
GRAVENSTEIN UNION SCHOOL DISTRICT
3840 TWIG AVENUE

SEBASTOPOL, CA 95472

Board of Education
Regular Meeting Agenda

DATE: Tuesday, Iuly 9,2019
TIME: 5:00 PM
LOCATION: Room 13 at Gravenstein Elementary School

I. CALL TO ORDER
Steve Schwartz, President
Gregory Appling, Clerk
Alexander Kahn, Trustee
Jennifer Koelemeijer, Trustee
Vacant, Trustee

II. APPROVAL OF AGENDA (lf anyone is present for a particular agenda item, the Board
may wish to bring that item forward at this time.) Motion to approve agenda.

Motion Second Vote

III. PUBLIC COMMENTS
At this time the public may address the Board on any item not listed on the agenda. Presentations are

limited to three minutes per person per topic. The Board may not respond to presentations. The public may
address the Board on any item listed on the agenda at the time the matter is taken up by the Board.

IV. REPORTS. AND ORAL COMMUNICATIONS
A. Gravenstein Union Teachers' Association
B. District Site Council
C. Gravenstein Parent Association, GPA
D. Gravenstein Elementary Principal's report
E. Hillcrest Middle School Principal's report
F. Trustee Reports
G. Facilities Report

l. Hillcrest Solar project update
2. Elementary Solar project update

H. CBO report
I. Superintendent report

V. INF'ORMATION/DISCUSSION
A. (p. 1) Trustee Jim Horn's resignation and protocol for filling this vacancy
B. (p. 6) LCAP edit updates from our meeting with SCOE
C. Handbook protocol for cellphone use on campus

VI. CONSENT AGENDA ACTION ITEMS
A. Minutes of meetings June 1l and June 18, 2019
B. (p. 8) Warrants



C. (p. l3) Payroll
D. (p. 14) Williams Quarterly Report April for quarter-June 20192 no complaints
E. (p. l8) Ratiff MOU with SCOE for North Coach Teacher Induction Program

services for 2019-20
F. (p. 26) Approve new hires and resignation as shown on the HR report
G.(p. 36) Approve contract for Jack Correia, School Psychologist for 2019-2020

school year

Action taken/comments

Motion Second Vote

VII. GENERAL ACTION ITEMS

A. (p. 28) RESOLUTION NO. 190709-1 ELECTING TO BE SUBJECT TO THE
PUBLIC EMPLOYEES'MEDICAL AND HOSPITAL CARE ACT AT
UNEQUAL AMOUNTS FOR EMPLOYEES AND ANNUITANTS WITH
RESPECT TO A RECOGNIZED EMPLOYEE ORGANIZATION.
The Board will be asked to approve the resolution.

Action taken/comments

Motion Second Vote

B. (p. 32) RESOLUTION NO. 190709-2 ELECTING TO BE SUBJECT TO
sEcTroN 2289s TO ESTABLISH HEALTH VESTING REQUIREMENTS
FOR FUTURE ANNUITANTS UNDER THE PUBLIC EMPLOYEES'
MEDICAL AND HOSPITAL CARE ACT WITH RESPECT TO A
RECOGNIZED EMPLOYEE ORGANIZATION.
The Board will be asked to approve the resolution.

Action taken/comments:

Motion Second Vote

VIII. PUBLIC COMMENT ON ITEMS IN CLOSED SESSION

IX. CLOSED SESSION
Motion to move to Closed Session:
Motion Second Vote

A. With respect to every item of business to be discussed in closed session pursuant
to Section 54957.6
1.0 Pending Litigation update: Report from Legal Counsel

2.0 Conference with Negotiations team:

GUTA negotiations update

X. OPEN SESSION
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1.0 Report Out from Closed Session

XI. FUTURE BOARD MEETINGS
A. August 13,2019 at 5pm

XII. ADJOURNMENT
ADA Compliance: In compliance with Government Code 54954.2(a), the Gravenstein Union School District, will,
on request, make this agenda available in appropriate alternative formats to persons with a disability, as required by
Section 202 of the American with Disabilities Act of 1990 (42 U.S.C. 12132) and the federal rules and regulations
adopted in implementation thereof. Individuals who need this agenda in an altemative format or who need a

disability-related modification or accommodation in order to participate in the meeting should contact David Rose,

District Superintendent, Gravenstein Union School District, 3840 Twig Ave., Sebastopol, CA 95472. Telephone
(707) 823-7008.
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I GRAVENSTEIN UNION SCHOOL DISTRICT
Eric Iloppes, Superintendent
3840 Twig Avenue
Sebastopol, CA 95472
707-823-7008 (v)
707-823-2t08 $)
Ernail: ehoppes@grav.l< I 2.ca.us

Qravenste{n

Board ofTrustees
Gregory Appling

Alex Kahn
Jirn Holn

Jenni fer Koelerneij er'

Steve Schwartz

UNTON s{Nra: Di:.f i(

)une 22,2019

Steve Herrington, Ph.D., Superintendent of Schools
Sonoma County Office of Education
5340 Skylane Blvd.
Santa Rosa, CA 95403-8246

Dear Steve:

I write to inform you that I am resigning my position as trustee of the Cravenstein Union
School District effective luly 1,2019.

lhave been honored to serve as a Cravenstein trustee for 17 years and a volunteer in the
District for 27 years. I know that I am leaving the District in good hands.

Please contact me with questions. Thank you very much

Jim Horn
Trustee, Cravenstein Union School District

1



Son$rna {,-oLlnty
Oiiicc of frjucation

> 34 il Skylanr: Eouleira rcj

Sarrt'r Rosa, CA 954tll-8246
\/0ii 524 26C0 j scoe org

)une 26,2019

Eric Huppes, 5uperintendent
Gravenstein Union School District
3840 Twig Avenue
Sebastopol, CA95472

Dear Eric

Jim Horn's letter of resignation from the Sebastopol Union School District Board of Trustees was

received on June 22,2019with an effective resignation date of July 1,2019.The procedure to filla
board menrber vacancy is as follows:

The effective date of the resignation'may not be deferred for more than sixty (60) days after the filing
with the County Superintendent of Schools (Education Code Section 5091).lf the resignation contains

a deferred effective date, the resigning member has the right to exercise all the powers granted to
members of the governing board except'that he or she does not have the right to vote on the

provisional appointment of his or her successor (Education Code Section 35178). ln the event that a

governing board fails to make an appointment or order an election during the 60-day period, l, as

County Superintendent, am required by law to order an election to fill the vacancy.

The provisional appointment of the new member must be made and announced in a public meeting.

A provisional appointment confers all powers and duties of a governing board member upon the

appointee immediately following his or her appointment. Within ten (10) days after the provisional

appointment, the governing board shall post notices of the actual vacancy or of the filing of a deferred

resignation, and also the name of the provisionalappointee in three (3)public places in the district

and, further, shall publish the notlce ln a newspaper of general circulation published in the district. lf
no newspaper of general circulation is published in the district, the notice need not be published. The

notice shall state the fact of the vacancy or resignation and the date of the occurrence of the vacancy

or the date of filing of and the effective date of the resignation. The notice shall also contain the full

name of the provisional appointee to the board, and the date of his or her appointment, and a

statement that unless a petition calling for a special election containing a sufficient number of
signarures is filed in the office of the County Superintendent of Schools within thirty (30) days of the
provisional appointment, the appointment shall become an effective appointment (Education Code

Section 5092).

Steven D. Herrington, Ph.D. r Superintendent of Schools

Board of Education I Gina Cuclis, l-lernran G llernandez. Peter Kostas, Andrew Leonar(i Lrs;r Wittkc Sclraflner

.i
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lf a petition is received arrd determined to be legallysufficient, an election must be held no laterthan
the I30'r'day after the determination Nevertheless, if a regular election date will occur between the
130'h and 150'h day, the County Superintendent may call the election to be held on the regular election
date (Education Code Section 5091). A person elected at an election to fill the vacancy shall hold office
for the remainder of the term in which the vacancy occurs.

Within a waiting period of thirty (30) days after the provisional appointment, if the district has not
received a petition demanding an election from a number equaling l-ll2 percent of the number of
registcred voters of the district at the time of the last regular election for governing board mcmbcrs,
the appointment becornes an effective appointment.

lf the appointment becomes effective, the appointee only serves until the next regularly scheduled
election for district governing board members at which time an election is held to fill the vacancy for
the remainder of the unexpired term.

Remino'er: Uncier a ciisirici's conflict oi interesi cocie, a board member leaving office must file a leaving
office statement and a newly appointed board member must file an assum.ing office statement. These
forms are available from the County Clerk and must be filed with the County Clerk within 30 days of
the bqard member leaving or assuming office.

NOTE: The appointment procedure (or election by reason of a voter petition) does not apply
if the vacancy occurs within four (4) months of the end of the term of that position. lt also does not
apply if the vacancy or the filing of a deferred resignation with the County Superintendent of Schools
occurs between six (6) months and one hundred and thirty (130) days before a regularly scheduled
ggverning board election and the position is not scheduled to be filled at that election. ln both these
situations, the position must remain vacant and,is filled at the regularly sgheduled election.

lf the position was scheduled to be filled at the regularly scheduled election, the person
elected at that election shall only hold office for the remainder of the term of that position
(Education Code 5093).

lf you have any questions, please call

Sincerely,

Steven D. Herrington, Ph.D.

Sonoma County Superintendent of Schools

Attachment: Notice of Appointment of Governing Board Member form

Steverr D. tlerrington, Ph.D. r Superintendent of Schools

Board of Education r Gina Cuclis, Herman G. Flernandez Peter Kostas, Andrew Leonard, Lisa Wittke Schaffner
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'l'he proccdure to lill a boarcl tnctttbct'vztcilrlcy is as firllorvs:

'l'he law recluires a school clistrict sovcrning ltoarcl lo ot'tlct'lur clcctiou or to mal<c a

provisional altpointment vi,ithin sixty (60) clit;i5 11ut't', tltc clatc ol the vilcancy or olthe
nline if the resignation contains a del'errccl eI'lcctive datc (f:clucation Code Section 5091).
'I'he elfuctive date of the rcsignation may tiot bc clclcrrccl for morc than sixty (60) days

after the filing with the County Superintettclent o1'Schools (lrclucation Coclc Scction

5091). If the resignation contains a deferrecl e{'lective date, the resigning member has the

right to exercise all the powers granted to tnetnbet's of thc sovcrniug board except that he

or she does not have the riglit to vote on thc provisional appoitrtnrctrt o1'his or hcr

successor (Education Code Section 35178). In the eveut that a governing board fails to
rnake an appointment or order an election during thc 60-day pcriod, I, as County
Superintendent, am required by law to order an election to Illl the vacancy.

Tl"re provisional appointment of'the new member must bc nrade and announced in a
public meeting.lAprovisional appointrnent cont-ers zrll powers and duties of a goveming

toard member upon the appointee irnmediate ly fbllorving his or: her appointment. Within
ten (10) days afta the provisional appointment, the goveming board shall post notices of
theiactual,.vacdncy'or oftherfiling of a deferred resignation. and also the narne of the

provisional appointee in three (3) public placcs in lhe district and, Iurther, shall publish
the notice in a newspaper of general circulation pLrblished in the district. If no newspaper

of general circulation is published in the district. the notice need not be published. The

notice shall state the fact of tlrc vacancy or resignation and the date of the occuuenc'b of
thevacancy or, the,date'of filing of anc{ the effective clate ol-the resignation. The notice

shall also,contain llie full name of the provisionaI appointee to the board, and the date of
his or l-rer appointraent, and a statement that unlcss a petition calling for a special election

coptaining a sufficient number of signattrres is filed in the oifice o1'the Cor,rnty

Superintendent of Schools within [hirty (30) days of the provisional appointment, the

appointinent shall begorne an eff-ective appointment (Education Code Section 5092).

If a petition is receivpd and detelmined to be legally sufficient, att election nrust be helcl

no liter ihan the 13011'day alter the determination. Nevcrtheless, if a regular election date

will occur betweenthe li0'h and l5Otl' day. the County Superintendent may call the

electioir to be heid on the regular electiondate (Education Cocle Section 5091). A person

elected'atan electionto fill thevacancy shall hold oftlce forthe remainderof the temr in

whiclr the vacancy occurs.

Within a waiting period of thirty (30) days after the provisional appointrnent, if the

district has not received a petition demanding an election fi'om a number equaling l-ll2
percent of'the nrunber of registered voters o1'the clistrict at the time o['the last regular

election for governing board members, the appointmeut becomcs art ellective
appoiutment.
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If the appointnrent becomes effective, the appointee only serves until the next regulerrly
schedLrled election flor district governing board members at which time an electiorr is lield
to flll the vacancy for the remainder of the unexpired term.

Rerninder: Under a district's conflict of interest code, a board member leaving offlce
rlust file a leaving office statement and a newly appointed board member must file an

assuming office statement. These fonns are available from the County Cierk and rnust be

filed with the County Clerk within 30 days of the board member leaving or assuming
office.

NOTE:The appointment procedure (or election by reason of a voter petition) does

not apply if the vacancy occurs within four (4) months of the end of the term of that
position. It also does not apply if the vacancy or the filing of a deferred resignation with
the County Superintendent of Schools occurs between six (6) months and one hundred
and thirty (130) days before a regularly scheduled governing board election and the
position is not scheduled to be filled at that election. In both these situations, the position
must remain vacant and is filled at the regularly scheduled election.

If the position was scheduled to be filled at the regularly scheduled election, the
person elected at that election shall only hold office for the remainder of the
tenn of that position (Education Code 5093).
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7 t1t2019 Gravenstein Union School District Mail - LCAP Review Follow Up
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LCAP Review Follow Up

Lyndsey Munn <lmunn@scoe.org>
To : Jen nifer Schwin n <jschwinn@grav. k1 2.ca. us>
Cc: drose@grav.k12ca,us, Wanda Holden <wholden@grav.k12.ca.us>, Sarah Fountain <sfountain@scoe,org>, Linda
Daugherty <ldaugherty@scoe.org>

Dear Gravenstein LCAP Team,

Thanl< you for your hard work in leading your district through the LCAP process this year. Below, please find a bulleted

list outlining the edits that we discussed during our meeting today.

Once you've completed these edits, please send your revised LCAP to lcap@lgaegg noting that the new file includes

corrections made per LCAP review meeting on June 26th. These edits are not substantive and, therefore, will not

require taking the revised LCAP to your board for review and approval. Once we receive your revised LCAP, we will

proceed with our approval process.

lf you have anyquestions, please do not hesitate to emailorcall me

Recommended Revisions
. Pg 1 2. The full table doesn't display
. Pg 111 remove reference to one student

Required Revisions
. Plan Summary

o Greatest Needs (page 6): lnclude Overall Suspension Rate (orange)
. Goal 1

o Annual Update - Annual Measurable Outcomes: lnclude TK-2 ELA and math metric (pg. 10) in
lhe Metricllndicator and 18-19 sections.

o Goals, Actions, and Services - lnclude ELA and math metric in Expected Annual Measurable

Outcomes (pg 57)
o Annual Update (pg 10) include in Actual

r access to appropriately credentialed teachers
r access to grade level core curriculum
. Teachers appropriately credentialed, highly qualified and have the appropriate EL

authorization
. Goal4

o Annual Update - Annual Measurable Outcomes: lnclude TK-z ELA and math metric (pg.22) in

the Metric/lndicator and 18-19 sections.
o Goals, Actions, and Services - lnclude ELA and math metric in Expected Annual Measurable

Outcomes (pg 75)
. Goal 5

o Annual Update - Annual Measurable Outcomes: lnclude Reclassification Rate in Actual (pg

27). lf you are going to use the Reclassification rate for the 1st grade, also include an

explanation of this change in the changes section on page 30. New rate goal 10%
. Goal I 6

https://mail.google.com/mail/u ll?ik=t0c72a7Bnggu;sw=pt&search=all&permmsgid=msg-f%3A1637447417279173347 &simpl=msg-f%3A 16374474172... 112



7 t1t2019 Gravenstein Union School District Mail - LCAP Review Follow Up

o Annual Update - Annual Measurable Outcomes: lnclude truancy rate in Actual (pg 41)

(Students with three or more unexcused absences of 30 minutes or more)

o Goals, Actions and Services: lnclude Chronic Absenteeism (pg 10a)

Goal 3: Add metrics for in Goals, Actions, and Services and Annual Update for:

o 2b - EL access to common core standards

o 2c- implementation and access to ELD standards

Thanks, everyone!

Lyndsey

Lyndsey Munn
Director. Contirt,-tous I mprovement
L:ducational Support Stlrvices
lmunn@scoe.org

a

Ol.
s(f,)

Sonoma County
Office o{ Education
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ReqPayl2d Board Report

Check
Number

Check
Date

Expensed
Amount

Check
AmountComment

Pay to the Order of
Fund4bject

1721246

1721247
17r1tAA

1721249

1721250

1721251

1721252

aaal aEt

1721254

1721255

1721256

1721257

174e58
1721259

1721260

1721261

1721262

I I tlzos

ttltto4

1721265

1722556

06to512019

06/05/201 I
06/05/201 I
06/05/201 I

06/05/201 9

06/05/201 I
06/05/201 I

06/05/201 I

06t05t2019

06/05/201 I

0610512019

06/05/201 I
06/05/201 I
06/05/2019

0610512019

06/05/201 I

a610512019

06/05/201 I

06/05/201 I

06105/2019

06t07t2019

3,736.00

13.70

227.23

J tJ. tz

t.Jc
15.49

5.06

60.71
.E A4

186.27

2,144.08

2,953.11

26.82

10.01

120.16

70.09

12.52

150.30

87.68

35.30

423.35

246 98

156.88

249 93

14.04

3,749.70

36.50

1 ,'1 36.63

EA"C

16.84

1,182.73

101.18

222.48

354.91

67.73

96.50

9,221 .73

5,310.28

1 196.36

200.26

250.50

705 63

76.37

Lisa Gonzales

Brown, Allison N

Howorth, Karen A

Hoppes, Eric L

Clover-Stornetta Farms lnc.

Hardware Tech lnc.

Office Depot

Pacific Gas & Electric

Ray Morgan Company

Verizon

Lori Jones

Rebecca Mc Leod Waldo

Mattish, Suzanne M

Clover-Stometta Farms lnc.

GCCllNC.
Pacific Gas & Electric

Andrea Schmitz

Sonoma County Office Of Ed.

SyTech Solutions

U.S. Bank Equipment Finance

Trivunovic, Beth

03-5826 Food Reimb. FR Brown

03-5826 Supplies Fort Ross Reimb.

124310 Reimb. Beads for Daycare

01-4400 Reimb. GPA Storage Shed

04-4390 Reimb. Cert Mail

13-4700 Milk Purchases 2018-19

044380 Repiace door closers- HMS

04-43'1 0 Science Supplies- Hillcrest-Helton

04-4400 School Secretary Desk-Hillcrest

01-5520 Light Poles at Grav Elem 2018-19

03-5520 Light Poles at Grav Elem 201 B-19

01-5633 Copier Contract Charges 2018-19

01-5912 Sup't Phone & Tablet Service for 2018-19

03-591 2 Sup't Phone & Tablet Service for 20 1 8-1 9

04-5912 Sup't Phone & Tablet Service for 2018-19

03-5826 Reimb. Pepperwood Food

03-5826 Reimb.Fort Ross Food-Brown

03-5826 Reimb. Pepperwood Food

134700 Milk Purchases 2018-19

40-6200 Gravenstein Elementary School Phase lll
01-5520 Electric and Gas for 2018-19 Gravenstein

03-5520 Electric and Gas for 20'lB-19 Gravenstein

04-5520 Electric and Gas for 2018-'19 @ Hillcrest

Electric and Gas for 201 8-19 Gravenstein

04-5826 Reimb.Renaissance Faire

01-4350 Tardy Slips- HMS and Grav

03-4350 Tardy Slips- HMS and Grav

04-4350 Tardy Slips- HMS and Grav

01-5830 Document Management Services 2018-19
03-5830 Document Management Services 2018-19

04-5830 Document Management Services 20'18-19

01-5631 Copier Lease for Schools and DO for
201 8-1 I

03-5631 Copier Lease for Schools and DO for
201 B-1 9

04-5631 Copier Lease for Schools and DO for
2018-19

03-431 0 Reimb.Spring Projects

ecks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. lt is recommended that the
Limited to Checks issued from the COUNTY bank account.)be

020 - Gravenstein Union School District Generated for Wanda Holden (WLHOLDEN), Jul 3 2019 9:23AM
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ReqPayl2d Board Report

Check
Number

Check
Date l

Expensed
Amount

Check
Amount

Pay to the Order of
CommentFund€bject

Checks Dated 06/01/2019 through 06/30/2019 Board Meeting Date July 9, 2019

1722557 0610712019 Perez-Atwell, Eva A 1.O7

14.80

12.88

7.51

137.50

1,650.00

962.50

1722558

1722559

1722560

1722561

1722562

1V22563

flEsaq

1722566

1722567

1722568

1722569

1724214

1724215

1724216

1724217

1724218

1724219

0610712019

06t07t2019

0610712019

36.26

2,750.00

98.1 9

159.75

267.19

5,220.00

680.00

640.00

615.00

1,500.00

5,355.00

1,666.54

1,833.31

28.32

49.99

1.215.OO

718.52

All 
'E

oo.J /

f,gsi$$-$"*$,*lill
Paqe2of5 i

01-5201 Reimb. Mileage

01-5950 Reimb. Postage
03-520'1 Reimb. Mileage

04,5201 Reimb. Mileage

01-5840 lT Consultant 2018-19

03-5840 lT Consultant 2018-1 9

04-5840 lT Consultant 2018-19

03-431 0 Classroom Suppiies- Crandall

01-5600 Postage Machine Lease Rental 2018-19

03-5600 Postage Machine Lease Rental 2018-19

04-5600 Postage Machine Lease Rental 2018-19

03-431 0 Classroom Supplies-Debolt

01-5830 District Superintendent Search MOU

03-5826 2019 Grav Robotics Team Competition
03-5830 District Superintendent Search MOU

04-5B30 District Superintendent Search MOU

03-5830 Art Enrichment lnstructor at GES & HMS Tri

04-5830 2018-19 Visual Arts Enrichment Classes
Td 3

03-5830 2018-19 Contracted Poetry Enrichment Tri

03-5830 2018-19 Drama Enrichment Tri 3
03-5830 2018-19 Art Enrichment
03-5830 2018-19 Music Enrichment Tri 3
03-5830 2018-19 Athletic Enrichment Tri 2

201&19 Athletic Enrichment Tri 3
04-4310 Reimb. Field Day Supplies

04-4310 Reimb. Field Day Supplies
40-5830 Board Approved Prop 39 Consulting
21-6210 Gravenstein Modernization, Phase lll (part

2)
40-6210 Gravenstein Modernization, Phase lll (part

zJ

04-4390 Engraving Graduate Plaques 2018

01 -437 0 Gravenstein Custodial Supplies
03-4370 Gravenstein Custodial Supplies
0'1-5100 Special Ed Services

Ally Technology Consulting LLC

Quill Corp.,

Sonoma County Office Of Ed

:':

06107l2.o19 oriental iradind'co;o"nt ', . 
'

0610712019 Pitney Bowes Global Financial 7.99

87.86

63.90

250.00

220.00

3,000.00
'1 ,750.00

99.99

1,733.32

7.72

710.80

5.47

s2.90

1,095.38

Kristina M Dorman

1722565 0610712019 Margo Perin

Christine A. Cramer

Nancy Prebilich

Nancy Ricciardi

The Great Burro Studios

The Program, Youth Skill Dev

06t0712019

0610712019

06t07t2019

o6t07t201s

061o712019

06t07t2019

0611412019 Blanco Navarro, Sergio
0611412019 Sotiras, Giorgis P

0611412019 ARC Alternatives

06/1412019 AX|A

06t14t2019

06/14t2019

Mary Tupa, dba Crown Trophy
Fishman Supply Company

1724220 O011412019 Lattice Educational Services

The preceding Checks have been issued in accordance arL,.\l'L
preceding Checks be approved. (Limited to Checks issued from the COUNTY bank account.)

with the District's Policy and authorization of the Board of Trustees. lt is recommended that the

020 - Gravenstein Union School District Generated for Wanda Holden (WLHOLDEN). Jul 3 2019 9:23AM



ReqPayl2d Board Report

Check
Number

Check
Date

Expensed
Amount

Check
Amount

Pay to the Order of
CommentFund€bject

Checks Dated 0610112019 through 06/30/2019 Board Meeting Date July 9, 2019

1724220

1724221

1724222

1724223

1724224

1724225

1724226

1724227

1724228
H
O

1724229

1724230

tIz4zst
1724232

1724233

06t14t2019

06t14t2019
1,646.58

1 19.07

30'1.79

20.00

240.00

140.00

30.85

578.82

2,741 .96

2,200.00

420.86

400.00

206.56

14.50

609.67
aco oa

23.85

64.00

223.55

6,783.91

604 83

973.51

Lattice Educational Services

Oregon Shakespeare Festival

01 -581 0

04-9330

04-4310

1 2*4390

01-5200

03-5200

04-5200

Special Ed Services

7th Grade Oregon Shakespeare Festival

May 2O2O

Student Body Supplies

Daycare Supplies & Snacks for 2018-19

Governor's May Revise Workshop
Registration
Governor's May Revise Workshop
Registration
Governor's May Revise Workshop

06t14/2019

0611412019

Safeway
' 

'-';":ttl

School Services Of California

06/14120'19 West

0611412019

0611412019

06t14t2019

06t14t2019

0611412019

0611412019

Q611412019

0611412A19

0611412019

to lves Pool-Swim Lessons

13-8634 Food Service Refund

04-4310 Reimb. Engineering Class Supplies
Reimb. Props, Costumes and Materials

04-5826 Reimb. House Reward Trip Expences
01-5201 Reimb. Mileage

03-5201 Reimb. Mileage

04-5201 Reimb. Mileage

01-5830 Water testing for Gravenstein

03-5830 Water testing for Gravenstein
04-5830 Water testing for Hillcrest
01-5911 Gravenstein AT&T CALNET 3 Charges

2018-19
03-591 1 Gravenstein AT&T CALNET 3 Charges

2018-'t I
04-5911 Gravenstein AT&T CALNET 3 Charges

201 B-1 9

Hillcrest AT&T CALNET 3 Charges 201 8-.19

04-5830 Expose and lnstall 2 Clean Outs-Hillcrest
0 1 -5560 Recology-Gravenstein

03-5560 Recology-Gravenstein

04-5560 Recology-H illcrest

01-5530 Gravenstein Elem Water Service for
20'18-'t9

03-5530 Gravenstein Elem Water Service for
201 B-1 I

04-5530 Hillcrest Water Service for 2018-19

Amado Olvera

Collins, John I

Sotiras; GiOrgise' ".\: : :'' 1

Bartl, Christine

Alpha Analytical Laboratories,

AT&T Calnet 3

Mr. Rooter Plumbing of Sonoma County
Recology Sonoma Marin

Weeks Drilling & Pump Co. lnc.

1.19

14.31

8.35

2.56

29.44

32.00

8.70

103.79

51 .72

59.34

3'1.05

357.06

216.72
ao aa

458.63

475.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of rrustees. lt is recommended that the

G11Ig9 lo Checks issued from the COUNTY bank account.)
r l-i',1;\iri

preceding Checks be approved
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ReqPayl2d Board Report

Check
Number

Check
Date

:Expensed

Amount
Check

Amount
. .'r'j:Pay to ihe

GommentFund-Object

Ghecks Dated 06/01/2019 through 06/30/2019 Board Meeting Date July 9, 2019

1724234

1724235

1724986

1724987

1724988

H
H

1724989

1724990

1724991

1724992

1726038

'1726039

1726040

1726041

1726042

06t14t2019

06t14t2019

West County Transportation

U.S. Bank Corporate Payment
01-5804 Special Ed RSY Transportation 2018-2019
01-4390 Superintendant interview supplies
01-5869 Late payment

03-4390 Superintendant interview supplies

04-4310 HMS Student Council- Gifts

STEAM Science Supplies HMS

wireless earbuds

wireless earbuds retum

04-4390 Superintendant interview supplies
04-4440 HMS ELMO Visual Presenter

Replacement Lamp-Projector HMS

13-5200 ServSafe class

01-9573 Employee's Dental PIan Coverage 20iB-19
03-5830 Science/STEM Classes lnstruction

Science/STEM Classes lnstruction Tri 2
Scieiiie/STEM Classes lnstruction Tri 3

01-5862 Fingerprinting for staff 201 B-19

03-5862 Fingerprinting for staff 20'1 8-19

04-5862 Fingerprinting for staff 201 8-19

04-5830 Addiliona! repairs to storm drains-Hillcrest
13-47 10 Lunch Program for 20 1 8-1 9

01-5862 Fingerprinting for Parent Volunteers
03-5862 Fingerprinting for Parent Volunteers

Fingerprinting for staff 2018-19
04-5862 Fingerprinting for Parent Volunteers
01-9574 Employee's Vision Plan Coverage 201B-1 9

01-5100 Special Ed Services
01-5810 Special Ed Services

03-4310 Reading lntervention Program-ESy
01-5830 2018-19 Special Ed Psych Services
03-5830 2018-19 Special Ed Psych Services
04-5830 2018-19 Special Ed Psych Services
12-5911 Daycare Phone Line for 2018-19
01-4350 School Office Supplies
03-4350 School Office Supplies
04-4350 School Office Suppties

01-5950 lnk for Posiage Meter

B.OB

2.20

96.99

423.70

852.08

64.92

s6.98-

56.58

523.74

61.38

179.00

3,461 .75

2,211.69

7.654.40

7,600.00

32.00

7,386.91

9.996.00

252.00

1.887 60

3pU.44
3, 109.69

10,625.00

13.58

232 05

06/1 9i20'19

06t19t2019

ACSIG

Mark Bradski 700.00

200.00

6,700.00

1.60

19.20

11.20

9.80

117.60

56.00

68.60

0611912019 Dept Of Justice, Acctg Office

Mr. Rooter Plumbing of SOho(iri.-Cgunty '
Santa Rosa City Schools

Sonoma County Office Of Ed

0611912019

06t19t2019

06/1 9/201 I

06t19t2019

0612112019

Vision Service Plan

Anova Education

Center for the Collaborative Classroom
J. Stanley Correia

06t21t2019

06t2112019

817.03

3,167.41

531 .25

6,375.00

3,718.75

'1 1.60

139.23
o1 aa

4.38

06t21t2019

06t21t2019
MCI Comm Service
Office Depot

0612i12019 Pitney Bowes lnc.

issued in accordance with the District's Policy and authorization of the Board of Trustees. lt is recommended that the '.. : :-.. i, ir : l"ig_;:^\; i,:.i

1726043
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ReqPayl2d Board Report

Check
Number

Check ,

Date .

Expensed
Amount

Check
AmountCommentFund0biect

': -' :,ii:*ii ;1Pay to

Checks Dated 06/01/2019 through 06/30/2019 Board Meeting Date July 9,2019

1726043 0612112019 Pitney Bowes lnc.

1726044 0612112019 School and College Legal

1726045 0612112019 Deeths, William H

03-5950 lnk for Postage Meter

04-5950 lnk for Postage Meter

01-5823 201B-19 Legal Services Beyond Retainer
Jan-June

03-5S23 20;1,8i.ll'9 |-egal Services Beyond Retaine'
' ; Jan:June,

04-5823 201 B-1 9 Legal Services Beyond Retainer
Jan-June

04-4390 Reimb. Staff Appreciation

Reimb. Staff Food Schd

Reimb.Rewards

04-5826 Reimb. Scandia

04-5830 Reimb. "Screenagers"

04-5830 Water testing for Hillcrest

Total Number of Checks

52.42

30.60
'140.00

, 1,680.00

980.00

38.00

105.30

73.27

1,220.00

695.50

72

87.40

2,800.00

1726046 06121 12019 Alpha Analytical Laboratories,
2,132.07

69.00

127,263.93

ts
t\) Fund Description

Fund Recap

72

General Fund

Gravenstein Elementary Charte

Hillcrest Middle Charter

Child Development Fund

Cafeteria Fund

Building

Special Reserve-capiial Proj

Check Count Expensed Amount
26,128.51

41,747.',8

37,581.08

329.41

10,322.50

7.72

11.147.53

127,263.93

.00

127,263.93

01

03

04

12

't3

21

40

11

41
ao

J

5

I

J

Total Number of Chec*s

Less Unpaid Tax Liability

Net (Check Amount)

lncludes checks for only Bank Account COUNTY

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees It is recommended that the
preceding Checks be approved. (Limited to Checks issued from the COUNTy bank

r g 5'; r:' 1: 3 i:i;Sli.Vi.ilirii:"ii

020 - Gravenstein Union School District
account.)

Generated for Wanda Holden (WLHOLDEN), Jut 3 2019 9:23AM
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Gravenstein Union School Distr ict
April Payroll Report

July 9, 2019 Regular Boarcl Meeting

Certificated Satary & Benefits

Regrrlar: $ 439,781.64

Supplementai: $ 34,464,79

Classified Salary & Benefits

Regular: $ t0a,420.56

Supplemental: $ 8,747.44

Total Salary & Benefits

$ s92,414.43

13



7 t1 t2019 Copy of Williams Settlement Quarterly Uniform Complaint Report - April 1 , 20 1 9 - June 30, 2019

gl I4
https://docs.google.com/forms/d/e/1 FAlpQLSeSpThl tG3o0SeQpXZGXLfXAHvzUhXUrgRNo2NR64rlepXcjg/viewform

Copy of Williams Settlement

Quarterly Uniform Complaint Report -

April 1,2019 - June 30, 2019
Education Code $35186(d): A school district shall report summarized data on the nature and

resolution of all complaints on a quarterly basis to the county superintendent of schools and the

governing board of the school district. The summaries shall be publicly reported on a quarterly

basis at a regularly scheduled meeting of the governing board of the school district. The report

shall include the number of complaints by general subject area with the number of resolved and

unresolved complaints. The complaints and written responses shall be available as public records

* Reguired

Name of District *

Gravenstein Union

Name and Title of Person Reporting *

Renee Lott

Phone Number *

7078235361

Email Address *

rlott@grav.k1 2.ca.us

1/3



711t2019

15

Copy of Williams Settlement Quarterly Uniform Complaint Report - Aprtl 1, 20'19 - June 30, 2019

INSTRUCTIONAL MATERIALS *

& There were 0 complaints received during this quarter

YFS, there were complaints, there were complaints resolved and/or there
were complaints unresolved - please give detailed information below by

listing each complaint and associated solution

TEACHER VACANCY AND/OR MISASSIGNMENT *

O There were 0 complaints received during this quarter

YES, there were complaints, there were complaints resolved and/or there

C were complaints unresolved - please give detailed information below by

listing each complaint and associated solution

FACILITIES *

A There were 0 complaints received during this quarter

YES, there were complaints, there were complaints resolved and/or there

O were complaints unresolved - please give detailed information below by

listing each complaint and associated solution

CAHSEE lntensive lnstruction and Services *

O There were 0 complaints received during this quarter

YES, there were complaints, there were complaints resolved/and or there

C were complaints unresolved - please give detailed information below by

listing each complaint and associated solution

I NSTRUCTI O NAL MATERIALS
Complaint Details

Y*ltr answcr

ffi
https://docs.google.com/forms/d/e/1 FAlpQLSeSpThl tG3o0BeQpXZGXLfXAHvzUhXUrgRNo2NR64rlepXcjg/viewform 2t3



7 t1 t2019 Copy of Williams Settlement Quarterly Uniform Complaint Report - April 1 , 201 9 - June 30, 2019

TEACHER VACANCY AND/OR M ISASSIGNMENT
Complaint Details

"r/ t.' :'. t-lj l:.:,',': :' 1

FACILITIES
Complaint Details

Yr. i : I I i:: fi::'i,V t.l l'

CAHSEE lntensive lnstruction and Services
Complaint Details

',, -. :, lijl'-.\ rr-ll'

.!ii,;.111

Never subtrtit passtr;ords throLtgh Googie Fotrns

This form was created inside of Sonoma County Office of Education. Bgppd Sbusg - Terms of Service

fr I6
https://docs.google.com/forms/dlel1 FAlpQLSeBpThltG3o0SeQpXZGXLfXAHvzUhXUrgRNo2NR64rlepXcjg/viewform 3t3



7 t1 12019 Copy of Williams Settlement Quarterly Uniform Complaint Report - April 1 , 2019 - June 30, 2019

Copy of Williams Settlement
Quarterly Uniform Complaint Report -
April 1,2019 - June 30, 2019
Your response has been recorded

Su b.mjl .a noth e r res p-qtse

This form was created inside of Sonoma County Offlce of Education. RepSfl-Abg.fg ""ferrns of Sgrvr.ce

t7
https://docs.google.com/forms/d/e/1 FAlpQLSeBpThl tG3o0BeQpXZGXLfXAHvzUhXU rgRNo2NR64rlepXcjgiformResponse 1t1



d' Nortlt C oasl'l'eaclrcr I nc{uction Progranr

IVlemoranclunr of Understanding
[]etrvcenNORTH CO,q T

J(HOOL OF EDU(lltOl{

Sonorna Countv Superintendent of Schools as the L,ocal Educational Agency
For the North Coast Teacher Induction Program,

Participating County Offices of Education,
And

Participating School Districts and Bmploying Agcncies
A. General

This Memorandum of Llnderstanding (N4OLI) is betrveen the Sonomll County Superintendent of Schools,

serving as the l-nc:al lklrrcation. Agency (l,EA) for the North Coast Teacher Induction Progrant ("Program"),

and the County Offices of Education, districts, schools, enrploying agencies, ald independent charter schools

(collectively "District") signing beiovE,. The term of this MOU commences on July 1, 2019, and terminates

on June 30,2A24.

B. Purpose

The plrpose of the IVIOU is to establish a fornral norking relationship between the parties. The Program will
provide ancl coordinate services and support to guide Candidates in meeting California credential

rcquirements tlrough the state,accrecliLed Teacher Iniluction Credential Programs including General

Education Clcar, Education Specialist Clear Credcntial Progratn, Designated Subjects Credential l)'ograms:

Career Technical Fducation (CTE), Adult Education (.,\E), and the university-based Intem Program.

Throughout this document, new teachers from all of the credential areas are refered to as "Candidates" and

veteran teachers are referred to as "Mentclrs"'

C. Eligibility

Eligible "Candidatcs" arc thosc hired within thc NCTIP regional "Cottsorlium" defined as the following
counties: I)el Nofie, Humboldt, Lake. Ir4arin, Meudocitro. Napa, Nevada, Sottotua, and Trinity Courrties.

The lbllowing credential programs arc available to "Candidates" r,vithin the Consortium: Intern Program:
Canclidates who have obtained an Intern Credential from an accredited paftner university. Preliminary
Credcntial Program: Designated Subjects (C.IE) and (AE) candidates rvho meet tlte industry experience

ancl pre-requisite CCTC requirements. Clear Credential Program: Candidates holding preliminary

Mlltiple Subject, Single Sub.ject, or Eclucation Specialist Crcdential, Out of State and Out of Country trained

teachers, and Designated Subjects (CTE) and (AE) candidateS. Note: Adult Education, Career Technical

Fducation, General Education, Special Education and Intera candidates who are outside the Consortium mav

be eligible to pafiicipale in the Prograrlr cornponents ou a full fee-for-service basis. Candidates who hold a
preliminary credential and need to obtain their Clear Credential who are beyond their first two years of
tcaching, andlor are teachcrs in ttivatc Schools, are eligible to padcipate in thc program components on a

fee-for-sen'ice basis.

D. LEA Responsibilitias

I . Employ, an Executive Director rvhosc primarl' dut-y is to adrrf nister the hogram and employ support staff

lvhose prinrar-'v dut.v is to support the administration of the kogram.
2. Provide sufficicnt ancl appropriate rvorkspace for thc Executive Director, Program support staff. Program

Coorclinat.ors, Cutricultttn Specialist, Rcgistrar and Crcdcntial Advisors.

3. Provide office support scrvices lbr the Consoniunt, including. but not Iimitecl to, ntail service, phone, frrx,

lnlcrnet scrviccs. technology suppor-t, aud ruccling sirace for l)l:ogratn activities.

4. Provide business ancl lcgal selvices required for Program irnpiementation for the region.

-5. I)evelop and erstablish procedurt:s for Progrant evalttation through ihc Calil-orlia C'omnrission on Tcacltcr

C'recieltialing ((if-l I C; Accreditation C-vcle. Srrlltttit Prccorrditions. Cottitnoti Sfatttlards, l'rogram I?cvicr,i
18
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stitte rcports, alld requit'ed fees in a tirnely nlanller.
6. Provide a process for equitable disu'ibution of nrentoring. support, lornrati vc assessn.leut, and credential

sen,ices to Candidates aucl Mentors in all participating Districts and COIIs n,ithin the rcgion.
7. Convene Program Regional Advisory Board meetings a nrinintunr of trvo times pcr year, District

Coordinators' meetings tlvo times per year, and Regional l,eadership Teanr rneetirrgs ir minirnum of five
times per year.

8. Develop and provide f'rofessional Development for Candidates and their Mentor-s to be held in multiple
locations within the geographical region served by the parties.

9. Assume overall fiscal responsibility for the administration of the progmm budget, including subnission of
year-end expenditure reports and ary other documentation required by CCTC and/or CDE in reiation to
the Program.

10. Establish a Butlget Agleenrett aud leporting requirements f,cr the tmnsfer of fuuds to Districts. The
amount of funds distributed shall be based on the actual number of eligible Candidates and Mentors rvho
enrolled in each calendar year.

I i. Under direction of the Executive Director, program staff rvill evaluate Cmdidate participation to
determine if candidates are accessing professional development offerings for tlie purpose of determining
needed cost adjustments on behalf of participating Districts.

E. County Offices of Education/University Partners/Lead Districts

1. Appoint a liaison to serve on the hogram Regional Advisory Board. The liaison should be a designee
authorized by the County Superintendent of Schools, the Dean of Education, andlor the District
Superintendent to fulfill the roles and responsibilities assigned to him or her. l-he liaison supports the
Progrant by providing ongoing updates, comrnunication, and information to county office personnel ,

u ni versi ty staff , and d i stri ct supedntendents.
2. Assign one or more credential zuralyst to work directly rvith Program staff to assist in identifying

Candidates who are eligible for Program services as described by state guidelines and to assist school
district staff in identifying eligible Candidates.

3. Provide meeting and cont-erence rooms at no charge tc tlre Prcgram.
4. Provide rhe County Program Coordinator rvith office and/or storage space, computer and fax access,

telephone services, and limited mailing, photocopying and office supplies.
5. Provide collaborative employer input in the Candidates development of an Indivklual Learning Plan

within the first 60-days of hire and in program evalualion inclucling administr:ative mid-year survey, end-

of-year surveys, and CCTC Accreditation.

F. District Responsibilities

i. Appoint a District Coordinator whose assignment includes dedicated time to fulfill the District
Coordinator roles and responsibilities.

2. Identify all candidates upon lrire who are eligible for Program services as described by state guidelines.
3. Identify all qualified Interns who are eligible for kogram suppoft and supervision services as described

by slate guidelines.
4. Communicate to all site administrators the Program reguirements, including release tirne to panicipate in

required observations (2-4 days) and en:ployer input in the Canciidates development of an Individual
Learning Plan within the first 60-days of hire.

5. Provide Candidates release time for obsenations and one-to-one consultations rvith the Mentor as

described in the District Roles and Responsibilities.
6. Make every effbrt to assign Candidates to classrooms apDropriate to thcir uovice status. avoiding

whenever possible, combination classrooms. secondar.v assignnients with nrrrltiole preps, teaching
assignnrents at multiple sites, and multiple adjunct cluties.

7. Provide nervly hired teachem vvith a District Orientatiott.
8. Eusure that Interns do not displace certificated enrployees and arc evaluatecl on an annual basis.
9. Ensure that all Interns receivc protected time for employer-providecl support in n'eekiy course planning,

coaching rvitliin tlic classroonr. problem-solving rcgarrline stuclcnts, curliculLrrn and teaching. A District
shall givc sltccial sr-rpcrvision and assistarrcc to c.1;$intem abovc and ber'oncl that given to olher ner.vly

NCSOii lvlOLl l9-20
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crnplo).ed ccrlificalerl ancl nor,ly cmployed schml personnel . A District shall scek the assistance ol'Ihe
college or univL:rsity in cor:rdinating the progrant for the intem. (fiductrtion Code 44465)

10. For Intcrns rvho haver not -yc:[ cc]Illpkrtrrd ths EI- prcparation, thc district must assign thc on-sitcr Mcntot ot'

other designatecl individu:rl , rvithin thc first i0 days of serving as a teacher of record on the intern

credential .

I 1. Assign zr qualified Mentor to each eligible Candidate within 30 days of enrollment in the Program tvho

nreets the Comrnission's irienLified criteria of a valid corrcsponding Clear or Life Credcntiai, tiuee (3)

years successful teachirrg expedence, and English leatner authodzatiort. Pail Candidates witlr Mentors

who most closel.v match their teaching assignment, including grade level and srrbject matter, and their

cr edential .

12.Lltilize definecl select.ion cdteria to identify high-quality, experienced teachers to serve as Mentors for
Capdiclates. Mr:n1ors rrrust tlcrl(rrrr1,o1g sffective t:c'aclting, interpersonal aud conuttulticatiort skills and:
. Display best practices in providing 'Just in time" and longer term analysis of teaching practice to

hel p cand i clates clevel op encl uri n g professional ski ll s.

' Are commi(ted to attcncl coaching/mentor trainings, mcetings and to meet weekiy with Candidates;
. Display rvillingnes.s to ivork coliaboratively with colleagues and regional NCTIP staff;
. Embrace a positive attitude and disposition ton'ards students and teaching;
. Develop a sustained and thoughtful collegial relationship rvith Candidates;
. Demonstrate leadership skills, curriculum expertise, and knorvledge of district resources;
. Serve as a role model for the teaching professiou.

13. Plavide Mentors compensated time to participate in the Program \4entor fraining on observation

protocol , learning-focused conversations, 'Just-in-tinre" coaching and one-to-one consultations lvith

Candidates(s) as described in the District Roles and Responsibilities.

14. Facilitatc the distribution of Program funds to Mentors and District Coordinators for compensation.

15. Participate in the Program evaluation and the CCTC Accreditation Cycle, as needed.

G. Districts F.iscal Responsibilities and Terms

l. Induction/Credential Seryices are providecl on a Fee-for-Service basis. In 201912020,the Fee rvill be

$gJOO.OO per clear credential Candidate and $2500.00 per Intern registered in the Program.

Refer to the cunent Fee-for-Service schedule for additional credentialing services provided. Districts will
beinvoicedforeachindividualrequestforcredentialservices. Itisexpectedthalinvoicesbepaid
pronlptly upon reccipt or as agreed upon by both parties-

2. District candidate participation rvill be monitoted to evaluate if participating District Candidates have

accessecl professional developnrent offering to determine if a program cost adjustment on behalf of the

District is necessarl'.

3. Rrn{s will be creditecl to districts to offset the costs of the lr4entor stipends at the rate of $1,250 per

eligible Clear Creclential canclidate (includes Multiple Subject, Single Subject, Education Speciali.st. or
Designatecl Subjects - CTE and AE) cnrollecl in the Program. Districts rvill receive $800 pcr eligibie
Intern teacher. (Mentor stipends are pro-rated when partial sert'ices tue rendered.)

4. Flnds will also be credited to disrricts [o offset the costs of the District Coordinators stipend, pro-rated,

depending on the total number of Candidates. District Coordinator compensation is at a mte of $100.00

per Candidate.

5. Private school and out-of-consortium partners will receive a buclget aclclenclutn clescribing the full fee-for

scrvicc cos[s.

6. 'l'he Distrrct is resl;ousible to facilirafe the distr-ibution of Fttncls to \'lentors and District Coordinators for

com[)ensatiol).

20
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H. Other Terms and Conditions

All products and materials devcloped by the Progrrinl are thc exclusivc property of the LIIA. District and
COE employees, staff, and subcontractors shall not havc thc right to disscminatc, market, or other\l/ise use

the products or matcrials u,ithout the expressed rvritten pernrission o1" rhe LEA designee.

As bctrvecn the Paflies hereto, it is understood anci agreed tirat

l. Candidates Employnent Status

Candidates are and shall remain District employecs for any and all purposes throughout the term
of this Agrccmc.nt. Candidatcs shall not bc considcrcd an employee, a-qent, represenlative, nor
independent contractor of LEA for any purpose rvhatsoever.

2. lndemnification

District shall assume full responsibilit-v for jts' ernployees. District agrees to hold and save LEA
lmrmless from and against any claim, demand, action or cause of action that may bc asserted by any
District Program participant arising out of injury or death suffered by any District employee Program
participants, including, but. not limited to, third parly actions for injury or death othenvise covered
under applicable workers' compensalion larvs and regardless of the sole or concurring negligence of
LEA.

3. I\4aintenance of records

District agrees to keep and mainlain adequate and curent wdt[en records in accordance with Program
requirements during the term of this Agreement. The records will be in any fomrat that may be
specified by the State of California. The records will be available to l-EA at all [inres,

4, Assignment:

This Agreement shall not be assigned by District. Any such assignment shall be null and void.

5. Severability:

Tlte provisions of this Agreement are divisible; if any such provisions shall Lre deemed invalid or
unenforceable, that provision shall be deemed limited to the extent necessary to render it valid and
enforceable and the remaining provisions of tfus Agreemenl. shall c<lntinue in full force and effect
without being irnpaired or invalidated in any way.

6. Waiver;

No clelay or omission by either party in exercising any right under this Agreement shall operate as a
rvaiver of that or any other right. No waiver of any provisiorr of this Agreernent, or consent to any
departure by either party from any provision shall be effective in any event unless it is in rvriting,
designated a lvaiver and signed by the party r.vaiving the breach. Such a waiver shall be effective only
in the specific instance and for the purpose of rvhich it is given.

7. Constructions and Governing [arv:

The captions used in connection lvith this agreement are lbr rel'erence purposes only and shall not be
ccinstrued as part of this Agreernent. This agreernent shall be governed by and construed in
accordance with the laws of the State of California.

2I
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8. Lrntirc Agl'eement:

'fhis r\g|eerncnt sLlllerseclcs all 1:rior agreemellts. undcrstancijngs. and conrnrLinicatiotts betweert LEA
and District. rvhcther written or oral , express or implicd. relati ng to lhe sutrject nratter ol this

agreerrlent and is iutended as a complete and final expression of the terms of the agreentertt belw,een

I-EA and Disrrict and shall not be changed or subject to change orally. The partics further agree and

acknowledge that neither they nor anyone on thcir bchalf made any inducetrtettts, agreements,

promises, or represenlations other tlmn those set forth in this Agreement.

9. Ttlrci Parties:

Ercept as otherrvise explicitly provided herein, nothing in this agreement, rvhether expressed or
implied, is intended to confer any rights or remedies ttnder or by reason of this agreement on any

other persons other than the Parties and their respective successors and assigns, nor is anything in this

agree nlent intended to relieve or discharge the obligation or liability of any tltird persons to any Party,

nor shall any provision give any third parties any right of subrogation or action ovcr or against any of
the Palties hereto. This Agreement is not intended to and does not create any third-party beneficiary
rights rvhatsoever.

10. Relationsliip of the Parties:

No joint venture, partnefship, agency or employment relatiouship is created b,v tiris agreement. No
Party shall act as att ageltt or parher of any other Party or make tiny comtnilrnents i()r'()r create any

obligatrons of any other Party except as provided herein without suclt olher Party's prior n,ritten

consent.

1 l. Survival

1'he provisions of this Agreement shall survive the expiration of ihe Tenn and tlte terrnination of this

Agreement. Amendments and Exlensions to this MOU ntay be macle only b,y r,vritten agreenent
signed hy all parties.

Authorized signatures belorv indicate undemlanding and acceptance of the terrns of this Metnorandum of
Llnderstanding.

Authorized Signatures:

u Superi t of Schools as LEA:

6. / z,l?

North Coast School of

L/

Dr. Ster:en Herrington / Superintendent
Printed Nameft itle

Printed Na
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I i., f 6:e!

Si

tittg

Date

Date

t'qItJason A. ka / Executive Director
Printed Nanre/Title

Name of District or Couttty Office of Edrrcatiot:

i

el

signatufe

4

itle Date
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NORTH (OA5T
SCHOOL OF EDU(AIION Sonoma County

()iiiiL: r I L,iur.,-ti':r,
June 13,2019

To: County Superintendents, District Superintendents, Chief Business Officers (CBO's), Assistant

Superintendents, and Directors

From: Jason Lea, Executive Director

Re: North Coast School of Education (NCSoE)

Sorrorrra County Office of Education, as the Local [ducation Agency (LEA) for tlre NCSoE, is corirrnitted tcr

providing relevant teacher induction, administrative programs and intern credential services throughout
the region.

Districts continue to navigate the current teacher and administrative shortages and substantial
retirements in the educational field. The following information may be helpful in planning your
preliminary budgets, Local Control Accountability Plan (LCAP) and Professional Development Plan with
regards to California Teacher lnduction, Administrative Programs and lntern Support/Supervision foryour
newly hired administrators and teachers.

Teacher lnduction
The North Coast Teacher lnduction Program (NCTIP) assists schools and districts in providing Teacher
lnduction that meets both program and credentialing standards forthe state of California. NCTIP provides

credentialed teachers with a specifically designed, standards-based professionaldevelopment, mentoring
and coaching, credentialing services, and technical assistance aligned to the California Standards for the
Teaching Profession (CSTP). New teachers design an lndividualized Learning Plan (lLP)aligned with district
goals and work closely with a Mentor and site administrator who offer "just-in- time" coaching and longer-
term analysis of teaching practice to help new teachers develop enduring professional skills.

lntern Program
The Be-A-Teacher (BAT) lntern Program is an alternative pathway to acquiring a teaching credential that
prepares candidates to become teachers for elementary, middle, high school and special education
classrooms. Candidates begin with Pre-service modules leading to an lntern Credential, are employed and

paid by the school district, are the "Teacher of Record" for their classrooms, work closely with a Practicum
Supervisor, Mentor, and attend evening classes in a cohort model. Upon successful completion of the
lntern Program and credential requirements, candidates will be recommended for a California Preliminary
Credential.

Administrative Programs

Two state accredited programs are offered through NCSoE - Preliminary Administrative Services

Credential Program (PASC) is designed to prepare future exemplary leaders in educational leadership.
Candidates attend courses aligned to the California Professional Standards for Educational Leaders
(CPSEL), complete fieldwork and work closely with a Faculty Mentor. The Administrative lnduction
Program (AlP) is designed to provide new administrators with the opportunity to clear their Preliminary
Administrative Services Credential through a job-embedded induction experience. Candidates pay tuition
and complete differentiated professional development, design lndividualized lnduction Plans (llP) and

networl< professionally through collaborative learning communities.
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LCAP State Priority 1

As you workwith local community groups and stakeholders to revisit your LCAP goals, the details below

may be helpful in planning ahead for services, support and supervision for new administrators, teachers,

interns and permit holders in order for them to be supported in your classrooms and obtain credentials.

Teacher induction goals and intern support align with several areas of the LCAP and most closely connect
wilh Priority 1": Conditions of Learninq - "Basic degree to which teachers are oppropriately assigned

pursuont to Education Code section 44258.9, and fully credentialed in the subject areos and for the pupils

they are teaching."

Fee for Service

NCSoE operates as a "fee for service" model. This model continues to provide increased access to
quality induction and support for districts that are employing new teachers in the region.

Districts will be responsible for the total fee-for-service, at 53,500 per teacher induction candidate and

52,500 per intern or permit candidate. For example, if "District X" hires 2 new teachers and 1 intern in

2O1g-2O2O, the cost to the district would be 59,500 (2 x S3,500 plus 1x 52,500). Your district will be

invoiced in .November 2019 depending on the number of induction candidates and interns enrolled in
the programs.

NCSoE will fund the cost of each induction mentor stipend at S1,250 and each intern mentor stipend at

5800.00. The program also pays a stipend for District Coordination at a pay rate of $100.00 per

candidate and intern served for 2OL9-2O20. These funds will be sent to districts in March 2O20.

As teacher/administrative induction and intern programs throughout the state continue to transition, we

find our programs to increasingly be ones that are sought after for quality services. And while we

recognize that you may not know if you will have new teachers next year, it is important to secure genera I

commitments for planning purposes. To ensure that your district is afforded the benefits of our programs

without a disruption in services, please return a signed copy of the attached Memorandum of
Understanding (MOU) by August 30,2019.

Please let me know if I can be of service to you with your planning and staffing. ln the months to come, I

will continue to work with you in preparing high quality teachers for every student in a ll of ou r classrooms.

We regularly monitor our programs and your input is invaluable as we continually look for ways to better
serve our districts

/. Feel free to contact me at any time and thanks for all you do to support student achievement and

teacher success.

Sincereiy,

Jason Lea

Executive Director

cc Steven D. Herrington, Ph.D., Sonoma County-Superintendent of Schools

.lohn La ugh lin, Associate Superi ntendent-fil4ra n Resou rces

..:'i.:;,r'lii!,r:i.:.,.. .'.,r'i .,,.t :

.i, '.-,)r-:r.,"'l,eacher;lnductron'

i.,,ll' i.rtiit*l'p.i'r- l*r.,'l : :;:ii: ,

lntern
Support and

. .Stiiibrvisicin

: ltrrti':'1'-r'ii '';:r"**t\ 
--' : '

Regional Fee-fcjr-Serviie,Stlir&ille'{,il
, '. \.i1 r: lii r; iltr +r 'l

S3,5oo.oo s2,500.00
Annual Program Costs per induction candidate and

intern - inclusive of Mentor stipends.



Credentialing S ervices

For Schools An<l Districts
20]9-24

Ovrnvrew oF PnocRaprs

Accredited with the Contmissiou orr 'feachel Credentialing, the North Cclast School of llducation (NCSOD provides crederrtialed teachers

and interns rvith:

. Prolessional developnrent rvithin a specially designed, standards-basecl prograrn

. A bridge lirrking the Prelirninary Credential Prograrn to the realities of daily classrooln teaching (ltachcr tnductiou)

. A lvlentor, a trainec{ experienced teacher, to coach and tnentor each nelv teacher

. Program nraterials and resources to guide best practices for teacher success

A recommendation tbr a California Clear or Preliminary Credential or Intern CredentiaI upon prograrn conrpletion

$3,500 per year

.t.ee

Teaclrer Inductio-n Year 1 orYear 2

Teacher lnduction Year I or Year 2
(Private schools ond out ttf'regiorr clrurter sL:h<tols or ttther snall scltools, n<tl

including SELPA Charter ntembers)

$2,250 per year
plus $1,250 for Mentor Teacher services

. Califorlia Standards lor the Teaching Profession (CSTP)-based prolessional development opportultities

. Weekly and ")ust In'lirne" Mentor Support

. Mentor Training Series (monthly professional development)

. Indiviclual Learning Plan (lLP) alligned rn'ith the CSTP and based on professional grou'th goals

$2,500 peryear
Intern Program
("13e A 1"eacher" Intern or'University-
Partnered Support /Supervision Prograrus)

Professional Development

Irrarnerr'ork tbr'l'eaching/Pre-Service {"lle A'I'eacher"
Pre-lntclus onl;')

Intern Crederttial Coursework ("Bc t\ Teachcr" lnterns onl,v)

Mentor'liaining Series (rnonthl,v plofe-ssional tleveloPrtrcrtt)

Support and Sr-rpcrvision

Fce

Desiguated Subjects Credential Program

" Ne',v credential holders 2-year program

. Existing credential holders
(General Education or Special Erlucation)

$3,500 per,v.-

$300

Education Specialist Level II Progralrr (onl.v) $400

Equivalency Review

5onoma County Office of Education
North Coast School of Education . 53J$SkVlane Blvd. Sant.r Rosa, CA 95403

ww\rJ.nc5oe.or9 . llc5oe@scoe-org

$300

# ryo8T-H (OAsr
t(fioot of aou(!aroN

Scnonrii Couir tv



Gravenstein Union School District
Human Resources Update

Proposed Action to be taken at July 9, 20Lg Board Meeting

CERTIFICATED
New Hire

1,. Patricia Hurtado, Hillcrest and Gravenstein Spanish 1.0 FTE

CLASSIFIED
Resignation

1,. Emily Husar from Hillcrest lA (see letter)

New Hires
L. Samantha lnda, Gravenstein lA for B hours/day

2. Elise Antolik, Gravenstein lA for -6.5 hours/day

3. Catherina Peirano, Gravenstein lA for 6.75 hours/day

4. Jenny Pennington, Gravenstein lA for 6.5 hours/day

5. Rocio Martinez, Gravenstein lA and Hillcrest PM daycare for B hours/day

6. Lynn Powell, Gravenstein lA for B hours/day

7. Amy Gloeckner, Gravenstein lA for 6.5 hours/day

B. Sierra Lembke, Hillcrest lA for 6.5 hours/day

9. Amanda Woodmansee, Hillcrest lA for 6.5 hours/day

Positions still open:
1,. lnstructional Assistant (Gravenstein- 8:15-3:00*)

2. lnstructional Assistant (Gravenstein- B:30-3:15*)

3. lnstructional Assistant (Gravenstein- 8:45-2:30*)

4. lnstructional Assistant (Hillcrest- 7:15-3:45)

5. Custodial (both campuses, up to L.0 FTE)- still to be approved by Board

*One of the Gravenstein positions will be combined with Daycare Assistant and be

9:00-5:30.
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June 26,2019

Superintendent Rose, .

This letter is to confirm my resignation. I have accepted a teaching position with Petaluma

City Schools. As of today, I will no longer be employed with Gravenstein Union School District.

Thank You,

Emily Husar

(
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RESOLUTTON NO. 190709-1

ELECTING TO BE SUBJECT TO THE PUBLIC EMPLOYEES, MEDTCAL AND HOSPITAL CARE ACT

AT UNEQUAL AMOUNTS FOR EMPLOYEES AND ANNUITANTS

WITH RESPECT TO A RECOGNIZED EMPLOYEE ORGANIZATION

wH E REAS, (1) A contracting agency meeting the eligibility requirements set forth in Government Code

Section 22920, may obtain health benefit plan(s), as defined under Government Code

Section 22777, by submitting a resolution to the Board of Administration of the
California Public Employees'Retirement System (the "Board"), and upon approvalof
such resolution by the Board, become subject to the Public Employees'Medicaland
Hospital Care Act (the "Act"); and

WHEREAS, (2) Gravenstein Union School District is a contracting agency eligible to be subject to the
Act under Government Code Section 22920; and

WHEREAS, (3) Government Code Section 22892(a) provides that a contracting agency subject to Act

shall fix the amount of the employer contribution by resolution; and

wHEREAS, (4) Government Code Section 22892(bl provides that the employer contribution shall be an

equal amount for both employees and annuitants, but may not be less than the amount
prescribed by Section 22892(b) of the Act; and

WHEREAS, (5) Government Code Section 22892(cl provides that, notwithstanding Section 22892(b), a

contracting agency may establish a lesser monthly employer contribution for annuitants
than for employees, provided that the monthly employer contribution for annuitants is

annually increased to equal an amount not less than the number of years the

contracting agency has been subject to this subdivision multiplied by 5 percent of the
current monthly employer contribution for employees, until the time that the employer
contribution for annuitants equals the employer contribution paid for employees; and

wHEREAS, (6) Gravenstein Union School District desires to obtain for its employees and annuitants

who are members of Gravenstein Union Teachers Association the benefit of the Act

and to accept the liabilities and obligations of an employer under the Act; now,

therefore, be it

RESOLVED, (a) Gravenstein Union School District elects to be subject to the provisions of the AcU and

be it further

RESOLVED, (b) That the employer contribution for each employee shall be the amount necessary to pay

the full cost of his/her enrollment, including the enrollment of family members, in a

health benefits plan up to a maximum of the PEMHCA Minimum per month, and be it
further

RESOLVED, (c) That the employer contribution for each annuitant shall be the amount necessary to pay

the full cost of his/her enrollment, including the enrollment of family members, in a

health benefits plan up to a maximum of $1.00 per month, and be it further

NEW - BY GROUP, UNEQUAL, 1 FIXED (REV, 1/2018)
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RESOLVED, (d)

RESOLVED, (e)

RESOLVED, (f)

RESOLVED, (e)

That the monthly employer contribution for annuitants is annually increased to equal an

amount not less than the number of years the contracting agency has been subject to
this subdivision multiplied by 5 percent of the current monthly employer contribution
for employees, untilthe time that the employer contribution for annuitants equals the
employer contribution paid for employees;

And that the contributions for employees and annuitants shall be in addition to those
amounts contributed by the Public Agency for administrative fees and to the
Contingency Reserve Fund; and be it further

Gravenstein Union School District has fully complied with any and all applicable
provisions of Government Code Section 7507 in electing the benefits set forth above;

and be it further

That the participation of the employees and annuitants of Gravenstein Union School

District shall be subject to determination of its status as an "agency or instrumentality
of the state or politicalsubdivision of a State" that is eligible to participate in a
governmental plan within the meaning of Section 4I4(d) of the lnternal Revenue Code,

upon publication of final Regulations pursuant to such Section. lf it is determined that
Gravenstein Union School District would not qualify as an agency or instrumentality of
the state or political subdivision of a State under such final Regulations, CaIPERS may be

obligated, and reserves the right to terminate the health coverage of all participants of
the employer.

That the executive body appoint and direct, and it does hereby appoint and direct,
Dave Rose, Superintendent, to file with the Board a verified copy of this resolution, and

to perform on behalf of Gravenstein Union School District all functions required of it
under the AcU and be it further

RESOLVED, (h) That coverage under the Act be effective on October L,2OL9.

Adopted at a regular meeting of the Gravenstein Union School District Board of Trustees

at Gravenstein Elementary School, Room 13, this 9th day of July, 201,9.

Signed:

Steve Schwartz, Board President

Attest
Gregory Appling, Board Clerk

NEW - BY GROUP, UNEQUAL, 1 FIXED (REV. 1/2018)

29



INSTRUCTIONS

This resolution form is the approved form designated by the California Public Employees' Retirement System
(CaIPERS). lt should be used by a contracting agency for the purpose of electing to be subject to Public

Employees' Medical and Hospital Care Act (PEMHCA) and to fix the monthly employer health contribution for
employees and annuitants in accordance with Government Code Section 22892.

lf the resolution is filed on or before the tenth day of any month, it will be effective on the first of the
following month (date stamped as received by CaIPERS; See address below).

WHEREAS, (2) should be completed with full name of the contracting agency

WHEREAS, (6) should be completed with full name of the contracting agency and recognized employee
organization.

RESOLVED, (a) should be completed with full name of the contracting agency

RESOLVED, (b) should be completed to specify the amount of the employer contribution toward the
cost of enrollment for active employees. The amount specified must be an amount
equal to or greater than that prescribed by Section 22892(b\.

Commencing January !,2009, the employer contribution shall be adjusted annually by

the Board to reflect any change in the medical component of the Consumer Price lndex,
and shall be rounded to the nearest dollar.

RESOLVED, (c) should be completed to specify the amount of the employer contribution toward the
cost of enrollment for annuitants. The amount specified must be at least $f .OO, fhis
contribution will increase annually as prescribed by Section 22892(c).

RESOLVED, (d) should be completed to specify the percentage factor of the annual increase to the
employer contribution for annuitant, but cannot be less than 5%. The employer
contribution for annuitants will be calculated as the employer contribution for active
employees multiplied by this percentage factor, multiplied by years of employer's
participation in PEMHCA, to be effective with the January coverage each year.

RESOLVED, (e) should be completed with full name of the contracting agency

should be completed with full name of the contracting agencyRESOLVED, (f)

RESOLVED, (g) requests the position title of the individual who handles the PEMHCA resolution
for the contracting agency.

RESOLVED, (g) should be completed with full name of the contracting agency

RESOLVED, (h) should be completed with the date the coverage is to become effective.

Because resolutions serve as a legally binding document, we require the original resolution, certified copy
with original signatures, or a copy of the resolution with the agency's raised seal.

For resolution processing, deliver to the following:

NEW _ BY GROUP, UNEQUAL, 1 FIXED (REV, 1/2018)
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Overnieht ail Service
California Public Employees' Retirement System

Health Resolution & Compliance Services, HAMD

400 Q Street

Sacramento, CA 95811

Regular Mail
California Public Employees' Retirement System

Health Resolution & Compliance Services, HAMD
PO BOX 942774
Sa cra m ento, CA'9 4229 -27 1"4

The certification shown following the resolution is to be completed by those individuals authorized to sign for
the contracting agency in legalactions and is to include the name of the executive body; i.e. Board of Directors,

Board of Trustees, etc., the location and the date of signing.

NEW- BY GROUP, UNEQUAL, 1 FIXED (REV. 1/2018)
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RESOLUTTON NO. 1907 09-2
ELECTING TO BE SUBJECT TO SECTION 22895

TO ESTABLISH HEALTH VESTING REQUIREMENTS FOR FUTURE ANNUITANTS

UNDER THE PUBLIC EMPLOYEES, MEDICAL AND HOSPITAL CARE ACT

WITH RESPECT TO A RECOGNIZED EMPLOYEE ORGANIZATION

WHEREAS, (1)

WHEREAS, (2)

WHEREAS, (3)

WHEREAS, (4)

wHEREAS, (5)

RESOLVED, (a)

RESOLVED, (b)

RESOLVED, (c)

VESTING 22895 - NEW, ALL BY GROUP OR BY GROUP, 1 FIXED (REV. 1/2018)
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Government Code Section 22895 provides that a contracting agency subject to the
Public Employees' Medicaland Hospital Care Act (the "Act") may file a resolution with
the Board of the California Public Employees' Retirement System to provide a

postretirement health benefits vesting requirement to employees who retire for service
in accordance with Government Code Section 22895; and

Gravenstein Union School District is a contracting agency under Government Code

Section 22920 and subject to the Act for participation by members of Gravenstein
Union Teachers Association; and

Gravenstein Union School District certifies, employees are represented by a bargaining
unit and there is an applicable memorandum of understanding; and

The credited service of an employee for purposes of determining the percentage of
employer contribution applicable under Government Code Section 22895 shall mean
service as defined in Government Code Section 22826; and

The employer contribution for active employees cannot be less then what is defined in

Government Code Section 22892(b); now, therefore be it

That employees retired on or after luly 2,2019 shall be subject to the requirements
defined in this vesting resolution; and be it further

That the employer contribution for each annuitant subject to this provision shall be the
amount necessary to pay the cost of his/her enrollment, including the enrollment of
familymembers, in a health benefits plan upto a maximum of the PEMHCAMinimum
per month, but not less than the amount prescribed by Section 22892(b), plus

administrative fees and Contingency Reserve Fund assessments; and be it further

Employer contributions for post-retirement health benefits shall not be paid to
annuitants with less than 50 years of credited service with Gravenstein Union School
District The percentage of the employer contribution payable for post-retirement health
benefits for each annuitant shall be based on the annuitant's completed years of
credited service with Gravenstein Union School District.

and be it further

Credited Years of Service Percentage of Employer Contribution

Less than 50 years 0%

50 years L00%



RESOLVED, (d) ln order to receive the employer contribution payable for post-retirement health

benefits, annuitants who retire for disability must meet the credited years of service

requirement set forth in RESOLVED (c); and be it further

RESOLVED, (e) Gravenstein Union School District has fully complied with any and all applicable

provisions of Government Code Section 7507 in electing the benefits set forth above;

and be it further

RESOLVED, (f) That the participation of the employees and annuitants of Gravenstein Union School

District shall be subject to determination of its status as an "agency or instrumentality

of the state or politicalsubdivision of a State" that is eligible to participate in a

governmental plan within the meaning of Section 414(d) of the lnternal Revenue Code,

upon publication of final Regulations pursuant to such Section. lf it is determined that

Gravenstein Union School District would not qualify as an agency or instrumentality of

the state or politicalsubdivision of a State under such final Regulations, the California

Public Employees' Retirement System may be obligated, and reserves the right to

terminate the health coverage of all participants of the employer; and be it further

RESOLVED, (g) That the executive body appoint and direct, and it does hereby appoint and direct,

Dave Rose, Superintendent, to file with the Board a verified copy of this resolution, and

to. perform on behalf of Gravenstein Union School District all functions required of it

under the AcU and be it further.

RESOLVED, (h) That coverage under the Act be effective on October L,2Ot9

Adopted at a regular meeting of the Gravenstein Union School District Board of Trustees

at Gravenstein Elementary School, Room L3, this 9th day of July, 2019.

Signed:
Steve Schwartz, Board President

Attest:
Gregory Appling, Board Clerk

VESTING 22895 _ NEW, ALL BY GROUP OR BY GROUP, 1 FIXED (REV. 1/2018)
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INSTRUCTIONS

This resolution form is the approved form designated by the California Public Employees' Retirement System
(CaIPERS). lt should be used by a contracting agency electing to be subject to or subject to the Public

Employees'Medicaland HospitalCare Act (PEMHCA)when the agency desires to provide a post retirement
vesting requirement to future annuitants as authorized by Section 22895 of the Government Code.

lf the resolution is filed on or before the tenth day of any month, itwill be effective on the first of the
following month (date stamped as received by CaIPERS; See address below).

WHEREAS, (21 should be completed with full name of the contracting agency and recognized employee
orga nization.

WHEREAS, (3) (choose the appropriate paragraph)

WHEREAS, (3) should be completed with full name of the contracting agency

RESOLVED, (a) (choose the appropriate paragraph)

RESOLVED, (a) should be completed with the vesting basis date defining which employees are

subject to this vesting resolution (ex. "Hired on or after January L,20t5" or
"Retired on or after July 1-, 2015").

RESOLVED, (b) should be completed to specify the amount of the employer contribution for fully
vested annuitants under this vesting resolution. The amount specified must be equal to
or greater than the amount prescribed by Section 22892(bl.

RESOLVED, (c) should be completed to specify the credited years of service required for any post-

retirement employer contributions, and to define the percentage of employer
contribution payable for credited years of service.

RESOLVED, (d) (choose the appropriate paragraph)

RESOLVED, (e) should be completed with full name of the contracting agency

RESOLVED, (f) should be completed with full name of the contracting agency

RESOLVED, (e) requests the position title of the individual who handles the PEMHCA resolution
for the contracting agency.

RESOLVED, (g) should be completed with full name of the contracting agency

RESOLVED, (h) should be completed with the date the coverage is to become effective

Because resolutions serve as a legally binding document, we require the original resolution, certified copy
with original signatures, or a copy of the resolution with the agency's raised seal.

For resolution processing, deliver to the following:

Overnight Mail Service Reeular Mail
California Public Employees' Retirement System California Public Employees' Retirement System

VESTING 22895 - NEW, ALL BY GROUP OR BY GROUP, 1 FIXED (REV. 1/2018)
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Health Resolution & Compliance Services, HAMD

400 Q Street
Sacramento, CA 95811

Health Resolution & Compliance Services, HAMD
PO BOX 942714
Sacramento, CA 94229-27 1.4

The certification shown following the resolution is to be completed by those individuals authorized to sign for
the contracting agency in legal actions and is to include the name of the executive body; i.e. Board of Directors,
Board of Trustees, etc., the location and the date of signing.

vEsTtNG 22895 - NEW, ALL BY GROUP OR BY GROUP, 1 FIXED (REV. 1/2018)
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AGREEMENT WITH AN INDEPENDENT CONTRACTOR

THIS AGREEMENT, entered this 11th day of 2019by and between the GRAVENSTEIN UNTON
SCHOOL DISTRICT, a political subdivision of the State of California. Hereinafler-callecl "District", and JACt( CORREIA
h e reinafter-called "Contractor".

y[q|F{p, p!]fualt.to Section 39844 of the Educa!#'J$?t'f;Hction 53060-of the Governmenr Cocle, Disrricr is
authorized to engage independentcontractors to perform sundry services for the District; anO

WHEREAS,.it is necessary and desirable that Contractor be employed by Districtfor the purpose of performing services
herein after described :

NOW, THEREFORE, lT lS HEREBY AGREED by the parties as foilovrs

to be rmed co st Serv sessm ultatio rs

2 ?aymellts:,in consideration of the services setforth,^the_Districtshall pay to Contractor a sum of monev not to exceed,
9q!ng the term of this agre.ement,the hourly rate of.$, 125.0Q, Paym'enlof the aforesaid sum iiraiine macjeln the
loll0wlnq manner: Payments Snall be made monthly pendinq a detailed invqice received for hours worked
trackedbv student.'

RejqtipnsFiP gf the paities, lt is understood that this is an agreement by and between lndepencjent Conlracrci(sl and is
ffiotbeconstruedto,createthere-1atjonshipo,fageni,seivanieniplOi&,palt'j,sr.id'ioii:i-"
venture of association 0r any other relationship whatsoever other than thal of I'ndependeirt boitiabig;:' 

- - 
"

3

4. lndemnification and lnsurance
occur to persons or property as

q

c^o"l{ggtggqle.g!^tolold District harmless from any damage or injuries, which may
a result of Cbntracto/s activities pursuant to this a$reemen"t.

lgfl:qtqiqryllity, pgnSqllgi s]tg,ll 1ot ??,sign this agreement or..any portion thereof to a third party without rhe prior
wrllten cQnsent ot the Uistrict, and any attempted assignment without such prior written consdnt in violation of ihis
Section automatically shall terminate this agr'eement. 

-

6. Contac!terms, This agreement shall be in effectfrom August 14, 2019 until Mav 29 ,242A , provided, however,
thateither party may terminate this agreement by giving written notice to the other party at least thirty (30) days in
advance of the effective date of such termination,

lN WITNESS WHEREOF the parties hereto have affixedlhei r hands on the day and year first above writterr

Jack Correia
Uontractor's Name gn

f. !{ I

+,,1i .-f Et,z'- {-. -
!' I I

q re

Address (z-a a L4c. *uee 6_e_ ;-- t 
I S

, AN<Lor-<tU 1V6abJsacorreia@aol,com

E+re-Hoppes, Superintendent - Signatu re
Oo,Va- 'Rog|-',

201-491-114
Telephone

Date
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