi| --.- I am unable to certifo

District Superintendent Date
(Signature)

_X_ I hereby certi! _ I am unable to certifu

chief Business Officia
(Signature)

Special Note: The Sonoma Counfy Office of Education may request additional information, as necessary, toreview the district's compliance rvith requirements.

te

L06
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District: Gravenstein and Charters {Combined )

ffi
Revenue Sources

COLAs used

@r
Unduplicated Count 7o

District Funded ADA
Charter funded ADA
COE funded ADA
Deferred Maintenance to Fund I 4 (809 I )

Property Taxes %o inc/dec
Basic Aid Supplemental Funding

Federal

Other State - Unrestricted

Other State - Restricted

Local

I Exoenditurs
Certificated Salaries

Assumptions:
M u lti-Year Bud get Projection

Reoortino Period: 2018-19 Second lnterim

: Stafling (FTEs)

-J Step & Column Costs
Other Adjustmens

Chssified Ssleries
udes vacancies

Costs

Books and Sirnolics
Services, Oth€r OD€r Exn
DO€Cmt LCucttlon

Unrestricted Contribution

ustments
Employee Bbnefits

Benefits
Health & welfare

Medical

School
Spl. Ed Services

Transfers [n
Trsnsfers
Other Uscs
Cont

SCOE K-22 Placement
Tra nsDorta tion
Capital Outlav

. Ed. $137K

mprovemenB

over PY

t4

l8 8

2019-20

45.60yo

35.09

687 ,

5.63

l9as

I

as Current Year

Same as I 8-l 9

S I2K S96K

Same as l8-19

Same as l8-ll less 30% Restricted

46.9 FrE 2.6 FTE Admin
over PY

STRS I 7.I% PERS 20.7%, SUI.O5%, OASDI
wc.99%7

Same

Incl benefits
l9

over PY

5 students in

Same as I 8-

l8-19

Indirect and fransfer a apportionment to JpA

RRM $138K Sp

Year

t7I 40s

Control

PY minus

t% lx

2018-2019

9.69v"
35.09

687.40
5.63
19 507 00

ffi
$0

Estimated: $85k Special Education, S47k Tirle I,

$7k Title II , $ I I k Titte III (LEp). I 0k Tirle IV

$ l35K lX Mand., Sl2K MBG, $96K lotterv

and $28 I K STRS on-behal fs3l K
$l I I K interest, 52.8K RESIG safery doilars, $45K

46.9 FTE FTE Admin
Position

I8.8 FTE

STRS I6.28% PERS I8.06%, SUI ,05%, OASDI
wc.99%7

costs $54K

I 37K

5 students in COE

1000or

lndirect and to

Ed,

?020-2071

Year 3 - Proiecilon

48.7 8o/o

35.09
687.40
5.63

19,507.00

ffi
Same a-s l9-20

Same as I 9-20

S I2K MBG, $96K lotteny

Same as I 9-20

Same as 19-20 + l%

46.9 FTE Cen, 2 6 FTE Admin
1.657o increase over PY

over PY

STRS I8,I% PERS 2J.4%, SUI O5%,OASDI
7.65yo,WC.99%

-20I

over
lxm

Same

as l9-20

in COE{

costs
2

JPA

as

4/3t2019

ribution
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